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Pepakuis nncTyeTbes 3 UMTtadamMm anLle Ha CTOPIHKax >XXypHary.
BignoBiganbHICTb 3@ AOCTOBIPHICTb iH(OPMaLLl HECYTb aBTOPU
nybnikauin. Pegakuis 3anmwae 3a coboto NpaBo CKOPOYEHHS Ta
niTepaTypHOro pefaryBaHHs MPUIAHSTUX A0 Ny6ikauji TekcTiB. [lyMKun
aBTOPIB MOXKYTb He 36iraTncst 3 nosuuieto pegakuii. Pykonvcu asTopam
He nmoBepTaloTbcs. BukopuctaHHs byab—sikoi hopMm MaTepianis,
ony6nikoBaHWX Y »XypHai, [OMYCKaETbCs NnLLIEe 3 403BOY peaakKLil,
Mpu LbOMy OH60B’A3KOBE MOCUSIaHHS Ha >XypHas «MopCbKuniny.
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LaHoBHi cniinyaHu!

Halle cborodeHHs CnoBHeHe BMNPO6byBaHb. Konm Haui
MOPAKMW, HaLLi MOPTOBMKMK, iX CiM'T KOXHOIr0 AHA CTUKAIOTHLCA
3 Hebe3neKolo, MM He MOXKEMO 3a/MLLIATUCA OCTOPOHBb. po-
dcninka pobiTHVKIB MOPCLKOro TpaHCnopTy YKpaiHuW nigHi-
Mae CBil ronoc, abm 3axMCcTUTM NPaBOo HALWMX CRifYaH Ha
6e3neky i rigHi yMoBM npaui, abn Hala MopCbKa MOMoAb
Mana 6e3iy MOXIMBOCTeN ANA PO3BUTKY, abu HanmMeHLLi,
0iTV, Mann HanewHe AWTWHCTBO, AKe Yy HWX 3abpana kpai-
Ha-arpecopka.

Mu nopyy i3 TUMK, XTO 3aNMWIAETBCA B YKpaiHi nig 06-
cTpinamu, i 3 TMMK, XTO BMMYLLEHO 3anULWMBCA 32 KOPAOHOM.
BiactaHb He po3ainAe Hac, aarke NpodCnisikoBa onopa CUibHI-
La 3a BCi nepenoHn. Mu NiaTPUMYEMO i TUX, XTO NnLLe CTyMnae
Ha npodeciHmm Wwnax. CNinbHO 3 MiXHAPOAHMMM NapTHepamm
BiAKPMBAEMO A1 KaAeTiB ABepi A0 MOABIMHOI OCBITH, 40 MiXK-
HapoaHOro 40CBiAY, A0 ManbyTHBOr O, Y AKOMY BOHW BMEBHEHO
TPUMAaTUMYTb KypC Ha YCMiLLHY MOPCbKY YKpaiHy.

MPMTY — e npo cuny cnifibHUX Ain. MNpo Te, AK MK 3Mi-
HIDEMOCA pa30oM 3i CBITOM i pobuMO MOro 6e3neyHiwmM Ta
cnpaseanvsiwmM. Mn — Tam, e noTpibHi. M — pasom. | B
LbOMYy Halla cuna.

Oner Mpuropiok,

Fonosa Mpo¢cninku pobiTHUKIB
MOPCbKOr0 TpaHCMNopTy YKpaiHu,
MopcbKuii ambacagop gobpoi Boni IMO,
Biue-npe3sugeHTt IFSMA

Dear Union Members!

Our present is full of challenges. When our seafarers, our
port workers, and their families face danger every day, we
cannot stand aside. The Marine Transport Workers’ Trade Union
of Ukraine is raising its voice to protect the right of our Union
members to safety and decent working conditions, to ensure
that our young seafarers have plenty of opportunities for
development, and that the youngest among them — children —
have a proper childhood, which was taken away from them by
the aggressor country.

We stand by those who remain in Ukraine under fire and
those who have been forced to stay abroad. Distance does
not separate us, because Union support is stronger than any
obstacle. We also provide assistance to those who are just
starting their professional careers. Together with our foreign
partners, we are opening doors for cadets to dual education,
international experience, and a future in which they will
confidently lead Ukraine to maritime success.

The MTWTU is about the power of collective action. It is
about how we change along with the world and make it safer
and fairer. We are where we are needed. We are together. And
that is where our strength is.

Oleg Grygoriuk,

Chairman of the Marine Transport
Worker’s Trade Union of Ukraine,
IMO Goodwill Ambassador in Ukraine,
Vice President of IFSMA

MAHAMA bIJIbLLE HE PEECTPYBATUME
OYIHA BIKOM MORAZ 15 POKIB

aHaMCbKWIM peecTp cyaeH binbwe He peecTpyBaTMMe HadTOBI TaHKEpPU Ta
|_| 6ankepu BiKoM noHag 15 poKiB 3 MeTow NiABULEHHA ePEeKTUBHOCTI GnoTy,
3MEHLUEHHS KiNbKOCTi 3aTpMMaHb Ta 6/10KyBaHHA CYAEeH «TiHbOBOIO GSI0TY>.
fAIK MoACHIOETLCA, UA Mipa 6yna odiuinHo goBedeHa A0 Bigoma ranysi yepes
oHoBneHHA MMN 11/2024, y AKOMy yTOYHEHO BMMOIM A0 Mnpouecy nonepegHboi
nepeBipKu1, AKMM MNOBMHHI BiANOBIAATM BCi CyaHa, AKi barkaloTb 3apeecTpyBaTnca nig
naHaMCbKMM npanopom. Lle pileHHA cTano BignoBigAw Ha aHani3 gaHux Npo iHCheK-
Ui Ta 3aTpMMaHHA cygeH nig HauioHanbHWM npanopoM. MonoKeHHA 6yno NpUAHATO
nicns Toro, AiK 6yno BMABMEHO, Wo 71% 3aTtpnManb GaoTy y nepiog 3 2023-ro poky
no nepwy nonosuHy 2025-ro poky npunagano Ha basikepu, CyxoBaHTaXHi cygHa
3arafibHoOro npu3HayveHHA 1a HadTOBI TaHKepW, AKMM noHag 15 pokis.
KpiM Toro, MaHaMma 3anpoBagMHy€e A04ATKOBI IHCMEKUIT KOXKHI Tpy MicAui 4nAa npo-

61eMHMX CyAeH i NOCUIDE KOHTPOSIb 3a CMCTeMaMu yrnpasniHHA 6e3nekoto.

y 2024 POLLI B MOPI
bY/10 BTPAYEHO 576 KOHTENHEPIB

cecBiTHA paga cygHonnaecTBa (WSC) onybnikyBana CBii WOPiYHMIA 3BIT «KoH-

B TelHepwW, BTPAYeHi y Mopi», 3rigHo 3 AkuM y 2024-My poui B Mopi byno BTpaye-

HO 576 KoHTelrHepiB. 3a gaHuMK WSC, xo4a ue CBig4MTb NPo 3pOCTaHHA TakMX

BMMNAAKIB NMOPIBHAHO 3 PEKOPAHO HM3bKMM MOKa3HMKOM 2023-ro — 221 KoHTelHep, ua

KiNbKICTb 3a/IMWAETLCA 3HAYHO HUMKYOI0 3a CepeaHil MoKasHKMK 3a octaHHi 10 pokis, Wwo

CTaHOBUTb 1274 KoHTeMHepu Ha pik. Lle nigkpecnoe ctanuin nporpec ranysi y coepi
6e3nekn Ta 3anobiraHHA BTpaTam.

KpiM Toro, 06xia cyaHonnaBHMX MapLlupyTiB YepBoHOro Mops NpY3BiB 40 3HAYHOrO
36inbweHHA Tpadiky HaBkono mucy fobpoi Haaii. Llei perioH BigoMuin cknagHUMm no-
ro4AHVMMM YMOBaMM Yepe3 3iTKHEeHHA KiNbKOX CUCTEeM, WO CTBOPIOE HenepenbadvyBaHi i
KPYTi XBWAI: TPAH3MT CyAeH HaBKOI0 MUCY 3pic Ha 191% nopiBHAHO 3 2023-M poKoM.

3a gaHumu MNiBaeHHoadpUKaHCbKOro ynpas/iHHA MOPCbKOT 6e3MneKu, nue B LibOMy
perioHi 6yno BTpaveHo 65m3bKko 200 KoHTenHepiB.

MANAIA3IA 3ANPOBADKYE

HOBI TPABVIA

3anobiraHHA He3aKoOHHUM CTOAHKAaM CyAeH Ta onepauifM 3 nepeBasiku
BaHTa)KiB 3 cygHa Ha Cy4HO y CBOIX TepuTopianbHMX BOAAX.

Mopcbkuin genaptameHT Manainsii BBiB HOBi NpaBuna, Wo Habpanu YMHHOCTI
HanpuKiHUi NMNHA. 3rigHOo 3 HUMMK, YCi CyaHa NOBWMHHI MNOCTIMHO NepegaBaTV CUr-
Han AlS. KpiM Toro, cygHa noBWHHI 0TpUMYBaTW NOABIMHMIA A03BiN Ha AKipyBaHHA
Y KNOYOBUX CXigHMX panoHax nobnu3y CiHranypcbKoi NPOTOKM, OCKiNbKK Ui 30HM
€ ocepeaKaMu NoAibHOT He3aKoHHOI AiAnbHOCTI. [nA BXoAy B perioH cygHo Mae
noaaTv NnaH AKipyBaHHA, AKUA NOBMHEH BYTW 3aTBepAKEeHMI 4enapTaMeHToM.

OcobnuBy yBary 3ocepeareHo Ha CXigHOMYy y36eperiki niBocTposa, Ae 4acTo
dIKCYIOTb AKTMBHICTb «TiHbOBMX TaHKepiB» i CydeH, Wo npubysalTb i3 pocii um
IpaHy, HaMaraw4ncb NPMXoBaTN BaHTAMKI.

M anamsincbka MOpCbKa agMiHicTpauia BNpoBaAMKYyE MOPCTKi 3axoam ana

A ANAXECH




MIPHKH HE Mﬂll%

PMTV 3BEPHVJ'IACb J10 ICS

SEAFARERS SHOULDN'T RISK THEIR LIVES: MTWTU ADDRESSES TOICS

IPMTY nanpasuna odiuiitHe 3sepHeHHs A0 MixHapoaHoi nanatv cyaHonnasctsa (ICS) i3 3aKnMKOM 3axucTuTH
YKPaiHCbKMX MOPSKIB Bij, HEOOIPYHTOBAHMX PU3VKIB Y 30HaX BOEHHMX Aili Ta 30H BUCOKOTO PU3MKY.

Iniuiatuea Mpodeninku ctana BianosiaA0 Ha TpariyHi iHUMAEHTM Y YepBOHOMY MOpi, 30KpEMa Ha OCTaHHI aTaKu XYCuTIB
Ha cyaHa MAGIC SEAS ta ETERNITY C y nunni uboro poky. Exinaxx MAGIC SEAS by BpsiToBaHui, ToAj AIK A1€B’ATb YNIEHiB
exinaxy cyana ETERNITY C aoci nepebyBatotb y nooHi Ta nuiwe BiciM BAanocs NoBepHYTH A0J0My.

3axaiouw Ha 3pocTaioqy Hebeaneky, [TPMTY 38epHynacs 3 0itjiitHum mcToM /10 MiXHapoaHOT nanaTi yAHOMIABCTBA Ta 1i YnEHCbKMX
OpraHi3aLii--acoLiaLliii cyIHOBNACHMKIB 3aK/MKato4y BCix poboToAaBLIB Ta iXHi 00'6HAHHS A0TPUMYBATUCS KMIYOBMX NPUHLIMMIB
Ta YHUKATV NPOX0ZY Yepe3 YepBOHE MOPE Ta AZIEHCHKY 3aTOKY:

roBaXaTyt NPaBo YKPaIHChKYX MOPAKIB BIAMOBAATUCA Bi/L POBOTW Y 30HAX BOEHHIX /i1 aD0 30HAX BUCOKOTO PUVKY BIAMOBIAHO
710 KonBeHuii mpo npatito B Mopebkomy cyaHonnasctsi (MLC, 2006);

PETE/IbHO aHaNi3YyBaTV MApPLPYTY CY/1eH NPY KOMMBKTALLT eKinaxis, 10D MOPSKI He HANPaBAAAMCA Ha CY/IHA, AKi MAIOTb
30ilCHIOBATI NEPEXiA MAPLPYTaMi, A8 ICHYIOTb akTUBHI abo 3p0CTal0ui BiliCbKOBI UM NipaTChKi 3arposu;

HE 3aCTOCOBYBATY TUCK/MOrPO3 710 MOPAKIB, AKi 3 MipKyBaHb DE3MEKY BAMOBASIOTLCH Bifl HEDE3NEYHYX PEIICiB;

3abe3neyyBaty npo3opy KOMyHiKaLlito, iHOOPMYBAHHS NP0 PU3NKN Ta HANEXHY KOMNEHCALLIO Y BUNAZKaX HEMUHYYOrO
NPOXO/XEHHS Yepes3 Taki 30HM.

Y csolo uepry 3sepraemo yeary mopakis, axi [N

nMpauoloTb Ha CygHax MOKPUTUMKU KONEKTUBHUMU
yrogamum ctaHaapty ITF, Ha HeobxiaHICTb yBaMK-

E 03HaiioMUTHCh Y pasi BUHMKHEHHS

HO 03HaMOMNIOBATUCA 3i 3MICTOM BiAMOBIAHMX KO- 3 JIUCTOM 3anuTaHb He 3BONiKaiTe —
NEeKTUBHMX AO0roBOpiB Ta CBOIX iHAMBIQYaNbHUX : MOXHa TyT 3BepTal7ITBCb 3aB4yacHo A0
KOHTPaKTIB. Y LUMX AOKYMEHTax BM3Ha4aloTbCA MPMTY B yar-6ori.

YMOBW pob0TM Y 30HAX BOEHHWX i, BUCOKOro abo
MigBMLLEHORO PU3MKY — 30KPEMA, NMpaBo MOpAKAa
BiAMOBUTMCA Big 3axo4y A0 TaKMX 30H, a TAKOX
MOM/IMBICTb NPOAOBMKEHHA PO60TH 3 BiANOBIAHWUMM
[04aTKOBMMM BMMIaTaMM Ta rapaHTiaMu.

I\ K TYAADBDHDO

P
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The MTWTU sent an official address to the International Chamber of Shipping (ICS) calling for the protection of Ukrainian
seafarers from unreasonable risks in warlike and high-risk areas.

The Union’s initiative was a response to the tragic incidents in the Red Sea, particularly the recent attacks by the Houthis on
the m/v MAGIC SEAS and m/v ETERNITY C in July this year. The crew of the m/v MAGIC SEAS was rescued, while nine crew
members of the m/v ETERNITY C are still being held captive and only eight have been returned home.

Given the growing danger, the MTWTU addressed an official statement to the International Chamber of Shipping and its affiliated
shipowners” associations, calling on all employers and their associations to follow key principles and avoid transiting through the Red Sea
and the Gulf of Aden:

respect Ukrainian seafarers’ right to refuse sailing into declared Warlike Operations or High Risk Areas in accordance
with the Maritime Labour Convention (MLC, 2006);

carefully review vessel trading patterns when assigning crew, ensuring that seafarers are not deployed on ships scheduled
to transit routes where military or piracy-related threats are active or escalatin;

refrain from pressuring/threatening seafarers who refuse to undertake dangerous voyages due to safety concerns;

ensure transparent communication, provide information about risks, and offer appropriate compensation in cases where passage
through such areas is unavoidable.

We would like to draw the attention of
seafarers working on vessels covered by ITF-

standard collective bargaining agreements (CBA) to o E You can read If you have any questions,
the importance of carefully reviewing the relevant the letter here do not hesitate to contact
CBAs and their individual employment contracts. the MTWTU chatbot.

These documents define the terms of employment
in warlike operations areas, as well as high or
extended risk areas — in particular, the seafarer’s
right to refuse to enter such zones, as well as the
option to continue working with the appropriate
additional payments and entitlements.

A KTYAANDBHI[9




MOPAKIB YEKAE

_ MIOBVILEHHA ==

Hosuin gorosip IBF 3a6e3neuntb nigBuLeH-
HA 6a3oBoi 3apnnaTtv MopskiB Ha 5% npoTAroM
2026-2027 poki..

3a nigcyMKamun neperosopiB Ha MixHapoaHo-
My neperosopHoMy ¢opymi (IBF), wo Bigbynuca
B CiHranypi, 6yno 4oCArHyTO AOMOBAEHOCTI MiM
poboToAaBUAMM Ta NpeaCcTaBHMKAMM MOPCbKUX
npodcninok. Yroga oxonntoe noHag 11 000 cygeH i
400 000 MopsKiB Mo BCbOMY CBITY, 06'€AHYI0HM Malie
500 MopCbKKxX poboToAaBLiB pa3oM i3 MiHapoaHoio
denepadieto TpaHcnopTHUKIB (ITF) Ta i adininoBaHm-
MW MOPCbKMMK NpodCninKamu.

A X AN B O

BA30BOI 3APOBITHOI MAIATH

SEAFARERS T0 RECEIVE BASIC WAGE INCREASE

MopfAKK, Ha AKX NOLLMPIOETLCA AiA Yroaw, 0TPMMaloTb 36iMblUeHHA 6330801 3apnnaTi
Ha 5% npOTArOM HaCTYMHUX ABOX POKIB (36inblweHHA Ha 3,5% 3 1-ro ciuHA 2026-ro
poKy Ta Ha 1,5% 3 1-ro ciuHA 2027-ro poky). Tako y4acHuku IBF norognnm 36inbwumTm
BMMAATW y pasi cMepTi Ta BTpaTX Npaue3aaTHOCTi y HUHILLHIN Bepcil PamMKkoBoi yroam IBF,
BignoBigHO A0 5% 3pocTaHHA 3apnnart.

HacTynHWMM KpoKoM nicnA rnobanbHUx gomosneHocTer IBF ctany nokanbHi ne-
peMoBuHK MPMTY 3 MixHapodHoio pagoto MopcbKux poboToaasuis (IMEC). 3aBasku
UMM MeperoBopaM YKpaiHCbKi MOPAKM OTPUMAlOTb He TiNbKM NigBuULLEeHHA 6a30BOi
3apobiTHoi NnaTtu 3rigHo 3 yrogoto IBF, a M gogaTkoBi NokpalleHHs yMoB npaui Ta
nobyTy Ha 60pTy cydeH.

Haragaemo, B YKpaiHi Tinibku MNPMTY Mae npaso yknagatv gorosopw ctaHgapTty IBF
3 CyAHOBACHMKaMK, Wo BxoaAaTb Ao cknagy IMEC.

[podcninka NpoAOBXYE HAroAOLLYBATV PODOTOAABLAM, L0 BiitHa B YKpalHi 40CI TpU-
BAg 11 YCi yKPaiHCbKi MOPAKY NOTPEbYIOTh 0c06/1MBOI yBari Ta 3axucTy. [okpaLLeHHs!
YMOB NpaLli Ta NiABYILEHHs 3ap0biTHUX NnaT — Lig MiHIMyM, Ha IKWiA 3aCYTOBYOTH
yci npauisHuki. TTIPMTY npoaoBxye nocioBHO NpaLioBaTy y LibOMY Hanpami,
Bi/ICTOII0YY IHTEPECY HALLIMX MODSIKIB Ta IXHIX POAVH.

3sepraemo yBary, 10 Bci Mopsaku-unenu [NPMTY, ski npauo-
I0Tb Ha CYAHAX, NOKPUTUX KoNneKTUBHOH yroaoto IBF pishs,
MOXYTb 3BepTtatuca A0 lpodceninkm Ana oTpuMaHHs Ao-
NOMOTY Y Pa3i BUHUKHEHHS XXUTTEBUX Ta MEAVYHUX NOTPed.

The new International Bargaining Forum Collective Bargaining Agreement (IBF CBA)
will ensure an increase in the seafarers’ basic wage by 5% during 2026-2027.

As a result of negotiations at the IBF held in Singapore, employers and
representatives of maritime unions reached an agreement. It covers more than
11,000 vessels and 400,000 seafarers, and involves nearly 500 maritime employers
alongside the International Transport Workers’ Federation (ITF) and its affiliated
maritime trade unions from across the world.

Seafarers on ships covered by this CBA will receive a 5% pay rise for the next two
years (3.5% pay rise with effect from 1 January 2026 and 1.5% pay rise with effect
from 1 January 2027). The IBF partners have also agreed to increase the death and
disability compensations in the current version of the IBF Framework Agreement, in
line with the 5% pay rise.

The Union continues to emphasise to employers that the war in Ukraing is

still ongoing and all Ukrainian seafarers need special attention and protection.
Improved working conditions and rising pay are the minimum that all employees
deserve. The MTWTU continues to work consistently in this direction, defending
the interests of our seafarers and their families.

Please note that all MTWTU seafarers working on ships
covered by the IBF CBA can contact the Union for
assistance in case of life and medical needs.

The next step after the global IBF
arrangements was local negotiations between
the MTWTU and the International Maritime
Employers’ Council (IMEC). As a result of these
negotiations, Ukrainian seafarers will receive not
only a basic pay rise in line with the IBF CBA, but
also additional improvements in working and
living conditions on board ships.

As a reminder, in Ukraine, only the MTWTU
has the right to conclude IBF Collective
Bargaining Agreement with shipowners that
belong to IMEC.

B AXAMWEB




K CKANIW3IWNWBHDO

PMITY POSILNPHE
LITPHNKY MOPAKIB
JA KOPLOhOM

MTWTU EXPANDS SUPPORT
FOR SEAFARERS ABROAD

[e 6 He npauioBanu Ta He NepebyBany yKpaiHCbKi MopsKkK, MNpodcninka 3aBwan no-
py4. Tak, MPMTY po3noyana perynfapHi 3ycTpidi y MicTi KMWKWHIB, W06 MaTn MOXAMBICTb
nocninKkyBaT1CA 0COBMCTO, BIANOBICTM Ha Balli 3anMTaHHA Ta PO3MOBICTM, K MOXEMO
NiATPMMATK Came Bac i Baly poauHY.

Mg Yac Takmx 3ycTpider YneHm MpodcninKkm MoXKYTb OTPMMAT KOHCY IbTaLil 3 MPOdeciiHmX
Ta IHWMX aKTyanbHMX MUTaHb, 4i3HATMCA NPO CoLiasibHi MPOEKTU Ta MOX/IMBOCTI 38 KOPAOHOM,
0dpopMUTM NMPODCMINKOBI KBUTKM 260 NOAATN AOKYMEHTM HA AOMOMOrY, 06roBopuUTH Byab-AKi
TeMW, NoB’A3aHi 3 POBOTOI0 Ta HUTTAM 33 KOPLOHOM.

«fA NMOKM He MOXY MOBEPHYTUCA A0A0MY — iHaKLUe BTPAa4y MOM/MBICTb BUATU Y peic.
BuMyLLIEHO ¥MBY Mi pelicammn B Mongosi, i Lie HenpoCTo, KoM poauHa daneko. Ane Tpeba
npauioBaTy, Wob 3abe3nedyBaTty CiM'io. PaHilue A Bye 38epTaBcA A0 Mpodcninku oHnanH, i ue
6yn10 3pyyHo. A Tenep BrepLUe MaB 3MOry 0COBUCTO MOCMiNKyBaTMCA 3 iHCcnekTopoM MPMTY
3a KOpAOHOM i MoAATM AOKYMEHTM Ha gonomory. [ye npaBusbHa i NoTpibHa iHiLiaTBa», —
pO3MoBIB efleKTpoMexaHiKk Onekcin. Opyruii noMivHWK KanitTaHa Mypocnas gogas: «A gaBHO
XOTiB OTpMaTV NPOdCMiNKOBUIA KBUTOK HOBOIO 3paska. | ocb — npueesnu! Tenep BiH y MeHe,
i ue goaae BneBHeHOCTI. [11A MeHe Lie 3Hak, Lo A YacTiHa BeIKOI NpodCnifikoBol poaMHM».

BigctaHb He Mae 3HauveHHsA: [IPMTY 3aBau nopydy i3 MopAKaMn — MiATPUMYE,
3axMLiae Ta gonomarae.

lonosa MNMPMTY Oner MpUropioK HarooLWwye: «1A HAC NPUHLMMOBO BaXK/MBO, LLI06 KOXeH
MOpSK, Ae 6 BiH He 3Hax0aMBCH, BigdyBaB MiATPMMKY. M1 opraHi3oByeMo 3ycTpidi y KuwmHesi
came 4nA Toro, Wob oam 3Hanm: MpodcrinKka 3aBwamn nopyd, roToBa BACYXaTH, 4ONOMOrTH
i 3axmcTTK. Lle Hawa Micis — B6yTy pa3oM i3 MopAKaMM Y HaMCKNaaHiLWMX 06CTaBUHAX».

Wherever Ukrainian seafarers work or live, the Union is always by their side. The MTWTU
has started holding regular meetings in Chisinau to communicate with seafarers in person,
answer their questions and explain how we can support them and their families.

During these meetings, Union members can receive consultations on professional and
other relevant issues, learn about social projects and opportunities abroad, apply for union
membership cards or submit documents for assistance, and discuss any topics related to
work and life abroad.

“l can’t go home yet, otherwise I'll lose the opportunity to go on a next voyage. | am forced
to live in Moldova between voyages, and it's not easy when your family is far away. But |
have to work to provide for my family. | had previously contacted the Union online, and it was
convenient. Now, for the first time, | had the opportunity to speak personally with a MTWTU
inspector abroad and submit documents for assistance. This is a very appropriate and
necessary initiative,” said Electrical Engineer Oleksii.

“l had wanted to get a new union membership card for a long time. And now it has
arrived! Now | have it, and it gives me confidence. For me, it is a sign that | am part of a large
union family,” added Second Officer Myroslav.

Distance does not matter: the MTWTU is always by the seafarers’ side — supporting,
protecting and helping them.

Oleg Grygoriuk, MTWTU Chairman, emphasises, “It is fundamentally important for us
that every seafarer, wherever they are, feels supported. We organise meetings in Chisinau
precisely so that people know that the Union is always with them, ready to listen, help and
protect. It is our mission to stand with seafarers in the most difficult circumstances”.

.,EI'F'-. [=] Join us and take advantage of this opportunity to receive support, consultations,
and new knowledge.

Register now, and we look forward to seeing you!

EKCKAI 3WUWBH
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NEW APPROACHES, STRONGER VOIGE

MoBHOMacLUTabHe BTOPrHEHHA 3MiHMMO0 HaL CBIT,
Y AKOMY NpodCNinKM MalTb 4iATK WBMALLEe, CMiVBI-
e " piwydiwe. AKWO MK Xo4eMo, o6 Hac vynm —
Tpeba roBopuTn TaK, abu Hac HEMOXNMBO 6Yno
npoirHopyBaTw. JTaMaTtu WwabioHW, YHUKATU PYTUHM,
3Haxo4MTM HOBI CNOCOBW JOCTYKATWUCA 40 No4en.

LLlo6 Haw ronoc 38y4as BNEBHEHO M NepPeKoHNN-
B0, [podcninKa pobiTHMKIB MOPCLKOro TpaHCMopTy
YKpaiHn gonyymnaca 4o TpeHiHry MixHapogHoi op-
raHisauii npaui Ta biopo MOI 3 nuTaHb AiANLHOCTI
npauiBHukiB (ACTRAV) «EdeKTBHa KOMyHiKauifa Ta
a[BoKauifa B yMoBax BilHW». [1poTAromM ABox OHiB
noHag 30 KOMyHiKauiMHWKIB YKpaIHCbKMX npodcni-
NIOK MOrnnbNoBany CBOI 3HaHHA, BiANPaLbOBYOYM
HOBI MeToAM ANA NoCuNeHHA BRaAMBY NpodCrifokK.

TpeHiHr 0X0MMB HaaKTyasIbHiLli BUKMKK: Ae3iH-
dopmaLis, 06MeXeHHA Y NpaBo3axmcHiM QiANbHOCTI,
Bpa3/MBICTb TPy40BMX NMpas. Banmneoio cknagosoio
3axoay CTana npe3eHTauis HoBOro nocibHuka MOM
oo npotuaii gesiHdopMauil — y4acHUKN He n-
Le 03HaNoOMUNCA 3 MO0 3MICTOM, a 1 06roBopuIn
cTparerii nobygoBu O0BipY Ta BNACHi Kelcn peary-
BaHHA Ha XMBHY iHpopMaLliio.
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«Kpu308a KOMYHIKaLis — Lie HE JWAE MO PearyBaHHs, a i po nigro-
TOBKY, Z10BipY Ta CnifibHi Ail. My cnojjiBaeMocs, Lo CTpaTeril, 40CBif, i
IHCTPYMEHTU, AKAMI YYACHIUKI NOAIMANCS NPOTATOM LX BOX AHIB,
ZI0NOMOXYTb YKPAIHCHKMM NPOGCNiKaM MOCUAUTY CBOI CTIKICTS,
BIVIVB | penyTaLiio», — m,zu(pecnms Mawmapay Kaba Cyape, kepiBHuk
BiZZiNny KoMyHikauii i nyonikavii ACTRAV. |

MpodcninKkoBi KOMYHIKAUIMHMKIM TaKOX PO3rIAHYM NAAHYBAHHA KPM30BOI KOMYHIKa-
LiT, ponb couianbHMX Mepex Ta CydacHuX UMdpoBmX IHCTPYMEHTIB, AKiI gonoMaralnTb 3a-
NmiaTmca BnaMBoBUMM Nig Yac BiHW. OkpeMy yBary TpeHepn MOT/ ACTRAV npuginvnun
CTpaTeriaM afBoKauil y npoueci BigHOBAEHHA YKpaiHW Ta 3axmcTy npas NpauiBHUKIB Y
HaMbiNbLW NocTparkaanvx Big 6oMoBMX Qi CeKTopax.

Aina Ninamaiiep, anpextopka Odicy MOTI B Ykpaii, Haronocuna:
«EGeKTMBHA KOMYHIKALLS MaE BUPilIAIbHE 3HAYEHHS, 0c0DAMBO Mif
4ac BiitHM. He MeHLL BaXIMBOIO € i aaBOKaLif, b0 BOHA rapaHTye, Lo
ro/10¢ NPOPCNinoK byae NoyyTHiA y NPOLECH BNPOBAAXEHHS TPY/0BHUX
pedopM, siki YKpaiHa 3AilCHI0E BIANOBIAHO 0 MXHAPOAHKX CTaHAAPTIB
Ta 3aK0H0aBCTBA EC». ]

The full-scale invasion has changed our world,
in which unions must act faster, braver and
more decisively. If we want to be heard, we must
communicate in a way that cannot be ignored.
Breaking patterns, avoiding routine, finding new ways
to reach people.

To make our voice sound confident and convincing,
the Marine Transport Workers’ Trade Union of Ukraine
joined the training of the International Labour
Organisation (ILO) and the Bureau for Workers’
Activities (ACTRAV) on “Effective Communication and
Advocacy in Times of War”. Over two days, more than
30 communications specialists from Ukrainian trade
unions deepened their knowledge, working on new
methods to strengthen the influence of unions.

The training covered the most pressing challenges:
disinformation, restrictions on human rights activities,
and the vulnerability of labour rights. An important
part of the event was the presentation of the new ILO
guide on countering disinformation — participants
not only familiarised themselves with its content, but
also discussed strategies for building trust and their
own cases of responding to fake information.

“Crisis communication is not just about reaction — it's about
preparation, credibility, and collective action. With the strategies,
experiences and tools shared during the two days, we hope that
Ukrainian trade unions can strengthen their resilience, influence and
reputation, even in moments of war, uncertainty and disruption,”
stressed Mamadou Kaba Souare, Head of Communications
and Publications at ILO Actrav.

Union communicators also considered crisis communication planning, the role of
social media and modern digital tools that help remain influential during wartime.
ILO/ACTRAV trainers paid particular attention to advocacy strategies in the process
of Ukraine’s recovery and the protection of workers’ rights in the sectors most
affected by the war. 1

“Effective communication is crucial, especially during

wartime,” said Aida Lindmeier, Director of the ILO

Country Office for Ukraine. “Advocacy is equally vital

to ensure trade unions’ voices are heard as Ukraine

advances labour reforms aligned with international

standards and the EU acquis.” ]

[onosy MPMTY Onera puroptoka 3anpocunam BUCTYNUTM Ha TPEHIHMY Ta noginmMtuca
[0CBIA0OM edeKTUBHOI KOMYHiKauil 3 yneHamu MNpodcninku. BiH po3nosiB npo iHCTpy-
MEHTW, Lo AonomaraioTb byaysaTy 4oBipy, NiATPUMYBATK BIOAKPUTUIA gianor i WBWAKO

Oleg Grygoriuk, MTWTU Chairman, was invited to speak at the training and
share his experience of effective communication with Union members. He
talked about tools that help build trust, maintain open dialogue, and respond

pearysaTtu Ha noTpebu crinva.

«J1n Hac KOMYHIKaLLiq — Lie He NpocTo 0BMiH NOBIZOMABHHAMM, & XVBMiA
[ianor Ha 0cHOBI akTiB i A0BIpK. M YBAXHO C1yXaeMO YEHIB HaLO!
[podycniniku, LBMAKO PEAryemo Ha ixHi noTpebu i BiAKPUTI 10 KOHCTPYK-
TUBHOI KpUTIKIA, DO CamMe BOHA JI0M0OMarae HaM CTaBatyl Kpalymi Ta

quickly to Union members’ needs.

“For us, communication is not just the exchange of messages,
but a real dialogue based on facts and trust. We listen closely to
our members, respond quickly to their needs, and remain open to
constructive criticism — because it helps us become better

niesimu», — 3asHaune Oner [puropiok, Fonosa MPMTY. and more proactive,” said MTWTU Chairman Oleg Grygoriuk.

Together, we are creating a stronger union community capable of effectively

Pa3oM Mu cTBOpPIOEMO CUABHilLY NPodCiNKOBY CRiNBHOTY, 34aTHY o e e )
efending the interests of every worker.

eheKTUBHO BiACTOHBATH iHTepecy KO)XXHOro NpaL,iBHUKA.

O3BUTOK PO3IBMUTDO




AGLITABHA

AXPANCbKA OMEPALIA

3 BUKOPUCTAHHAM @AJIbLLNBOIO
[IPANOPA: BAKPUTO MOHALL

20 MIAPOBJIEHNX CAKTIB

Po3cnigyBanHsa Lloyd’s List BUABKMAO 3B’A3KM Mi CTPIMKO 3pOCTAl0Y0I0 KiNbKicTIo
danbwmMBMX CYQHOBUX PEECTPIB, AKI BUKOPUCTOBYIOTBCA COTHAMM CyAeH Nig CaHKUi-
AMW N0 BCbOMY CBITY.

3rigHo 3 6a3olo gaHux GSIS MixHapoaHoi MopcbKoi oprarisadii (IMO), Hapasi gie
306 cyaeH, AKi 6yN0 WaxpancbK1M LWIAXOM 3apeecTpPoBaHo Mig pi3HUMKM npanopamu y
29 pi3HMX NigpobaeHnx peecTpax.

BTiM, Lloyd’s List BuABMB we 21 ¢anblumBy onepadito 3 npanopamm Ta KOMMIEKTy-
BaHHAM eKinaxis, He BHeceHy A0 6a3un GSIS — yci BOHW NOB’A3aHi 3 €AMHOI0 CTPYKTYPOIO
yepe3 BebaoMeH marinegov.net.

Po3cnigyBaHHA, npoBegeHe y cniBnpaui 3 He3aneXHUM aHaniTMKOM 3 BiAKPUTUX
nepen KpictiaHoM MaHTOHOM, TaKOX MOB’A3YE OKPeMy AifNbHICTb, IMOBIpPHO 6a3oBaHy
B KuTal, 3 NpvHaiMHi TpboOMa iHLWMMM WaxpancbKMMm peectpamMu: ocTpis CBAToro Matsis,
CiHT-MapTeH i CxigHuin Tumop.

Takox 6yno 3'AcoBaHo, WO MPynu LWaxpaiB BUNepeaKalTb cnpoby HauioHanbHMX
ypAgis Ta IMO BigcTexmT MaxiHauii.

Jaranom Lloyd's List Hapa3i B1siByB oHaiimeHwe 50 danblunsyx CaiiTis, CTBOPEHMX
ANt 0GOPMAEHHA PEECTaLT CyaeH Ta cepTudikaLlii MopAKiB 663 X0AHMX NOBHOBA-
XEHb Bif YPALAIB, SIKi BOHW HENPABOMIPHO NPEACTaBASOTE. bisbWICT WX CaiTiB
3'aBuncs Big, novarky 2024-ro poky.

Haitbinibiua 3 Takitx MEpeX, 110 BUKOPUCTOBYE IOMEHHE iM'st Marinegov.net, Haniuye 3ara-
Jom 13 aKTVBHIAX CaiATiB, ki BUAAI0TH CEOE 33 1EpXaBHI Cy/IHOBI PeECTpH abo HaLlioHabHI
Mopcbki aaminicTpalil. Lioyd's List Takox BisiBuB wue 11 caitTiB, ki Hapasi HeakTuBHi abo
nepebyBaioTh Y CTazil po3pobKit — YCi BOHI NOB'A3aHI 3 TIEH X LLaXPaiiCbKol MEPEXEIO.

M B A X H O

He3Baxatoum Ha Te, WO Ui CANTW 4acTo MalTb
CXOXi TeKCTH, GyHKLUioHan Ta CTUfb, BOHW CTBO-
peHi TaK, Wob BUrNAAaTH AK CNPaBKHi deprKaB-
Hi cepBicn. barato 3 HMX HaBiTb MalOTb Manxe
iaeHTn4yHi URL-agpecu 3 peanbHUMM peecTpamm
Ta perynapHo BMKopucToByloTb QR-KoaM, wob
NPUX0BaTK 3B’A3KM MiXK OKYMEHTaMK peanbHuxX
Ta QIKTUMBHMX BebCcanTiB.

Hanpuknag, JenaptaMeHT MOpPCbKOI aaMi-
HicTpauii HaMibiil cTBepaMyeE, Wo npaue nig
erigol HeicHywo4oro FeHepanbHOro OUPEKTo-
paTy cygHonnascTBa. AHanorivyHo, ncesgo-mMop-
CbKa agMiHicTpauia KaMepyHy Kepye MOBHICTIO
BMragaHuM BigginoM peecTtpaudil cygeH ta gu-
naoMyBaHHA MopAKiB, a Kambogxa Tenep Mo-
e NoxsanmMTmMCA ABOMA MOBHICTIO GanblumBnMm
CTPYKTYypamu: leHepanbHUM OMPEKTOpaToM cya-
HonnascTBa Kamboaki (JenapTaMeHT ToproBoro
¢dnoTy) Ta MopcbKolo agMiHicTpauieio Kamboaxi.

[esAki canTu ycniwHilwe 3a iHWKWX NPUXOBYIOTb
CBOE LaxpancbKe NoxoaeHHs. MNpoTe barato 3
HUX MalTb Heabani NOMUAKK, WO HEHABMMUCHO
BUKPUBAIOTb 3B’A3KM MiXK HUMMU.

Hanpuknag, cnoBaubKi cepTugikaTty, wo 3'as-
NATLCA HA 0AHOMY CaMTi, TAKOXK PO3MilLeHi Ha
canTi Mepy. MowyKoBa PyHKLUIA iHWOro canTy
NMoKa3ye vepe3 Kog MNOMUKK 3abyTUA TeKcT 3
nonepegHix BepcCir NOBHICTI0O OKPEMUX Liaxpan-
CbKWUX PEECTPIB.

OfgHak B3a€EMO3B’'A3KM MiX danbwuBUMMK
npanopamm NoKasylTb, YOMY IXHA KiAbKiCTb Tak
CTPiIMKO 3pOCTaE.

19 vepsHsa Lloyd's List BukpuB waxparicbky AisnbHicTb MopebKoi aaMiHicTpa-
Uil Manasi. 3a kinbka aHiB ypaa Manasi Hapicnas nonepegxerts o IMO.

Ha Toi/t MOMEHT nij, deitkoBMM Npanopom Y0 3apeecTpoBaHO NLLE YOTK-
pu cyaHa. [licns nonepesXexHs ypaay Ta WUPOKOro BUCBITAEHHS Y NPEC
hanblMBKi CaiiT byNo 3aKPUTO, ane Le He 3aBaJKN0 NOBHICTIO BAraZaHOMY
npanopy Manasi 3ibpatn 40 TankepiB. Yci TaHKepH NiANATAOTb CaHKLIsM.
baza naHnx GSIS IMO Bu3Hae nuwe 26 i3 umx 40 cyaeH Ak Taki, wo aMiHuam
npanop, Wo NiAKPec/e 3aTpUMKY Y BUABNEHHI LWaxpaicTsa.

OfHaK, Ko danblUMBMIA Npanop CTae 3aHaATo MOMyAApHUM i MpuBepTae barato
yBaru, waxpai WBMAKO aKTUBYIOTb iHWI GanblumBi peecTpu, AKi e abo He BUKOPUCTO-
ByBanmcA, abo 3HaXo4ATbLCA B CTail po3pobKu.

TaHkep CLIO, paHiwe 3apeecTpoBaHuin Nig npanopom MaHamm Ta MaB Ha3sy FREYA
(IMO: 9238052), uboro MicAus by NepepeecTpoBaHnii 4o Manasi Nicns KinbKox 3MiH
iMeHi, 3aN1LWMBLUM YeproBui danblUMBMIA PEECTP, WO HiIBUTO NpeacTaBnas laaAHy. Ane
Freya Bye 3HOBY 3MiHWMa Npanop — BApYyre 3a ABa TWMHI — LbOro pasy Ha AHrony.
Lle we oamH danbwmsmii npanop, NoB’A3aHui i3 Marinegov.net, HACTiNbKX HOBWIA, LLO
BiANOBigHWIA BebCanT yce e nepebyBace B po3pobui.

LLiBMAaKi TeMnn CTBOpPeHHA HOBUX QasbLUMBUX PEECTPIB TAKOXK 403BONAIOTD LAXPanAM
3 KOXHMM pa3oM y40CKOHANIoBaTh CBOT CXEMU.

PaHiwe uboro MicAus Lloyd’s List po3KpuB, AK WaxpaAM BAANOCA BUKOPUCTATH
npanop CxigHoro TuMopy, 3anyYmBLUM HA TOM MOMEHT 8 CaHKLiNHMX CyaeH.

BigctexmBwu icTopito AoMeHy uboro canTy, Lloyd’s List Moxe ocTaTouHo nos’A3a-
™" cant CxigHoro Tumopy 3 ABOMa nonepeaHiMu derkamu: MopcbKolo agMiHicTpaui-
€0 octpoBy CBATOro MaTBiA (KPMXITHOrO BY/IKAHIYHOrO OCTPOBA Y MiBAEHHIN YacTuHI

TVXoro oKeaHy, HaceneHoro IMLLIe MOPCbKN-
MM NTaxamm) Ta peectpoM CiHT-MapTeHa.

Xo4a obugea ui ¢anbwmei npanopu
3aNy4nnn nWe KinbKa TaHKepis, 4iAnb-
HicTb y CxigHoMy TuMopi cBigunTb Npo
3pocTaHHA ambiuin. Lloyd’s List 3Mmir 3a-
3UPHYTU 3@ NALWTYHKM CanTy i nob6aunTm 1K
0ecATKN danblWwmMBUX peecTpauiiHnX ni-
LIeH3il, CTpaxoBux AOKYMEHTIB Ta CepTMH-
diKkaTiB MOpAKIB, CTBOpeHUX y dopmarti
PDF gonA cygeH, AKi We He 3apeecTpoBaHi
nig npanopoM CxigHoro TuMopy.

Jlecatku nigpobnexux ceptudika-
TiB, AKi 6auws Lloyd's List, paToBaHi
Lboro micaug i MawTb Homepu IMO
Ta MMSI 19 cyneH, siki abo Bxe by-
JIW CTMCaHi, abo y AKX BUNajKkax
Hikonu He icHyBanu. [leqki 3 Hux
CTOCYIOTHCA PEasbHUX CYAEH, 3a-
PEECTPOBAHIX B iHWMX KPaiHaX, LU0
CBIYMTb NPO Te, 110 HOBI NiAPOD/EHI
JlaHi CTBOPIOKOTbCS HA 3aMOBJIBHHS
nepez 3MiHoi npanopa.
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OKNHYTI B MOPI

JIFO DCbIA LIJHA

Y Tol yac K Becb CBIiT MOKNAAAETLCA HA MOPAKIB, AKi 3abe3nevyioTb
6e3nepepBHUIN pyx rnobanbHOT Topriei, CyBopa peasnbHiCTb NOKA3YE iHWY
CTOPOHY — 6araTboX 3 HUX CYAHOBMACHWUKM 3aMWaloTb HANPU3BOALLE B
iHO3eMHMX NopTax 6e3 3apnnaT, iKi UM MOXKIMBOCTI NOBEPHYTUCA 4040MY.
ABKLLE MOKMHYTMX MOPAKIB MepPeTBOPIOETLCA Ha FyMaHiTapHy Kpu3y, Lo
aepnani nornnMbneTbcA. BoHa BUKPMBAE TEMHWUIA BiK MOPCBLKOT iHAYCTPIT,
3anMwalym TMCAYI NpauiBHMKIB caM Ha caM i3 6igamMm — 6e3 niaTpuMKK,
6e3 npasa ronocy, 6e3 Haagii.

3py4Hi Npanopu Ta cnabkuii HarnA4 [03BONATL He406POCOBICHUM Cya-
HOBJIACHMKaM YHUKATK 3060B’A3aHb. BinbLWicTb NOKMHYTUX CyAeH — Lie 3acTa-
pini, HU3bKOTOHHAXHI 0AMHMLI, WO NpauioioTb Ha MapLIpyTax i3 MiHiManbHUM
nprbyTKoM. Konm 3pocTaloTb BUTpPaTK (Ha nanbHe, eKkinax, nopTosi 36opu)
abo nagae nonuT Ha ¢paxT (aK ue ctanoca nicna COVID-19), BAacHWKKM YacTo
MPOCTO KMAAoTb CyAHa, W06 MiHIMI3yBaTh 36UTKK. FeononiTUYHI KONMBAHHA
TAKOMX NOCUIOITb NPOBIEMY: CaHKLIT CTUMYIOIOTL NOABY «TiHLOBMX GIOTIB»
i3 3acTapinMx TaHKepiB i BAHTAXKHUX CyaeH. Po3cnigyBaHHA NoB'A3y0Tb AecAT-
KM HelloAaBHIX BUMAAKIB MOKMHYTMX eKinaxiB i3 CyaHamu, LWo bpany y4acTb
Y HenerasnbHin abo caHKUioHOBaHiIn Toprisni (Hanpuknag, ctapi LPG-TaHkepw,
nos’A3aHi 3 IpaHoMm). [Jo UbOro y CBil Yac goaanaca Kpysa HamMy ekinaxis
(30KpeMa, obMeXkeHHA Ha 3MiHy ekinaxis y nepiog COVID-19) i noTouHi
BEeSIMKI 36pOiHI KOHMMIKTK. Y pe3ynbTaTi — TOKCUYHEe NOEAHAHHA be3ainanb-
HOCTI AepraB nparopy, HeCTIMKOro ¢GiHAHCOBOIro MOSIOMEHHA BMACHMKIB i
rnobasnbHUX Kpu3, NocueHe CabKkmMM MixKHApOAHWUM KOHTPOSIEM — MPU3BESIo
[0 PEeKOpPAHOI KiNbKOCTI BUNAAKiB MOKMHYTMX MOPAKIB.

Nnwe y 2024-My poui 6yno 3adikcoBaHo peKopaHy KifbKiCTb MOKUHYTUX
cyaeH — 312, wo BnavHyno Ha noHag 3 100 MopsakKiB o BCcboMy CBITYy. Lle
Manxe BABIYi bifnblue, HiX Yy NonepeaHbOMy poui. 3a AaHUMK MixHapoad-
HOI MopcbKoi opraHisauii (IMO) Ta MixHapoaHoi oprarizauii npaui (MOM),
KiNbKICTb BUMAAKIB MOKMHYTKX eKinaxiB HeyxmnbHo 3pocTae: Big 109 iHum-
aenTiB y 2022-My poui go 142 y 2023-My, a y 2024-My — noHag yasidi
6inbLue. Big 2004-ro poky 6yno 3agokymMeHToBaHo noHag 1 100 Bunaakis,
yHacnigok AkMx 6inbw AK 16 500 MopsAkie 3anuwmnmca 6e3 NiaTpuMkm,
[,0MOMOIM UM MOXKMBOCTI MOBEPHYTUCH [040MY.

CTaHOM Ha uew pik noHag 2 280 MopsAKiB 6ynM NOKMHYTI Ha 6opTy 222
Cy[eH, i3 3aranbHoo cyMoto 3a6oprosaHocTi Mo 3aprnati $13,1 MinbroHiB.
KinbkicTb Be 3pocna Ha 30% nopiBHAHO 3 NepiogoM MUHYIOMO POKY.
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ABANDONED AT SEA: THE HUMAN COST OF NEGLECT

While the whole world relies on seafarers to keep
global trade moving, the harsh reality reminds us of
many left abandoned in foreign ports, without pay, food,
or a way home.

The abandonment of seafarers is a growing
humanitarian crisis that exposes the dark side of the
maritime industry, leaving thousands of workers stranded,
invisible, and unheard.

Flags of convenience and weak enforcement allow
unscrupulous owners to avoid obligations. Many abandoned
ships are older, marginal tonnage on low-profit routes;
when costs rise (fuel, crew, port fees) or charter demand
collapses (as happened post-COVID-19), owners often cut
losses by simply walking away. Geopolitical fluctuations
also fuel the problem: sanctions create “shadow fleets” of
ageing tankers and cargo ships. Investigations link dozens
of recent abandonment cases to vessels engaged in illicit
or sanctioned trade (for example, ageing Iranian linked
LPG carriers). Meanwhile, crewing crises (crew-change
restrictions in the COVID-19 era) and major conflicts have
added pressure. In short, a toxic mix of flag-state negligence,
under-capitalised owners, and global crises — exacerbated
by international oversight — has led to the worst
abandonment figures on record.

In 2024 alone, a record-breaking 312 vessels were
abandoned, affecting over 3,100 seafarers worldwide,
nearly double the figures from the previous year. According
to the International Maritime Organisation (IMO) and the
International Labour Organisation (ILO) data, abandonment
cases have been rising steadily: from 109 incidents in 2022
to 142 in 2023, and more than doubling in 2024. Since
2004, over 1,100 cases have been recorded, leaving more
than 16,500 seafarers trapped without support.

Over 2,280 seafarers have been abandoned aboard 222
vessels so far this year, with $13.1 million in unpaid wages and a
30% year-on-year increase in cases.
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ABANDONED SEAFARERS
ON 222 VESSELS

MIJIbUOHIB 3AEOPFOBAHOCTI
no 3APMNATI
MILLION OF UNPAID WAGES

B AXAMWEB




Buynagkum NoKMHYTUX eKinarkiB QiKcyloTbcA Mo BcboMy cBiTy — Yy 106 Kpa-
Hax Ta nig npanopamu 85 pericTpis, NpoTe AesKi perioHn 0cobnmeo BUAINSA-
toTbcA. Y 2024 poui 06’eaHaHi Apabcbki EMipaTi cranv pekopaHoio nopToBoto
[ePHaBOI0 3a KiNbKICTIO TakWX BUNAAKIB (42 NokuHyTI cyaHa), aani ae Typey-
UmHa 3 25 BvNagKamuy. HainowmpeHimM NparnopoM cepes MOKUHYTUX CyaeH
6YyB NaHaMcbKkui (43 cygHa), 3a HuM igyTe Manay (37), TaH3aHia (30), Komop-
cbKi Octposu (29), KamepyH (20) Ta BaxpeinH (16). TprBoxHo, wo 20 cyaeH
y 2024 poui B3arani He Manm igeHTMdIKoBaHOro nNpanopa — yagidi binblue,
HiXK paHilue, Lo BKa3ye Ha Hebe3mneyHe 3poCTaHHA YMcna «be3nparnopHUX» abo
HenerasibHMX Cy4eH, AKi MOBHICTIO BUXOAATb 3-MiJ Mi¥HapoaHOro HarnAgy.

Harbinblue noctparkaan Mopsaky 3 IHail — 899 ocib y 2024 poui. Aani 3a
KinbKicTio — rpoMaaanm Cupii (410) Ta Ykpaitm (npubamnsHo 273).

baHrnagew — 6ykcnp NAVIMAR 3. OgHMM i3 HAMKpuUyLLiLLKMX BUNaa-
KiB 2024-r0 poKky CTaB Lielt 3aipxaBinnin NopToBuiA ByKamp. Moro eguHmii
iHOINCbKMIM CyOHOBUIA MeXaHik 6yB BpATOBaHWI iHcnekTopamu ITF nicna
6inbLL HiX OBOX POKiB nNepebyBaHHA Ha BopTy 6e3 onnat npadi. 3a 28
MicALiB poboTK BiH He 0TpMMyBaB 3apobiTHY NAaTy NpoTAroM 14 MicAuis,
cyma 6opry cknana 6nm3bko 40 000 gonapis CLUA. YneH ekinasy »mB y
HanorigHMx yMoBax noHag Asa pokm Ao BTpyYaHHsa ITF.

Mapokko — AVONMOOR (2018). LWicTHagusaTepo yKpaiHCbKMX Mops-
KiB 6y/M 3anuLieHi B nopTy KacabnaHkm Ha NOKWMHYTOMY KOHTeMHEepoBOo3i
AVONMOOR 6e3 naneHoro Ta nposisii. CyaHo nig npanopoM baxpeiiHy Hane-
ano KoMnaHii Tylos Shipping. BnacHuku He BuMiadyBanm 3apobitHy naaty
Ta He 3abe3nedyBann xap4yBaHHsA. Jivwe nicna TMCKy 3 6oky ITF Ta Micuesol
npodcninkm cTpaxyBasibHUKK (P&I) BTpYTMAMCA, WO 403BOMAMIO MOPAKaM
oTpmMaTK 3apnnat B po3mipi 107 000 gonapis CLUA, i we 20 000 gonapis,
Y pe3ynbTaTti yCrilHMX NeperosopiB, Y10 BUMAAYEHO BIACHWKOM.

Caygiscbka Apasia — AL MAHA. OguH i3 HamKax/vBILLMX BUMNAAKIB
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Abandonments occur worldwide (records in 106 countries
and 85 flag registries), but certain hubs stand out. The
United Arab Emirates was the leading port state in 2024
(42 abandonments, with Turkey next at 25). Panama was
by far the most common flag (43 vessels), followed by
Palau (37), Tanzania (30), Comoros (29), Cameroon (20)
and Bahrain (16). Alarmingly, 20 vessels in 2024 had no
identifiable flag, double the prior total — highlighting how
“stateless” or illicit ships evade all oversight.

Major nationalities affected: Indian nationals (899 in
2024) were the largest group of abandoned crew, followed
by Syrians (410) and Ukrainians (~273).

Bangladesh — tug NAVIMAR 3: Perhaps the most striking
2024 case involved this rusty harbour tug. After more
than two years at sea with no pay, its sole Indian engineer
was rescued by ITF inspectors. He had worked 28 months
onboard while owed ~$40,000 for 14 months. Crewmen
remained aboard in wretched conditions for over two years
before this intervention.

Morocco - AVONMOOR (2018): Sixteen Ukrainian crewmen
were left stranded in Casablanca for three months on the
empty, fuel-less container ship AVONMOOR. The owners
(Tylos Shipping, Bahrain-flag) failed to pay wages or provide
provisions. After ITF and local union pressure, the P&l insurance
club intervened, which resulted in the crew receiving their wages
totalling USD 107,000 from P&I, with USD 20,000 being paid by
the owner as part of salaries during the negotiations.

Saudi Arabia — AL MAHA. One of the most extreme cases

MOKMHYTMX MOPSAKIB CTOCYETLCA CMPINCHLKOMO CTAPLIOro MexaHika Ab-
ayna Hacepa Canexa. BiH npoBiB Mamxe 12 poKiB Ha 6opTy cyaHa
AL MAHA 6e3 3apnnaTu, nigTpUMKM Y MOMAMBOCTI 3anMWNTK 6opT.
CyaHo, wo Hanexano koMnawii Abalkhail Marine Navigation i xogun-
no nig npanopoM TaH3aHii, CTOAM0 Ha AKOpPI B CayAdiBCbKMX BOAAX.
MpoTtaroM noHag 4000 gHiB Canex He OTpMMyBaB 3apobiTHOT NnaTtk,
3peLTolo oMy 3aboprysanm binbLue Hixk 178 000 gonapis CLUA. Xoua
TaH3aHia paTndikyBana KoHBeHLi0 Npo npauto B MOPCbKOMY Cy4HO-
nnascTsi 2006 poky (MLC, 2006), sogHux eheKkTUBHUX 4it AnsA Moro
penartpiauii abo 3axucTy npas He 6yno BXUTO. [leB’ATb POKIB BiH 1B
6e3 [0x04y, BUMKMBAIOUM 3aBAAKM BnarodiiHin 4onoMo3si Ta nigaTpuMui
nopToBuMx NpauiBHMKIB. Jlnwe y 2024-My poui ITF Bganoca BTpyTMTUCA
Ta OpraHi3yBaTti Moro NoBepHeHHA 4o ErvnTy.

IcTopia Canexa ctana CMMBOJIOM TOr0, AK MOPAKN MOMYTb CTaBath
HEBMONMUMM KepTBaMM, KOMM NMPABOBMIM 3aXMCT i MeXaHi3M1 NpuMycy
He npauioioTb. Ller BUNagok BUKIMKaB HOBY XBWAIO 3aK/WKIB [0 ¥Op-
CTKiWworo BMKoHaHHA BuMor MLC, 2006 i BignoBigansHOCTi cygHoBnac-
HWKIB, AKI HEXTYI0Tb 060B’A3KaMm. Xoya Canex HapewTi Ha BOSi, POKM
CTpaxaaHb yXe He MoBepHyTM — Lie TparidHe HaragyBaHHA Mpo Te,
UMM HaCcnpaBai € MOKMHEHHA eKinaxy, Kon gornoMora He NpuxoauTb
BYaCHO.

of seafarer abandonment involved Syrian chief engineer Abdul
Nasser Saleh, who was left stranded aboard the AL MAHA for
nearly 12 years — one of the longest known periods of maritime
abandonment. The vessel, owned by Abalkhail Marine Navigation
and flagged to Tanzania, was anchored in Saudi waters when
Saleh was left without pay, proper support, or any means of
disembarkation. Over 4,000 days, he received no wages and was
eventually owed more than $178,000. Despite the ship flying

the Tanzanian flag — a state that ratified the Maritime Labour
Convention, 2006 — no effective action was taken to repatriate
him or secure his rights. For nine of those years, Saleh lived without
a salary, relying on charity and occasional help from port workers.
It wasn’t until 2024 that the ITF was finally able to intervene
successfully and facilitate his repatriation to Egypt.

Saleh’s story is emblematic of how seafarers can become
invisible victims when legal protections are ignored and
enforcement mechanisms break down. His case sparked renewed
calls for more rigorous implementation of the MLC, 2006 and
accountability for delinquent shipowners. Though now free,
Saleh’s suffering cannot be undone — a tragic reminder of what
abandonment truly means when no one intervenes in time.

3anuieHHA MOPAKIB 3aBAA€E CEPMO3HOI LUKOAN UMM NoaAM. 3anuLeHi
Ha cygHax eKinaxki MicALAMKM rofoayIoTb, MioTb 6pyaHy BoAy, HE MaloTb
MeanYHOI JOMOMOrM i He OTpUMYIOTb 3aprnatk. Tpueora, genpecia 1a
TpaBMa — 3BWYHI IXHi CynyTHUKKW. Canex onmcyBaB UTTA HA MOKUHYTOMY
CyOHi AIK «BOMICHY MOHOTOHHICTb», 1€ «A BXe He PO3Pi3HAI0 AHA | HOMi».

McyxonoriyHo Le 3aBAae FMBoKoro yaapy: YeHN eKinaris nodvysa-
0TbCA i30/1bOBAHVMM, PO3/IOHEHWMM, 3PAAMEHNMM CYQHOBNACHNKaMM Ta
6e3c1nMMK 3aXMCTUTK cebe Ta CBOT POAVHM.

3 eKOHOMIYHOT TOYKM 30pY, MOKMHYTI MOPAKM Ta YneHu IXHIX poauH Ha
YTPUMaHHI YacTo ONMHAINTLCA 3@ Mexelo bigHocTi. bes goctyny Ao 3apo-
671eHNX KOLUTIB POAMHN MOXYTb BTPATUTK XUTM0 abo BRi3TM B 6opru. Y
3BiTi Nautilus Taki Hacnigkn Ha3BaHo «diHAHCOBMM XaoCOM» A/1A PiaHMX,
AKi PanToBO 3a/MWNNMCA Be3 MPOLLoBKX NepeKasis, Lo iX 3abe3nedysanm.

Abandonment inflicts severe human costs. Stranded crews
endure months of starvation, dirty water, no medical care and
no pay. Anxiety, depression and trauma are common. Saleh
described life on an abandoned ship as a “painful monotony”
where “I can’t tell day from night anymore”.

Psychologically, the toll is acute: crew feel isolated, angry,
and betrayed by owners, and powerless to protect themselves
and their families.

Economically, abandoned seafarers and their dependents
often slide into poverty. Locked out of wages, families
can lose homes or accrue debt. A Nautilus report calls the
fallout “financial chaos” for relatives who suddenly lack the
remittances that sustain them.
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Nigepn MixkHapogHo! degepauii TPaHCNOPTHUKIB 3aCy4XKYI0Tb KpU3y
MOKMHYTMX eKPnarkiB Ta PO3UiHIOTb Lie AK «3pagy» Mo BigHOWEHHI0 40
Hux. KoopamHaTop iHcnekTopaTty ITF CriB Tpoycaenn nonepeaws, Wo
«COTHI TUCAY» YfIEHIB POOMH 3anexaTb Bif MOPAKIB, AKi 3anuwmamca y

8 6e3BMxogi, i Ha3BaB 6anayiCTb YPALIB «MOBHOIO raHbbOI0». [eHepanbHWUM
cekpeTap ITF CtiBeH KOTTOH NpAMO 3aKNMKAE 40 «KpaLloro perysioBaHHs,
L0TPMMaHHA 3aKOHIB Ta Bi4MOBi4aNbHOCTI», 3a3Havaluun, WO MOPAKK
«BTOMUAUCA BYyTK pabamm». laH Bpei 3 aBcTpaniricbkoro odicy ITF Ha-
rof0CKB, WO NpaBa MOPAKIB He NMOBMHHI ByTW NOTEPEEID: KOXKHA NopTo-
Ba AepXaBa Mae 3abe3nevyBaTi BUKOHAHHA YMHHOMO 3aKOHOAABCTBA,
iHaKLWe eKinaxki CTparaaTMMyThb Bi4 AeCATUAITL CBaBINbHUX HACNIAKIB.

3abe3neyeHHA NpaB MOPAKIB — HenpocTe 3aBAaHHA. BifbLLUICTb MOKMHYTUX
CydeH XodATb Mig BigkpuTMMmM peectpamm (90% y 2024 poui), Ae agMiHi-
CTpauil Npanopa KOHKYPYIOTb 3a KNIEHTIB | YacTo He MaloTb aHi pecypcis, aHi
BOJi BTPYYATUCA. HaBiTb KOMM 3aKOHM iCHYIOTb, CyAHOBMACHWKM KOPUCTYIOTBLCA
NasiBKaMu: BUKOPMCTAHHA KiflbKOX MPanopiB Ta GIKTMBHMX KOMMaHili 403B0NAE
YHUKATK Bi4MOBIAANIbHOCTI, @ CTPax0Bi KOMMaHil MOXKyTb BiAMOBAATU Y BU-
nnarax, AKLWO CyaHO eKCryaTyBanocA He3aKoHHO. [opToBi Aepasn MatloTb
npaBo 3aTpyMyBaTV CyaHa, LU0 He Bi4noBiaaloTb BUMOraMm, ase 4acTo Lporo He
po6/1ATE — MO6OIIHMCH 360iB Y POBOTI NOPTIB. Y AeCATKAX BigOMMX BUNAOKIB
npodcninKkmn 3adikcyBanm NOBHY BiACYTHICTL peakLii 3 60Ky AepHaB npanopa
Ta MopTiB Ha CUrHaM Svxa.

3rigHo i3 3aKOHOM, 3a/MLLEHNX MOPAKIB Ma€e penaTpitoBaTi CyOHOBNACHMK
3a BACHUI paxyHoK. Ha mpakTuui ue 4acto farae Ha nnedi gepras abo
cTpaxoBmx KoMnaHii. KoHseHuia MLC, 2006 B1Marae, LLob KoHe CyaHO Mano
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International Transport Workers’ Federation leaders
have condemned the crisis as a “betrayal” of seafarers. ITF
Inspectorate Coordinator Steve Trowsdale warned “hundreds
of thousands” of family members depend on stranded crews
and called governments’ apathy “an absolute disgrace”.
ITF Secretary-General Stephen Cotton bluntly urges “better
regulation, enforcement and accountability” and says seafarers
“have had enough of being treated like slaves”. lan Bray of the
Australian ITF stressed that seafarers’ rights shouldn’t be a
lottery: every port state must enforce existing law, he said, or
otherwise crews suffer decades of arbitrary outcomes.

Enforcing seafarers’ rights is thorny. Most abandoned
ships sail under open registries (90% in 2024), where flag
authorities compete for business and often lack resources
or will to intervene. Even when laws exist, owners exploit
loopholes: multiple flags and shell companies can mask
liability, and insurers may refuse claims if the vessel was
operated illegally. Port states can detain non-compliant
ships, but often don’t — fearing disruptions. In dozens of
known cases, unions found flag and port states simply never
responded to distress calls.

Legally, stranded seafarers must be repatriated at the
owners’ expense. In practice, this often falls to governments
or insurers. The MLC, 2006 requires every ship to have a
financial security provider covering an abandoned crew’s

CTpaxyBaHHA GiHaHCOBOI 6e3MeKn, AKe NOKPMBAE 3ab0proBaHICTb Mo 3aprnari
Ta BUTPATM Ha NMOBEPHEHHA eKinarky AoA0My. BTiM, nepeBipKi NoKasyioTb, LWo
6araTo cyaeH xoanaTb 6e3 aincHWX cepTudikatie — y 2024 poui y 144 i3 310
3apeECTPOBaHMX BUNAAKIB TaKol rapaHTii He 6yn0. KinbKicTb 3aAB Npo HeBW-
naqeHy 3aprnnary 3pocTaE: 3a OLiHKaMuy NpodCninoK, y 2024 poui NOKMHYTM
eKinakaM y cBiTi 3a6opryeanm noHag 20 MinbiioHiB gonapis CLUA, i ITF 3morna
Hapasi BiALKoAYyBaTM MWLLE YacTUHY L€l cyMn (65m3bKo 8,9 MinbiioHiIB).
CTpiMKe 3p0CTaHHA KiNbKOCTi BUNAAKIB 3a/MLWEHHSA eKiMarkiB TOproBebHMX
CyaeH — Lie Kp13a npas NioamHn y coepi rnobanbHoi Toprieni. BoHa 3arporye
He nmwe 1obpobyTy MOPAKIB (SKi € 0CHOBOK MOPCLKMX NepeBe3eHb), a i CTa-
6inbHOCTI NaHuloriB noctavaHHA. Monpu Te, Wo Taki AoKYMeHTH, AK KoHBeHLiA
Mpo MpaLiio B MOPCLKOMY CyAHOMMIABCTBI Ta HOBI KepiBHi MpuHLmnv MOT/IMO
nepeabavaioTb BiANOBIAHI rapaHTii, BOHM AiloTb SMLLE 32 YMOBW HANEHOIro
BMKOHaHHA. EKcnepTi MopCbKOT ranysi nonepeayKatoTb: 6e3 TepMiHOBKX 3aX0-
[iB — NOCMNEeHHA BIAMNOBIAAILHOCTI Aepas Npanopa, peTesibH1X Nepesipok
y MopTax Ta NoKapaHHA He06POCOBICHMX CyAHOBNACHWKIB — Li 3/10BMWBaHHA
TPYBATUMYTb «BE3KAPHO». [11A NPaBO3aXMCHUKIB | 3aKOHOAABLIB MOCNaHHA Big
MOKMHYTUX MOPSAKIB 04HO3HAYHE: «IHAYCTPiA MOBMHHA MPOKMHYTUCL». LLI06 no-
[00NaTV Kpu3y, HeobXigHO NOCTIMHWIM TUCK i 3naroakeHa 4is ypAais, nopToBol
BMaay, CTPaxoBMKIB i BAHTAXOBMACHMKIB — iHaKLLe aedani binblue eKinaxis
MPOLOBKYBATVMYTb NAATUTU LIIHY CBOIMM CTPXKAAHHAMM i epTBaMu.

AKLO BaM He BUMaYyloTb 3apnnaTy NnoHag Asa Micaui, Ha 6opTy
BiCYTHi 3anacu ixi, Boan 4v nanbHoro, abo mMawTb Micle cepiro3Hi
nepeboi i3 3abe3neyeHHsAM cyaHa — i NpY UbOMY CYAHOBMACHMK
YHMKAE KOHTAKTY Y/ He Hece BiAMNOBIAAfNbHOCTI 3a eKinax — ue
ABHI 03HaKW TOro, WO Balle CygHO MOKMHYTO abo mepebysae nig
3arpo3oto. Y Takii cuTyauii HeraHo 3BepHiTbCA 40 HaNbMKYoro
iHcnekTopa ITF Ta/abo Ao Bawoi NpodCninku.

TaKoX KOpMCHO MaTK NMpu Cob6i KOHTAKTHI AaHi agMiHicTpauil
npanopy cyaHa, aaMiHicTpadii nopTy, Ae Hapasi nepebyBa€ cyaHo,
a TaKoX MOCOMbCTBA YM KOHCYbCTBA Bawoi KpaiHu. Li yctaHoBM
MOXYTb AOMOMOrTH 3 I0PUAMYHO NiATPUMKOI Ta/abo 3abe3neveH-
HAM nepLioYeprosunx noTpeb.

Llo6 3HM3UTU pU3MK NOTPaNMTK B NOAIBHY C1Tyauito, MOpsiKaM Ha-
nonernvMBo PEKOMeHAYETbCA NepeBipATM iIHpopMaLiio Woao cyaHa 4o
nianncaHHA TpyaoBOro KOHTPaKTy. Mpodcninka pobiTHWKIB MOPCbKO-
ro TpaHCnopTy YKpaiHu MoXe HagaTh AoNoMOory B TaKil nepesipui.

MopAKKM TaKoX MOXYTb CAMOCTIMHO NepeBipUTU KOHKPEeTHe CyAa-
HO Yepe3 cnifbHy 6a3y aaHux MOTM/IMO Ha npeaMeT MoB’A3aHMX
BMNAAKIB 3a/IMLLIEHHA eKinaxis.

wages and return travel. However, inspections reveal many
ships sail without valid certificates — in 2024, fully 144 of
310 reported cases had no guarantee. Unpaid wages claims
pile up: worldwide, unions estimate over $20 million is owed to
abandoned crews in 2024 alone, and ITF has so far recovered
only a part (about $8.9M).

The skyrocketing abandonment of merchant crews is a
human rights crisis in global trade. It threatens not only the
welfare of mariners (the “backbone” of shipping) but also
supply-chain stability. While conventions like the MLC and
new IMO/ILO guidelines lay out protections, they are only
effective if enforced. Experts across the maritime community
warn that without urgent action — stricter flag-state
accountability, diligent port inspections, and prosecution of
offending owners — the abuse will continue “unchecked”.
For advocates and policymakers, the message from
stranded seafarers is clear: “The industry must wake up”.
Addressing abandonment will require sustained pressure and
coordination from governments, port authorities, insurers,
and shippers alike — or else more crews will continue to pay
the price of suffering and sacrifice.

If you have not been paid for more than two months, if there is
no access to food, water, or fuel on board, or if there are serious
disruptions in the vessel’s supplies — and the shipowner is
avoiding contact or fails to take responsibility for the crew, these
are clear signs that your vessel may be abandoned or at high risk
of being abandoned. In such situations, immediately contact the 1
nearest ITF inspector and/or your trade union.

It is also would beuseful to identify and have the contacts
of the flag state authorities, port state authorities where the
vessel is located, as well as the embassy and/or consulate of
your country. These institutions may help with legal support
and/or essential supplies.

To reduce the risk of ending up in such a situation,
seafarers are strongly advised to check the vessel’s
background before signing an employment agreement. The
Marine Transport Workers’ Trade Union of Ukraine can assist
with such verification.

Seafarers can also check the specific vessel through the joint
IMO/ILO database of reported abandonment cases.
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ER.DI 1 TIPMTY 0b’ BJ]HVH]Tb
JYCWUIA: 10 KALETIB U=
XIIMA 3[10bYBATUMYTb

BBPONEACHKY OCBITY

VILNIUS

VER.DI AND MTWTU JOIN FORCES: 10 KSMA CADETS

T0 RECEIVE EUROPEAN EDUCATION

Mpodcninka pobiTHMKIB MOPCLKOro TpaHCMopTy
YKpaiHu y napTHepCTBi 3 HiMeLbKo NpodCninkoo
ver.di nigTpuMye Monoab, AKa pobuTb NepLli KPoKK
[0 YCNiLWHOT MOPCLKOI Kap'epw.

Y pamKax cninbHOro MPOEKTY, L0 AAE WaHC 340~
6yTN NOABIMHY OCBITY, KaAeTu XepCoHCbKoT aep-
YaBHOT MOpCbKOT akageMmil (XOMA) npoiwnm cnis-
6ecigy 3 npeactaBHMkamu ver.di Ta NMPMTY. Mig vac
iHAMBIAyanbHMX becig ouiHBanacA BiAnoBiAHICTb
KaHamaaTiB BCTAHOB/IEHUM KPUTEPIAM: KOHKYPCHWIM
6an npv BCTyNi, piBeHb aHrNiNCbKOI MOBW, 404aTKO-
Bi HABWUKM, @ TAKOX COLianbHi YNHHMKN.

3a pe3synbTatamu Bigbopy 10 3 40 HalMo-
TMBOBaHiWKMX KageTie XAMA ycniwHo nponwnm
cniBbecigy Ta Be LbOro POKY 3MOXYTb 40y4YMn-
TUCA A0 NporpamMun NoABIMHOO HaBYaHHSA.

«MW NMWaemocs, Wo MixKHapOoAHI NapTHepW 3auikaBAeHi y noTeHuiani yKpaiHCbKNX
KadeTiB, AKi vwe po3noYMHaloTb CBii MOPCbKUI NpodecinHni wnsx. Mpodcninka po-
BITHMKIB MOPCLKOrO TpaHCMOPTY YKpaiHWM 3aBaM NiATPUMYE MOM0Ab i3 NepLIMX KPOKiB,
fornomaraioyu 3406yBaTi 3HaHHSA, MPAKTUYHMIA 4OCBIA | BNEBHEHICTb Y BAACHMX CMAX.
Mwu nparHemo, Wob yKpaiHCbKi cneuianicTv rigHo NpeacTaBAANM Hally KpaiHy Ha CBiTo-
Bil MOPCbKi apeHi Ta 3aBaAakM NPodCniNKoBOMY CNPUSAHHIO Bynn FrOToBI A0 6YAb-AKUX
BMK/IMKIB ManbyTHLOro», — 3a3Haums Fonosa NPMTY Oner Mpuropiok.

Mpo€eKT Nepeabavae, Lo YKPaiHCbKI KypcaHTX napanesbHo HaBuaTuMyTbeA y X[MA Ta
Vilnius Tech LMA y Knarinegi, JInTsi, oTpuMyloum oapasy Asa AUNNoMM — YKPAIHCbKUM
Ta EBPOMENCLKUN.

«[nA Hac Hag3BMYaMHO BaXKAMBO NiATPUMYBATM YKPAITHCbKMX MOPAKIB, ag-
e MW BipUMO Y iXHih moTeHWian i NparHeMo CNpuATK PO3BUTKY HOBMX MOKO-
NiHb, AKI 6a4aTb CBOE ManbyTHE y Mopi. BnesHeHa, wo cnisnpaua ver.di 3 NPMTY,
XOMA Ta Vilnius Tech LMA cTaHe UiHHWM CniflbHUM BHECKOM Yy nobyaoBy cy4ac-
HOT Ta yCnilWwHOT MOPCbKOT ranysi», — nigkpecnmna Cio3aHa BeHTypa, KepiBHUK
Bigainy yrog ver.di.

Vereinte Dienstleistungsgewerkschaft (ver.di) — ogHa 3 Haibinblwwmx npodeninok Hiveyunn, wo 06'eaHye npatisHukis noaa 1000
npocbeciit. 3acrosara y 2001-my poui, CboroaHi Haniuye bnbKO 2 MifIb/OHIB YBHIB. 3aBAAKy MATPUML ver.di Ak y MUDHWIA Yac, TaK |
nig vac siitHu, [IPMTY 3mora peaniaysatv barato NpoexTiB Ha KOPUCTb YKPAIHCbKMX MOPAKIB | KYPCaHTIB.

[podeninka pobITHUKIB MOPCHKOTO TpaH-
cnopty Ykpaitm (TIPMTY) — HauioHanbHa
rany3esa npodcninka, o 0b'eAHye noHaz
80 000 uneis, binbLiCTb 3 AKMX — YKpaiH-
CbKi Mopsk. TIPMTY 3axuuiae npapa npatis-
HIKIB ranysi Ta BiAKpUBAE HOBI MOX/IMBOCTI
151 PO3BUTKY KYPCAHTIB — HOBOTO NOKOJTIHHS!
YKPaIHCHKMX MOPSIKIB.

P O€EKT

The Marine Transport Workers’ Trade Union of Ukraine, in partnership with the
German trade union ver.di, supports youth taking their first steps towards a successful
maritime career.

Within the framework of a joint project offering the opportunity to obtain a dual
education, cadets from the Kherson State Maritime Academy (KSMA) were interviewed
by representatives of ver.di and the MTWTU. During individual interviews, candidates

were assessed for compliance with established criteria: competitive score at admission,

level of English, additional skills, and social factors.

Based on the selection results, 10 most motivated cadets will be chosen to join the
dual education programme this year.

“We are proud that international partners are interested in the capacity of Ukrainian
cadets who are just beginning their maritime careers. The Marine Transport Workers’
Trade Union of Ukraine always supports youth from their first steps, assisting them in
acquiring knowledge, practical experience, and confidence in their abilities. We want
Ukrainian specialists to represent our country with dignity on the world shipping stage
and, thanks to the Union’s support, to be ready for any challenges the future may

bring,” said Oleg Grygoriuk, MTWTU Chairman.

The project allows Ukrainian cadets to study
simultaneously at the KSMA and VILNIUS
TECH - Vilnius Gediminas Technical University
in Klaipéda, Lithuania, receiving two diplomas -
Ukrainian and European.

“Supporting Ukrainian seafarers is extremely
important to us, as we believe in their potential
and are committed to fostering new generations
who see their future at sea. | am confident that
the cooperation between ver.di, the MTWTU, the
KSMA and the Vilnius Tech LMA will represent a
valuable joint contribution to building a modern
and successful maritime industry,” emphasized
Susana Ventura, Head of Agreements ITF FOC
Campaign Germany.

Vereinte Dienstleistungsgewerkschaft (ver.di) is one of the largest trade unions in Germany, uniting workers from over 1,000 professions.
Founded in 2001, it now has about 2 million members. Thanks to ver.di's support both in times of peace and throughout the war, MTWTU has

been able to implement numerous projects to benefit Ukrainian seafarers and cadets.

The Marine Transport Workers' Trade

Union of Ukraine (MTWTU) is a national
sectoral trade union representing over
80,000 members, most of whom are
Ukrainian seafarers. MTWTU defends the
rights of maritime workers and creates new
development opportunities for cadets — the
next generation of Ukrainian seafarers.
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Vilnius Tech Lithuanian Maritime Academy (LMA) — npoBiaHuii MOpGbKMit HaBYanbHUiA 3aknaz, JIuTBu, KNI rOTYE BUCOKOKBANIDIKOBAHIX
haxiBLliB 15 MiXHApPOAHOr0 TOProBe/IbHOro GAoTy. Axazemia aktueHo cnisnpatoe 3 [MPMTY we 3 2022-10 poky WAAXOM BTiNEHHS
CYMICHYX NPOEKTIB Ha ©1aro YKPaiHCbKIX KYPCaHTIB.

Vilnius Tech Lithuanian Maritime Academy (LMA) is Lithuania's leading maritime educational institution, preparing highly qualified
specialists for the international merchant fleet. Since 2022, the Academy has actively cooperated with MTWTU by implementing joint
projects to benefit Ukrainian cadets.

XepCoHChKa AepxanHa MopebKa axanemist (XJIMA) — ofiuH i3 ros10BHIX LIEHTPIB MATOTOBKY YKDAIHCLKIX MOPCHKYX KAAIDIB, O A3 KypCaHTam
CYYACHI 3HaHHS! Ta MOXJIMBOCTI 1151 CTapTy MiXHAPOAHOI Kap epy. Hessaxatouu Ha CkaHoLL, 3 akvmn 3itkHyach XAMA 3 noyatkom ik,
3K/, 0CBITV NOCTIAHO OHOB/IKOE MPOrPamMy NiAroToBKY Ta TicHO cnisnpavoe 3 [PMTY Ta npoBizHMu MOPCHKIMIA OpraHi3aLlisaMi.

Kherson State Maritime Academy (KSMA) is one of Ukraine’s top centres for training maritime personnel, providing cadets with up-
to-date knowledge and opening opportunities to international careers. Despite the many challenges the Academy has faced since the
beginning of the war, it continues to update its training programs and works closely with MTWTU and different maritime organisations.

Monogjxna paaa NPMTY B3sina yuactb y dopymi «Oaeca monogixua 2025-2028, Ae cninbHo 3 eKcnepTamy, NPeACTaBHUKaMU
BNIAJIY, MXKHAPOJHMX Ta iHLWMX MOJIOAKHMX OpraHisaLyiii 06roBOpUAM BUKIMKY, MOXJ/IUBOCTi Ta NPIOPUTETH A1 MOJTOA,.

The MTWTU Youth Council took part in the forum "Youth Odesa 2025-2028", where, together with experts, government representatives,
international and other youth organizations, they discussed the challenges, opportunities, and priorities for the new generation.

OopyM po3noyascA 3 nNaHefbHOT AWCKYCIT 3a y4acTio BrAMBOBMX
cnikepis, cepeq AKMx 6ynu Ceprit [pUHEBeUbKMIA — eKc-ronoBa
Opecbkoi OQA, Naeno ByrensMaH — 3acTynHMK O4ecbKoro MicbKoro
ronosm, Bonogmmmnp Llonono — KepiBHWK nporpaM OgecbKoro odicy
UNICEF B YKpaiHi, Bitanin KpmKaHiBCbKMIA — HavanbHWK Bigginy
rpaHToOBWX Nporpam YKpaiHCbKoro MonogixHoro ¢oHay, Ta Oner ET-
Haposu4 — genyTtat 04ecbKoi MiCbKoi paau, ronoBa NocTiMHOT KOMICIT
3 MMTaHb OCBITK, CMOPTY Ta B3aEMOZIil 3 FPOMaACbKMMM OpraHi3auiaMm.

Y UeHTpi AWCKYCiM — y4acTb MOMIOAiI B yXBasneHHi pilleHb, 4OCTyn
[0 pecypciB i NigTpUMKK, 6e3neKka Ta npasa B YyMOBax BiliHW, @ TaKoX
6ap’epw, WO CTOATb HA WNAXY HOBITHBOIO MOKOAIHHA, i Cnocobu ix
nogonaHHa. Ocobnmey yBary npuainunm Mirpadii TanaHoBmTol Monogi,
OCBITHIM BMK/MKaM Ta NpobsieMaM npaueBnalTyBaHHs.

[ns NpakTMYHOrO BM3HAYEHHA NPOBIEeMaTMKN B aKTyaslbHUX Ha-
npAMax Ta MoWyKy WAAXIB X BMPIWEHHA YY4aCHWKM npauioBanu B
KOMaHAaax, Ae Manun 3Mory po3pobuTy nnaHu BAACHWUX MPaHTOBMX
MPOEKTIB, CNPAMOBaHWUX Ha BUPILEHHA HaranbHWUX NUTaHb.

3axig BiabyscA 3a niaTpuMkm M0 «MonogixHa opranizadia JJAUT»,
OpecbKoi MicbKoi pagw, MonogixkHoi pagu npy OgecbKkoMy MiCbKoMy
ronosi, MNpegcrasHmuTea UNICEF B YKpaiHi, MiHicTepcTBa Monogi 1a
cnopTy YKpaiHw.

MPMTY i Hagani nigTpuMyBaTUMe aKTUBHY y4YacTb Monogi y ¢op-
MYBaHHIi CyCnifIbHMX 3MiH Ta PO3BUTKY MOMOAIMHOI MONITUKN.

The forum began with a panel discussion featuring influential
speakers, including Sergey Grinevetsky, ex-head of the Odesa
Regional State Administration; Pavlo Vugelman, Deputy Mayor
of Odesa; Volodymyr Tsololo, Programme Specialist at UNICEF;
Vitalii Kryzhanivskyi, Head of Grant Programs Department at the
Ukrainian Youth Foundation, and Oleg Etnarovich, deputy of the
Odesa City Council.

The discussions focused on youth participation in decision-
making, access to resources and support, safety and rights in
wartime, as well as the barriers facing the younger generation
and ways to overcome them. Particular attention was paid to the
migration of talented young people, educational challenges and
employment issues.

To identify practical issues in relevant areas and find ways to
address them, participants worked in teams, where they had the
opportunity to develop plans for their own grant projects aimed at
solving pressing problems.

The event was supported by the NGO “Youth Organization
LIGHT”, Odesa City Council, Youth Council of Odesa — advisory
body to the Mayor of Odesa, the UNICEF Office in Ukraine, and the
Ministry of Youth and Sports of Ukraine.

The MTWTU will continue to support the active involvement of
young people in shaping social change.
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BISUT HA CYZIHO I3 NPEACTABHUKAMM KOMMAHIT WILSON, BUNYCKHULA XAMA TA JIMA 3YCTPIY 3 YKPATHCHKUMM KYPCAHTAMM,
2025 PIK Karvepuna l'oiimMan, Tperii noMiYHUK KaniTaHa 2025 PIK

BPYYEHHA AUNJIOMIB, 3YCTPIY 3 YKPATHCHKMMM KYPCAHTAMM,
2024 PIK 2024 PIK
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[PAHTOBA LLIKD

(MOJIO[IbJ1IE: G-LABN — :
[POCTIP, [IE BTLTIHOHTbCA MPII

GRANT SCHOOL ‘YOUTH ACTS: G-LAB" —
SPACE WHERE DREAMS COME TRUE

CyyacHa M0n10adb CTUKAETLCA 3 YNCIEHHUMW BUKIMKaMKM — Big
MOLYKY MOMMBOCTEN ANA caMopearni3auii 40 nparHeHHA BMav-
BaTM Ha PO3BMTOK YCbOro cycninbcTea. MNonpu eHeprito, aMbiuii Ta
H6arkaHHA 3MiH, NepenoHoI0 Ha WAXY A0 BTINEHHA MONOAIKHMX
iHiLiaTMB YacTo cTae bpak 3HaHb NPO IHCTPYMEHTH AnA TpaHchop-
Mauii igen y peanbHi NPoOEKTU.

CaMe ToMy [lenapTaMeHT BHYTPILWHbOT NoNiTMKM OgecbKoi Micb-
Kol pagn, MonogixHa paga npm OgecbKoOMy MiCbKOMY FOM0BI,
[0 «MonogixHa paga OgecbKoi o6nacTi», MpodecinHa cninka
pPO6ITHMKIB MOPCbKOro TpaHcnopTy YKpaiHu, MonoaixHa paga
MPMTY Ta MopcCbkui nocon gobpoi Boni IMO B YKpaiHi 3anoyaTt-

Modern youth face numerous challenges — from finding
opportunities for self-realisation to striving to influence the
development of the whole society. Despite their energy,
ambition and desire for change, the lack of knowledge about the
tools for transforming ideas into real projects often becomes an
obstacle to the implementation of youth initiatives.

For this reason, the Department of Internal Policy of the
Odesa City Council, the Youth Council under the Mayor of
Odesa, the NGO “Youth Council of Odesa Region”, the Marine
Transport Workers’ Trade Union of Ukraine, the MTWTU Youth
Council, and the IMO Goodwill Ambassador to Ukraine have

2p! KyBanu paHToBy WKony «MonoabAl€: G-lab». Lle npakTnuHa launched the Grant School ‘Youth ACTS: G-lab’. This is a 2
OCBITHA iHiLiaTMBa 3 5-TK MoAYNiB, WO NOEAHYE MEHTOPCLKI cecil practical educational initiative consisting of five modules,
Ta iIHTEHCMBHY KOMaHAHY poboTy Ha/A MPOEKTAMM, AKI MONoAb combining mentoring sessions and intensive teamwork on
npe3eHTyBaTUMe Ha OCTaHHbOMY eTarni HaBYaHHA. projects that youth will present at the final stage of training.
’ ’ «[Tpoccninka yxe noHaz 20 pokis MATPUMYE MONOADKHYIA PYX, 0AHAK CY4ACHE NOKOMHHA HE 3aBX/IU MAE YITKE PO3YMIHHS, ’ ’ “The Union has been supporting the youth movement for over 20 years, but the current generation doesn't
KAVt pyxaTues Ta ki Kpoku HeobXIAHO pobiuTu 33114 MobyA0BY CBOTO MalibyTHLOTO Ta NEPCNEKTUB AN BCIET kpaiut Tomy always have a clear understanding about the direction and steps needed to build their country’s future.
Halle 3aB1aHHA AK NiAepis — be3nepepsHO CTBOPIOBATA YMOBU /1A PO3BATKY 32 10NOMOT0IO iHiLiloBaHHA TakiX 3aX0AiB, Therefore, our task as leaders is to create conditions for development by initiating events where everyone can
[1E KOXEH i KOXHA MOXYTb 3HaWTX OHOAYMLLB, NOAINUTICA AOCBIAOM Ta SMIHWTV HALLE CYCTIINILCTBO HA KPALLE. | MY TOTOB] find like-minded people, share experiences and change our society for the better. And we are ready to support
NIATPMMYBATY LIEV PYX, L0 L 3MiHK CTanm peanbHicTio», — 3a3nauve Fonosa NPMTY, Mopcukuit nocon ao6poi this movement so that these changes become a reality,” said Oleg Grygoriuk, MTWTU Chairman and
Boni IMO B Ykpaiui Oner puropiok. IMO Goodwill Ambassador in Ukraine.
BarknmBolo Bixol Nporpamm ctano nignMcaHHA MeMopaHayMy npo chisnpaui Mixx MonogixHolo pagot NMPMTY ta 'O «MonogixHa An important milestone of the programme was the signing of a Memorandum of Cooperation between the MTWTU Youth Council
paga Ogecbkoi 06nacTi». Lle napTHepcTBO BiAKPMBAE HOBI FOPM30HTM ANA CMiNbHOT peanisauii MoONoAIMHMX NPOEKTIB, 06MiHY 40CBIAOM and the NGO “Youth Council of Odesa Region”. This partnership opens up new horizons for joint implementation of youth projects,
Ta CTBOPEHHA MOTYHOT MepeXi NiATPUMKM ANA aKTMBHOT MOI04i perioHy. exchange of experience and creation of a powerful support network for active young people in the region.
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CHPAB)KHIMI/I JILEPAMWA

Mpodcninka pobiTHWKIB MOPCLKOro TPaHCMopTy
YKpaiHn abae npo $opMyBaHHA akTVBHOI, BignoBiaab-
HOI Ta LifecnpAMoBaHOl MONOAI e 3 NMepLumx KPoKiB
npo¢ecinHoro LwAxy. Po3yMiloum BarKMBICTL Nepeaa-
4i JOoCBiAY HACTYMHMM MOKOAIHHAM, MosogixHa pada
MPMTY HeBNMHHO BMBYO0BYE NPOCTIP, Ae 1oHi MOPChKi
daxiBLi MOXKYTb PO3BMBATUCA, HABYATUCA M YNEBHEHO
pyxaTucA 40 BNacHWX i CrifibHMX nepemor.

Tak, 4nA MooAIKHOI CriNbHOTY 6yno opraHi3oBaHo
6pany 3 oCBiaYeHMMM nigepammn NpodCrifKoBoro py-
xy — Fonosoio MPMTY, MopceKUM NocioM Aobpoi Bosi
IMO B YKpaiHi Onerom prroptokoM Ta KOOpANHATOPOM
MiBHiuHOT Oeaepauii TpaHcrnopTHMKIB (Nordic Transport
Workers’ Federation, NTF) Kpictepom Hopdannom.

W R T
'_dLL/L Lu LU LD = volTs
TRUE LEADERS ARE NOT BORN — THEY ARE MADE

«Monoab — Lie He npocTo MaiibyTHe npodeninkw, L i choroAeHHs. Ha-
LUE 3AB/IAHHS — HE JIMLLIE NEPe;aTV 10CBiA, a i CTBOPUTH Cepe/0BuLE,
[IE MO/IOA] aKTMBICTY 3MOXYTb MDOAB/IATY iHiLliaTuBy, BTiI0BATY BAaCHI
33/lyMV Ta PO3YMITH, LLO TXHIi T0710C BXMBMIA JIMLLE TaK M1 3MOXEMO
ChOpMYBATX CUAbHY KOMAHAY, 3AaTHY Ha by/ab-sKi 3BEPILIBHHSY, —
Haronocu lonoBa lpodeninku Oner lpuropiok. —

Mig yac bpaHyy Moo4i YHACHWMKMN 3aHYPUIMCA B XMBY AMCKYCil0 NPO MOMMBOCTI, NPo
NOLLYK MOTMBALIT, AKa HeobXigHa AnsA NPOAOBMEHHA WNAXY Ta NPO BiAKPUTICTb A0 3MiH,
Lo gornoMarae gocAraTv 3Ha4YHMX pesyneTartis. Jligepy noginvunnca BAacHUMMK ictopia-
MW CTAHOB/EHHA, BiAMOBINM Ha NUTAHHA Ta NOACHUAW, YOMY aKTMBHA MO3MLUiA Mofo4i €
KPUTMYHO BaXK/IMBOIO BXKe 3apas.

«He biliTecs bpatucs 3a cknaaHi 3aBAaHHA i poOUTH KPOKI Y HEBI-
Jzome. LLlykaiite MOXNIMBOCTI BYMTUCA — HABITb TOZI, KOW 3A26THCA,
L0 B B)XE BCE 3HAETE.

| nam’aTaliTe: LHHICTb IOAMHI HE JALIE B TOMY, L0 BOHA POBUTS,
a i1y TOMy, K BOHA BNANBAE HA iHWWKMX», — MOAiNUBCA CBOIMU
HactanoBamu Kpicrep Hopdann.

OANOAWD

[TPMTY He npunuHsie CTBOpHOBATM HOBI MOX/IMBOCTI NS 3OCTAHHS HOBOI rEHePaLLii MOPCbKMX CNELianicTie, afxe MaibyTHe
HalLOT KPAiHM — Le CW/IbHA, CMiNNBA Ta PO3YMHA MOJIOAb.

The Marine Transport Workers’ Trade Union of
Ukraine has always been committed to fostering active,
responsible and motivated youth from the very first steps
of their professional career. Understanding the importance
of passing on experience to future generations, the MTWTU
Youth Council is constantly building a space where young
maritime specialists can develop, learn and confidently
move towards their own and joint victories.

Thus a brunch was organised for the youth
community to meet experienced leaders of the trade
union movement — the MTWTU Chairman, IMO Goodwill
Maritime Ambassador in Ukraine Oleg Grygoriuk, and the
Nordic Transport Workers’ Federation (NTF) Coordinator
Christer Norfall.

“Youthis not just the future of the trade union, it's our present.

Our task is not only to pass on experience, but also to create an
environment where young activists can take the initiative, implement
their own ideas and understand that their voice is important. Only in
this way can we build a strong team capable of any achievement,”
said MTWTU Chairman Oleg Grygoriuk.

During brunch, young participants engaged in a lively discussion about 2w
opportunities, finding the motivation needed to continue on their path, and
openness to change, which helps achieve significant results. Leaders shared
their own stories of growth, answered questions, and explained why an active
stance among youth is critically important right now.

“Don’t be afraid to take on challenging tasks and take steps
into the unknown. Look for opportunities to learn — even
when it seems like you already know everything.

And remember: a person’s valug lies not only
in what they do, but also in how they influence others,”
shared Christer Norfall.

MTWTU continues to create new opportunities for the growth of a new generation of maritime specialists, because the
future of our country is strong, brave and intelligent youth.
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CTAPT Y TIPODECI

3 HALLINHOIO NIATPUMKOIO

START IN PROFESSION WITH RELIABLE SUPPORT

MabyTHE MOPCLKOT rany3i MOYMHAETLCA He Ha Na-
Ny6i — BOHO HAPOAYKYETLCA LLE B ayaMTOpIAX 3aKNagiB
ocsiTn. Came TaM POpMYETLCA MOKONIHHA, AKe 3aBTpa
KepyBaTvMe CyaHamu, Bi4CToloBaTMMe npaBa MopA-
KiB i 3MiHIOBaTMMe npodecito Ha Kpalle. Big Toro, Ak
CbOrogHi GOpPMYIOTLCA LIHHOCTI Ta 3HaHHA CTYAEeHTIB
i KypCaHTIB, 3a1eMTb PO3BUTOK YCIEl CMiIbHOTM 3aB-
Tpa. Mpodcninka pobiTHMKIB MOPCLKOro TPAHCMOPTY
YKpaiHv Npuainsae uboMy 0cobnvBy yBary, CTBOpIOIOHN
YMOBM /1A PO3BUTKY, MiATPYMKM Ta BNEBHEHOr0 CTapTy
Monoamx daxisuis.

OOHMM i3 BaXKIMBMX HAMPAMIB MOMOAiMHOI poboTh
MPMTY 3anuwatoTbea iHpopMaLinHi 3ycTpidi 3i cTygeH-

Tamm Ta KypcaHTamm MOPCbKUX 3aknagis ocsitv. Lli 3axogn gonoMaraloTs Mo3HanoMmTi
MO0Ab i3 AiANbHICTIO MpodCnifniki, i MiXHaPOAHMMM NMPOEKTaMK, OCBITHIMWU NMporpamMamm, a
rofloBHe — i3 Big4yTTAM OMopW Ta CoNiAAPHOCTI, AKE CYNPOBOAXKYBATUME KOMHOIMO YneHa Ha
6yab-AKOMY eTani HUTTA.

TaK, Ha NoYaTKy HaBYa/IbHOr0 POKY NpeacTaBHUKK MPMTY Bigsiganm dyHancekui iHCTU-
TyT HYOMA, ®axoBuii Koneas MopcbKoro TpaHcnopty HYOMA T1a OgecbKuii HauioHaIbHWUM
MOPCbKMIA yHiBEpcMTeT. MopcbKka Mosoab disHanaca npo nepesary YneHcrsa y NPMTY 1a
iHiLiaTVBW, Lo BIgKPVBAIOTLCA A4NA TWX, XTO A0NYHAETLCA 40 NPodCriNKOBOI POAVHM.

LLle ogHa 3HaKoBa 3ycTpiv Bigbynacs y MopcbKoMy toHioH LieHTpi, Ae Mpodcninka npuimvana
y cebe NepLUOKYPCHUKIB HaB4asibHO-HAYKOBOI0 iHCTUTYTY MOPCHLKOMO MpaBa Ta MeHEXKMEHTY
HYOMA. l0Hi daxiBLi 03HaMOMMANCA 3i CTPYKTYpPOIo Ta poboToto NPMTY Ha HauioHanbHoMy Ta
MiKHaPOAHOMY PIBHSAX, MPO MPaBOBMIM 3aXMCT, OCBITHI MPOEKTU Ta MoTeHUian peanisauii
cebe B akTMBHOCTAX MonoaixHoi pagu Mpodcninku.

«[1nst HaG B2XJMBD, LWOD MOI0E NOKOMIHHSA BiZl CaMOr0 N0YaTky BiAuyBao NiATPUMKY Ta po3ymino, wo [podcninka — Le npo
3aXUCT TPY/I0BX NPaB, NP0 PO3BMUTOK, EAHICTb | MOX/MBICTb peaniaaLlii cebe B 3axoaax, ki NocTiiHo opraxisoBye MoioixHa
pana [1PMTY. Y HenpocTix peanisix CbOroEHHA My NparHemMo byTiA A5 MONOAT HaJiAHIM NOMIYHUKOM Ha LLASXY 10 Kap EPHKX
BCOT. Came TOMY My NPOBOAMMO 03HaioMul 3yCTPiui, 0D KOXEH i KOXHA MOr/u nepexoHaTves: obupatoum Mpodeninky —
06upaeLL NIATPUMKY, HOBI MOXJIMBOCTI Ta BNeBHeHE MaiibyTHe», — Haronocus Fonosa IPMTY Oner 'puropiok.

NPMTY it Haaani 3anvwaTuMeTbea HaAiiHUM NapTHEPOM A MOJIOAT MOPCLKMX HaBYaNbHUX 3aKNajiB, aZxe caMe
3 TaKMX 3yCTpiyen NoOYMHAETbCA J0Bipa, 10 NepepocTae y cnpaBXHI0 NPodCniNKoBY EAHICTb.

OANOAWD

The maritime industry’s future doesn’t start on
board ships — it starts in educational institutions.
That’s where the next generation of ship operators,
seafarers’ rights defenders, and industry improvers
is being shaped. How students and cadets learn
values and knowledge today will shape the whole
community tomorrow. The Marine Transport Workers’
Trade Union of Ukraine pays special attention to this,
creating conditions for the development, support and
confident start of young professionals.

One of the important areas of the MTWTU'’s youth
work remains informational meetings with students
and cadets of maritime educational institutions.

These events help to provide youth with an understanding of the Union’s activities, its
international projects, educational programmes, and, most importantly, a sense of reliance
and solidarity that will accompany each member at any stage of life.

At the beginning of the study year, MTWTU representatives visited the Danube Institute
of the National University “Odesa Maritime Academy” (NUOMA), the Maritime Transport
Professional College of the NUOMA and the Odesa National Maritime University. Young
maritime students learned about the MTWTU membership benefits and initiatives available
to those who join the union family.

Another significant meeting took place at the Maritime Union Center, where the Union
hosted first-year students of the Educational and Scientific Institute of Maritime Law and
Management of the NUOMA. The young specialists leared about the MTWTU'’s structure
and work at the national and international levels, legal protection, educational projects,
and opportunities for self-realisation in the activities of the MTWTU Youth Council.

“Itis important for us that the younger generation feels supported from the very beginning and understands that the Union is
about protecting labour rights, development, unity and the opportunity to realise their potential in events that are constantly
organised by the MTWTU Youth Council. In today’s difficult realities, we strive to be a reliable assistant to youth on their way
to career heights. That is why we hold introductory meetings so that everyone can see for themselves: by choosing the Union,
you are choosing support, new opportunities and a secure future,” emphasised Oleg Grygoriuk, MTWTU Chairman.

The MTWTU will continue to be a reliable partner for young people at maritime educational institutions because
it is from such meetings that trust begins, which grows into true union unity.

M O AO A
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CHILDREN'S SMILES ARE THE BEST REWARD

BrnarogiiHmin doHa MopcbKoro TpaHcnopTy «MOPTPAHC» crinbHo 3 Mpodcninkoio pobiT-
HUKIB MOPCBKOro TpaHCropTy YKpaiHM 3a MigTpuMKM MiskHapoaHoro ¢oHay The Seafarers’
Charity npogoByioTb rapHy Tpaauuito — Ao [HA 3HaHb opraHi3oByBaTV BnarodinHy aKLiio
ana giten Mopskis-yneHis MNPMTY.

LLlopoKy nepLumin A3BOHMK CTAE 0COB/MBMM CBATOM, aKe BiH CUMBONI3YE HOBUI eTan y
MUTTI AiTel Ta IXHiX 6aTbKiB. Y HUHILWHIX YMOBax BiliHM TypboTa Mpo WKoAsApiB HabyBaE Lie
6inbLUOr0 3HaYeHHs: ANA BaraTboX POAMH HABITb efleMeHTapHi pedi 4R HaBYaHHA CTaloTb
cepino3HnM BUKMKoM. Came ToMy DoHa i Mpodcninka B3sam Ha cebe 3aBAaHHA AOMOMOrTH
OiTAM MOPSAKIB po3MnoYaTyt HABYATbHUI PIK i3 BMEBHEHICTIO Ta MOCMILLKOIO.

LiboropiuHi nogapyHKoBi HAbopy KaHLIeNAPCLKOro Nprnaaan MicTATb yce HeobxiaHe anA
LWKINIBHOMO XMTTA. Y KOMHOMY 3 HMX OiTV 3HAALLM 30LWKTW, PYYKW, ONiBL, NHIMKK, TpaHCnop-
TUPK, BIOKHOTU 1 iHLLI pedi, AKI CTaHyTb HAAIMHMMM NOMIYHUKaMM Ha LWAAXY A0 3HaHb.

B Opgeci Hanepego4Hi NepLIoro BepecHs Ha Mauiedy YeKaso CrpaBKHE CBATO. [iTv MopsKiB

K10 He fi1Lle OTPUMANM CBOI HABbOPK, @ 1 MM 3MOrY BIiAMO4MTY, PO3BAKMTUCA Ta 3apaanTUCA
MO3UTVBHMMM eMOLLIAMM Pa3oM i3 aHiMaTopamu. Becena nporpama v Tensi cnosa BiTaHb CTBO-
pvnm atMocdepy padocTi Ta 40NOMOr/M 3yCTPITU HOBUIA HABY/IbHWI PiK Y rapHOMY HaCTPOI.

MapanensHo Nporilwia MaclutabHa po3curika Habopis Y pisHi perioHn YkpaiHu. [JonoMora
BMpyLwMna o BiHHWui, KponmeHuupbKoro, Kpreoro Pory, 3anopixksa, XepcoHa, M1Kkonaesa,
I3Maina, PisHoro, ModinbceKa, TepHononsa, KaMm'aHuA-ToginbcbKoro Ta 6araTbox iHLLUMX MICT i
CenuLL, 3aBAsKM LibOMY AiTY MOPAKIB 3 Pi3HWX KyTOUKIB KpaiHi 3MOr v 0TpUMAaTK BCe HeobxiaHe
came [0 Mo4aTKy HaBYATbHOMO POKY.

Y BaKKi BOEHHI Yacy TaKi aKuii MaloTb ocobnmee 3HadeHHA. Lle He nvwe MaTtepianbHa
nigTPMMKA, a 1 NposB yBaru Ta TypboTu, AKi 4oNoMaraloTb poavHaM MOpsKIB BigqyBaTu cebe
YaCTUHOIO BEIMKOI EOMHOI CMiNbHOTW.

Iy K LI 4
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The Welfare Fund of Maritime Transport “MORTRANS”, together with the Marine Transport
Workers’ Trade Union of Ukraine and with the support of the international fund The Seafarers’
Charity, continues its wonderful tradition of organising a special event for MTWTU seafarers’
children on Knowledge Day.

Each year, the first bell rings mark a great holiday, as they symbolise a new stage in the
children’s and their parents’ lives. In the current conditions of war, caring for schoolchildren becomes
increasingly important: for many families, even purchasing basic school supplies become a serious
challenge. That is why the WF “MORTRANS” and the Union have taken on the task of helping
seafarers’ children start the academic year with confidence and a smile.

This year’s gift sets of stationery contain everything necessary for school life. In each of
them, kids will find notebooks, pens, pencils, rulers, protractors, notepads, and other items
that will become reliable assistants on the path to knowledge.

In Odesa, on the eve of the 1st of September, a real holiday awaited the little ones. The
seafarers’ kids not only received their kits, but also had the opportunity to relax, have fun
and recharge with positive emotions together with the animators. The cheerful programme
and warm words of greeting created an atmosphere of joy and helped everyone welcome
the new study year in a good mood.

At the same time, a large-scale distribution of sets took place in various regions of
Ukraine. Aid was sent to Vinnytsia, Kropyvnytskyi, Kryvyi Rih, Zaporizhzhia, Kherson,
Mykolaiv, Izmail, Rivne, Podilsk, Ternopil, Kamianets-Podilskyi, and many other cities and
towns. Thanks to this, the seafarers’ children from different parts of the country were able
to receive everything they needed just before the start of the coming schooldays.

In difficult wartime, such campaigns are particularly important. They provide not only
material support, but also a show of attention and care, helping seafarers’ families feel
part of a large, united community.
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Y cyvacHOMy MOPCbKOMY CBITi, A€ KOMHa rogvHa Mae 3HadeHHA,
WBMAOKWI | HagiMHWIM 3B'A30K i3 MNpodcninkol — ue He NpuBineria, a
HeobxigHicTb. CaMe ToMy 4aT-60T MpodCnifkm pobiTHUKIB MOPCLKOro
TpaHcnopTy YKpaiHu € epeKTUBHUM IHCTPYMEHTOM MiSTPUMKM 4N1A MO-
pAKIB — OOCTYMHUM Yy ByOb-AKWIN MOMEHT, He3aneMHo Big reorpadii.

Y gpyromy kBaptani 2025-ro poky Mu 3adikcyBanu pekopaHy
KifbKicTb 06pobneHnx 3aaBok. Mig vac EOKI yaT-60T cTaB crpaBkKHIM
MICTKOM MiX KypCaHTaMu Ta opraHisauieio — My onepaTmMBHO Hada-
Banu iHbopmMadiio, gonoMaranam 3 peecTpauielo Ta cnpAMoOBYBann 4o
3aKknanis ocBiTU.

B OT

In the modern maritime world, where every hour matters, fast
and reliable communication with the Union is not a privilege but a
necessity. That is why the chatbot of the Marine Transport Workers’
Trade Union of Ukraine is an effective support tool for seafarers —
accessible at any time, regardless of geography.

In the second quarter of 2025, we fixed a record number
of processed requests. During the Unified State Qualification
Exam the chatbot became a real bridge between cadets and the
organization — we quickly provided information, helped with
registration, and directed them to educational institutions.






