T HIT '1'.;&;}7:“:'!' A




NJAHYETE
3AXIO?

Y HAC € /19 BAC
UyOOBA NnrPono3uuiqat

MOPCbKWUW
IOHIOH
LEHTP

IOEAJIbDHE
PO3TALUYBAHHA

OII0oTb
CNELIANBbHI
nPono3nui

HOTUPU
KOH®EPEHL-3AIN

PI3BHOMAHITHI BAPIAHTU
PO3MILLEHHSA FOCTEN

NMOTY>XHA 3BYKOBA CUCTEMA
BE3OPOTOBA N APHITYPA

LED EKPAH 3 BUCOKOIO
PO34I/IbHOIO 3OATHICTIO

IHTEPAKTUBHUN
CEHCOPHWW EKPAH

30HA KABA-BPEMKY

A—)

R~

HOBUI PIBEHb CEPBICY
AJ19 BALLMX SAXOLIB

| 3B'AXKITbCA 3 HAMU!

M. OOECA,
FAFAPIHCbKE MJ1ATO, 5B, O®PIC 3

WWW.MUC.COM.UA

+38 048 710 31 20
+38 095 223 18 23

c B O

CONFMUC

CONF.MUC@GMAIL.COM

@ K

CONF.MUC

N2 140 rpyaeHb 2023

3ACHOBHMUWK: YopHoMopcbKka nepBrMHHa NpodcnisikoBa
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YKypHan «MopCbKnin» NOLLMPIOETLCS OE3KOLLUTOBHO cepef UneHis
MPMTY, siki nepebyBatoTb Ha 061iky B YIMNTTOM

Tupark — 1000 npuMipHuKiB

CsigouTBO NPO AeprkaBHy peecTpaiito cepii O, Homep
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Pepakuist IMCTYETbCA 3 UMTauYaMm NnLLIE Ha CTOPIHKAaX XXypHary.
BignosiganbHICTb 3a 4OCTOBIPHICTb iHOpPMAaLLii HeCcyTb aBTopu
nybnikauin. Pegakuin 3anuwae 3a coboto NPaBo CKOPOUEHHs Ta
niTepaTypHOro pefaryBaHHs MPUIAHATUX A0 Nybsikavji TekcTiB. [yMkn
aBTOpIB MOXKYTb He 30iraTncst 3 No3uLieto peaakLii. Pykonvcr asTopam
He noeepTaloTbesl. BukopurcTaHHs Byab—aKoi hopMm MaTepianis,
ony6nikoBaHUX Y »XypHani, 4OMYCKaeETbCA NnLLE 3 A03BOSY peaaKuil,
NMpy LibOMY O60B’I3KOBE MOCUIaHHS Ha >KypHas «MOopCbKU».
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LLlaHoBHI cninyaHwm, gpysi Ta napTHepu!
Bitalo Bac i3 HacTtynaiouuMm 2024 pokom!

Y ueit nepiog BarKMX BUMPOGYBaHb YKPAIHCLKWIA HApOoA MPOABMAE BEMKY
Millb Ta Bipy Y ManbyTHE. M, YKPaIHCbKi TPaHCMOPTHWMKM — MOPSAKK, MOPTOBWKM,
POBITHWKM NIAMPWEMCTB Ta OpraHi3aLlii MopCLKOro TPaHCMopTy — 36epiraeMo Lito
Bipy Y CBOIX CepusAx, Haailoumcs Ha Mepemory.

[MpOTAroM Lporo poky MNpodeciiHa crifka pobITHMKIB MOPCHKOro TPAHCMOPTY
YKpaiHn aKTVIBHO NMpawioBana, LWob 3abesneymTy rigHi yMoBv npaui Ta *uTTa Ana
YieHIB Hawoi Mpodcninkm. My He mwe NigTpYMyeMo Bac Yy TPYAO0BIM AiASbHOCTI,
ane  NULLIAEMOCA BALLIOIO BiAAAHICTIO Ta BHECKOM Y 3abe3neqeHHsA MILHOCTI Ta CTa-
6iNbHOCTI HaLLoi Aeprasu. KpiM Toro, BaxnBo 3radatii Mpo YKNaaeHHA 3epHOBOI
yroau, AKa € BE/MKMM KPOKOM Y PO3BMTKY HALLIOI KpaiHM Ta B LiNOMy ranysi. PobiT-
HIKM MOPCBKOrO TPAHCMOPTY, PU3MKYIOHYM CBOIM MUTTAM Ta 340P0B'AM, BidirpaioTb
K/I040BY POSIb Y TPAHCMOPTYBaHHI 3epHa Ta iHLLMX TOBAPIB, LLIO € BaX/MBIM Pecyp-
COM [/1A MOAAbLUIONO PO3BUTKY HALLIOT KpaiHW Ta CTabinbHOCTI BCbOrO CBITY.

Mu He MOXKeMO He 3rafdaTtyt Te MOryTHE COMigapHe nnede MigTpUMKKY, AKe
HaM MiACTaBNAE MiXKHapoaHa CriNbHOTA Ta Halwi HaAiHI napTHepy — MirkHa-
poaHa defepalia TPAHCMOPTHVKIB, EBponencbKa deaepauia TPaHCMOPTHUKIB,
MisHapoaHa opraHizauia npaui, MixkHapoaHa MOpCbKa OpraHi3auif Ta OecATKM
6paTCbKMX MPOQCMINOK, AKI HAMaraloTLCA [OMOMOI T HaM [MiAHO MPOMTY Kpi3b BY-
Npo6yBaHHA CbOroAeHHs.

Hexaw HacTynHWi pik Byae CNOBHEHMI HOBYX JOCAMHEHb, Nepemor Ta Be-
JNIMYHKIX 3BEepLUeHb ANA YKpaiHW. BipTe y cBoi cunu, NigTpyMyinTe oauH 04HOro
Ta BiA3Ha4amTe KoXKeH ycnix Hawoi aepr<asu!

3 nosaroto,

Oner puropiok,

F'onoBa YopHOMOPCLKOT NepBUHHOT
npodcninkoBoi opraHisauii MopsAKiB,
Mopcbkuin ambacagop Ao6poi Boni IMO,
Biue-npe3sngeHT IFSMA

Dear Union members, friends, and partners!
Congratulations on the coming year 2024!

In this time of severe trials, the Ukrainian people are demonstrating
remarkable strength and faith for the future. We, Ukrainian transport
workers — seafarers, port workers, employees of maritime transport enterprises
and organizations — keep this faith in our hearts, hoping for Victory.

Throughout this year, the Marine Transport Workers’ Trade Union of Ukraine
has been actively operating to ensure decent working and living conditions for
our Trade Union members. We not only support you in your work but also are
proud of your dedication and contribution to ensuring the resilience of our nation.
Furthermore, it is crucial to highlight the successful negotiation of the grain
agreement, a significant step in the development of our country and the entire
industry. Maritime transport workers, risking their lives and health, play a vital role
in the transportation of grain, other commodities, and essential resources for the
ongoing development of our nation and the stability of the world at large.

We cannot fail to mention the powerful solidarity of support provided
by the international community and our reliable partners - the International
Transport Workers’ Federation, the European Transport Workers’ Federation,
the International Labour Organization, the International Maritime
Organization, and dozens of fraternal trade unions, which are striving to
help us overcome the challenges of today with dignity.

May the next year be rich in new achievements, victories, and great
accomplishments for Ukraine. Believe in yourself, support each other, and
celebrate every success of our country!

Sincerely yours

Oleg Grygoriuk,

Chairman of the Local Black Sea Trade Union
Organization of Seafarers,

IMO Goodwill Ambassador in Ukraine,

Vice President of IFSMA

- «|IHAEKC LLIACTA»
MOPAKIB 3HNXYETH(A

he Mission to Seafarers ony6nikoBaHo 3BiT Seafarers Happiness Index

3a TpeTin KBapTan 2023 poKy. Lle wokBapTanbHe onuTyBaHHA NMPOBO-

ONTbCA 3 METOI0 OLIHUTM HACTPOI MOPAKIB Pi3HUX HaLiOHANBHOCTEN, AKi
NpauioTb Ha Pi3HMX TUNax CygeH.

OnMTyBaHHA MICTUTb AECATb NMWUTaHb MPO Pi3Hi ACMEKTU HUTTA Ta poboTH
MOPSKIB Ta € abCOMNIOTHO AHOHIMHUM.

HoBwi 3BIT KOHCTATYE, L0 piBEHb 3arafibHOroO WaCTA MOPAKIB CKOPO4YETLCA
TPeTiN KBapTan nocnifb. HancyTTeBILE 3HM3MAMCA NOKA3HNKM 3340BOSIEHHA MO-
pAKaMu piBHeM 3apobiTHOT NAaTi, po60YMM HaBaAHTAMKEHHAM Ta 3B’A3KOM.

Y cBOIX Bigrykax MopsKku Big3Hadanu, o 3abe3neqyeHHs CyaeH A0CTYrNoM

3 MT0BHNM [0 Mepei IHTepHeT Ma€ AK MO3UTVBHI, TaK | HeraTMBHI acnekTu. 3 0HOro 6oKy,
3BITOM MOXJIBO HOBI MOMMMBOCTI ANA 3B’A3KY 3abe3neuyioTb NOCTIMHWIA KOHTAKT i3 6AM3bKUMU.
03HaUOMUTUCA BogHouac Lie Takox 36iMblUYE piBeHb MIKpOMeHedMeHTY 3 60Ky 6eperoBoro
VT nepcoHany CyaHOBACHMKA.

[ns BUPiLIEHHA «OMAEMW» MOPAKM, WO 6pany y4acTb B ONUTYBaHHI, 3anpo-
MoHyBanu po3po6buTi peKoMeHAaauii AnA BCTaHOBNEHHA 340P0OBOr0 6anaHcy Mix
po60TOI0 Ta 0COBUCTUM HUTTAM 32 [OMOMOrO0 TEXHOSIOTIMN.

IMO BIA3HAYNJIA MOPAKIB
SA BUHATKOBY BIABATY HA MOPI

aneb lanne, aBiauiiHWM TeXHIK 3 BUMMBAHHA ApYyroro Knacy beperosoi oxo-

poHn CLIA, wo 6a3yetbca B ATnanTik-CiTi, oTpuMae Haropoay IMO 2023 3a

CBOI0 BUHATKOBY BigBary Ha Mopi. 3a Moro BMAATHI BAACTMBOCTI — MYMKHICTb,
BUTPUBANICTb Ta pillydicTb — odiuep Manne oTpuMae Haropody 3a NMOPATYHOK eKinarky
b6ykcmpa LEGACY y ciuHi 2023 poky.

PilweHHA npo naypearis 6yno yxeaneHo nig Yac 129-i cecii Pagn IMO, ge cyaniBcbka
Koneria po3rnsaHyna 47 HomiHauin 3 18 gepxas-uneHiB. Y 2023 poui Yotmpu Haropoaw Big
IMO 3HarayTb CBOIX BNACHUKIB, AKi MPOAEMOHCTPYBaIM X0pobpicTb HA MOPI, @ TAKOMX MOAAKY
oTpUMatoTh Lie 13 0Cib YM KoNeKTMBIB 3a iXHi BUAATHI AOCATHEHHA.

Tak, MixkHapoaHa degepadii TpaHcnopTHUKiB (ITF) HoMiHyBana KanitaHa AHaTonis o-
ne.a Ta ekinaxk TaHkepa NCC NAJEM 3a ixHio BaroMy y4acTb y pATYyBaHHI 35 ocib, AKi onu-
HUAXCA B MOPI NICNA NepeknaaHHA IXHbOro CyaHa B YMOBAX CUMbHWUX TEYi Ta BUCOKMX XBUSb.

3B'A30K MOKO/IHb

onosa [PMTY, Biue-npe3ngeHT MixHapoaHoi ¢egepadii acouiauin
MOPCbKMX KaniTaHie (IFSMA) Oner Ipuroptok NpoBiB pobo4y 3ycTpiy 3
npe3ngeHToM Acouiauil MopcbKKMX KanitaHiB Ogecy — KanitTaHoM gane-
KOro naaBaHHA, TEXHIYHWUM eKCNepToM Ta KOHCybTaHToM IFSMA CtaHicnhaBom
He3sagiTiHMM Ta KanitTaHoMm Cepriem [ya4eHkKo.
MnigHa 3ycTpiv 3 06MIHOM AyMKaMu Ta O0CBiAYy MiX Pi3HUMMW NMOKOMIH-
HAMW NpeaCcTaBHWUKIB MOPCbKOT CMiNbHOTWU CNPUAE NMOAaNbLIOMy PO3BUTKY
Li€T BaXXNMBOI ranyasi.

A ANA XECH



PO3BUTOK TA 1OCATHEHHA:
ponb Mpodpeninku pobiTHuKis
MOPCbLKOro TpaHenopTy YKpaiHv B Yacu BiHM

IHTEPB’I0 3 0JIETOM IPUTOPHOKOM

POJIb MPOGCIINOK Y CKAALOHMI MEPIOA — LIE KIOYOBUI ACMEKT Y MIATPUMLI TA 3AXMCTI MPAB
MPALIBHVKIB, OCOBIMBO Y TANY3AX, AKI MIAAAITLCA BNMBY BAHIVBUX TNOBANBHVX MOAIN.
B EMOXY HMHILLHBOrO BOEHHOIO KOHOMNIKTY TA HAMPYXEHMX BIOHOCKH, MPO®ECIVHI CIINKM
CTAIOTb LEHTPANTBHUMM Y 3ABE3MEYEHHI MIATPUMKI TA 3AXCTY CBOIX Y1EHIB.

3 BECIAM 3 TONOBO NPMTY BV OI3HAETECH BINbLIE MPO BAMKIMBY POBOTY, ARY 3AIMCHIOE
MNPODCTINIKA Y YACK BIMHW. PO3BWTOK, OCAMHEHHA TA BUKVKM — Y LIbOMY IHTEPB'tO MU
PO3IMIAHEMO OCHOBHI 300BYTKM MOPCHKOIO TPAHCMOPTY, OCOBJ/IMBOCTI POBOTV B YMOBAX
KOHONIKTY, A TAKOX AOCATHEHHA, AKI CNPAMOBYIOTb HALLY OPTAHI3ALIIO BMEPEA Y HENETKMIA YAC.

CNifIKK pobiTHMKIB MOpcbKoro Tpancnopty YKpainu 3a octanni 3 Micani 2023 poky?

< < Mane Onexe, BU3HauTe, OyAb 1acKa, HaWbiNbW BaxuBiI noaii abo 3400yTkyM Mpodeciiinoi

K CKAIW3INBHDO

[NepLu 3a Bce, e y4acTb B YCMiLLHUX NepeMoBMHaX 3 Cya-
HOBMACHVKaMK. BoHn e He 3aBepLumnnmcA oCcTaTouHo, ane
[ON1A MOPAKIB BXe € NO3UTUBHI 3MiHN B OHOB/IEHIN KONEKTMB-
HiM yrogi 4nA cyaeH CyaHOoBAACHMKIB, WO BXOAATb 40 MirkHa-
poaHoi paay Mopcekux poboTtoaasuis (IMEC) Ha 2024-2025
POKW. 30KpeMa, AnA YKPaAIHCbKMX MOPAKIB nepeabavacTsca
NoKpaLleHHA yMoB NpaLi Ta 36iMblueHHA 6330801 CTaBKu 4nA
HapaxyBaHHsA 3apobiTHOT NnaTw.

Mo-apyre, 3a 38epHeHHAM MNPMTY, IMEC Ta ITF ony6niky-
Ba/M CMiNbHY 3aABY 3 peKoMeHAauiAMM AnA CyaHOBMACHWKIB
040 NpaB Ta rapaHTi YKPaiHCbKMX MOPAKIB Yy pasi AKLWO
Cy4HO NfaHye 3axoam 4o nopTiB pocil. LiMn pekomeHaauisa-
MW NepeabadeHo, Lo Y pasi He3roam YKPaIHCLKOro MopsaKa
CfigyBaTtv 40 MopTiB AepaBu-arpecopa, CyaHOBAACHWK UM
MeHeMEHT MaloTb HafaTV MOPAKY MOM/MBICTb 3a3dasne-
rige cnMcaTnes 3 cygHa Ta byTv penaTtpinoBaHMM 3a paxyHoK
CYAHOBMACHWKA, | TUM CamMuM ybe3neunTu cebe Big 3axody B
POCiMCbKi MOPTW. 3 MOBHMM TEKCTOM PEKOMeHAALM MOPAKM
BXE 3apa3 MOXyTb 03HAMOMMTMCA Ha canTi MixHapogHol
denepauii TpaHcnopTHUKIB (ITF) Ta NMPMTY.

MignncaHHA yrogm 3 [JaHCbKoo acouiauieto
CYQHOBMACHUKIB — We 04MH AYXe BarKInBumn
ycnix AnA ykpaiHCcbKMx MopAkis Ta MNPMTY. Hawa
Mpodcninka TpmBanuin 4Yac Bena NepeMoBmHN 3
L€ Oy*Ke BNAMBOBOIO acouiauieto. Mepwi none-
peaHi AOMOBAEHOCTI Manun Micue we 4o naHge-
Mil KOpOHaBipycy.

Ha »anb, cBiTOBa maHaemifa, a noTiM "
36poiHa arpecia pocii NpoTh Hawoi baTbKiBLMHM
3Ha4YHO YNOBiINbHUAW Uel npouec. Ane, HapeLl-
Ti, HAM BAANOCA MNiANMCATM KONEKTUBHY yroay
ONA YKpaiHCbKMnx odiuepis i pagosux. Lie Bennke
L0CArHeHHA AnA Hawoi MNpodcnifaku, | Tenep mMn
3MOXEeMO0 NpeacTaBNATY iIHTEPeCK BEIMKOI Kiflb-

KOCTi MOPAKIB, AKi NpaulooTb Ha cygHax JaHcbKor

acouiaui’ cyaHoBMACHMKIB.

MMPMTY TakoX NpoBefeHO HWU3KY YCMilHWX MepeMOBUH 3 iHWWMK NapTHe-
pamu. Tak, 3 Hawow 6paTCbKOI HiMelbKol npodcninkoto ver.di 4OCArHYTO
[OMOBJ/IEHOCTI Wo40 NPOAOBKEHHA CriBNpali y paMKax NpPoOEKTY 3 HaAaHHA
6e30nnaTHMX CTOMATOMOrYHMX NOCAYr MOpAKaM, AKi NpauiolTb Ha CygaHax
HiIMeLbKMX CYQHOBMACHMKIB, MOKPUTUX KONEKTUBHMM Aorosopom ver.di. Y
npoeKTi UNION DENT Be B3AnM ydacTb 61m3bko 60 Mopsakie, 10 3 AKUx
3aBepLwmnan NOBHUM KypcC NiKyBaHHA.

B uboMy poui Tako ganu ctapT YeproBOMy CMiflbHOMY MPOEKTY 3
ITF Seafarers’ Trust. Tenep we 6inblie MOPAKIB Ta YNEHIB 1X CiIMEM MOMYTb OT-
puMaTtu besonnaTtHi cToMaToNorivHi nocnyrun y pamkax npoekty UNION DENT.

MpogoBXyeMo oTpuMmyBaTh nigTpmumry Big UNION SOLIDARITY FUND,
3acHOBaHOro MMHyAoro poky ITF Ta EBponencbkoo degepaLielo TpaHCnopT-
HuKiB (ETF).

B »K0BTHi MOpTOBMKaM, NpauiBHMKaM MOPCbKOr0 TPaHCNOPTY, KypcaHTaM
Ta CNiBpobiTHMKAM MOPCbKMX HaByanbHUX 3aknagis, BignoBigHo Ao X 3a-
nuTie, MPMTY nepegana 4o Hawmx NepBMHHUX NPOPCNiNKOBUX OpraHisauin
0b6irpiBauvi, reHepaTopu, NiXxTapuMKK, NOPTATUBHI 3apAAHI NPUCTPOI, COHAYHI
6aTapel, anTeuku, CBiITNOBIABMBAIOYI MUIETK, CNanbHi MilLKK, OMIYTH, NPO-
MaHoBi NoXigHi NAUTKKU Ta iHWY HeobxigHy 6naroginHy gonomory.

Pa3om 3 [laHcbKolo npodcninko 3F NOYMHAEMO HOBMIN TPUBAUIA CMiNb-
HWUIM NPOEKT, B paMKax AKOro Ao KiHuAa 2023-ro Ta BeCb HACTYMHWUI pik
6yae NpoBOAMTMCA BEMKUIA CMEKTP Pi3HMX HaBYaslbHUX 3axo4iB, CEMiHApIB,
TPeHiHriB 4nA Hawunx NepBMHHUX NPodCMiNKOBMX OpraHilauiin NopToBUKIB
Ta KypcaHTiB.

EKCKAIW3IMWNWBH




HuKiB. fIKi nepcneKTMBM Ta HOBI MOXUIMBOCTi BiAKpUBaE Uf yroAa ana unexis IPMTY?

< < fik Bu Bxe Big3naunnu, IPMTY yknaaeHo KonektuBHy yroay 3 JlanchbKolo acouialicto cyAHOBAAC-

Bci MOpsAKuK, AKI NpauioioTe Ha CygHax vneHiB uiel Acouiauii Ta 3a yMOBM yKNa-
LaHHA KONeKTMBHOI yrogm 3 Hawolo Mpodcninkoto, MoXKyTb 3BepTatnca go NPMTY
ONA 0TpMMaHHA BCiX CepBiciB, AKi MW MOCTIMHO HAAAEMO HaWWM chnifnyYaHam. Lle n
KOHCyfbTauiHa Ta npaBoBa 40MOMOra, y4acTb B OCBITHIX MPOEKTaX, CeMiHapax Ta
TpeHiHrax, gonomora pogavHaM MOpsKiB, couianbHi NPOEKTU ONA AiTelr, a TaKoX
MaTepianbHa gornoMora.

Mu 3anpoLyeMO BCiX YKPAIHCbKMX MOPAKIB, AKI NpauiolnTb Ha CyaHax OaHCbKUX
CYAHOBMACHMKIB, HEBIAKNAAHO 3B’A3aTUCA 3 HAMM Ta OTpUMaTK AeTanbHy iHpopMauio
CTOCOBHO MepeBar Ta MOXMBOCTEN, AKi BOHM MOXYTb 0TPMMAaTK. MopsaKy HeobxiaHo
3B’A3aTUCA 3 HaMmu, W6 oTpUMaTK NoBHY iHbGOPMaLilo 3 NMPUBOAY YeHCTBa.

3 1 ciuna 2024 poky Habupae YuHHOCTI HoOBMIA AoroBip cTanaapty IBF na 2024-2027 poku, akuid,
cepe/ iHworo, nepejbavae 30inbweHHA 3apobiTHOT NiaTn MopAKaM Ha 6% ynpoAoBX HACTYNHUX
ABox pokiB. Ha nepwuii norns A, MopsikaM LLei BiZACOTOK 3/,a6TbCA He 3HAYHUM. Po3KkaxiTs, Oyab
NacKa, K NPoXoAUAM NEPeroBopu, AKi apryMeHTM BUKOPUCTOBYBAJIa KOXXHA 3i CTOPiH?

MicnAa TpboOX payHA4iB neperosopis, AKi Npo-
X04MAM ynpoaoBX BCbOro poky, MixHapogHum
neperosopHuM ¢dopymoMm (IBF), gocArHyTo AoMoB-
NEHOCTI MiX CygHOBMACcHMKaMu Ta npodcninkamMm
MOpSKIiB Ta nignucaHo gorosip Ha 2024 - 2027
poku. BiH nepegbavae 36inblueHHA 6a30B0i cTaB-
KM ONA HapaxyBaHHA 3apobiTHOT MNat, a Tako

il

|

K CKAIW3INBHDO

NOKpaLLeHHA YMOB MpaLi Ta BignouMHKy Ha 6opTy cyaeH ana noHag 250 000 Mopskis.

B YKpaiHi Tinbkm NMPMTY Mae npaso yKnagatv gorosopu ctaHgapTy IBF 3 cyaHoBnac-
HWKamu, Wwo BxoaAaTk Ao IMEC.

MopsAKKW, Ha AKMX PO3NOBCIOAMKYETLCA AiA YyroaW, oTpUMatoTb 36inblweHHA 3apn-
nati Ha 6% npoTAroM HACTYMHMX ABOX POKIiB. 30KpeMa, OYiKyETbCA 36inbleHHA
3apnnaTti Ta KoMneHcaui Ha 4% 3 1 ciuHA 2024 poky Ta we Ha 2% 3 1 civyHa 2025
poKy. Yrogy npo 3apobiTHy nnaty Ha 2026 - 2027 poku byae obrosopeHo y 2025
poui. HeobxigHO 3a3HaunTy, WO Ui 4OMOBAEHOCTI € HAMbINbWKMM NiABULLEHHAM ba-
30BOi CTaBKM 3a ocTaHHi 10 poki..

ITF npeacTasnaAna cTtopoHy nNpodCnisiok MopAKiB. BoHa HaronoLwyBsana, Wo MOpAKM

AK KNOY0BI POBITHMKM 3p06UM HAMBINBLIWIA BHECOK ANA NOA0NAHHA HACNIAKIB NaHaeMil

COVID-19. Hapasi € HecTaya pob0o40i C1K, 3MEHLLEHHA KiNMbKOCTI MOPAKIB, KBanidikoBa-
HKX odiLepiB, TOMY HEObXiAHO CYTTEBO NiABULLMTM PiBEHb 3apnnaTw, Wob 3HOBY 3p06UTH
npodeciio MopsKa Np1BabMBoIo.

3a3Hauy TaKkoX, WO Li CTaBKM € 6a30BMMM AN 06YMCNIEHHA PiBHA 3apobiTHOI nnaTtwu.
CyOHOBMACHMK MOXKe NigBuWLLYBaTM piBeHb 3apnnaTty Binblue, Hi 3a3HaYeHO B KOMEK-
TUBHOMY O0r0Bopi. Lle TaKoX 3anexunTb Big no3uuil Ha CyaHi.

30HA BOEHHUX AIU AsoBchbke Mope i =
KepyeHcbka npoToka _

30HA BOEHHWX AIH MisHiunuit perion

YopHoro Mops

30HA BMCOKO[O PU3UKY YopHe Mope

1a A30BcbKoMy Mopsix. fIKi HaciaKK ue Mae Ans MopsaKiB? Yy oTpuMyIOTb MOPSIKM NPaBO Ha J0AATKOBI BUNIaTH?

< < 3 1 Bepectsn 2023 poky BHeceHi 3MiHW A0 nepesiKy 30H BOGHHMX Al i 304 niaBuuieHoro pusuky IBF i ITF B YopHomy

Tak, 6yno AogaHo 30Hy BOEHHMX Aih B A30B-
CbKOMY MOpI Ta 30HY BYCOKOI0 pu3nKy B Bogax Yop-
HOro MOpA, AKI NOTEHLIMHO MOXYTb 6yTK aTakoBaHi
6e3MiN0THMM fliTaNbHUMKW anapaTamu.

03HaHOMUTHCD 3 HUMU
MO)XHA Ha HALIOMY CaWTi

MpoTAroM TPaH3MTY Yn NepebyBaHHA B 30HI BOEHHMX i MOPAKM, AKi Npauo-
I0Tb Ha CyaHax, MOKPUTUX KOMEKTMBHUMK yrogamn ctaHaapTty IBF ta TCC, maloTb
npaBo Ha OTpMMaHHA 6oHycy B po3Mipi 100% 6a3oBoi 3apobiTHOI nnaTtu. Len
60HYC Ma€E HapaxoByBaTMCA LOHAMMeHLe NpoTAroM 5 gHiB nicna Bxoay B 30HY
BOEHHWUX AOiM i Aani 3a KOMeH AeHb GaKTMYHOro nepebyBaHHA cyaHa. Takox ne-
peabadyeHo, Wwo y pasi cMepTi abo BTpaTH npauesfaTtHoCTi MOPAKOM CMAaYyeTbCA
noaBiiHa KoMMeHcadin.

MopsAKkM MailoTb NpaBo BiAMOBUTUCA Bifg percy. Y TakoMy BMNaAKy MOPAK NoBW-
HEeH byTW penaTpifoBaHMit 3a paxyHOK KOMMaHil 3 BUNAATo BCiX HANEXHUX MOMY
BMMNNAT, HapaxoBaHWX 40 AAaTW NMOBEPHEHHA B MOPT HalMy, a TAKOX 3 BUMNNATO
KoMneHcauii B po3Mipi 2-MicA4Hol 6a30B01 3ap0obiTHOT NnaTu.

Aewii 1a ITF Seafarers’ Trust 3 HaB4aHHA KypcauTiB B JINTOBCbKii MOpPCLKIA aKaaeMii?

< < Po3kaxitb npo xia peanisauii cninbHoro npoexty [IPMTY, XepcoHcbKoi aepxaBHOI MOPCLKOI aKa-

Mu BUCTYNMAM 3 iHILIATMBOIO 4aTV MOX/MBICTb
KypcaHTaM XepCoHCHKOI AeprKaBHOI MOPCLKOI akaae-
Mil 3006YyTV EBPOMENCHKY OCBITY Ta MPOLAOBMMTA HaB-
YaHHA y 6e3neyHoMy A5 HUX Micli — B MicTi Knaine-
na (iutea). Ans uboro B BepecHi 2022 poky MPMTY,
ITF Seafarers’ Trust, XOMA Ta JInToBCbKa MOpCbKa
akageMia nignmcanv MemopaHgyM npo crisnpawyo.
B pe3ynbtati 50 KypcaHTiB TpeTboro Kypcy XAMA
YCMiLLHO 3aBepLUMM PiK HaB4aHHA B Knarneai 1a oT-
pvManv ABa OCBITHI AMMIOMM: YKPAIHCbKWIA Ta INTOB-
CbKui. Hawa Mpodcninka Hagasana nocTinHy 4orno-
MOry MOJ1I04VM MOPAKaM Ha BCiX eTarnax iX HaBYaHHA.

3006yBLIX TaKWM NO3UTUMBHWIA 4OCBIA, LbOro po-
KY MW MPOAOBHMIM NPOEKT: 10 NepLIoKypPCHKIB, AKi
LibOropiy BCTYNWAM A0 XepCOHCHKOI AepHaBHOI Mop-
CbKOI akageMil, BUpYLUMIM Ha HaB4aHHA 4o Knarneaw.
MPOEKT MOKPWBAE BapTICTb MEPLIOr0 POKY HaBYaHHA
B 060X MOPCbKMX aKafeMifX, a TaKoXK MPOXMBAHHA
y KaMmnyci JINToBCbKOI MOpPCHKOI akadeMil y Knanneai.

MPMTY nocTinHo Ha 3B'A3KY 3 KypcaHTamu. LLlon’ATHMLI M NpoBOAVMO OHMAMH 3yCTpidi,
o6 Ai3HaBaTUCA, AK MPOX0AMTb HaBYaHHS, AKi BUHMKAOTb MMTAHHA | MPOCTO, LWO6 MigTpy-
MaTh XS10MNUIB, AKI 3HAX04ATLCA AANIEKO Big AOMY.

EKCKAIW3WNBHI[Y
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YKPATHCbKMX MOPAKIB HA CYIHAX,
AKI TPAMYIOTb 10 NOPTIB P®
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CninbHa 3as8a ITF 1a JNG: 3aHenoKoeHH (10710 3ax0/y YKPAIHCHKMX
MOPAKIB Y POCIVCHKI MOPTY Ta TEPUTOPiaNbHI BOAK

B Mepexi Internet 3’ABMNacb Konia po3nopaarKeHHs ypagy po
040 TMMYacoBoi 3abopoHn B34y rpoMaasaH YKpaiHu Ha TepuTo-
pito pocii 3 TepuTopil TpeTix KpaiH. MPMTY wBngKo 3pearysana Ta
OOKAana 3ycusb, Wob 3po3yMiTu, AK Lie MOXKe BNANHYTM Ha MOPSAKIB,
AKI NpauoTb Ha CyaHax nig MidHapo4HMMM Npanopamm Ta MOXYTb
3axo4uTW B POCIACLKI NOpTW.

OrnAag opuUCTiB 4aHOr0 PO3MOPALMKEHHA, Pa30M 3i 3BepHEHHAM Ta
3aKIMKoM Ao cnpuanHaA, NMPMTY nogana go ITF 1a IMEC Ta HeBAoB3i
oTpvMana Bignosigb y BUrAa4i CrinbHoi 3asABuM, B AKiN HaAaHO peKo-
MeHAauil Wwoao Ai KoMNaHi-cyaHOBAACHUKIB Y pasi HeobxigHoCTi
3axo4y cyaHa 3 YKpaiHCbKMMM MOPAKaMM, WO NpaLionTs Ha 6opTy, B
POCIMCBbKI MOPTK, @ TAKOXK PO3’ACHEHHSA YKPAIHCbKMM MOpAKaM ix npas
Y TakMX CuTyauifax.

TaknMM YnHOM, AnA 3abe3nedeHHs 3axXMCTy YKPaiHCbKMX MOPAKIB,
CninbHa neperosopHa rpyna pobotogasuis (JNG) Mae 3acTepiratv
CBOI KOMMaHii Big BignNpaBKM MOPAKIB-YKpaAIHLiB B POCIMCbKI MOpTW.
OKpiM Uboro, poboToAaBui NOBMHHI MOBIAOMAATM BCiX YKPAIHCBKMX
MOPSAKIB MPO Te, Lo CYAHO MAaHYE 3aiTu B POCIMACHKI TepuTopianbHi
BOAM Ta/abo NopTW PoCii, a TAKOK HadaBaTV MOPSAKaM NpPaso BigMO-
BUTMCA BiJ peicy 3 NpaBoM Ha penarpiauilo 3a paxyHoK KoMnaHii Ta,
3a NeBHWX 06CTaBMH, OTPUMAaHHA KoMMeHcaLii B po3Mipi MakcMyMm 2
MiCAYHMX 6A30BMX CTABOK.

Tak, ITF ta JNG norogunu:

AKLWO cyaHo NpsaMye 40 6yAb-AKOro pociicbkoro mopTy Ta/abo

TepuTopianbHUX BOA, YKPAIHCbKWMA MOPAK Mae NpasBo BUMAaratu

penaTpiauiio 3a paxyHoK KoMnaHii. 3a yac nepebyBaHHA B 40PO3i

MOpPSAKY BUMMAYyeETLCA 6a30Ba CTaBKa, a TaKoXK 3abe3nedyeTbeA

Xap4yBaHHA Ta NPOXMBAHHA, He0bXiaHe 40 NOBEpPHEHHSA 4040MY

ab0 [0 MOYaTKOBOIro MicLA HaMMY Ha KOHTPAKT.

KoMnaHia Ma€ goknaaaTtv BCiX 3yCcusb, Wob nicnsa cnMcaHHA Mo-

pAKa 3a TakMMu ymMoBamu, BnNpoaos 30 AHiB, HagaTn nomy

MOX/IMBICTb MPOAOBXKMTY 40MPALIOBATA 3a MNOYATKOBMMU YMO-

BaMM KOHTPaKTy, abo 3anponoHyBaTh HOBWI TPYLOBWIA AOTOBIp.

AKLLO MOPAK He NOBepPTAETLCA Ha PoboTy NpoTAroM 30 AHiB nicnA

[aTV NoBepHeHHA Ha HaTbKiBLWMHY abo noYaTkoBe MicLe HanMmy,

KOMMaHif BUNAa4Yye MOPAKY KOMMeHcawio:

AKLWO 40 3aKiHYeHHA MiHIMaNbHOr0 TepMiHy Ail KOHTPaKTY 3anu-

lmnoca 2 MicAui abo binblue, KOMMNeHcaliA CTaHOBUTb 2-MiCAYHY

6a30By 3apobiTHYy nnaty.

AKLWO 40 3aKiHYeHHA MiHIMaNbHOr0 TepMiHy Ail KOHTPaKTY 3anu-

LUMNOCA MEHLLIE HiX 2 MiCALI, KOMMNeHcauif BUNIa4Yy€eTbCA NPorno-

pUiMHO LbOMY CTPOKY BMXOAAYM 3 piBHA 6a30B0I CTABKM.

B cBoto uepry, we Ha nodatky bepesnHa 2022 poky MPMTY po3po-
6vna pekoMeHaadil, B AKWX 3aKnMKana CyaHOBMACHUKIB — pobutu Bce
MOM/IMBE, W06 YKPATHCbKI MOPAKM OMMHANM POCIACBKI NopTW. Y CBOIO
yepry yKpalHCbKMX MOpPAKIB — 3a3ganerigb nosigoMAATM KOMMaHilo
npo CBOI0 No3uLito.

MPMTY BigoMo Npo AecATKM BUNAAKIB, KOMW, KOPUCTYIOUMCL pe-
KoMeHaauiamum Mpodcninkm, cyaHa 3MiHIBanM nopT 3axoay abo Kom-
naHia MiHANa yKpaiHCbKOro MopAKa 3a Moro 3anmToM.

A A X AN B O

IBF 10[1AE
J0HY NMIABWLLEHOTO PH3NKY

B YEPBOHOMY MOPI

CouianbHi napTHepu Bce binbue
cTyp60oBaHi 4iAMW MOBCTAHCbKUX CUN
XYCUTIB, AKi Yepe3 BiMHY Mix I3painem
i XAMAC 3arpoxytoTb 6e3neui MopskiB
i cyaeH, WwWo npoxoaATb YepBoHe Mope.

IBF 3aKnuKae gepxaswu, AKi MaloTb
BMAWB Yy PEerioHi, 3aXMcTUTK Len rno-
6anbHO BaX/IMBMIM TOProBebHUA MapLu-
pyT, Wo6 3abe3neynTn 340poB’'A i be3-
MeKy MopskKiB.

Micna iHUmMAaeHTIB y YepBoHOMY Mopi
Ta bab-enb-MaHgebcbKilM NpoToui, Wo

ctanmca 19 nuctonaga 2023 poky, Mixk-
HapoaHwWi neperoBopHuin dopyMm (IBF)
NnorogmBCA BM3HAYUTM MIBAEHHY 4Ya-
CTMHY YepBOHOIro MoOpA Ta NMPOTOKKU 30-
HOI0 NiABULLEHOr0 PU3NKY 3 22 rpygHaA
2023 poky.

Lle ctanoca nicnA peTenbHOr0 MOHi-
TOPUHIY CUTYaUil Ta aHanisy noganbLlumnx
PU3KKIB 4NA CcygHoNaBCTBa i MOPAKIB,
AKNIM npoBoamBcA KoMiTeToM 30H 60-
oBuMx onepauin IBF npoTArom octaHHix
KiNIbKOX TMMKHIB.

Tak, MopsiKK, SIKi NPOXOAATL TPAH3UTOM Yepe3 L1 30HY, i
Ha AIKMX NowupIoeTLea Aia yroa IBF, MaTuMyTh npaBo Ha:

boHyc, W0 AopiBHIOE Da30Biit 3apobiTHil NNati, Ka BUNAAYYETHCSA

33 4aC TPAH3MTY;

NO/ABIlHY KOMNEHCALLito B pa3i CMepTi abo BTpaTy NpaLie3aTHOCTi;

060B'A3K0BY BIMOTY NOCKIEHHS 3aX0/iB DE3NeKy 40 PiBHA 3 32

cTaHaaptom ISPS.

lonosa Cekuii Mopski ITF [esig XanH-
[enb CKasas: «Lle BaXkKi Yacn anAa ranysi 1a
0C06/MBO A4NA MOPAKIB, AKI MPOCTO BUKOHYIOTb
CBOIO pob6oTYy. Xoua Le AenikatHe NoniTudHe
NUTaHHA, 411 MOPAKIB MOBA Mae Npo iIXHE 300~
pOoB’'A Ta 6e3neKy. M1 BITAEMO PiLLIEHHS KiflbKoX
KOMMaHiM NpU3ynHAT 260 3MIHUTM MapLIPYT
CydeH, LWob YHWUKHYTW PU3KKY Hanagy, i M1 pa-
i, WO Hawi napTHepW NO3WTUBHO Bigpearysa-
/M Ha Hallle NpoxXaHHsA Bi06pa3nTV NOTEHLiMHI
PU3BMKN, AKI ICHYIOTb 41A BCiX MOPSAKIB, Lo Npo-
X04ATb Yepe3 YepBoHe Mope B LieM Yac».

HoBa 30Ha nigBuLLEHOr0 PU3MKY BU3HA-
YAETbCA HACTYMHMMKW KoopAWHaTamu, ane
He BK/IOYaE ABaHAAUATb MOPCbKUX MUSb
Bif y36epema EMeHy, AKi BXKe BU3HAYeHi
AK 30Ha 6oMoBMX OiN.

Y niBaeHHi# yacTuHi YepBoHoro Mops:

[NounHaeTbes By KOpAOHY 3 GayaiBCbKoio
Apaieto B 104 16°24.12 nigHiyHoT LmpoTK Ta
MPOCTArAETHCA Ha 3axiA A0 EpuTpel.

3 niBAgHHoro boky 3akiHuyETHCS Ha Cxemi
po3noginy pyxy (TSS) B bab-enb-MaHaebebkiit
MPOTOL}, LLIO MPOXOATb NapanesbHo A0 KOPAOHY
Epurpei Ta [DxubyrTi.

Y niBaenHiii yacTuni y3bepexoks Emeni:

Biz LeHTpanbHoI YacTHM EMEHCHKOro
y3DEPEXOKA, AINAHKA, 1110 NOYMHAETLCS B AJEHI,
nopty B Emexi 3 koopautatamu 45°01.40
CXi/IHOI J0BTOTY Ta NPOXOAWTb Ha NiBAEHb 110
MiXHapoaHOro PeKoMeH10BaHOr0 TPaH3UTHOIO
kopuaopy (IRTC) 3 koopawHaramn 12°05.00
MIBHIYHOT LWKPOTH.

3 Liei no3uLi NPOXOAVTb Ha 3aXi, B3A0BK
Pexomen0BaHOrO KopuAopy beanexu
(RSC) a0 nepervny 3 30H0I0 D0I1OBUX Ajid.

B AXAMWUSEB




onomMOorTrA

IHcnekTop ITF B YKpaiHi Ta Mpodcninka pobitHm-
KiB MOpPCbKOr0 TpaHcnopTy Ykpainm (MPMTY) oTtpu-
Manm [OeKifibKa 3BepHeHb 3i CKapramu Ha BRacHWKa
cyaHa ZUZANNA (IMO 8203555, nparnop KamepyH),
AIKe Ha TOM YacC 3HaXoAMNoCb Ha 0AHOMY 3 MPUBATHUX
TepMiHaniB B akBaTopil I3MaiNbCbKOro nopTy.

YneHn eKinarky CKapHWIMCb Ha HeBunAaTy 3a-
POBITHOT NAATK Ta Kax/IMBi YMOBW MNpaLli, 30KpeMa,
HEHANIEXKHMIA TEXHIYHMI CTaH CygHa Ta BiACyTHICTb
nocTayanHA npos.isil. CyaHo ZUZANNA 6yno noby-
nosaHe y 1982 poui Ta BUKOPUCTOBYBa/IOCH Y TPaH-
CNopTyBaHHI arponpoAyKLil B paMKax 3epHOBOI yroau
3 YKpaiHu go nopTis TypeyunHn 1a PyMyHil. YneHun
eKinarky, AK CriMcaHi, TaK i Ti, AKi 3HaxoaMAMcb Ha 6op-
Ty, 3a3Ha4am Npo MoCTiNHe IFTHOPYBaHHA 3aKOHHWX
3aAB Ta BUMOI MOPAKIB 3 60Ky BMACHUKA Ta OrneparTo-
pa cyaHa. MopTyranbCbKa KOMMaHif, 3 AKOI0 MOPAKM
YKNav TPyAoBi KOHTPAKTK, TAKOXK He Bignosigana
Ha 3BepPHEHHA, TVM YacoM HeCyMSliHHI MocepeaHVKN
Y npauesnawTyBaHHi 32 KOpAOHOM MPOAOBKYBAM
NPOMOHYBATV MOPAKaM, AKi 3HaX04ATLCA Y CKPYTHOMY
CTaHOBWILLi, po60TY Ha LIbOMY CyaHi.

MPMTY nepwnM ginoM o3Harmommnacb 3 Tek-
CTOM TPYy4O0BOr0 KOHTPAKTY OAHOMO 3 eKC-Y/fIeHiB
eKinarky cygHa ZUZANNA.

«BignoBigHO A0 KOHTpaKTy, 3apobiTHa nnarta
KanitaHa ctaHoBuTb 4 500 USD Ta cknagaeTbea 3
OCHOBHOI YacT1HK y po3Mipi 3 500 USD, Ta 60HyCcHOT
yactmHm y po3Mipi 1 000 USD, AKka HapaxoByeTbCA
Ha po3Cy4 KOMMaHil Ta BMMAAYYETbCA HanpUKIHLI
KOHTPaKTY. AK CBigYMTb MPaKTMKA, MOPAKW He OT-

ZUZANNA SHIPOWNER
RESPONDS T0
MTWTU MOTION

PUMYIOTb HaBiTb OCHOBHY YaCTMHY 3apnfaTti, He KaxKy4u Be npo 6oHycu. OdikyBatu
CNpVAHHA AOMiHICTpauil npanopa cyaHa, BpaxoByloum I0PUCOMKLII, TAKOXK He MA€E CEeHCYy.
Ane Hanbinblue 06yplOE NO3MLIA YKPAIHCEKUX NocepeaHUKIB Y NpaueBnaluTyBaHHi, AKi
CBIIOMO NPUPIKalOTb CBOIX CNIBrpoMaasH Ha HentoACkbKi YMOBM Npai, Wwe 1 6e3 HanewHol
onnaTty Takoi npadi», — KOMeHTYITb y MPMTY.

BogHouac MPMTY ogpasy 3BepHynack 40 cyaHoBnacHuka — Komnanii MV MARINE
UNIRESSOAL LDA. Mpodcninka oTprMana Bignosigs KoMnawii npo Te, Wwo c1Tyauis 3 Tex-
HIYHMM CTaHOM cyaHa byna BunpasneHa.

MPMTY Bigsigana 1a NpoiHcneKkTyBana cyaHo. CTaH MUTA0BKX KaloT eKinarky nepe.i-
pEeHo i BU3HAHO 3a40BiNbHMM. MalumMHHE BiggineHHA Ta MUTHUA TaHK TakoM Bynn NpoiH-
CMEKTOBaHi Ta BU3HaHI NpraaTHMMKM ON1A BUKOPUCTaHHA. CncTemMa BogonocTavaHHA cygHa
Mo KaloTax Ta Kamby3y npauioe epeKTMBHO, 3abe3nedyioum 4OCUTb YMCTY TEXHIYHY BoAy.
Kamby3 obnagHaHo YoTvpMa ¢iflbTpamm o4MLLEHHS. KOXeH YeH ekinaxy Mae AoCTaTHbo
6yT1NLOBAHOI NUTHOT BOAM, 3 pO3paxyHKy 3 NiTpy Ha 406y Ha 0AHy 0coby.

Ha 60pTy HasBHWIM 3amac MPOAYKTIB Xap4yBaHHS, MOPO3WsTbHI KaMepu Ta X0NoAWTbHUKN
nepeBipeHi i 3HaX04ATLCA Y 3340BINIbHOMY CTaHi. Y BCiX KalOTax TaKOMX € PATYBASTbHI MUIeTH.
Y 3arasibHO40CTYNHOMY MiCLi PO3MILLEHO A4Bi BEMMKI MeauyHI anTeuku 1A BCbOro eKinaKy.

Y pynboBilt pybui NnepesipeHo HaABHICTb Ta CTaH aBapiMHO-pATYBaNbHOro 06-
fafHaHHA, i 3 ypaxyBaHHAM peXknMy naBaHHA cyaHa Al, HeobxigHe obnagHaHHA €
B HaABHOCTI Ta rOTOBE [0 BUMKOPWUCTAHHA. 3arasioM BBaXaEMO, WO CyAHO Bignosigae
TEXHIYHMM Ta NobyTOBMM BMMOram.

TakvM 4nHOM, onepaTMBHUIA Ta BignoBiganbHWi Nigxig Mpodcninkm Ha 3BepHEHHSA
MopsKiB Ta pearyBaHHA KoMnanii MV MARINE UNIRESSOAL LDA Ha 3anut NPMTY cranm
pe3ynbTaToM Toro, Wo Mopsakn cyaHa ZUZANNA oTprMany HaneHi ymMoBu 4nsa komebopT-
Horo Ta 6e3neyHoro nepebyBaHHA Ha 6opTy.

Lle BarknmBMI KPOK B HAaNpAMKY MOAIMNWeHHA YMOB Mpaui Ha CyaHax Ta npuknag
KOMIMJIEKCHUX Ta CBOEYACHMX 3ax04iB 3 6oKy Mpodcninkm, CnpAMoBaHUX Ha 3abe3neveHHs
[OTPUMaHHA CTaHaapTiB 6e3reky Ta KoMdopTy MOpPAKIB.

Mpodcninka npogoBKyBaTUMe CNIAKYBATX 32 CUTYaLIEID Ta BXMBATW 3axo4iB 41A
3a6e3neYveHHs rigHMX YMOB Npaui 4nA YKPaiHCbKMX MOPSAKIB, AKi PU3MKYIOTb CBOIM MUTTAM
Ta 3[10POB’AM Mif Yac BUKOHAHHA CBOIX 060B’A3KIB Ha MOpI.

M OP A KAM

The ITF inspector in Ukraine and the Marine
Transport Workers’ Trade Union of Ukraine
received several complaints against the owner of
MV ZUZANNA (IMO 8203555, flag of Cameroon),
which was at that time located at one of the
private terminals in Izmail port.

The crew members reported non-payment
of wages and terrible working conditions,
including the ship’s inadequate technical
condition and lack of provisions. ZUZANNA
was built in 1982 and was involved in the
transportation of agricultural products as part
of a grain deal from Ukraine to ports in Turkey
and Romania. Crew members, both signed off
and those onboard, reported that the owner and
operator of the vessel had consistently ignored
the seafarers’ legal requests and demands. The
Portuguese company, with whom the seafarers
had entered into employment contracts,
remained unresponsive to their requests. And
unscrupulous employment intermediaries
abroad continued to offer such job opportunities
to seafarers in hardships.

The MTWTU first reviewed the text of the
employment agreement of one of the former
crew members of ZUZANNA vessel.

"As per the contract, the Master’s salary
is 4,500 USD and consists of a basic part of
3,500 USD and a bonus of 1,000 USD, which is
charged at the company’s discretion and paid
at the end of the contract. Experience shows

that seafarers do not receive even the basic part of their salary, not to mention
bonuses. It also makes no sense to expect the ship’s flag administration to
facilitate, given the jurisdiction. But what is particularly outrageous is the
position of Ukrainian employment intermediaries, who intentionally subject
their compatriots to exploitative working conditions without fair compensation
for their labour," the MTWTU commented.

Meanwhile, the MTWTU immediately contacted the shipowner, MV MARINE
UNIRESSOAL LDA, and received a response that the technical condition of the
vessel had been fixed. The MTWTU visited and inspected the vessel.

The cabins’ condition was checked and found to be satisfactory. The engine
room and drinking water tank were also inspected and found to be suitable
for use. The vessel’s water supply system for cabins and galley operates
efficiently, providing sufficiently clean service water. The galley is equipped
with four purification filters. Each crew member has enough bottled drinking
water, at the rate of 3 liters per day per person.

Food supplies are available on board; freezers and refrigerators have been
checked and were found to be in satisfactory condition. Life jackets are also available
in all cabins. Two large first aid kits for the entire crew are located in a public spot.

The availability and condition of emergency equipment were checked at the
bridge, and given the vessel's A1 mode of operation, the necessary equipment is
available and ready for use. In general, we believe that the vessel complies with
the technical and living conditions requirements.

The Trade Union’s prompt response to the seafarers’ requests, along with
MV MARINE UNIRESSOAL LDA’s positive reaction to the MTWTU call, resulted
in ensuring that ZUZANNA seafarers now have suitable conditions for a
comfortable and safe stay on board.

It is an important step towards improving working conditions on ships and an
example of comprehensive and timely measures taken by the Trade Union. The
MTWTU will continue to closely monitor the situation and take measures to ensure
decent working conditions for Ukrainian seafarers who risk their lives and health
while performing their duties at sea.
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14 kBiTHA 2023 poKy cyaHo MIRA 3iTKHY/10Cb 3 CyXxOBaHTaXKeM
COSMINA 1, wo crosaB Ha AKopi neped noptoM PeHi, YKkpaiHa. MIRA
He 3a3HasI0 CYTTEBUX MOLWKOAMKEHD i Nicna iHUMaeHTy byno 6e3neyHo
MOCTaBMEeHO Ha AKIPHY CTOAHKY B PeHi.

Y 3B’A3Ky 3 Li€l0 aBapieio cyaHo 6yno 3aapelutoBaHo OgecbkuM
rocrnoAapCbknM CyaoM. YneHn eKinaxy BUABMAMCH 3apydYHUKaMm cn-
Tyauii, TaK AK ronoBHMM 0¢iC KOMNaHIii-CygHOBMNACHWKA 3HAX0AMTbCA
B MNanectuHi (CekTop Masa) i yepe3 BincbKOBI Ail Mixk ManectnHoo Ta

A
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M OP A KAM

AK ITF TA TIPMTY LI0NOMOI JTA
EKIMAXY CYIIHA MIRA

|3paineM BTPATMB MOMMBICTL NPOBOAMTM Byab-AKi diHaHCOBI onepa-
Ui, Tak, YneHn ekina)ky He 3MOrnM OTPUMATK CBOIO 3apobiTHY nnaTy,
a LU0 ripLle - Ha ToM MOMEHT Ha CyHi 3anmwanacs obMexeHa Kinb-
KiCTb ManbHOro, Npo4yKTiB Ta MMTHOI BOAW, @ BiporigHiCTb 404aTKOBOI
[00CTaBKK MPoBi3ii byna abcoMoTHO HeBm3HadeHot. CyKYMHICTb LmMx
$aKTopiB 0AHO3HAYHO BKa3yBaia Ha HEMOXK/MBICTb MO4ANbLIOT0 6e3-
ne4yHoro nepebyBaHHA YseHiB eKinary Ha 6opTy.

B cepeawHi nita 2023 poky MNPMTY oTpuMana 3anuT Big YfeHiB
eKinaxky cygHa MIRA nig npanopoM KoMOpCbKMX OCTpoBIB 3 iHOp-
Maui€elo Npo rpybe nopyLueHHA NpaB MOPSKIB, L0 MpaLoBav Ha Ton
MOMEHT Ha cyaHi. [Jo Toro, AK ekinax BUALWOB Ha 3B’A30K 3 ITF, cygHo
OTpUMaIo ABa CYA0BMX PilLeHHA MPpo apeLuT Yepes 3iTKHEHHS.

Ekinaxk nosigomme ITF IHcnekTopa B YKpaiHi Hatanito EppiMeHKo
Npo 3aTpMMKY 3apobiTHOI NMAaTk 3a nepiod 3 NOTOro No TpaseHb 2023
POKY, @ 30KpeMa HeBunnaTy 3apnnaTy KanitaHy cygHa 3 amcronaga
2022 pory. Hatania E¢piMeHKo Ha OCHOBI HagaHWX AaHWX BUABKU-
N3, WO KoMMaHiA 3abopryBana ekinawy 98 257,39 gonapis CLUA 3a
nepiog 3 MOMeHTY MpMBYTTA YneHiB ekinaxwy Ha 6opT cyaHa 4o 31
TpaBHA 2023 poKy, WO € rpy61M NOpPYLUEHHAM YMOB TPYAOBMX KOHTP-
aKTiB MOPSAKIB Ta MiXHapoaHoro 3akoHogdaBcTBa. OKpiM LUboro, Ha
MOMEHT 3BEepHEHHSA, Ha CyaHi nepebyBanu 5 uneHiB eKinary, TepMiH il
KOHTPAKTIB AKMX 3aKiHYMBCA, i AKi Manm NPaBo Ha 3aMiHy, 0CTaTO4YHUI
pO3paxyHOK Ta penaTpiauito 3a paxyHOK KOMMaHil. TakoX YneHun eki-
Nay MoBigOMWAN, WO CyAHOBMNACHWK HEBYACHO OpraHi3oBYE AOCTaBKY
MPOBI3il, MUTHOI Ta TEXHIYHOI BOAW, @ TAKOXK IHWMX NpeaMeTiB nepLuoil
HeobXigHOCTI (B T.4. CaHiTapHO-TIriEHIYHMX 3aC06iB) Ha CyaHo.

ITF IHCneKTOp HanpaBuia 3BepHEHHA 40 KOMMaHil 3 3aKNMKOM
BYACHO A0CTaBUTM HeobXigHMI 3anac NpoB.i3ii Ta Boaw, AKoMora Wwseua-
LLe noracuTy 3aboproBaHiCTb Nepe eKinaxeM Ta BHUTU YCiX Heobxia-
HWX 3axoA4iB, WO6 opraHisyBaTh 3aMiHy, penatpiauio Ta ¢iHanbHUA
pO3paxyHOK MOPAKIB, TEPMIiH 4il KOHTPAKTIB AKMX 3aKiHUMBCA.

3atpuMKa BunAaTH 3apodiTHOT NNaTH eKinaxy Ha 2 MicAii A03BoASIE KBai-
¢diKyBaTH cUTYaLLil0 IK BUNAJ0K 3a/IMIIEHHA CYAHA Ta noAatu 3BiT A0 Mix-
HapoAHOI OpraHi3auii npaui Ta BiAKpMBae MOXJIUBICTb 3aJIy4EHHS OPraHiB

BRaAu ANA 3a0e3neyeHHA JOTPUMAHHA HALIOHANILHUX Ta MiDKHAPOAHHUX
CTaHapTiB 3aXMCTY NPaB MOPSAKIB Ha OTPUMAHHA 3apobiTHOT NaaTH WoMicALa
Ta B NOBHOMY 00cA3i BiANOBiAHO A0 YKJIaZi@HUX TPYA0BUX J0T0OBOPIB.

CnoyaTKy npeacTaBHUK KoMnawii, a came DPA (Designated
Person Ashore - ynoBHoBaxkeHWin npeAcTaBHUK Ha bepesi) nosi-
nomme Mpodcninui Ta ekinay, WO KoMMNaHiA pobuTb BCe MOXK-
nvBe, Wob BMNNATUTK 3abOproBaHiCTb Mo 3apobiTHIM nnaTi Ta
opraHisyBaTtu penartpiauilo MOPAKIB, YMi KOHTPAKTKU 3aKiHYUMAnCA.

Ha noyatky nunHa 2023 poKy Ha cyaHo byno opraHizoBaHo
rnocTavYaHHA NPoBi3ii. TaKOXK NPOTAroM IMMHA ABOX MOPAKIB-€rmn-
TAH 6yN0 CNMcaHo Ta NepeBeAeHo Ha iHWi cyaHa, Wo npaAMyBanm
0o TypeyunHn 1a ErmnTy.

3a iHpopMaui€el KoMMaHii, BNAaCcHWMK NnaHyBaB npogdax cyg-
Ha Ta BXe MaB MOTEeHUiMHOro NokynuA. Taknin po3BMTOK NoAin
BUpIlLMB 6K NpobneMy, agxe Toai KOMNaHiA, AK MiHIMyM, 3Morna
noracutui BCi bopru nepen ekinaxeM. MpoTte Lboro He cTanocs.
Tak, oo pedi, n P&l Club BigMoBMBCA 3aMaTUCA LiEI0 CNpaBoio
Ta He HaJaBaB X04HWX KOMeHTapiB.

B)e B cepeguHi cepnHA NpoOAYKTM XxapyyBaHHA CTanu 3a-
KiH4yBaTMCb, @ KOWTW, HaZiCNaHi CyaQHOBOMY MeHeaepy AnA
4eprosol opraHisauyil 4oCTaBKM NPOAYKTIB, 3i CniB cygHoBnac-
HWKa, Bynn 3aTpMMaHi 6aHKoM-KopecnoHAeHTOM. Todi KoMNaHito
3aKMKanuM TepMiHOBO HaZicnaTh KOWTK CYAHOBOMY areHTy Yyepes
Western Union i gopyuntn moMy 4OMOBUTMCA 3 MOPTOBUMK BRac-
TAMM MPO NEepeMileHHA cyaHa 6avxkye 4o nopTy, ANA, B nep-
Wy Yepry, NoferweHHA MOXANBOCTI AOCTaBKM Xxap4yyBaHHA 4nA
UneHiB ekinaryHa cyaHo. Lle nuTaHHsA, B ToMy unchi, 6yno o6ro-
BopeHo 3 MPMTY, i 6yno NpUAHATO pilleHHA, Npo Te, Wo y pasi
HEeMOX/IMBOCTI opraHi3auil 4oCTaBKM MNPOBI3il KOMNaHiew-cya-
HOBAACHMKOM, podcninka ctaHe po3rnAagaTtv BapiaHTh, AK 4O-
NMOMOITK eKinaxy.

B »koBTHi 2023 poky HaTtania EppimMeHKo 3B’A3anacb 3 ronos-
HWUM oodicoM ITF B JToHAOHI Ta 06rosopuna NMTaHHA, NOB’A3aHI 3
ekinaeM cygHa MIRA. Ha Ton MOMeHT Bxe 6Yy/10 3po3yMino, Wo,
Ha Xanb, HaBpA4 Y BAAN0OCA 6 3MyCUTM NaNECTUHCbKY KOMMNaHito
BMAINWMTK AKICb rpowi Ha noganblue 3abe3neyeHHs cygHa npo-
Bi3i€l0 Ta NanMBOM, a Npobnema BKe 6ansmnack 40 KPUTUUHOTO
CTaHy, agXe Habnmkanacb xonogHa nopa poKy. AreHTy 6yno
[0py4eHO NepeBipuTH, YN MOXKANBO OpraHisyBaTh CNMCaHHA BCiX
MOpSAKiB, cepes AKNX ByB 04MH YKpaiHelb Ta 04MHAAUATb EFMM-
TAH, | 3aAMWKNTM cygHo 6e3 ekinaxy. OgHoYacHo areHTa nonpo-
CUN YTOUHUTYK, AKMM YMHOM MOXHA penaTtpiloBaT ekinax cygHa.

MepwuM BapiaHTOM 6yn0 nepese3T BCix Ha cyaHo DRAGON,
AKe Mano BignpasntmcA 4o TypeyunHu Nig KiHeub XOBTHA, ane

fepxasa nopTy BigMOBWAA B npoBegeHHi onepadii, Tomy ITF
6yna 3MylweHa 06roBoploBaTH Ta WyKaTKW iHWe piweHHsA. [HCnek-
Top ITF B YKpaiHi BeCcb Yac 6yna Ha 3B’A3Ky 3 KaniTaHoM cygHa
MIRA, noconbCcTBOM ErMNTY Ta CYyAHOBUM areHTOM, HaMarawn4mcb
3HAWTM anbTepHaTMBHE pilleHHA (FrpoMagasaHaM ErvnTy noTpibHa
Bi3a AK B YKpaiHy (471A Nogopoi A0 KOPAOHY), TaKk i B Mongosy
(ana nepenboTy). | HApewWwTi, areHT NoBiAOMMB, L0, KaniTaH NopTy
003B0MMB yCiM 11 MopAKkaM nigHATUCA Ha 60pT cyaHa DRAGON,
AK TiSIbKM BOHO NPULWBAPTYETLCA B NOPTY PeHi.

Ha »anb, Hi gepxasa npanopa, Hi AepXasa nopTy, Hi gep-
KaBa rpoOMafAHCTBA eKinay He BUABNAIN HANEXHOro baaHHA
cnnadysaTtv penartpiauiio 3aauwWweHnx MOopAKiB, NOCMIaIUYMCh Ha
BiACYTHICTb KowTiB/6loaxeTy. ToMy HaTania EPpiMeHKO aKTUBHO
cnisnpauoBana 3 ronoBHMM o¢icoM B JIOHAOHI, AKMIA HapewTi
nigTBepaAvB MOX/MBICTL 3abe3neyeHHA MOPSAKIB ¢piHAHCOBOIW
nonomorot y po3Mipi 450 gonapis CLWWA Ha nioanHy WNAXOM
nepeBefeHHA Ha iXHi BaHKIBCbKi paxyHKU. Lle 3pobmno MoXAMBuM
onnaTMTU aBiakBMUTKM ONA BCiX 11 4neHiB ekinaxy, a TakoX gnAa
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20 X0BTHA CyaQHOBMI areHT B PeHi niaTBepams, Wo nopToBa
Bnaga i KanitaH cygHa DRAGON ganu go3Bin Ha nepeBegeHHsA
11 ermnTAaH 3 cygHa MIRA B nopT. Ha ToM MOMeHT ¢iHaHcoBuM
Big4in ITF Bxe nigTBepans nepesefeHHA GiHAHCOBOT 40OMOMOMM
MOpsKaM, i Mi3Hiwe NigTBEpPAMEHHA NPO OTPMMaHHA 6yno noB.i-
nomneHo Hatanii EppiMeHKo.

25 ®oBTHA BCi 11 MopskiB cygHa MIRA 6ynn nepeMilweHi Ha

cygHo DRAGON. YKpaiHCbKui KaniTaH 3anuwmBCA Ha cygHi ana
3abe3neyeHHA 6e3neKu CyaHa, BXUTTA 3axoaiB 3 KoHcepsauil
cyaHa AnA Xono4HOT CTOAHKM Ta 0pOpPMIIeHHA BCiX HeobXigHUX
LOKYMEHTIB, WO BMMaramnTbCA NOPTOBOK BAaA0M0.

Bxke 27 woBTHA 11 ervnTaH 3inwnmn 3 cyaHa DRAGON B CtaMm-
6yni i NnpAMyBanu B aeponopT. Beeuepi UbOro X AHA BOHM Nig-
TBEPAMNM bnaronony4vHe npubyTTAa Ao Kaipy, 3BiAKM BXKe KOeH
3 MOPAKIB BMPYLIMB 40 CBOr0 MicLA MPOXMBAHHA.

JlaHuii Keic € NoKa30BUM 3a JieKiibKkoMa KpuTepisiMu. [o-nepuue, wwio cTocyeThes

SEKO TA NPMTY:

CMIJIA
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3aboproBaHocti 3apobiTHoi naatu, To ITF 1a [IPMTY 3aB) Ay HaronowyioTh: He chip,
YeKaT, 1,0 npo6sieMa BUPILLIUTLCA caMa co00I0 Ta HaKONMYYBaTH 3a00proBaHicTb
3apo0iTHOI nnaTk, a 3BepTaTMCHL 32 ZI0MOMOTOI0 0Apa3y, AKLL0 BUHUKIIA HABITh
He3HayHa 3aboproBaHicTb. AZKe, SIKILL0 CYZAHOB/IACHUKA Oy/ie BU3HaHe DaHKpOTOM,
| HaBITb AKILO CY/AHO 3acTpaxoBaHe, To cTpaxoBuit Kayo (Protection & Indemnity
Club) Mo)xe noBepHyTH 3apnJiaTy MOpsIKaM 3a nepio, MaKcuMyM 4 MicsiwiB.

Mo-apyre, 38epracMo yBary MopsiKiB Ha Te, iK B4acHe 3sepHenHs 20 ITF IncnekTo-
paty BIJIMBae Ha BiporiAHiCTb yeniluHoro BUpiLLeHHA npeTeH3ii. fKiLo y Mopsika uu1
BCLOTO eKinaXy BUHUIKJIA HeoOXiAHiCTb B OTPMMaHHi KoHcyabTawji yu AonoMory ITF
IncnexToparty, T0 HalNpaBWILHILIMM Ta HaedeKTUBHILIMM cniocoboM Dyae 3Bep-
HyTves A0 lHcneKTopa 3a MicL,e3HaX0/)KEHHS Cy/iHa abo HabAMKYOrO B perioHi.
Lle MoxxHa nerko 3pobuty BuKopucToBytouyn aoaatok ITF Seafarers. Pexomenayemo
3aBaHTaxuTH oro 3a QR-kogoM.

Jloaatok npaugoe B odnaiiH pexxumi Ta J,03B0N5€E
nerko 3Hantu KoHTakTHi AaHi ITF IncnekTopis B
HaitbinbWMX noptax cBiTy, NOKaNbHI Npodeninky,
a TaKOX OTPUMATH KOPUCHY iHTopmauim 1,040
Cy/AHa 3a nowykoM no Ha3ei uu IMO Homepy.

SEKO AND MTWTU: STRENGTH IN

B I3Maini unenu Mpodcninkm pobiTHUKIB MOPCbKOrO TpaH-
cnopTy YKpaium 3 uncna nnascknagy MpAT «YKpaiHceke QyHan-
CbKe MaponnaBCTBO» oTpuManu gonoMory Big NMPMTY - npoayk-
ToBi Habopw.

AKUiA npoMwna 3a nigTpuMKKM bpaTtcbkoi npodcninku SEKO
(LWBeuis), AKa pa3oM 3 baratbMa iHWKWMKM IHO3EMHUMM NapTHepa-
MW 3 MepLnx AHiB BiMHW NMocTinHO nigTpuMye MNPMTY Ta il uneHis.

UNITY

Members of the Marine Transport Workers’ Trade Union of
Ukraine from among the crew of PJSC "Ukrainian Danube Shipping
Company" (PJSC "UDSC") received food sets from MTWTU in Izmail.

The campaign was supported by the fraternal trade union
SEKO (Sweden), which, together with many other foreign
partners, has been providing aid to the MTWTU and its members
since the first days of the war.

MiXXHapoAHMX npodeninok, AKi 3 nepworo AH BiliHu AonoMaratoTb Ham. Hawi bpatu
3 SEKO B)xe He pa3 nizTpuMyBau Hac, i B YEProBuii pa3 3 iXHbOI DeanocepeHbOI0
Y4acTio MU peanisyBanyu colianbHy Kamnadito ans nnaseknaay YAI. JyHaicbkuin
perioH BUKOHYE CbOTOJHI BaXJ/IMBY POJib Y PYHKLLiOHYBAHHI EKCNOPTY TOBapIB i
NPOAYKTIB, a TAK0X NMPOJOBXYE 3a3HABATH NOCTIHHMX BOPOXMX aTaK 3 DoKy pd, —
niakpecau Fonosa MPMTY Oner puropiok. — Baxnuso, wo noaibxi axuji crarTh
CNpaB)XHIM CUMBOJIOM MIATPUMKM B CKIaZHWIA nepioa, ans YKpaiku, Hagauu Aono-
MOTY TUM, XTO LLbOTO HaibiNble noTpedye».

, , «Hawa lMpodeninka, axa Bxoauts a0 cknaay ITF, otpumye coniaapHy nigTpuMKy Bia

"Our Trade Union, as an ITF affiliate, receives solidarity support from international trade
unions, which have been helping us since the outbreak of full-scale war. Our brothers
and sisters from SEKO have supported us many times, and once again, with their direct
participation, we have implemented a social campaign for the UDSC crew. Today, the Danube
region plays a vital role in the export of goods and products, but also, unfortunately, remains
subject to constant hostile attacks by russia," emphasized Oleg Grygoriuk, MTWTU Chairman.
"Such campaigns become a real symbol of support in difficult times for Ukraine, providing -
assistance to those who need it utmost." L |

Fonosa MMO MNPMTY MpAT «YOM» AHatonin Hikonaes 3a-
3HaumB, Wo Mpodcninka NOCTIMHO NiATPMMYE CBOIX YMeHiB, WO
0C06MBO BaXNMBO 3apas, Konm YKpaiHa y BorHi BU6OPIOE CBOE
NpaBo Ha He3aneXHiCTb.

Anatoliy Nikolayev, Chairman of the local trade union
organization of PJSC "UDSC", noted that the MTWTU regularly
supports its members, which is especially crucial now when
Ukraine is fighting for its right to independence.

ny OonommMOoOTA M OP A KAM

«fl npawoio B YAIN B)Xe copok ueTBepTuil piK, i 3aBAsKu Mpodeninui a 3aBxamM
BiJuyBal0 He NnuwWe npaBoBy, a 1 MopanbHy MiATPUMKY. LLlupo BAAYHMIA 32 L0
Jonomory!» — 3a3HaumB npauishuk MpAT «YAIT».
"I have been working at UDSC for forty-four years, and thanks to the Trade Union, | always
receive not only legal but also emotional support. | am sincerely grateful for this help!"
said the PISC "UDSC" employee.

nirATPUMKIES
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JITEPGTBO TA MOTHBALLIA:
AK JIObNBATWCAH PEGYJIbTATIB

DELIVERING RESULTS

Mpodcninka pobiTHMKIB MOPCLKOro TpaHCNopTy YKpaiHu Ta
[aHcbKa npodcninka 3F peanisyloTb BXe ApYrvi CRiNbHUA Npo-
€KT. Mporpama 3axoAdiB cnpsAMoBaHa Ha nigBuLLeHHA 06i3HaHOCTI
YHYACHMKIB NPOEKTY Mif Yac BOEHHOrO CTaHy B HawWii KpaiHi, @ TakoX
MOKpaLleHHA piBHA iIHHOPMATMBHOCTI.

«Hawa ocHoBHa MeTa — 06’egHaTH Noaen | CTBOPUTU 4NA HUX
MOM/IMBICTb OTPUMATK HOBI 3HAHHA. MK YCBIAOMIIDEMO BCIO BaXn-
BiCTb HaLLOI pob0oTH, TOMY CEMIHApW NpPeaCcTaBNAnTL COB0I0 BigMIHHY
MOXMBICTb MONINWMTU HABUYKM Ta BAOCKOHANUTWU BMiHHA. Temu
ceMiHapiB, TpeHiHriB crneuianbHO 06paHi 3 ypaxyBaHHAM iHTepeciB
ayauTopii», — Big3Ha4ume Monosa MNPMTY Oner puropiok.

TpeHinr aAna npodcninKoBUX aKTUBICTIB

B Ogeci B MOpCbKOM 10HIOH LIeHTPI Yy paMKax MNPOEKTY MpoLIoB
TPEeHiHr Ha TeMy «CncteMa MoTuBaUii B yNpaBRiHCbKIN 4iAnbHOCTI
npodcninkoBoro nigepa». CBOIM 40CBIAOM Ta 3HAHHAMM 3 NPOd-
cninkosnMn axktueicTamum NMPMTY noginunaca AHHa Qinb, AMpeKTop
HaBuanbHo-KoHCcynbTauinHoro ueHTpy SIONAS, ronosHa TpeHepka
AkageMmii npodcninkoBoro nigepctea, KepiBHMK M0 «nobanbHi
TpaHchopMaLii», eKcnepT 3 NnTaHb CouianbHO-TPYA0BMX BigAHOCKH
Ta KOMYHiKauii, aBTop Ta TpeHep BceyKpalHCbKOT nporpaMm «AH-
TUCTpeC Ta ynpasAiHHA KOHMIKTaMK Ha NigNPUEMCTBAX Pi3HMX
¢$opM BracHoCTi» Ta NnoHag 60 TeMaTuK iHHOBALiMHWMX TPeHiHriB.

CuctemMa MoTMBALIT — Lie He NpoCTo Habip 3axoais, ane crnpas-
HA iHiLiaTMBa, Wo NigTPUMYE Ta CTUMYSIOE NpauiBHUKIB Y AOCAr-
HEeHHi cninbHUX Ta ocobucTux uinen. MoTuBauia NpodcninKoBoro

B NP A UJA

The Marine Transport Workers’ Trade Union of Ukraine and
the Danish Trade Union 3F are implementing their second joint
project. The event program is intended to raise awareness of the
project participants during martial law in our country, as well as to
increase the availability of information.

"Our main goal is to unite people and create opportunities for
them to gain new knowledge. We recognize the importance of
our work, so the trainings are an excellent opportunity to improve
skills and enhance competencies. The topics of the workshops
are specially developed taking into account the audience’s
preferences," said Oleg Grygoriuk, MTWTU Chairman.

Workshop for Trade Union Activists

In Odesa, the Maritime Union Center hosted a training
on "Motivation System in the Management Activities of a
Trade Union Leader" as part of the project. Anna Fil, director
of the SIONAS Training and Consulting Center, head trainer
of the Trade Union Leadership Academy, head of the "Global
Transformations" international public organization, expert on
social and labour relations and communication, author and
trainer of the All-Ukrainian program "Anti-stress and conflict
management at enterprises of different forms of ownership"
and more than 60 topics of innovative training, shared her
experience and knowledge with MTWTU trade union activists.

The motivation system is a real initiative to support and
stimulate employees in achieving common and personal goals.

UMEHCTBA — Le CYKYMHICTb 30BHILLHIM Ta BHYTPILIHIX pyLWiAHMX cun,
O CTUMYSIIOIOTb fIlo4en BCTynaTtn y npodcninky ta nepebysatu B
HiM TpuBanu Yac.

Ha TpeHiHry TakoX po3rfiAHynu, K CTBOPUTW NpuBabnuee
OTOYEHHA ANA NpodCniNKOBUX YNEHIB, BUKOPUCTOBYIOUM MeToAM
B3aEMOAIT Ta 320X04€eHHA, AK ePEeKTUBHO CRiNIKYBATUCA 3 Pi3SHUMU
MOKONIHHAMM — Big 3piNAnx 40 UMpPOBI3aTopiB, NPAKTUYHI IHCTPY-
MeHTM ANnA ePeKTMBHOIO ynpasBiHHA Ta BegeHHA nNpodCninkoBoil
opradisauii.

MpakTnyHa YactuHa byna npuceAveHa poboTam y rpynax, ge
yYacHMKM NigroTyBanu Ta Npe3eHTyBanu Bigeo3anpoLleHHA Ha
BCTYN HOBMX 4YfeHiB 4o NpodCninKoBoi opraHi3auil.

Lle 6yB UikaBui OOCBIA, AKUIA YHACHWKN TPEHIHTY BNPOBaaMKY-
BaTUMYTb Yy CBOI pOBOTY Ha CBOIX NiANPUEMCTBAX Ta OpraHi3auifax.

lcuxonoriyHuii niaxia, 20 MOTMBALLIT: HAKKpaLLi NPaKTUKK

Y Mexax peanisauii NpoeKTy Bigbynaca e ogHa iHpopmaliiHa
3yCTpiY-CeMiHap 3 NMTaHb CydacHUX NigxodiB 40 MoTvBauil npod-
CNiIKOBOr0 YNEHCTBA Ta CTBOPEHHA CNPUATAMBOIO CouianbHO-MCn-
X0JI0MYHOMO KAiMaTy Y KoneKTuBax Ta NpodCnifikoBoMy cepeaoBuLLi
ana unenis MPMTY — nokanbHWX nigepis, YneHiB NpodKoMiB Ta
AKTUBHMX YneHiB MNpodcninku.

3axig BiabyscA B I3MaiNbCbKOMY iHTEpHAUioHaNbHOMY KNy6i
MOpPAKiB. MeTolo cTano 0broBopeHHA Cy4acHMx nigxodis 40 Mo-
TUBaUil NpauiBHUKIB Yy Cy4aCHOMY MOPCbKOMY TPaHCMOPTI, Ko~
YOBMX ACMEKTIB 4NA CTBOPEHHA MO3WTUBHOIO CoLianbHO-MCUX0-
NOrivyHOro KNiMaty, poni NpodCniNKOBOro YaeHCcTBa y NigTpuMmui
Ta PO3BMTKY NPOQECinHMX iHTepeciB Ta ePeKTMBHMX B3AEMOAIN
nokanbHUX nigepis Ta NpodKoMiB 4NA CTBOPEHHA YyCMiWHOro
npodCniNKoBOro cepegoBuLla.

CemiHap nigrotysana OneHa Copoka — KaHAuMAaT NcMxono-
riYHMX Hayk, AOUeHT Kadeapw Haeirauii 1 ynpasBniHHA CygHOM
[yHarcbKoro iHCTUTYTY HY «Ogecbka MopcbKa akageMifi», Ke-
piBHMK I3MainbCcbKOro BiggineHHA YKpaiHCbKOI acouiauii cimen-
HMX MCMXONOriB, NPAKTUK, MancTep, TpeHep HJIM, MAK-ekcnepT,
CiMeMHMI MCUX0N0r-KOHCY/IbTaHT.

McrxonoroM 6ynn HagaHi NPaKkTUYHI pekoMeHaauil Wwoao cTBo-
PeHHSA CMPUATANBOIO KNiMaTy B KONEKTMBI, CNOCO6M CTUMYIOBAHHS,
nNpuKNaan epekTUBHMX TEXHIK. Y4acHMKaMm 3ycTpidi 6yno CTBOpeHo
«MeTa-KapTy» AnA Bisyanilauil uinen Ta wnaxy Ao iX OCArHeH-
HA Ta 3MO4EeNbOBAHO KepiBHMKA 3 XapaKTepucTMKamu nigepa anAa
$OopMyBaHHA CTpaTerii ANA No4asnblioro Po3BMTKY 3 40MNOMOroi0
aBTOpPCbKOI Konogn MAK-KkapT naHi Onexw.

MNMcmnxonormHa nposena TexHiky HIM «3MiHa AKopiB», Ae NpucyT-
Hi HABYMNNCb LWBMAKO 3MiHIOBATM HEraTMBHMI AKIP HA NMO3UTUBHWUNA.

Motivation of trade union membership is a set of external
and internal driving forces encouraging people to join a trade
union and maintain membership for a long time.

The training also addressed how to create an attractive
environment for trade union members using methods of
interaction and encouragement, how to communicate with
different generations, and practical tools for effective
management and running a trade union organization.

The practical part was focused on group work, where
participants prepared and presented video messages for new
members to join the trade union organization.

It was an interesting experience that the training
participants will implement in their work at their enterprises
and organizations.

Psychological Approach to Motivation: Top Practices

As part of the project, another informational meeting
was held on modern approaches to motivating trade union
membership and creating a favorable social and psychological
climate in teams and the trade union environment for MTWTU
members - local leaders, members of trade union committees,
and active members of the Union.

The event was held at the Izmail International Seamen’s
Club. The purpose of the event was to discuss modern practices
in motivating employees of modern maritime transport, key
aspects for creating a positive socio-psychological environment,
the role of trade union membership in supporting and developing
professional interests, and effective interaction between local
leaders and trade union committees.

The seminar was prepared by Olena Soroka, Ph.D. in Psychology,
Associate Professor of Navigation and Ship Management at the
Danube Institute of the National University "Odesa Maritime Academy",
Head of the Izmail Branch of the Ukrainian Association of Family
Psychologists, practitioner, NLP trainer, an expert in Metaphorical
Associative Cards (MAC), family psychologist-consultant.

The psychologist provided practical recommendations
on creating a favorable climate in the team, encouragement
methods, and examples of effective techniques. The participants
of the meeting created a "Meta-map" to visualize the goals
and the way to achieve them and modeled a manager with
the leadership qualities to formulate strategies for further
development using Ms. Olena’s own deck of MAC cards.

The psychologist conducted the NLP technique "Anchor Change’,
where the participants learned how to quickly change a negative
anchor to a positive one.
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HEALTH IN FOCUS

7 nuctonaga B Ogeci 3a nigTpuMKkm MNpode-
CiMHOT Crifkn pobiTHWKIB MOPCLKOO TPAHCMNOPTY
YKpaiHn B paMKax CrinbHoro npoekty Koopam-
HauiMHOro ueHTpy gonomorn mopsakam (KUOM)
Ta MixHapogHo! opraHi3auii npaui (MOM), Big-
6yBCA Kpyrann cTin Ha TeMy «OxopoHa npaui
Ta 340p0B’A PO6ITHUKIB MOPCbKOIrO TPaHCMopTy
YKpaiHu: 3anobiraHHA po3noBclogxeHHio BIJ,
MOBIHIY Ta AUCKPUMIHAUii».

MicTo Ogeca 6yno obpaHo He BUNALKOBO, af-
e came Ogeca ctana gpyrmMm MicToM B YKpaiHi,
AKe nignucano MNapwu3bKy Aeknapauitlo B paMKax
rnobanbHoi ctpaterii OOH 3 nogonanHsa BII/CHIy.
[o y4acTi B 3axoai 6ynm 3anpoLueHi MixHapodHi Ta
HauioHanbHi NapTHepw, cepes AKNX:

- Jlapuca CaBuyK, kKoopguHaTtop nporpam MOT
3 BIJ1 ta CHIA y chepi npaui;

- OneHa LLepcTiok, pagHuk IOHEMC B YKpaiHi
3 MUTaHb KOMYHIKaLil Ta rnobanbHmX iHiLiaTme;

- Oner puropiok, Monosa lMNpodecinHoi crinkm
POBITHMKIB MOPCBKOrO TpaHCMNopTy YKpaiHu;

- Ooktop Adcap Caeg Moxxamag, cnedia-
nicT 3 NUTaHb KOMyHiKauii, JenaptameHt MOI
3 MUTaHb reHgepy, PiBHOCTI, Pi3HOMAHITTA Ta iH-
Knio3il, "eHeBa;

- JokTtop A3nd AnbTad, KoopamHaTop nporpam
3 go6pobyTy Ta BIJ1 nporpam, MixHapogHa dege-
pauif TpaHcnopTHUKIB (ITF), ToHAoH;

- lOpin Ceprees, cniBzacHoBHMK KUOM, agso-
KarT, K.I0.H., AOLEHT Kadeapy MOPCbKOro Ta MUTHO-
ro npasa HY «Ol0A»;

- [aHHa MNopbyHoBa, MeanuHuii aupektop KHN
«0OecbKnin MiCbKMI LeHTP NpodinakTMkK Ta 60-
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poTbbu 3 BlJl-iHp/CHIOQomM» OMP;

- Anna Xogak, kepisHuua bnaroginHoi OpraHrizadii «100 BigcoTkiB Xutta. Ogecar;

- r0f10BM NepBUHHMX NPodChiNKkoBMx opraHizauin MPMTY, unenn MPMTY, KepiBHMKM
NigNpUMEMCTB Ta OpraHis3auin MoOpCbKOro TPaHCMOPTY, 30KpeMa «YKpaiHCbKMA HayKo-
BO-40CNIAHMI IHCTUTYT MeguuMHM TpaHCNopTy» MO3 YKpainu Ta iHwWi.

«fl HaA3BMYAMHO BAAYHA BaM 3a OpraHi3auilo Uboro Kpyraoro ctosy, 0cobameo y
TaKMIA BaXKKUIM ONA KpaiHW Yac, Konv nepes AepHaBoio CTOITb HM3KA iHWKMX NpiopUTETIB.
Ane A BBaKalo, WO i B LbOMY HanpAMKY npawoBaTi NoTpibHo, ocKkinbku BIJT Hacnpaeai
HiKyau He AiBcA i WwoaHA iHGIKyIoTbCA Nioan Npaue3gaTHoro Biky. My 3 BaMu MOBUHHI
n6aTtv Npo Te, Wob Y0MOBIKK Ta iHKKM, AKI NPaLTb B Pi3HMX chHepax eKOHOMIKK, a
0Cc06MBO B TaKil KNIOYOBIM ranysi, AK MopcbKa rany3b, 6ynn 340poBi Ta NoYyBanmcs
6e3rneyHo Ha poboumx Micusx, BiNbHWUX Big CTUIMM Ta AMCKPUMIHALIT», — 3a3Ha4umna y
CBOI NPOMOBI 40 y4YacHWKiB 3axoay Jlapmca CaBuyk.

«[nA MeHe BenuKe 3a40BONIEHHA NpMBITaTVM Bac Big iMeHi O6’egHaHol Nporpamu
OOH 3 BIJI/CHIQy. Mpo wo 6 MW He roBopwunM, MK ByaemMo noeepTaTMCA A0 NMUTaHb
BilMHM, TOMY LU0 Lie peasibHIiCTb, B AKiN MU *MBeMo. [1o noyaTKy BiMCbKOBKX 4l YKpaiHa
[ocArna 3Ha4YHoro Nporpecy y 4oCArHeHHi binen 95-95-95. ba3osi NpodinakTyyHi Npo-
rpamu Ta Nporpamu NiKyBaHHA Ha MoO4YaToK BiMHW BXe QiHaHCYBanMCA 3 4EpPHaBHOMo
6loaeTy. Ha »anb, uel nporpec 3arasibMyBaBcA Yepes BilHy, ane Ha MoMid NPUALLIN
Halwi MiXkHapoaHi napTHepw. Ypsaa YKpaiHu 36epir cBoi 3060B’A3aHHA NOBEPHYTUCA A0
diHaHCyBaHHA LUMX NporpaM nicnA nepeMori», — 3a3Havmna Onena LUepcTiok.

«Hawa Mpodcninka npautoe y baratbox HanpsAMKax. Ta 4o 60poTbbu 3 po3noB-
clogxeHHsaM BIN/CHIOy cepen yneHiB Mpodcninkm MU CTaBUMOCA AyKe Cepro3Ho,
NMOPYLWYEMO Ui NMUTAHHA Ha Mi¥HApPOAHOMY PiBHI. M1 NpoiwAn BENNKMIA WNAX 3
HaWwMMK NapTHepaMu 3 NpoBefeHHA NpodiNnakTMYHMX 3axoAis, 3 aHOHIMHOro A0-
6poBiNbHOro TecTyBaHHA Ha BIJ1. M1 bygeMo n gani NnpoaoBXKyBaTh L0 poboTy», —
nigkpecnvs Oner puropiok.

«fl xo4y NogAKyBaTV BaM Te L0 BM 4ONY4YNIM MEHE A0 UiEl Haa3BMYaiHO BaXKIMBOI
OMCKyCiT Ta A xo4y NpuiTaTn ocobucto nigepa NPMTY Onera Mpuroptoka. [ekinbka
pOKiB Ha3ag A MaB Haroay Bigsigat™ MPMTY Ta nobaunTy Ha BRacHi o4i Ty 3HA4YHY
poboTy AKy peanisye MPMTY y 60poTbbi 3 po3noBciogxeHHA BIJ1 Ta y HegonyweHHi
cTMrMaTmsadil y cdepi MopcbKoro TpaHCNopTy», — CKasas 4oKTop Adcap.

Y €BOIM Npe3eHTauii BiH 3a3HauMB, WO 3rigHO rNobasbHOMY ONMTYBAHHIO, AKe

On November 7, a roundtable discussion on
"Occupational Safety and Health of Maritime
Transport Workers of Ukraine: Prevention of
HIV, Mobbing and Discrimination” was held in
Odesa with the support of the Marine Transport
Workers’ Trade Union of Ukraine as part of a joint
project of the Coordinating Centre of Seafarers’
Assistance (CCSA) and the International Labour
Organization (ILO).

Odesa as a location for the event was not
chosen by chance as it was the second city
in Ukraine to sign the Paris Declaration on
Fast-Track Cities Ending the AIDS Epidemic.
International and national partners were invited
to participate in the event, including:

- Larisa Savchuk, ILO HIV/AIDS Focal Point;

- Olena Sherstyuk, Global Outreach Officer
at UNAIDS;

- Oleg Grygoriuk, Chairman of the Marine
Transport Workers’ Trade Union of Ukraine;

- Dr. Afsar Sayed Mohamad, Communication
Specialist, Gender Equality, Diversity & Inclusion
Branch, ILO, Geneva;

- Dr. Azif Altaf, Global Wellbeing & HIV
Program Coordinator at International Transport
Workers’ Federation (ITF), London;

- Yuriy Sergeyev, co-founder of the CCSA,
attorney at law, PhD, Associate Professor of
Maritime and Customs Law, National University
"Odesa Law Academy";

- Hanna Horbunova, Medical Director of
the Municipal Non-profit Enterprise Center for
Prevention and Control of HIV/AIDS of Odesa

City Council;

- Alla Khodak, Head of Charitable Organization "100 percent life. Odesa"

- heads of MTWTU local trade union organizations, MTWTU members, heads of
maritime transport enterprises and organizations, including the Ukrainian Research
Institute of Transport Medicine of the Ministry of Health of Ukraine, and others.

| am extremely grateful to you for organizing this roundtable, especially at
this difficult time when our state faces a number of other priorities. But | believe
we need to work in this direction as well because HIV has not really gone away,
and people of working age are getting infected every day. We must ensure
that men and women working in various sectors of the economy and especially
in such a key industry as the maritime industry, are healthy and feel safe in
workplaces free from stigma and discrimination," Larisa Savchuk said in her
speech to the participants of the event.

"It is a great honor for me to greet you on behalf of the Joint United Nations
Programme on HIV/AIDS. No matter what we talk about, we will come back to
the issues of war because this is the reality we live in. Prior to the outbreak
of hostilities, Ukraine had made significant progress in achieving the 95-95-
95 goals. Basic prevention and treatment programs were already funded from
the state budget at the beginning of the war. Unfortunately, this progress was
slowed down by the war, but our international partners came to the rescue. The
Government of Ukraine has committed to returning to funding these programs
after the victory," said Olena Sherstyuk.

"Our Trade Union works in many areas. However, we fight against the spread
of HIV/AIDS among our members very thoughtfully and raise these issues at the
international level. We have come a long way with our partners in carrying out
preventive measures and anonymous voluntary HIV testing. We will continue this
work," emphasized Oleg Grygoriuk.

"I would like to thank you for involving me in this extremely important
discussion, and | would like to personally congratulate the MTWTU leader Oleg
Grygoriuk. A few years ago, | had the opportunity to visit the MTWTU and see
firsthand the significant work that the organization is doing to combat the spread of
HIV and prevent stigma in the maritime sector," Dr. Afsar said.

In his presentation, he noted that according to a global survey conducted by
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nposoguna MOM y 2021 poky, 4 3 10 onutaHmx
BBaXaloTb, WO Bl/1-no3nTBHUM nMlogAM Tpeba 3a-
60pOHUTX MpaLOBATV Yepes PU3MK TOrO, L0 BOHM
MOXYTb iHQiIKyBaTW iHWKWX ntogen. Came ana Toro,
o6 NobOPOTH TaKi YNepearKeHHA AyHe BAXKIMBO
Ta aKkTyanbHO NPOBOAMTM iHPOPMaUIMHI KaMnaHii
cepeq NpauiBHUKIB.

3axig nponwos Ha NepegodHi 1 rpyaHa, Beec-
BiTHbOr0 AHA 60poTbbM 3i CHIAoM. Macnom 3axoay
Y UbOMY poui cTano «3abe3neunTn NigepcTso rpo-
Mag». CaMe rpoMaacbki opraHizadii Ta opraHisa-
il cniflbHOT CbOro4HI € PYLLIMHOIO CUI0ID BCiX TUX
npouecis, AKi BiAbyBaloTbCA B rany3i HauioHanbHoT
Bignosigi Ha CHIA.

Ona ITF gyxe BaknumBo, Wo6 BI1-no3uTKBHI
npauiBHWUKM MOrAM NPOAOBXKYBATW NpauloBaTu.
Came ToMy ITF Big3Hauvae, Wo BenMKa KinbKicTb
KONeKTUBHMX yrog, AKi Oegepadia yknagae Ha
rnobanbHOMy piBHI, MaloTb NMOCMNAHHA Ha Te, WO
BlJ1-ctaTyc He MOXe cTaTh nepeLKoaoio 4A npa-
LieBnawTysaHHs abo nposefeHHs poboTu. [JoKTop
A3id 3a3HaumB, L0 3a OCTaHHI 5 POKIB Big3HAYaAETb-
CA NO3UTMBHA TeH4eHUiA 4o Toro LWwo, CyagHoBnac-
HWKK, 0C0BNMBO KPYi3Hi KOMMaHil, BUHAMMaloTb BCe
6inblue NpauiBHMKIB 3 NO3UTMBHUM BIJ1-cTaTycom Ta
He CTMrMaTm3ytoTb BIJ1-No3mnTMBHMX NpauiBHUKIB. Y
ITF € cucTeMa, 4e KOKHUIM MOPAK MOMKEe 3BEPHYTU-
€A 3 6yOb-AKMM MUTAHHAM LWOoA0 A0bpobyTy abo
TpyAosux acnekTis. [MutaHHA wogo BlJ1-ctatyca ta
OVCKpUMIHAUIT 3 UbOro NpmBoAy po3rnA4aETbCA B
iHOWBIAYaNbHOMY NOPAAKY.

lUle o4HWMM BarKNMBMM MUTAHHAM, AKe 6yno
NMOpYLIEHO B paMKax Kpyraoro CTony, ctano nu-
TaHHA HeaonyLWeHHA AMCKpUMIHaUIT Ta MOoBIHry
y cdepi npaui.

B yepBHi 2019 poKy Ha MiHapogHin KoH-
depeHUil npaui 6ynm npuiHATI KoHBeHuia MOT
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N2 190 Ta PexkomeHgauii MOI N2 206 wwo4o BUKOPIHEHHA HACKMILCTBA Ta AOMaraHb Y
cdepi npaui. CBoio cMny AOKYMEHT Habpas 25 vepBHa 2021 poky. Lii AoKyMeHTM cTanm
NepLUMMA MiKHAPOAHMMW TPYA0BMMM HOPMaMmK, AKi 3abe3nedyyioTb 3arasibHy 0CHOBY
AnA 3anobiraHHA Ta BUKOPIHEHHA HACWBCTBA Ta AoMaraHb y chepi npadi, BKto4awnum
reHAepHoO 06yMoBfIEHE HACUMLCTBO Ta AOMaraHHA.

Y uepsHi 2021 pory MPMTY iHiuiloBana npoBeaeHHs KoHdepeHLUil [Hi MopsaKa B
Opeci. KoHobepeHLUina nponwna y o4Ho-aucTaHLiMHoMy dopmari i 3ibpana byae noTyKHy
nyéniky — npeactaeHukm ITF, IMO, ILO, M3C Ta iHWKX cTelkxonaenis iHAycTpil. 30kpemMa
OAHI€EID i3 TeM, AKi bynM NigHATI Byna HOBMHA NPo BCTYN B C1iy KoHBeHLii MOMM N2 190
Ta pekoMeHgauin MOIM N2 206. HauioHanbHuin koopanHaTop MOI Ceprin CaB4yK 0co-
6W1CTO Npe3eHTyBaB y4acHWMKaM KoHdepeHLUii iHdopMaLilo Woa0 NosoXKeHb KOHBEHLUT
Ta 3aKMKaB 40 NPUMAHATTA 3yCunb WOAO0 paTudikauil Liei KoHBeHLUiT YKpaiHoto.

HactynHoro gHa MPMTY opraHizyBana Ta nposena ceMiHap ansa vnenis Mpodcninkm
3a y4acTio naHa CasuyyKa e 6inbl geTasibHO OroBOPUIIM MOSIOMKEHHA KOHBEHUIT TOLLO.

MPMTY npoBoanTb aKTMBHY poboTy cepeq yneHis Mpodcninku woao iHpopmy-
BaHHA NPO HEeMpUNYCTUMICTb MOBIHIY, CTUIrMM Ta MPUTMUCKAHb Ha Po6oYoMy Micui.
Tak, y 2022 poui B pamMKkax cnisnpaui 3 [JaHcbkow npodcninkoto 3F NMPMTY nposena
TPeHiHr ana uneHis MNpodcninkm.

lOnia Nenux, agBokart, pagHuK Fonosw MPMTY 3 pnANYHMX NMUTaHb, 3a3Ha4nna,
wo Mpodcninka Bxe Mae NpakTUYHWI KeMC 3 Uboro npueoAy: «HewonasHo Manu
3acigaHHA npodKkoMy MMO 3a 3BepHEHHAMM NpauiBHUKIB WOA0 BUMHEHHA MOBIHIY
Mo BigHOLWEHHIO A0 HMX. 3a crnpuAHHAM MPMTY 6yno niarotoBneHo BignosigHe
3BEpHeHHA A0 poboTogasuA 3a48 NPUNMHEHHA efleMeHTIB MOBIHIY B KONEKTUBI.
BigsHavaeTbcA neBHa NACMBHICTb NpaLUiBHMKIB y BiACTOIOBAHHI CBOIX npas. BTiMm,
cMTyauifa NoCcTynoBO 3MIHIOETLCA Ha Kpawe. MPMTY 3aBxau nigTpuMye Ta Hagae
I0OPUANYHY Ta KOHCYbTaUiMHY NiATPUMKY KOXHOMY HaLIOMY CMifNYaHWHY, KOXHIM
HaLWin nepBMHHIM NPodCNiNKoBIM opraHizauii».

MounHatoum 3 1993 poky, MPMTY € cTopoHoI0 rany3esmx yrog y chepi MopCcbKoro
TPaHCMOPTY Ta OA4HMM 3 MOSIOBHWUX HAMPAMKIB NPV YKNaAaHHi rany3eBunx yrog € 0XopoHa
npaui. Y 2001 poui MO yxBanuna MpakTnuHnii NocibHWK i3 nuTaHb BIS/CHIOy Ta chepun
npawi, AKMM 0TPUMAaB LUMPOKE BU3HAHHA M aKTUBHO 3aCTOCOBYETLCA B 6aratbox KpaiHax.
Lle ctano ¢yHaameHToM ans poboTtn MPMTY B AaHOMy HanpAMKYy.

3a pe3ynbTatamu 3axo4y YHaCHUKM KPYraoro CTofy yXsanmam pe3osioliio, 3a AKOI0
PEKOMEeHA0BaHO BXMBATK 3aX04uM 3414 NPUCKOPeHHA paTtudikauil YKkpaiHoo KoHBeHUil
MOIM N2 190, a TaKoX WOA40 BKAIOYEHHA CTOPOHAMM CouiasibHOro Aiasiory nonoXeHb
Mo NpoTUAIl NowmpeHHo BIJT Ta HegonyLweHHI0 OMCKpUMIHaUIT cepeq NpauiBHMKIB 40
[any3eBol yrogm y cdepi MOPCbKOr0 TPAHCMNOPTY Ta SIOKANbHUX KONEKTUBHMX 4Or0BOPIB.

the ILO in 2021, 4 out of 10 respondents
believe that HIV-positive people should

be banned from working because of the
risk of infecting others. To overcome such
prejudices, it is very important and relevant
to conduct information campaigns among
employees.

The event was held on the eve of
December 1, World AIDS Day. The motto
of this year was "Ensure community
leadership". It is NGOs and community-
based organizations that are the driving
force behind all the processes taking place
in the national AIDS response.

It is very important to the ITF that HIV-
positive workers can continue to perform
their jobs. That is why the ITF notes that
a large number of collective bargaining
agreements that the ITF concludes at the
global level have references to the fact
that HIV status cannot be an obstacle to
employment or work. Dr. Azif noted that
over the past 5 years, there has been a
positive trend that shipowners, especially
cruise lines, are hiring more and more
employees with positive HIV status and
do not stigmatize HIV-positive employees.
The ITF has a system where every seafarer
can address any issue regarding welfare or
labour aspects. The issue of HIV status and
discrimination in this regard is considered
on an individual basis.

Another important issue raised
at the roundtable was the prevention
of discrimination and mobbing in the
workplace.

In June 2019, the International

Labour Conference adopted ILO Convention No. 190 and ILO Recommendation
No. 206 concerning the elimination of violence and harassment at work. The
document came into force on June 25, 2021. These documents became the
first international labour standards to provide a common framework for the
prevention and elimination of violence and harassment in the workplace,
including gender-based violence and harassment.

In June 2021, the MTWTU initiated the "Seafarers’ Days Odesa 2021"
conference. It was held in offline and online formats and gathered a large audience
- representatives of the ITF, IMO, ILO, Ministry of Foreign Affairs of Ukraine, and
other industry stakeholders. In particular, one of the topics raised was the news
of the entry into force of ILO Convention No. 190 and ILO Recommendation No.
206. ILO National Coordinator Sergiy Savchuk personally presented information on
the Convention’s provisions to the participants and called for efforts to ratify the
Convention by Ukraine.

The next day, the MTWTU organized and held a seminar for the Trade
Union members with Mr. Savchuk to discuss the provisions of the Convention
in more detail, etc.

Julia Pelykh, lawyer and Legal Advisor to MTWTU Chairman, noted that the Trade
Union already has a practical case in this regard: "Recently, we had a meeting of
the trade union committee of the local trade union organization on the employees’
appeals regarding mobbing. With MTWTU'’s assistance, a corresponding address to
the employer was prepared to stop the mobbing elements in the team. A certain
passivity of employees in defending their rights is being noted. However, the
situation is gradually changing for the better. The MTWTU always supports and
provides legal and advisory support to each of our Trade Union members and each
of our local trade union organizations."

Since 1993, the MTWTU has been a party to sectoral agreements in
maritime transport, and one of the main areas of focus in the conclusion of
sectoral agreements is occupational health and safety. In 2001, the ILO adopted
the code of practice on HIV/AIDS and the world of work, which has been widely
recognized and actively used in many countries. It became the foundation for
the MTWTU’s work in this area.

As a result of the roundtable, the participants adopted a resolution
recommending taking measures to accelerate Ukraine’s ratification of ILO
Convention No. 190, as well as to include provisions on combating the spread of
HIV and preventing discrimination among employees in the Sectoral Agreement on
Maritime Transport and local collective bargaining agreements.
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ILO Delegation Visits

MTWTU Office

3 MiXXHapoaHM poboumM Bi3nToM Ao Ogecy npmbyna KomaHaa
MixHapoaHoi opraHizauii npaui (MOM) nig KepiBHMuTBOM CTap-
woro cneuianicta 3 nMTaHb 3aMHATOCTI, NaHi [laHienn 3aMnini.

MeTol0 Bi3MTYy Yy Hall perioH € po3pobKa ChilbHOro MPOEK-
Ty ONA CTBOPEHHA MOXAMBOCTEN npaueBnallTyBaHHA Nl0aen,
nocTpaxaanux Big 60MoBuX Ail, NiATPMMKA 3aMHATOCTI Y Npi-
OpPUTETHUX CEeKTopax YKPAIHCbKOI eKOHOMIiKM Ta MOCUAEHHA
ePeKTMBHOCTI ynpasniHHA perioHasbHUM PUMHKOM npaudi yepes
NapTHEepPCTBO Ta couianbHwuin gianor. Pasom 3 [pegctaBHMKaMm
YnpasniHHA BepxoBHoro KoMicapa y CnpaBax bixeHuis (YBKB
OO0H) generauis nposena pobouy 3ycTpiv 3 ObnacHow gepxas-
HOl0 aaMiHicTpadielo, Pagoo BHyTpiWHbONEpeMileHnx ocib Ta
Mpodcninkoo pobiTHMKIB MOPCBKOro TpaHCnopTy YKpaiHu.

OcHoBHa Npobsema, 3 AKOI0 CTMKAIDTLCA BHYTPiWHbOMNEPeMi-
WeHi ocobun, ue — abo bpak HaBMUOK, abo OyMe HU3bKUIA piBEHb
3apobiTHoi nnatn. Tomy MOTI noctaBmna 3a MeTy po3pobuTu
DIEBMI Ta pe3yNbTaTUBHWUIM NPOEKT, AKMIA YNIPOLOBXK NiBTOPA POKY
[03B0NMB 6K CTBOPUTK peanbHi pobodi Micus ana BMNO, nioagen 3
iHBaNigHICTIO Ta BeTepaHiB BiMHW.

MpegctaBHuKkm NMPMTY po3nosinun npo cBiM 40OCBi4 HaBYaHHA
Ta nigsuweHHA KBanidikauii yneHis MNMpodcninkm, BXe peanizoBa-
Hi FyMaHiTapHi Ta couianbHi NPOEKTU Ta MIATPUMKY MiXHAPOAHMX
napTHepiB. 30KpeMa iHTepec geferaudii BMKAMKana cnisnpaus
Ta NiATPMMKa MOPCbKUX HaBYanbHWUX 3aKnagdiB, a caMe NPOEKT 3
XepCOHCBbKOI AeprKaBHOI MOPCHKOI akadeMielo Ta JIMTOBCbKOI
MOPCbKOI0 aKadeMi€lo.

[ocTi TakoX BigBigann MopCbKMI IOHIOH LeHTP, A€ Ha BracHi
o4i nobaunnmn MoxnmueocTi Mpodcninkm anA opraHisauil TpeHiH-
rie, HABYaHHA Ta NiAroTOBKKM yneHiB lNpodcninku, Akum MPMTY
NpUAINAE yBary Mamwe 0ecATUpiYYA.

Micna 3ycTpivi 3 NMPMTY generauia nonpamyBana 4o Mu-
KONaeBa, Ae TaKOX 3annaHoBaHi 3ycTpidi 3 couianbHUMKU
napTHepamu.

3a pe3yfnbTaTtaMmu 3ycTpivyein NnaHyeTbCA po3pobKa nnaHy
CninbHWX gin, cTpaTerii, cnpAMOBAHOT Ha NiATPUMKY, NOKpaLleH-
HA YMOB Mpaui 4nA nlogen, nocrpaxaganvx Big 6onosux gin, Ta
PO3BUTOK EKOHOMIYHOT cdhepu liBAEHHOrO perioHy.

I BN PALULA

A delegation from the International Labour Organization
(ILO), headed by Senior Employment Specialist Ms. Daniela
Zampini, arrived in Odesa for an international working visit.

The objective of the visit to our region was to foster
a collaborative project aimed at generating employment
opportunities for those impacted by hostilities, maintaining jobs
in Ukraine’s high-priority sectors, and enhancing the efficiency
of regional labour market management through partnerships
and social dialogue. Together with representatives of the
United Nations High Commissioner for Refugees (UNHCR), the
delegation held a working meeting with the Regional State
Administration, the Council of Internally Displaced Persons, and
the Marine Transport Workers’ Trade Union of Ukraine.

The primary problem internally displaced persons face
is either a lack of skills or very low wages. Therefore, the
ILO aimed to develop an impactful project to create real
workplaces for IDPs, people with disabilities, and war veterans
within a year and a half.

The MTWTU representatives shared their experience in
training and professional development of the Trade Union
members, humanitarian and social projects that had been
already implemented, and support from international partners.
In particular, the delegation was interested in the cooperation
and support of maritime educational institutions, namely the
project with the Kherson State Maritime Academy and the
Lithuanian Maritime Academy.

The guests also visited the Maritime Union Center, where
they could firsthand see the Trade Union’s capacity to organize
training and education of the Union members, for which the
MTWTU has been focusing for almost a decade.

After visiting the MTWTU, the delegation headed to
Mykolaiv, where meetings with social partners were also
scheduled.

The meetings will result in the preparation of a joint action
plan and a strategy aimed at supporting and improving working
conditions for people affected by the hostilities and developing
the economic sector of the Southern region.

[IPMTY —
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POBOTA NMPOOCMINKM POBITHMKIB MOPCbKOIO TPAHCTIOPTY YKPAIHM (MPMTY)
3 MOSI0AAK0 CTAE HE NMLLE PYLLIAHOIO CWIO0 ANA NPO®ECIMHOINO POCTY KYPCAHTIB, AJIE
MOMIMBICTIO 3HAVTW OAHOAYMUIB, NIATPUMKY TA APYHBY Y CKTAOHOMY CBITI MOPCbKOI CMPABM.

3ycTpiyi, AKi 3MiHIOWTL MaiibyTHE

KoMeH TuaeHb Y MopcbKOMY 10HIOH LIeHTpi CcTae 0cobnmBolo noAiel AnA KypcaHTie Haui-
OHanbHOro yHisepcmteTy «0gecbka MopcbKka akageMia» Ta [dyHancbkoro iHCTUTYyTY HY «OMA»
3aBAsAKM aKTMBHIM poboTi NMPMTY 3 Mmonoaato.

Lle He NpocTo 3yCTpivi, Le MOXAMBICTb Ai3HATUCA Npo nepesaru yneHcTsa y lNpodcninui,
oTpMMaTtK nopagu, Woao nogansworo NpodecitHoro 3pocTaHHA Ta PO3yMIiTW BaKIUBICTb Big-
CTOIOBaHHA Ta 3axucTy TPy40BMX Npas.

Po3wuproeMo Kono cninkyBaHHs 3 MainbyTHiMU daxiBLAMKU MOPCHKOT rany3i

06roBopeHHA BaM/IMBOCTI HANEMXHOT opraHizauii npaui Ta 3axmcTy npas pobiTHUKIB cTano
K/I04OBOI0 TEMOIO Ha 3YCTPiYi 3 KypcaHTamm ®axoBoro Koneaxy MOPCbKOro TPaHCMopTY Npwu
HY «OMA». KypcaHTu He nuwe cnyxanu, ane i akTMBHO Ainnnunca 3 pobiTHMKamm Mpodcninkm
CBOIMM MOrnaaaMm Ha ManmbyTHIO NpodecinHy AiANbHICTb Ta BUC/IOBAIOBANN OYiKyBaHHA Big
yneHcTsa y MNPMTY.

Biptyannhuii TpeHaxxep ANA peanbHOTo HaBYaHHA

MopcCbKWi 10HIOH LieHTP 3a niaTpuMkm MPMTY BigKpvB CBOI ABepi 418 KypcaHTiB XepCOHCbKOT
[OepRaBHOI MOPCbKOI akageMil Ta [yHarncekoro iHcTuTyTy HY «OgecbKka MopcbKa akageMisr. Kyp-
caHTM Ha VR-TpeHaxepi 3HaMOMNATLCA i3 CyAHOBMM 06/1a4HAHHAM Ta CY4HOM 3arasioM.

Mporpama BipTyanebHOI peanbHOCTI, AKA BUKOPUCTOBYETLCA, CTBOPIOE edeKT NOBHOI MPUCYTHOCTI
Ha 6opTy cydHa Ta [A03BOJIAE CAMOCTIMHO 34INCHUTK Taki onepauil, AK CNYCK PATYBANbHOI LIOMKK
Ta NnoTy, 3aMyCcK aBapuiiHOro AM3esbHOro reHepaTopa, KPaHoBi onepauii Ta 6araTo iHworo.

Kypcantu XZIMA B JIutoBcbKoi MOpPCLKOI aKaZeMii: yeniluHi pe3ynbTatu ceMecTpy

YKpaiHCbKi KypcaHTX XepCcoHCbKOI AepHaBHOI MOPCLKOT akadeMil, Aki oaHo4YacHo 3006yBaioTb OCBITY
B JINTOBCBLKIM MOPCBKI akadeMil y Knavneai, ycniluHo 3aBepLumiv ceMecTp B 060X HaBYa/IbHMX 3aK1adax.

Mig Yac HoBOPIYHMX KaHiKyA, 3a iHiLiaTVBoIo onoBwM MNpodcninku MopaKie JInTen Anekcangpa Kaynaca,
BOHM BiaBigam cenme Higa. Moro HaliBigoMiLLOK0 NPYPOAHOI NEPAMHOIO € MilLiaHi OIOHM Ha y36eperi
BanTirceKoro Mops, AKi BBaKaTb HAMBULLWMMK B EBPO.

Haragaemo, MPMTY pasom 3 ITF Seafarers’ Trust peanisyloTb yxe Opyruii NPOEKT, Y pamKax
AKoro HagaHo 10 cnoHcopoBaHMX Micub Yy JIMTOBCHKIM MOPCBKIN akageMil AnAa KageTis, AKi BCTY-
nunm go XAMA y noTo4HoMy HaB4anbHoMy poui. PaHiwe 50 kypcaHTie XAMA ycniwHo 3aBepwmnm
HaB4aHHA B 060X BULLAX.
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HEBINHHO PYXAE

MonogikHa paga MPMTY He 3ynWHAE CBOIO QiANBHICTb HA *OAHY XBUAMHY. Mu npo-
[OBXYEMO 06’€QHYBATN MONOAb, 3any4aTh i1 40 NPODCMiNKOBOIo KUTTA, 40NOMAraEMo
37406yBaTH HOBI KOMMETEHTHOCTI Ta HAAMXAEMO HA HOBI 3BEPLUEHHS.

Mu nocTifHo B pyci Ta nowwyKax HoBux igen. | ocb BKe peanizoBaHo «KaBy 3 Mop-
CbkuM AMbacagopom OneroM Mpuropiokom» B Tennin atMocdepi 3 KypcaHTamm Mop-
CbKMX HaBYaslbHWUX 3aKnagis, e MM NMUAM CMAYHy KaBy 3 MeYMBOM Ta [OBro po3-
MoBnAnM. AMbacagop nodinvecA UikaBuMM dakTamu Ta npodecinHMmM nopagamm 3
0COBUCTOro MOPCLKOMO J0CBIAY, @ KYpCaHT — BiAKpUAM AnA cebe HOBI FOPU30HTM Ta
HacoNo0ANTUCA NPUEMHMM CMiNIKYBaHHAM.

HewoaaeHo MonogixkHa paga MNPMTY B cniBnpadi 3 KanitaHoM EBreHoM boraveHKo
nposena Beb-3ycTpiy «Kap’epa MopsKka ounmMa KanitaHa». EBreH boradyeHko — KanitaH,
KepiBHWK NMPOEKTIB Key4Mate 1a Be MPC, noginveca 3 y4acHMKaMM MOKIMBOCTAMM Ta
nepcneKkTMBaMmn Kap’epy MOpAKA, PO3M0oBiB NPO BNACHWIM 40CBIA, @ TAKOX BiAMNOBIB HA
BCi 3annTaHHA.

Mu HaguxaemMocs, Konm oTpMMYEeMO igei Monogi. Came ToMy HaMaraemMoca WBMAKO
X BTINWUTKU y KUTTA. Monogb BUABMANA iHILiaTUBY BiABiAaTV Cy4oBi 3acigaHHA. | Hamu,
3a nigTpuMkm NMPMTY, norogeHHA CyaiBCbKOr0 KOpMycy, 03HaMOMeHo KypcaHTiB 1-ro
Kypcy HaB4YanbHO-HayKoBOro iHCTUTYTY MOPCLKOM0 NpaBa Ta MeHegKMeHTY HY «OMA» 3
NPaKTU4YHOIO CTOPOHOI0 AiANBHOCTI OpraHiB Cy40BOI BNaam Ta NpaBo3axmcHo poboTolo
MNPMTY B OgecbkoMy anenAuiiHoMy cyai.

«Cepis MoTMBaUiMHNX BebiHapiB MTWTU Summer Leadership Camp Big MPMTY,
MonogixHoi pagu Ta lappi Mak[eHien — uboropiy ctana CrpasXHiM BiOKPUTTAM
0C06UMCTOro NpM3HayeHHA A4nA YneHis Mpodcninku, 3ibpaslum Ginbwe 50-TM yYacHUKIB
3 yciel YKpaiHv Ta 3-3a KopaoHy. f Bigkpuna HoBy cebe 3aBAAKM Hawii WKoni nigep-
cTBa», — BaneHTuHa KpyTtieHko, uneH MPMTY, MonogaixkHoi pagu, npegctaBHUK
MonogixHoro pyxy B lepBuHHI NpodcninKosii opraHisauii npauiBHuKiB ag-
MiHicTpauii MukonaiBcbKkoro MmopcbKoro nopty MPMTY.

AKTMBHA AiANbHICTb 3 KypCcaHTaMK Ta CTyAeHTaM1 MOPCbKMX HaBYaNlbHMX 3aKN1agis,
06MiH [0CBIAOM 3 MiKHAPOAHMMM OpraHi3aLiaMm, B3aEMOAIA Ta Hanaro4KeHHA napT-
HepCTBa € 04HMMM 3 OCHOBHWX HaNPAMIB HaLWOT AiAAbHOCTI.

Ane He MeHLU BaXMBOIO € AiAMbHICTb MOMOAMX aKTMBICTIB Ha MicUAX, B CBOIX nep-
BWHHMX NPodCNiNKoBMX OpraHi3auifx.

MNepBrHHa NpodcninkoBa opraxizauia MPMTY [yHancbKoro iHCTMTYTY HauioHanb-
Horo yHiBepcuTeTy «Oaecbka MopcbKa akaaeMisax (MMO MPMTY [l <HY OMA») nocTinHo
NMPOBOAMTb 3YCTPIYi 3 KypCcaHTaMM, Ha AKMX BUCBITNIOETLCA iIHPOpMaLLiA Npo Hawy nep-
BMHKY, MPMTY Ta MonogixHy pagy. Came Ui 3ycTpivi 403BONAIOTL MO0 NOrAMéuTH
CBOE PO3YMIHHA Ba/MBOCTI NPOdCNiIKOBOI AiANBHOCTI T2 OTPUMATKM YiTKe YABAEHHA
MPO X MOXMBOCTI.

B B ¥

«Mu npoBogMMo He nuwe iHGOPMALIMHO-NPOCBITHULLKY AiANbHICTL cepen
Monogi, ane 1 CTBOPIOEMO YMOBM A1 camMopeari3auii Ta po3BUTKY MoTeHuiany Mo-
nogi. Mmn bpanu yyactb y MTWTU Summer Leadership Camp Ta xo4emMo BUCN0BUTU
Be/IMKY NOAAKY 3a opraHisauito cepii MOTMBaLiMHWX BebiHapiB.

TaKoX BMCMOBIOEMO BAAYHICTb 3@ OHAAMH-3yCTPiY 3 KanitaHoM EBreHom bo-
ravyeHKo. byno BMAHO, WO LA iHiLiaTMBa gyMe 3auikaBuia HalwmxX KYpCaHTiB, | BOHW
aKTMBHO bpanu yyacTb, 3a4aBany CBOI MUTaHHA Ta OTPUMANN BEMKY KiNbKicTb
KOpucHOT iHdopMauil.

Lloao NOTOYHMX NUTaHb, HA4 AKMMM MW MPALIOEMO 3apas, To Hapasi M1 Gopmy-
€EMO rpyny i3 Moaogmx NpodCnifikoBMX akTMBICTIB A4NA 1X No4anbWworo 3anyveHHA
[0 po3pobeHHa cTpaTeriit Ta pilleHb B Mexax npodcninkosoi AiansbHocTi. Ix iger,
eHepria Ta TBOpYMA Nigxia AOMOMOMXYTb 3anpoBaAMTM iHHOBAUIT y npodcninKkoBy
OiANbHICTb.

Mu 3abe3nevyemo uneHiB Mpodcninkm He Avwe NpodecinHMM Po3BUTKOM, a 1
NiaBULLYEMO iX 6e3neKy Ta roTOBHICTb 40 Pi3HOMAHITHUX CMTyauili. ToOMy BiKe 3apas
MW rornepeaHbo AOMOBUAMCE LW0A0 HEObXiAHOCTI NpoBeAeHHA TPEHIHriB 3 TaKTUYHOT
MeaumumHn ana ynexis NMPMTY.

PasoM Mu npogoBKMMO byayBaTV CvbHe NPodCrinKoBe CriBTOBAPMUCTBO Ta PO3BU-
BaTW MoTeHLUian Monoai y HawoMy yHisepcuTeTi», — [liaHa KoxypiHa, uneH MPMTY,
MonogixkHoi pagu, peanisye monogixkHy nonituxky B MMNO MPMTY Al «<HY OMA».

He3Baxawum Ha pi3He Micue3HaxogeHHA YneHiB MonoagixHoT pagu, BOHU
3aB¥KAN BMABNAIOTL BaXaHHA pyxaTucsa Bnepes Ta CTBOPIOBATM CUMbHE, CTiMKe
KOM'IOHITi.

Mu WoCcekyHOHO BAAYHI 3aXMCHMKaM Ta 3axXmMcHMUAM YKpaiHW 3a Halw 3axumcT Ta
MOM/MBICTb HEBMMHHO pyxaTuca Bnepeg!
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AK MIOCYXA SMIHIOE NPABWJIA

CVﬂHUHHABBTBA

MAHAMCBKOTO KAHAJTY

HOW DROUGHT ALTERS THE RULES OF NAVIGATION:
CHALLENGES FOR THE PANAMA CANAL

CunbHa nocyxa B Manami cepito3no BAapunay CBITOBY CYAHONNABHY rany3b.

Bupiwenns ujei npoﬁnemu Mae cTpateriyHe 3Ha4YeHHs ANA Pi3HUX obnacten, BKIIOYAOYH
MDKHapOAHY TOPFiBJIi0, EKOHOMIKY, AOBKINIS Ta TEONONITUKY.

JAns 6inbw noBHOro po3yMiHHA CUTYaLLil, W0 CKAanacsa, MM NOTOBOPUIIM 3 A0CBiAYEHUM
KanitanoM Onerom KonecnikoBuM. Bin noginuBcs cBoiM npodeciiiHuM nornsAoM Ha npo-

onemy Ta cBoc HayeHHA MOXXAUBOTO Ti BUPilLEHHS.

The severe drought in Panama has seriously affected the global shipping industry. Dealing with this
problem is strategically important for various sectors, including international trade, the economy,

the environment, and geopolitics. For more comprehensive insights into the situation, we discussed
the issue with experienced Master Oleg Kolesnykov. He shared his professional view of the problem

and vision for a possible solution.

OJIEr KOJIECHMKOB, KAMITAH
Jocsia pobotu B Mopi — 23 poku

- Onexe, sike 3HayeHHs laHaMcbKoro KaHa-
ny Ans cyaHonnaBeTBa?

- MNaHaMCbKM KaHan — Le HanBaHMBILLIMIA MOPCBKMA
LUAAX, WO 3'€AHYE ATNAHTUYHMIM Ta TUXMA OKeaHw. BiH
3abe3neyvye CKOPOYEHHA Yacy Ta BUTPAT Ha TpaH-
CNOPTYBaHHA TOBAPIB MiX CXiAHWMM Ta 3aXigHUMK
YaCTMHaMM CBITY. 3HAYEHHA KaHasy NonArae B TOMy,
L0 BiH 403BOMAE CyAaM YHUKHYTW [OBroro rniasBaH-
HA HaBKoso [iBOeHHOI AMEpUKKM, CKOPOYYoYM Yac y
[00p03i Ta 3HAYHO 3HWKYIOUM BUTPATM HA TPaHCrop-
TYBaHHA BaHTaIB.

- Wo BigbyBaeTbes y ManaMcbKOMy Ka-
Hani 3apa3 Ta AKi 3arpo3u iCHYKWTb ANA
CBiTOBOI TOpriBNi?

- Y MNaHaMCbKOMY KaHani B AaHui Yac BUHMKAN
MeBHI TpyAHOLWi Yepe3 KniMaTUYHI YMOBH, WO
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Ynen MixxnapogHoi acouiawii npodecionanis MOpchKoi Ta CyAHONNABHOI ra-
ny3i (IAMSP), NiBHiyHoaMep1KaHCbKOI acolLialLil 3aXMeTy MOPCLKOTO Cepe/o-
Buuia (NAMEPA), ToBapucTBa akpeauToBaHuX MopchbKux ciopseiepis (SAMS),
[ nodanbHoi MixxHapoAHoT acouiawii MopcbKux clopseiepis (NAMS CMS).

3acHoBHMK Ta ronosa Komnauii Key Marine, LLC, axa 3a6e3neyye KoMnneKcHi
MOPCbKi KOHCY/NLTALiWHI NOCAYIM ANS CYAEH Ta KOMNaHii, W0 3aiMalTbeA
MopcbKumu nepeBe3eHHAMK. KoMnania 3acHoBaHa y cepnHi 2023 poky i Bxe
orpumana Global Recognition Award Bij, cBiToOBOI cniNIbHOTY.

Y 2006 pou,i 3akinyuB 0aecbKy MopcbKy akageMito (Huni HY «OMA») 3a
cnenianbHicTio «CyaHoBOAIHHS», noTiM y 2021 poui — MignceKkcbKuii yHi-
Bepcutet y JIOHA0HI K MaricTp AiIOBOIO aAMiHICTPYBaHHS B rany3i cyAHo-
NJ1aBCTBA Ta JIOTICTUKM.

Mpodeciiini aocarHennna: be3aBapiiiHa eKcnyartauis cyAHa, epeKTUBHE
ynpaBAiHHA eKinaxeM, NPocyBaHHs iHHOBALLIi, yCnillHe BUKOHAHHA CKIaAHNX
Miciii, HABYaHHSA Ta HACTaBHULTBO.

Member of the International Association of Maritime and Shipping Professionals
(IAMSP), North American Marine Environment Protection Association
(NAMEPA), The Society of Accredited Marine Surveyors (SAMS), NAMS Global
International Association of the Marine Surveyors (NAMS CMS).

Mr. Kolesnykov is a founder and head of Key Marine, LLC, a company
providing comprehensive maritime consulting services for vessels and
maritime transportation companies. The company was founded in August
2023 and has already received the Global Recognition Award from the
international community.

In 2006, he graduated from Odesa National Maritime Academy (now —
NU “OMA”) with a degree in Navigation, then in 2021 — Middlesex University in
London as a Master of Business Administration in Shipping and Logistics.

His professional achievements include accident-free operation of the vessel,
effective crew management, promotion of innovations, successful completion of
complicated missions, training, and mentoring.

OLEG KOLESNYKOV, MASTER
Work experience at sea - 23 years

3MiHIOIOTbCA, 30KpeMa, Yyepes nocyxy. Lle npu3BoanTb 40 3MEHLWEeHHA PiBHA
BOAM B KaHani, WO MOXe 0BMeXMTN BaHTaKOMNIAMOMHICTb CyAeH, Wo NpoxoasaTb
yepes Hboro. 3MeHLEeHHA BaHTaKOMIA4MOMHOCTI CydeH MOe CTBOpUTM npobne-
MW ONA CBITOBOI TOPriBAi, 36iNblWyi04Yn BUTPATM Ha A0CTaBKY Ta 36inbLlyioun
yac y ooposi.

- fKi 06MeXXeHHS HUHi AiloTb ANA CyAeH
y 3B’I3KY i3 nocyxow?
- AgMmiHicTpaudisa NaHaMcbKoro KaHany 34iMCHI0E 4O4ATKOBE CKOPOYEHHA
KiNbKOCTI CydeH 3 MeTOK eKOHOMIT BOAM, OCKINbKX NOCYXa, WO MOCUSIIETLCA
CyBOpOI0 NOroAgHo cnctemolo Enb-HiHbo, NPOAOBMKYE 3HMKYBATHU piBEHb
BOAM Y LWU03aX KAKYOBOrO rnobanbHOro TOproBoro KaHany.

3a gaHumu Bnagu NaHaMCbKOro KaHasy, nocyxa BMMarae Big HUX CKOPO-
UYEHHA KiNbKOCTi WOAEHHUX TPAH3UTHUX CyaeH 3 29 Ao 25, a HaCTynHi TUKHI
BOHM CKOPO4YYBaTMMYTb TPAH3WUT CyAeH we binblie, MoKW B JIIOTOMY BOHO He
3HM3MTbLCA A0 18 cyaeH Ha aeHb. Le Big 40% go 50% NoBHOT MNOTYXKHOCTI.
Y HOpManbHMX yMOBax LWOAHA KaHanoM npoxoanno 34-36 cygeH. MNocyxa i
CKOPOYEHHA KifIbKOCTi CyAiB CEpNo3HO BMNAMBATb HA TOProOBUIN MOTIK.

- Oleg, what is the key role of the Panama Canal

for shipping?

- The Panama Canal is the most important sea route connecting the Atlantic
and Pacific Oceans. It reduces the time and cost of goods transportation
between the eastern and western parts of the world.

The first value of the canal is that it allows vessels to avoid a long voyage
around South America, reducing the time spent and significantly lowering the
cost of cargo transportation.

- What is the current situation in the Panama Canal, and what are the
threats to global trade?

- The Panama Canal is currently encountering some difficulties due to the
changing climate conditions, in particular, drought. It leads to a decrease in the
water level in the canal, which can limit the cargo capacity of ships transiting
through it. Reduced shipping capacity can create problems for global trade by
increasing shipping costs and duration.

- What are the current drought-related
restrictions for ships?

- The Panama Canal Authority is implementing
additional vessel reductions to conserve water as
the drought, exacerbated by the severe El Nifio
weather phenomenon, continues to lower water
levels at the locks of the key global trade channel.

According to the Panama Canal authorities, the
drought has required them to reduce the number
of daily transit ships from 29 to 25, and, in the
following weeks, they will reduce ship transit

even further until it drops to 18 ships per day

in February. It makes from 40% to 50% of full
capacity. Under normal conditions, 34-36 vessels
used to pass through the canal everyday. The
drought and the decrease in the number of vessels
seriously impact the trade flows.
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- ki TMnK cyAiB Haiibinble TOpKHYAUCS
uux obMexennb?

- KoHTenHepoBo3w, Wwo npaMyoTb Yepe3 MNaHam-
CbKWUI KaHan Ha cxigHe y36epexa CLUA.

- flk 3Minm y rpadiky Tpansuty yepes la-
HaAMCbKMi KaHan BNAWBaKOTL HAa NPOCTOT
BaHTaXiB, i AKi ranysi Ta ToBapu Hapaxa-
I0TbCS Ha PU3NK Yepes3 Li 3aTPUMKK?

- MaHaMCbKuUii KaHan 3aMILAETLCA 3aTpebyBaHNM
MapLUpyTOM A/1A TOPriBfi Ha CXigHOMY y36epei,
Hagawum WBMAWWA WNAX [0CTaBKkW. Hanpuknag,
4Yac A0CTaBKM MOPCbKMX BaHTaiB 3 LUeHburkeHA

8 (KuTam) oo Marnami (Dnopuaa) CyeubKkrMM KaHanom
3arMae 41 geHb, a Yepe3 [MaHaAMCbKMA KaHan —
BCbOro 35 gHiB.

OfHak ckopodeHHA rpadika TpaH3uTy TArHe
3a cob6010 36inblUeHHA NPOCTOIB, WO 3MYLIYE Big-
MpaBHMKIB BaHTaXy Ha CxigHoMmy i 3axigHomy
y36epexax CLUA po3pobnAaTn anbTepHaTUBHI
cTparerii. [JlogaTtkoBuin Yac y goposi Yepe3 Cyeu
MOXe [04aT Bi4 TMHA 00 OeCATU OHIB 40 Yacy
npuoyTTA BaHTaxy. Lli 3MiHK B po3knagi TpaH3uTy
yepe3 [aHaMCbKU KaHan BRIMHYTb Ha nocTtadvaH-
HA BAHTAMIB | BUPOBHMUI NaHLIOMKN, BIWMHYTL HA
NOFICTUYHI BUTPATU | MOXYTb BMIMHYTU Ha LiIHOBY
MONiTMKY ToBapiB.

- flkux 3axoziB Geanexku BXUBaKOTLCA

Ans 3abesneyexHs beaneynoro pyxy
CY/leH B YMOBaX NOCYXU?

- [ii AgMiHicTpadii lMaHaMCbKoro KaHany BK/O-
YaloTb 0BMEKEeHHA BaHTAKOMIANOMHOCTI CyaeH,
MOKpaLLeHHA yrpas/iHHA BOAHUMW pecypcamm
Ta po3pobKy nnaxie 4nA NigTPUMKM NPOXigHOCTI
KaHasy B nepiogm nocyxm.

- Yu e axicb ocobauBocTi YM pu3nKu, 3
AKMMM CYAH CTUKAIOTLCA Mij Yac npoxoj-
)XEHHS KaHany niA yac nocyxu?

- 3MeHLeHHA NMpoCTopY B KaHani Yepe3 HU3b-
KWW piBEHb BOAW MOME CMPUYMHUTKM TpyaHOLW
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npyv MaHeBpyBaHHiI ANA BEAWKUX CYAeH, WO BMMaramTb BesMKol rAnbuHn gnAa
6e3neyHoro NPOXOOMeHHA.

- fKi 3axoamM BXMBaKTLCA ANA CRiBNpPaL,i i3 CYAHONNABHUMMU KOM-
NaHiAMK Ta iHWMMK 32iHTEPECOBAHUMM CTOPOHAMMU?

- MNo-nepwe, Uue perynapHuii 06MiH iHbopMauie. AaMiHicTpauis KaHany nigrpu-
MYE BiOKPUTY KOMYHiKauilo 3 CygHOBNACHMKaMKM Ta KOMNaHiaMu gnA iHdopMyBaH-
HA NP0 MOTOYHI YMOBM KaHany, 06MeKeHHs Ta ManbyTHi 3MiHu.

Mo-gpyre, NnpoBeAeHHA KOHCyNbTaLiM Ta MOro4MeHb i3 CyAHOMNNaBHUMN KOM-
naHiAMKM ANA NnaHyBaHHA Ta yNpaBfiHHA PyXOM CyAeH B yMOBax MOCYyXW, CTBO-
peHHA CNifbHUX NNaHiB Ai AnA edeKTUBHOro NoA0NaAHHA 0BMeXeHb, NoB’A3aHNX
i3 nocyxoto, Ta MiHiMi3auil BNAMBY Ha BaHTa*konepeBe3eHHA.

Taka cniBnpaus gonoMarae BpaxyBaTu iHTepecu CyQHOBAACHWKIB Ta KoMna-
HiM, 3HU3UTM MOXKIMBI PU3NKKM Ta MiHIMI3yBaTX BNAMB MOCYXM Ha CBITOBY TOpriB-
N0 Yyepes [MaHaMCbKMI KaHar.

- fIKi eKoI0riYHi HACAIAKN MOXYTb BUHUKHYTW BHACANiA0K

nocyxu y Kauani?

- Lle 3MiHK B eKocucTeMi, 3arpo3a A4nAa BOAHUX BUAIB, MOM/IMBE MOripLIEHHA AKO-
CTi BOAW, BNAMB Ha beperosi AiHii. EKONOrivHi Hacnigkn MoXyTb 6yTN 3HAYHUMMK,
TOMy AAMIHICTpaUifa KaHany 3a3BMyal BXKMBAE 3axo4iB ANA MiHiMi3alil BNvBy
Ha HaBKOJIMLIHE CepefoBMLLE Ta MOHITOPUTL CUTYaUilo ANA 3anobiraHHA Hera-
TUBHMM Hacnigkam gnsa npupoau.

- flk AAMiHiGTpall,iﬂ ManamcbKoro KaHany nnanye EOIJOTMI:SI 3 Kpu-
3010, 3bepiraoum Boay Ta 3abe3nevyoyn NPoxiAHicTb CYAiB, i AKUX
SaXOAiB MO)XHA BXXWUTKU B MaﬁﬁyTHI:OMy?
- BegeTbcA peTenbHe KepyBaHHA BOAHWUMW pecypcamMu, BKAKYAI0UN peryioBaHHA
NMOTOKY BOAW, BUKOPUCTAHHA W03iB Ta WTY4YHi pesepByapu Ana 36epereHHs
BOAM B KaHani.LLnaxoM BCTAHOBMEHHA 06MeXeHb Ha BaHTaKHICTb cyaeH aaMi-
HiCTpauia KaHany MoXe MiHiMi3yBaTu BMNAMB Ha NPOXigHICTb KaHany B yMoBax
HW3bKOr0 piBHA BOAW.

AOMiHiCTpauia KaHany cniBnpauioe 3 HAYKOBMMM Ta €KONOMYHMMM OpraHi-
3auiAaMM 4nA po3pobKKM NNaHiB ynpasniHHA BOAHUMK pecypcaMm Ta MiHiMizauil
BMMBY Ha O0BKINNA.

- Yu ¢ nnauu 1040 NOKpal,eHHsA iH(I)paGprKTpr lManamcbKoro Ka-
Hany 3 ypaxyBaHHAIM 3MiHHMX KNiMaTUYHUX YyMOB Ta MOXXJIUBUX MOCYX
y MaiibyTHLOMY?

Y MarbyTHbOMY MOM/MBI 40AATKOBI 3ax04u, TaKi AK iHBecTUUIT y 6inbl edeKTUBHI
CMCTEMM KepyBaHHA BOAO0, Binbll TOYHI METOAM NPOrHO3yBaHHA 3MiH KniMaTy Ta
Moro BNAMBY Ha piBeHb BOAM B KaHasli, @ Tako po3pobKa bifbl MHyYKMUX CTpaTerin
KepyBaHHA 414 MiHiMi3auil pu3nKiB, NOB’A3aHKMX i3 MOCYXOl0.

- What types of vessels are mostly affected by these restrictions?

- Container ships transiting the Panama Canal to the US East Coast.

- How do the changes in the Panama Canal transit schedule affect
cargo downtime, and which industries and cargoes are at risk due to
these delays?

- The Panama Canal remains a popular route for East Coast trade, providing
a faster delivery route. For example, it takes 41 days to deliver sea cargo
from Shenzhen (China) to Miami (Florida) via the Suez Canal, while it takes
only 35 days to deliver through the Panama Canal.

However, the shorter transit time results in increased downtime, forcing
shippers on the East and West coasts of the United States to develop
alternative strategies. The additional transit time through Suez can add
from a week to ten days to the arrival time of a shipment.

These changes in the Panama Canal transit schedule will affect the supply
of goods and production chains, impact logistics costs, and may affect the
pricing of goods.

- What safety measures are in place to ensure the safe movement of
ships in drought conditions?

- The Panama Canal Authority’s actions include limiting vessel carrying
capacity, improving water management, and developing plans to maintain
the canal’s navigability during drought periods.

- Are there any particular challenges or risks that ships face when
navigating the canal during a drought?

- Reduced space in the canal due to low water levels can cause
maneuvering difficulties for large vessels requiring greater depth

to pass safely.

- What measures are taken to cooperate with shipping companies and
other stakeholders?

- First, it is a regular information exchange. The Authority maintains open
communication with shipowners and companies to inform them about
current conditions, restrictions, and upcoming changes.

Secondly, consultations and coordination with shipping companies to plan
and manage ship traffic in drought conditions, create joint action plans to
effectively overcome drought-related restrictions, and minimize the impact
on cargo transportation.

Such cooperation helps to take into account the interests of shipowners and
companies, reduce possible risks, and minimize the impact of drought on
global trade through the Panama Canal.

- What environmental consequences
can occur as a result of drought in

the canal?

- These may include changes in the
ecosystem, threats to aquatic species,
possible deterioration of water quality, and
impacts on coastlines. The environmental
consequences can be significant, so the
Authority usually takes measures to
minimize the environmental impact and
monitors the situation to prevent negative
consequences for nature.

- How does the Panama Canal
Authority plan to deal with the crisis 2
by conserving water and ensuring the
passage of ships, and what measures
can be taken in the future?

- The water resources are being carefully
managed, including regulation of water
flow and the use of locks and artificial
reservoirs to store water in the canal.

By imposing restrictions on vessel loads,
the canal authority can minimize the
impact on the canal’s navigability during
low water levels.

The canal authority cooperates with
scientific and environmental organizations
to develop water management plans and
minimize environmental impacts.

- Are there any plans to improve the
Panama Canal’s infrastructure to take
into account changing climate conditions
and possible droughts in the future?

- Additional measures are possible in the
future, such as investing in more efficient
water management systems, more
accurate methods of predicting climate
change and its impact on water levels in
the canal and developing more flexible
management strategies to minimize
drought risks.
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CBATKOBA

MAI |

TPAOULIII
TYPBOTN:

NMPODCIIJIKA NMPUBITAJIA MOPSIKIB 13 AHEM CBATOIo MUKOJIAA

CULTURE OF CARING: TRADE UNION
CONGRATULATES SEAFARERS ON ST. NICHOLAS DAY

ANg AITEA BIA NPODCNIIKM

TRADE UNION CREATES CHRISTMAS MAGIC FOR CHILDREN

HaBiTb y HaMcKNagHiLWi Yac HOBOPIYHI CBATA Ha-
ragytoTb HaM Mpo Te, LWO B CepLii KOXKHOro 3 HacC *vBe
ManeHbKa OUTUHA, AKa FOTOBA BiPUTK B KasKy Ta Cro-
0iBaTMCA Ha WacTA. | Lboro poKy, He 3BarKaloum Ha yCi
TpyaHoui, Mpodcninka pobiTHWKIB MOPCLKOro TpaH-
cnopTy YKpaiHv BnawTyBana Haa3su4ariHo AcKpase
Ta Becesne CBATO 414 AiTen MopAKiB, yneHis MPMTY.

3ana MopcbKoro 1oHIOH LIeHTPa, AK 3aBXau, ne-
pEeTBOPMACA Ha KasKy. Liboro pasy y Hac byna Mo-
JMBICTb NMOPWHYTM B CBIT YapiBHULITBA Ta AVBOBMMHKHMNX
npurog, age M1 CTBopuM cnpasHio LLkony vapis-
HuLTBa MorsapTc. | Le 6yno 3axonsiotoye!

MoHag 600 aiten MopsKiB 0TpYUMaIV HEMMOBIPHI
BpaXeHHs Big CBATKOBOI atMocdepw. LiTn He Tifbku
HacoNoaXyBaMCA Yy4OBMMM iIrpamMm Ta po3Baramu,
ane 1 nobaunnm ceoix yniobneHx NepcoHaxKis i3 cepil
dinbmiB Npo Mappi MoTTepa, AKi NpuiALLAM NogapyBaTtm
M CrpaBHi Yapyn HOBOPIYHOIO CBATA.

Mpodcninka pobiTHMKIB MOPCLKOrO TPAHCMOPTY
YKpaiHu BUpILLIMNIA HE 0BMEKUTUCA SNLLIE CBATKOBUM
3axogoM B Ogeci. [AnA TMX poauH MOpAKIB-Y/eHiB
MPMTY, AKi He 3MOr/IM 0COBUCTO B3ATU YHaCTb Y CBATI,
6yno BiaNpaBneHo 0cob/MBI NOAaPYHKOBI MOCKIIKN
nowToto. NMoHag 200 ciMen, po3TalloBaHvx B I3maini,
XepcoHi, MnKkonaesi Ta iHWKX MicTax YKpaiHu, oTpu-
Manu CBATKOBI NPe3eHTW, AKi 6e3cyMHIBHO 3pobunn
CBATA He3abyTHIMK ANA IXHIX AiTeNn.

[aBaiiTe pa3oM 36epiratv Ayx YapiBHMLTBA i
MpOAOBXYBAaTUMEMO MparHyTV 40 Toro, LWob y Aitel
6yn0 Wwacnmee Ta 6e3TypboTHe AUTUHCTBO, CrIOBHEHE
pafocTi Ta AMBOBUMMKHMX BIOKPUTTIB!

Despite the tough times, New Year’s holidays
remind us of the little child in each of our
hearts who believes in fairy tales and hopes for
happiness. And this year, regardless of all the
difficulties, the Marine Transport Workers’ Trade
Union of Ukraine organized an exceptionally bright
and cheerful holiday for the children of seafarers,
MTWTU members.

The hall of the Maritime Union Center again
turned into a fairy tale. This time, we enjoyed the
opportunity to plunge into the world of magic
and amazing adventures, as we created a real
Hogwarts School of Witchcraft and Wizardry. It
was truly exciting!

More than 600 children of seafarers received
incredible impressions of the festive atmosphere.
The children not only had fun and joy but also met
their favorite Harry Potter characters, who brought
them the magic of the New Year’s holiday.

The Marine Transport Workers’ Trade Union of
Ukraine decided to go beyond the festive event in
Odesa. Special gift parcels were sent by mail to
those families of MTWTU seafarers who could not
attend the celebration in person. More than 200
families in 1zmail, Kherson, Mykolaiv, and other
cities of Ukraine received holiday presents that
undoubtedly turned the holidays into a memorable
experience for their children.

Let’s keep the spirit of magic alive together
and do our best to make children’s lives happy
and carefree, full of joy and amazing discoveries!

Ceped cMMBOIIB HOBOPIYHMX CBAT 0CO6MM-
Be Micue nocigae CBATUIM MuKonam — nobpun
YapiBHWK ONA 4iTel Ta NOKPOBUTENb YCiX Mope-
nnasuis. BipHa Tpaauuiam Mpodcninka pobit-
HUMKIB MOPCbLKOIr0 TPaHCMOPTY YKpaiHu 3Hanwna
MOM/IMBICTb NogapyBath 250 cBATKOBMX BOKCIB
MopAKkaM-ynieHam MNPMTY.

[nA Hac KoXKeH NogapyHOK € BUABOM yBaru
Ta NigTPMMKN. MU PO3YMIEMO, HACKINIbKM BaXKO
3apa3 MopAKaM, AKi 3acTpAran B YKpaiHi ye-
pe3 noBHoMaclTabHe BTOprHeHHA po. MpoTe,
MPMTY BXMBAE BCiX MOMAMBUX 3ax0giB, W06
BMC/IOBWUTM CBOI NiATPMMKY Ta rapaHTyBaTh 3a-
XWCT NpaB MOpPAKIB. YCi 3 HeTepniHHAMK YeKaloTb
34iMHEeHHA nvwe ogHoro 6axaHHA - MNepemoru
YKpaiHu, i M1 KOXeH AeHb HabnuKaeMo Lo aa-
Ty. He BTpayanTte Bipy B AMBA, OCKi/IbKM BOHW
3aBX4u Nopyy 3 Bamu.
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Among the symbols of the New Year holidays,
St. Nicholas holds a special significance - a kind
magician for children and the patron saint of all
seafarers. Following the traditions, the Marine
Transport Workers’ Trade Union of Ukraine
managed to present 250 holiday sets to the
seafarers-members of the MTWTU.

For us, each gift is a manifestation of attention
and support. We understand the current challenges
that seafarers, who are stuck in Ukraine due
to the full-scale invasion of russia, encounter.
Nevertheless, the MTWTU is taking all possible
measures to express its support and guarantee the
protection of seafarers’ rights. Everyone is looking
forward to the fulfillment of only one wish - the
Victory of Ukraine. And we are bringing this date
closer every day. Do not lose faith in miracles, and
remember that they are always around!
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NMPODCINIJIKA
HA 3B'SI3KY 24/7

24/7 IN TOUCH WITH TRADE UNION

Y nucronapi 2022 poky lNMpodcninka po6iTHukis
MOPCBbKOro TpaHCnopTa YKpaiHM 3anycTuna cBii
4YaT-60T, TAKMM MMHOM HafaBLUM YKPaiHCbKUM MO-
psiKaM Ta ixHiM ciM’'aM MoXAnMBICTD BupiluyBaTH
BCi HaranbHi Npo6neMu Ta OTPMMYyBaTM onepaTUBHI
BianoBiAi 3 6yAb-aAKoi TOUKM CBiTy.

MNMpauoioum 24/7, yar-60T 3a6e3neuyec OTPUMaHHS
indopmadii Ty i 3apas!

In November 2022, the Marine Transport
Workers’ Trade Union of Ukraine launched its
chatbot, thus providing Ukrainian seafarers and
their families with the opportunity to address
all their pressing issues and receive prompt
responses from anywhere in the world.

Operating 24/7, the chatbot ensures you
receive information here and now!

NMNIACYMKU POBOTU MAT-BOT NPMTY:

MEMBERSHIP VERIFICATION

9 8 3ANUT HA NEPEBIPKY YJIEHCTBA
REQUESTS

343 uneHun NMNPMTY
____  MTWTU’s members
638 He yneHun NPMTY
__  Non-Union members

99 3BEPHEHHS NO NIHII MOT
ITF HELPLINE INQUIRIES

16 3BepPHeHb LLIOAO CMMCAHHA 3 cyaHa
inquiries regarding signing-off from the vessel

3BepPHEHb LLI0AO KOHCY bTaLii
2 5 Mo YMOBaX KOHTPaKTy
consultations on contract terms

3BepHeHb LLIoAO NepeBipKU cyaHa
inquiries for obtaining information on the
vessel before signing the contract

Ginowe  SAMUTIB MO MUTAHHAM
AMMNJIOMYBAHHS
REQUESTS ON
CERTIFICATION ISSUES

25 MO NMUTAHHSIM YJIEHCTBA
MEMBERSHIP ISSUES

YTOUHEHHS AeTanemn no YneHcTBy abo 3apaxy-
BaHHA Ha 06nik y MPMTY.

Clarification of details on membership or

joining the MTWTU.

MATEPIAJIbHA [1JOMOMOTA
MOPSIKAM TA  _

zoo UYNIEHAM IX CIME#
FINANCIAL ASSISTANCE TO
SEAFARERS AND THEIR FAMILIES

IHLI
, MUTAHHS
H OTHER
QUESTIONS

PerynapHMMM € 3annTaHHSA WOA[O TUX UM iHWINX

3axopiB, akuiv MPMTY, yMoB Ta geTanen y4dacTi Ta iH.

Among regular questions there are
MTWTU-organized events and campaigns, details

for participation, etc.

€ NUTAHHA?

CKOPILLUE NMUILUX A0 HALLUOIO YAT-BOTY!

UNION DENT

LET’S KEEP OUR
SEAFARERS SMILING!

* 6e3KOLUTOBHI CTOMATOMOriYHi Mo-
cnyru pna MopskiB-uneHis MPMTY,
AKi NpauloloTb Ha cyaax HiMeLbKUx
CYAHOB/ACHUKIB, MOKPUTUX [Oro-
Bopamwu ver.di.






