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3ACHOBHUWK: YopHOoMOpCbKa nepBrHHa NpodcnisikoBa
opraHisauis Mopsikis

BepcTtka: @OTM Crewenko HO.B, M. Opeca, Byn. JanbHuupka, 4
Opyk: DOM KnasiHa K.I', M. Ogeca

HKypHan «MopCbKM» MOLLMPIOETLCSt 6E3KOLUTOBHO cepep, YeHiB
MPMTY, aiki nepebyBatoTb Ha 061iky B YIMNTOM

Tupark — 1000 npuMipHuKiB

CaigouTBo Npo AepyxaBHy peecTpauito cepii O] Homep
1423-294-P Big 13.02.2010 p.

Appeca pegakuii: 65062, m. Opeca, Apkagincbke nnato 5-b,
NpUMILLLEHHS: 1

Ten./daxc (+380482) 42 99 02

Pepakuis nucTyeTbes 3 uMTadamMum NuULLE Ha CTOPIHKaX XypHary.
BigonoBiganbHICTb 3a AOCTOBIPHICTb iH(DOPMaLLi HECYTb aBTOPM
ny6nikauin. Pepakuis 3anviae 3a coboro nMpaBo CKOPOYEHHSA Ta
niTepaTypHOro pefgaryBaHHs MPUNHATYX 40 Ny6iikaLi TeKCTiB. [lyMKn
aBTOPIB MOXKYTb He 36iraTncs 3 No3uLieto pefakLii. Pykonuncy aBTopam
He noBepTalTbcs. BukopuctaHHs 6yab—akoi hopMu maTepianis,
ony6niKoBaHWX Y XypHani, 4OMYCKaeTbCS NvLle 3 A03BOY peaakuil,
Mpu LbOMy OH60B’A3KOBE MOCUSIaHHS Ha XypHas «MOpPCbKUn».
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Hopori cninyanu!

Komm CBIT pO3cMNaETbCA Ha ynamky, came nNiaTpuMKa TpUMAEe
Hac Ha nnaey. Y ui bypemHi Yacn Mpodcninka pobiTHMKIB MOPCBKOro
TpaHCNopTy YKpainu gosena: byt nopyy — o3Hadae AiAatu. He cno-
Bamu — cnpasamu. byt Tam, ge BaKo. by Tam, e yekaTb.

Lle icTopiAa — npo wnAx, Wo NoYMHABCA 3 «Lie HEMOMMBO» i 3a-
BEPLUMBCA C/IOBAMM «iCMUT CKNAAEHO0». 3aBAAKM TPMBAIMM MparHeH-
HAM [MpodCninKKm, 3a CNpyAHHA MiHICTepCcTBa OCBITW | HAayKM YKpaiHu Ta

[epraBHO! yCTaHOBM «HayKoBO-METOANYHWI LIEHTP BULLOI Ta GaxoBol

nepeaBuLLOT OCBITW», 3 AOMOMOIOI0 HALMX MiXHAPOAHWX MapTHepIB,
1650 KypcaHTiB cneuianbHocTi 271 «MopceKnii Ta BHYTPILLHIN BOAHWIA
TPaHCMOPT» 3MOI IV CKAACTM iICNUT 3@ KOPAOHOM.

Mpodcninka — ue npo BignoBiAasbHICTL. | Npo Te, WO BoOHA
MBE He B racnax, a B NOCTIMHIN, M IHKOAWM HEBUAMMIN, WOOEHHIN
po60Ti. M Nopyu, HaBiTb AKLLO HAC PO34iNATb KOPAOHW. M Nopyy,
HaBIiTb AKLLO CbOrOAHI 34AETbCA, WO C1A He AMWKNocA. Mu nopyy —
60 iHaKLLEe 1 He Moxe byTw.

Mpodcnifka pobiTHMKIB MOPCLKOrO TPaHCMOPTY YKpaiHu 1 Haaani
3a/IMLLAETBCA 3 TUMM, XTO B MOPI 1 Ha Bepesi, XTO YeKaEe 1 XT0 BUPYLLAE
B PeWc, XTo byaye MaaHu M XTO TPUMAE CTPIM NoMnpum BCe. Y ManeHbKmx
KpOKax i Be/IMKMX CrpaBax — MW pasoM. bo pa3oM — Mu CubHiLLi!

Oner Mpuropiok,

Fonosa Mpodcninku pobiTHMKIB
MOPCbKOr0o TpaHCMopTy YKpaiHu,
MopcbKkuii ambacagop Aobpoi Boni IMO,
BiuenpesugeHt IFSMA

Dear Union members!

When the world is falling apart, it is support that keeps us afloat. Inthese
turbulent times, the Marine Transport Workers’ Trade Union of Ukraine has
proved that standing by someone means to act — not with words, but with
deeds. To be where it is difficult. To be where we are awaited.

This is a story about a path that began with “it's impossible” and ended
with “the test is passed”. Thanks to the Union’s persistent efforts, with the
assistance of the Ministry of Education and Science of Ukraine and the State
Institution “Scientific and Methodological Centre for Higher and Professional
Pre-Higher Education”, with the help of our intemational partners, 1,650
cadets of speciality 271 ‘Maritime and Inland Water Transport’ became
the only who had an opportunity to take the exam abroad. A trade union
means responsibility. And this responsibility lives not in slogans, but in
constant, sometimes invisible, daily work. We stand by you even when
borders separate us. We stand by you even when it feels like there is no
strength left. We stand by you — because there can be no other way.

The Marine Transport Workers” Trade Union of Ukraine will continue
to stand with those at sea and on shore, with those who wait and those
who set sail, with those who make plans and those who hold the line no
matter what. In small steps and great deeds — we are together. Because
together, we are stronger!

Oleg Grygoriuk,

Chairman of the Marine Transport
Workers’ Trade Union of Ukraine,
IMO Goodwill Ambassador in Ukraine,
Vice President of IFSMA

YKPAIHA TA LLBELIIf
VKA MEMOPAHZYM MPO B3AEMHE
B3HAHHA IOKYMEHTIB MOPAKIB

cTonuui Benukoi BpuTaHii Bigbynoca nignMcaHHA MeMopaHaymy npo B3aEMOPO-
y3yMiHHF| MiX ypAagamm YKpainm Ta LBeuii Wwoao B3aEMHOr0 BM3HAHHA AUMIOMIB i
ceigouTts daxiBLA MOpPAKIB.

LlA 4OMOBSEHICTb BiOKPMBAE LLIMPLLI MOMMBOCTI A471A YKPAIHCbKWMX MOPCLKWX CrielianicTis — BigTe-
nep NpauesnaluTyBaHHA Ha CyaHax Mig LWBeACbKUM NpanopoM CTaHe npocTiwmM. Lli cyaHa npauiolots
BiNOBIAHO 40 MiXXHAPOAHMX HOPM 3 BE3MeKn Ta rapaHTyBaHHA Npas NpauiBHWKIB Ha 60pTy. LLBewin
€ yYacHMLEeto «binoro crncky» MaprbKoro MeMopaHayMy LWOAO KOHTPOSIO CyAeH AepHaBOoto MopTy.
Y 2024-My poui nmuwe 5 i3 325 npoiHCneKToBaHMX cyaeH bynm 3aTpyMMaHi, Lo NigTBeparKye BUCOKUIA
piBeHb AOTPMMAHHA CTaHOAPTIB MOPCLKOI 6e3neKm.

NIPATCTBO | 35POVHI HANAZAW HA CYAHA:
MACYMKI TIEPLIOTO MIBPIYYA 2025-10

CTaHHIM 3BiT MiXXHapoaHOro MOpCbKoro 6iopo MixHapoaHo! Toproeoi NanaTu CBiAYMTb NPo

OCYTTEBE 3pOCTaHHA KifbKOCTI BUMAAKiB nipatcTBa Ta 36poiHMX Hanagis Ha cyaHa. Y nepioq

3 CiuHA No YepBeHb 2025-ro poKy 6yno 3adikcoBaHo 90 iHUMAEHTIB — Ha 50% 6inbLue, HiX
3a aHanoriyHmi nepioq 2024-ro poky, i € HAMBULMM NOKa3HMKOM 3 2020-ro poKy.

Cepen 3apeecTpoBaHMX BUNAAKIB: Ha 79 cyaeH Byno 34iMcHeHo aTakm Ha 6opT, Ha WicTb — cnpobu
Hanagy, 4oTvpm cyaHa 6yno 3axonseHo, a ogHe — 06CTPiNAHo.

OcobnmBe 3aHEeNOKOEHHA BUKNMKAE cuTyauifa y CiHranypcbKin npoToui, Ae 3adikcoBaHo 57 iHUMAOEHTIB,
LLI0 CTAHOBWTbL NMoHaA 63% Big 3aranbHOI KiNbKOCTi Y CBITi. MBiHEMCbKA 3aTOKA TAKOMX 3a/MLIAETLCA OAHWM
i3 HaMbINbLL Hebe3neuHMX perioHiB 4NA eKinais. Nonpy 3MeHLWeHHA 3aranbHoi KiNbKOCTI iHUMAOEHTIB, came 3
TYT 3adikcoBaHo 87% ycix BUNaAKiB BUKpadeHHsA eKinaxis. LLlogo cutyadii B8 Comani, To 3 KBITHA LbOro
POKY HOBWX BUMAAKIB He 3apeecTpoBaHo.

40 MINbIAOHIB TOHH BAHTAXIB —
PE3Y/IbTAT POBOTV YKPATHCBKYX MIOPTIB
3ATIIBPOKY

nepLoMy nispiudi 2025-ro poKky MopcbKi NopTK YKpaiHu 06pobunn Mamke 40 MinbioHiB
yTOHH BaHTaXKiB. OCHOBY CTAHOBWM 3€PHOBI KyNbTypK (MoHag 20 MAH ToHH), pyada (9,3 MH)
Ta YopHi MeTamm (2,1 MAH).

Monpw NOCTiNHI 06CTPINM Ta PU3MKM, Ti NOPTK, WO 3aAMLIAITLCA BiAKPUTUMK, MPOLOBMKYIOT
npauoBaTt y cTabinbHoOMy pexmMi. BogHouac ¢ikcyeTbCa 3aranbHe 3HMKEeHHA 0bCAriB Yepes
CKOPOYeHHA BPOXalo Ta MOCIBHMX M0L, 3yMOB/eHe 60M0BUMK GifMM Ta TMMYACOoBOI OKyMa-
uieto. 3a iHbopmalieio [epaBHoT MUTHOT CTy*K6W, B | KBapTasi NOTOYHOMO POKY EKCTOPT 3MEHLUMBCA
Maiie Ha 7%, 2 MUHYMOPIYHMIA ypOoMai 3epHOBUX Ta ONIMHUX KyNbTyp BUABMBCA HA 9,50% HUMHKUMM,
HirK y 2023-My.

I3 18 MopcbKMX NopTiB, AKi 4iAan 40 NOYaTKY NOBHOMACLLTABHOMO BTOPrHEHHA, 3apa3 NpawtoioTs
mwe pecatb. Cepeq HMX — nopTtv Besmkoi Ogecn Ta [yHarcsKoro perioHy: MNisaeHHnn, Ogeca, HYop-
HOMOPCbK, I3Main, PeHi 11 Ycrb-LyHalcbK. IHWwi, 30kpeMa Mukonai, Onbsis, binropoa-LHiCTpoBCbKMiA
Ta XepCoH, 3a/MLWIA0TLCA 3aKPUTMMM 3 MIpKyBaHb HGE3MeKu.

A ANA XECH




OJIET [PHTOPKOK—

HOBIIN T'OJIOE
SCOGEEN

OLEG GRYGORIUK ELECTED
CHAIRMAN OF THE SCOCGEEN

Ha 3acigaHHi KoMiTeTy MopsakiB CxigHoi, LleHTpanbHoi €Bponun
Ta Hopserii (SCOCEEN) 6yno yxBaneHo pileHHA 06paTh rosioBoto
KoMiTeTy ouinbHWKa Mpodcninku pobiTHMKIB MOPCbKOro TpaHcnop-
Ty YKpainm (MPMTY) — Onera Mpuropioka.

SCOCEEN icHye Be noHag 30 pokiB i cnyrye gieBMM MexaHiaMoM
ONA Hanaro4XeHHA couiasbHOro Aianory Mix pobotodasuAMM Ta
npodcninkamu. Y oro poboTi bepyTb y4acTb NpeacTaBHUKM Npod-
CNiNoK 3 KpaiH perioHy, Hopee3bKa acouiauia cygHoBnacHuKiB (NSA)
Ta HopBe3bKi Npodcninkv. 3a3Buyan nig vac 3acigaHb KomiteTty
TpaguuinHoO 06roBOpPI0IOTLCA CTPATEriuHi NMTAHHA, NOB’A3aHi 3 ne-
perosopamu 3 NSA, BKlo4a4mn yMoBKM npali, 36inblieHHA po3Mipy
3apo6iTHOT NNaTM Ta KoMneHcauin.

HopBe3bKi CyQHOBNACHMKM 3aNMWAIOTECA OAHMMU 3 K040~
BUX poboTogaBuiB anAa Mopakie CxigHol Ta LleHTpanbHoi EBpo-
nu, 30Kpema yKpaiHuis. 3 2002-ro poKy, y paMKkax gianbHOCTI
SCOCEEN, Mpodcninka npeactaBnsae iHTepecu yKpaiHCbKMX MO-
pAKiB, AKI NoNpy NoBHoOMAacwWTabHy BiHY B YKpaiHi 3anuMwanTbca
04HWUMM 3 NPOBIAHMX MpauUiBHMKIB Ha CygHax KOMMaHil, Wo BX0-
OATb Ao cknagy NSA.

At the meeting of the Seafarers’ Committee of Central, Eastern
Europe and Norway (SCOCEEN), a decision was made to elect
the Chairman of the Marine Transport Workers’ Trade Union of
Ukraine, Oleg Grygoriuk, as the Committee’s Chairman.

SCOCEEN has existed for over 30 years and serves as an
effective mechanism for fostering social dialogue between
employers and trade unions. Its work involves representatives
of unions from across the region, the Norwegian Shipowners’
Association (NSA), and Norwegian trade unions. Committee
meetings traditionally focus on strategic issues related to
negotiations with the NSA, including working conditions, wage
increases, and compensation.

Norwegian shipowners remain among the key employers
of seafarers from Eastern and Central Europe, particularly
Ukrainians. Since 2002, within the framework of SCOCEEN
activities, the MTWTU has represented the interests of
Ukrainian seafarers who, despite the full-scale war in Ukraine,
continue to be among the leading professionals on vessels
operated by companies that are part of the NSA.

’ ’ «3aB/ISIK BUCOKOMY PiBHIO NIArOTOBKY, NPODECioHai3My Ta BiAN0BIAANbHOMY CTaBAEHHI 40 POBOTH YKpaIHCHKI MOPAKN
3aBX/M BifirpaBa/i BaX/ By PO/ib Y CBITOBOMY CY/AHOMNABCTBI. | Came 33415 IXHbOr0 3axucTy Ta po3suTky [lpodeninka
CMPSIMOBYE CBOIO LLOAEHHY poboTy. Mi noCTiltHO NpaLnEMO Hajl YKNafaHHAM HOBUX YI0, PO3WMPEHHAM NapTHEPCTB i
CTBOPEHHSIM YMOB A1 CTabINbHOT0 NPaLEBALITYBaHHS Ta COLia/IbHOr0 3aXUCTY. Mit BASUHI HalyM MiXHAPOZHMM NapTHe-
paM, K NIATPAMYIOTE HAC Y LAX NPArHEHHSX Ta CONZAPHO KPOKYIOTb Pa3oM 3 Hamu. BeBHeHwHA, L0 Hawa eAHICTb | Haaai
CNPUATUME NOCKAEHHIO NO3WLIA YKPaIHCbKIX MOPAAKIB Ta CTBOPEHHIO T1HOr0 MaitbyTHLOr0 AN HAWNX CRiNYaH», —

3a3HayuB Oner [puropiok.

“Thanks to their high level of training, professionalism, and responsible attitude to work, Ukrainian seafarers have always
played a vital role in global shipping. And it is precisely for their protection and advancement that the Union dedicates its
daily efforts. We are constantly working on securing new agreements, expanding partnerships, and creating conditions for
stable employment and social protection. We are grateful to our international partners who support us in these efforts and
stand in solidarity with us. I am confident that our unity will continue to strengthen the position of Ukrainian seafarers and
build a dignified future for our members,” said Oleg Grygoriuk. |

PU3I HAUYEHHA1

__NEPETOBOPW AK IHCTPYMERT:

MPELCTABHUKY NPMTY NPONLLIIN HABYAHHA
Y MDKHAPOQHOMY LIEHTPI MO

STRENGTHENING NEGOTIATION
SKILLS: MTWTU JOINS
ILO TRAINING PROGRAMME

YNpoaoBK KinbKox AHIB npeacTaBHUKKM Mpodcninkm pobiTHWMKIB
MOPCbKOro TpaHcnopTy YKpaiHuM bpany ydacTb y crnewianizoBaHoMy
HaBYaHHi 3 TeMM NobyA0BM KOHCEHCYCY, WO MPOX0AMO0 Y 3MillaHOMy
dopMaTi — 04YHO Ta OHMaMH — Ha 6a3i MiHapoAHOro HaB4YabHOro
LeHTpy MixHapoaHoi opraHisauii npaui (TypwH, ITania).

MporpaMa HaB4YaHHA byna cipAMOBaHa Ha PO3BUTOK MPAKTUYHWUX
HaBW4OK BUPILLEHHA KOHOAIKTIB, Be4EeHHA NeperoBopiB i 4OCArHEHHA
[OMOB/IEHOCTEN Y CKNagHux ymoBax. 0cobnmBuiA akLeHT pobusca Ha
aNbTepHaTMBHUX MeToAax po3B’A3aHHA TPy40BMX CMOPiB, COLianbHOMY
nianosi Ta iHTepeco-opieHTOBAHOMY MiAXoAdi 40 BMPILLEHHA NpobneMm.

YUaCHVKM TPEHIHry NpawtoBanv 3 Keicamu, Lo BiaobpaxatoTb TUMNoBi
cuTyauil y npodCninKkoBin QiANbHOCTI: AK QIATM Y BMNAAKy KOHONIKTY
Mi¥ npauiBHMKaMM i poboToAaBUAMM, AK CNyXaTh i ByTW NoYyTUM, AK
He 30CepearKyBaTUCh NMLWE Ha MO3MUIAX, a LWYKATWU FMBWHHI iHTepecu.

0gHa 3 MpakTUYHKX BNpaB — ponboBa rpa, Y AKiM npodcnifKka BuMa-
rana 3ynuHUTM CKOPOYeHHA NMPaLiBHMKIB, @ KePIBHALITBO NMOCMIAN0CH Ha
€KOHOMIYHI TPYAHOLL. 3aBAAKN KOHCTPYKTUBHOMY Aianory Ta ChiflbHoMy
MOLUYKY PilleHb, Y4aCHMKM Nobaumnm, AK HaBiTb Y CKAQAHMX CUTYaLlisx
MOXHA 40CArTY JOMOB/EHOCTI, HE BTpaYato4m rigHoCTi 1 NpyHUMNIB.

LliHHMMM CTanm 3aHATTA 3 aKTMBHOMO CS1yXaHHA, ynpasniHHA eMoLiaMn
nig Yac neperoBopiB, TEXHIK dacnaiTauil Ta aHanisy CTuniB NoBeaiHKM y
KOH®MIKTax. YH4acHWKM Gi3HaNMCh, AK YHUKHYTU TUMOBKX MOMMUIOK, 30~
KpeMa 3BMHYyBa4eHHs iHLLOT CTOPOHW ab0 YHUKHEHHS BiANOBIAabHOCTI.

MiacyMKOM HaBYaHHA CTana rAmblua ob6i3HaHICTb Y MUTAHHAX Media-
Lii, couianbHoro gianory Ta NowyKy KoHceHcycy. OTpyMaHi 3HaHHA BKe
HaMBMMHKYMM YacoM byayTb iHTerpoBaHi y NpakT1Ky pobotn MPMTY — sk
VY LWOAEHHIM B3aeMogil 3 vuneHamm Mpodcninkm, Tak i nig vac nepemMoBuH.

67N\

International
Labour
Organization

For several days, representatives of the Marine Transport
Workers’ Trade Union of Ukraine participated in a specialised
consensus-building training course, which was held in a mixed
format — offline and online — at the International Training
Centre of the ILO (Turin, Italy).

The training programme was aimed at developing practical skills
in resolving conflicts, negotiating and achieving compromise in difficult
circumstances. Particular focus was given to alternative methods of
resolving labour disputes, social dialogue and a stakeholder-oriented
approach to problem solving.

The training participants worked with cases reflecting typical
situations in trade union activities: how to act in the case of a conflict
between employees and employers, how to listen and be heard, how not
to focus only on positions but to look for deeper interests.

One of the practical exercises was a role game, in which the trade
union demanded to stop the layoffs, while the leadership pointed to
economic difficulties. Through constructive dialogue and joint search for
solutions, the participants saw how, even in challenging situations, it is
possible to achieve an agreement without losing dignity and principles.

Among the valuable lessons were active listening, managing
emotions during negotiations, facilitation techniques and analysing
conflict behaviour patterns. Participants learned how to avoid common
mistakes, such as blaming the other party or avoiding responsibility.

The result of the study was a deeper awareness of mediation,
social dialogue and consensus building. In the near future, the
knowledge gained will be integrated into the MTWTU’s work — both in
daily interaction with Union members and during negotiations.

HABUYAHH
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Y bonrapii npoiwos Kpyi3uuii ceMiHap A9 YKPaiHCbKMX NPaLLiBHUKIB NAacaXUPCbKoro ¢paoty — YHiKanbHuiA MaitaHumK
Ans 00MiHy 20CBiZ0M, NpodeciiiHoro HaBYaHHs Ta NOCUNEHHS MiXXHAPOAHOI CONiAAPHOCTi.

3HAHHSA HA BEPE3| —

BMEBHEHICTb Y MOPI

Haragaemo, y 2018-My poui B YKpaiHi nporwos
nepwwin y CxigHin EBponi ceMiHap 4nA npauiBHMKIB
KpYi3Hoi iHgycTpii. Y 2019-My — Ogeca 3HoBY npu-
Mana y4acHuKIB ceMiHapy. 3axig nporwoB nig eri-
noto MixHapoaHoi deaepauii TpaHcnopTHUKIB (ITF).
OpraHizaTopaMu BUCTYNWAM ii YNeHCbKi opraHizauii
3 Hopserii(NSU), Himeuwumnm (ver.di), Itanii (FIT-CISL)
Ta YKpaiHm (Mpodcninka pobiTHMKIB MOPCbKOO TpaH-
cnopTy YKpaiHnM) — npoBigHi NpodCcninKku, AKi BXe
6arato poKiB NMoc/igoBHO NiATPUMYIOTb YKPAIHCbKUX
MOPAKIB Ta MPaUiBHMKIB KPYI3HOT iHOYCTPIl. Y4acHMKN
ceMiHapy — ue YKpalHCbKi MOPAKK, AKI NpauioioTb
abo NnaHyloTb NpauoBaTh Ha Kpyi3HWX cyaHax. Ha
HWX YeKana HacvyeHa nNporpama, NpPUCBAYeHa aK-
TyanbHUM NUTaHHAM. Lle — yMoBM npaui Ha 6opTy
1 3axMCT NpaB MOPAKIB, 3MiHK Y Mi*XHapo4HOMY
MOPCbKOMY 3aKOHOAABCTBI, PO3BMTOK Kap'epu Ta
nigBvLeHHA KBanidikauil, ponb NpodCninoK y 3a-
6e3neyeHHi 6e3nexkn 1 obpobyTy nNpauiBHUKIB
ranysi.

LiboropiuHa nogin Mae ocobnmee 3HaYeHHA — Ha-
6nmKaeTbea 20-pivya KpyisHoro ceMiHapy, Wwo nig-
TBEPOXYE MO0 CTaNiCTb, Ba*KNMBICTb i A0BIPY 3 6OKY
MOPCBKOI CMibHOTU.

o4 E M I HAP

3 MOPAKAMU TA 191 MOPAKIB:
MPO NPMTY CbOTOAHI

Y paMkax Kpyi3Horo ceMiHapy Ana yKpaiHCbKux Mopsakie MNpodcninka pobiTHUKIB
MOPCbKOr0 TPpaHCMNopTy YKpaiHW npeactaBmna KAK4YoBi HANPAMKW CBOEI AiANbHOCTI,
30CepeareHi Ha 3axmMcTi MOPAKIB B yMOBax BiiHW Ta 3MiLHEHHI MiXHapogHoro
CniBpo6iTHMLTBA.

YyacHuKaM ceMiHapy po3nosinu, Ak NMPMTY 3 nepwmx AHiB noBHOMAacWTabHOro
BTOPrHeHHA aganTyBana yCi npouecun nig peanii BOEHHOro Yacy, He NpUNUHAIYM
niaTpuMKy 4vneHis MNMpodcninkuy Hi Ha geHb. Big 6narogiiHoi gonoMory Ta NpaBoBoro
3axMCTy A0 OCBITHIX iHiLiaTMB Mpodcninka CMCTEMHO pearye Ha nNoTpebu MopsAKiB
Ta iXHix ciMen.

0OcobnmBy yBary 6yno npuaineHo crifibHAM colianbHMM Ta 0CBITHIM MPOEKTaM i3
MiXHapoAHMMM NapTHepamu, CNPAMOBAHMM fIK Ha onepaTMBHY 4OMNOMOrY, TaK i Ha
[0BroCTPOKOBWIA PO3BUTOK.

Y ueHTpi 06roBOPEHHA TAKOM PUANYHI MeXaHi3MM 3axMCTy NpaB MOPSAKIB Ta
CYMNpoBig y NMUTAHHAX, MNOB’A3aHMX i3 0QOPM/IEHHAM AOKYMEHTIB.

He 3anuwwnaca nosa yBarow i TeMa, Aka CborogHi 3By4nTb gedani rofocHiwe —
MeHTanbHe 340poB’A. MPMTY peanisye KOHKPETHI iHiuiaTMBM WOoA0 NCMXONOriYHOT
NigTPMMKM MOPAKIB Ta YNeHiB iX ciMen.

[P0 bE3MNEYHE CEPELOBWULLE HA CYZHI TA MIACYMKK

CI/ILHOT POBOTH

Y 3aBeplansHuii geHb KpyisHoro ceMiHapy B bonrapii, y4acHuKM obrosopunm
0HY 3 HaMBAXNMBIWMX TeM ANA NpauUiBHWUKIB MOPCbKOT rany3i — npoTugito 6yniHry
Ta XxapacMeHTy Ha bopTy.

Lle nuTaHHA 3aNMWaETbCA akTyanbHUM A4nA 6aratbox MOPAKIB, aaKe came ncu-
X0noriyHa 6e3nexka € 0CHOBOW 340pOBOro Ta ePEeKTMBHOIO pobo4oro cepenosu-
wa. Ha cemiHapi 6yno po3rnAHyTO peanbHi Kercun, pekoMeHaauil woao Ain y pasi
ONCKPUMIHAUIT, @ TaKOX BaXAMBY posib NPOdCMifOK Yy 3axXmMCTi NpaB NpauiBHUKIB.

KpiM Toro, nig yac ¢iHanbHOI cecii nigbunn NiacyMKM BCIET NporpamMu, AKka nNpo-
TAFOM KiNbKOX OHIB 06’eAHaNa yKpaiHCbKMX MOPAKIB, MiXHAPOAHMX NPOGCNiNKOBUX
nigepis Ta eKkcnepTiB.

Y4acHWKKM 06MIHANNCA 40CBIAOM, OTPUMANM HOBI 3HAHHA WOAO0 TPYAOBUX Npas,
YMOB Mpaui Ha cygHax, NigBuLWeHHA KBanidikauii Ta po3BUTKY Kap'epu.

A Cruise Seminar for Ukrainian passenger fleet workers was held in Bulgaria — a unique platform for experience exchange,
professional training, and strengthening international solidarity.

KNOWLEDGE ASHORE—

CONFIDENCE AT SEA

As a reminder, in 2018, Ukraine hosted the first
cruise industry seminar in Eastern Europe. In 2019,
Odesa welcomed seminar participants once again.

This year seminar was held under the auspices the
International Transport Workers’ Federation(ITF).

It was organised by its affiliated unions from
Norway (NSU), Germany (ver.di), Italy (FIT-CISL), and
Ukraine (MTWTU) — leading trade unions that have
consistently supported Ukrainian seafarers and cruise
industry workers for many years.

The seminar participants were Ukrainian seafarers
currently working or planning to work on cruise ships.
They were offered a rich program covering pressing
topics such as onboard working conditions and
seafarers’ rights protection, changes in international
maritime legislation, career development and
professional advancement, and the role of trade unions
in ensuring the safety and well-being of workers in the
industry. This year's event holds special significance —
the 20th anniversary of the Cruise Seminar is
approaching, confirming its continuity, importance, and
the trust it has earned within the maritime community.

WITH SEAFARERS AND FOR SEAFARERS:
ABOUT THE MTWTU TODAY

As part of the Cruise Seminar for Ukrainian seafarers, the Marine Transport
Workers’ Trade Union of Ukraine presented the key areas of its work, focused on
protecting seafarers during wartime and strengthening international cooperation.

Seminar participants were told how, from the very first days of the full-scale
invasion, the MTWTU adapted all its processes to the realities of wartime, never
ceasing its support for Union members — not even for a day. From charitable
assistance and legal protection to educational initiatives, the Union has been
responding systematically to the needs of seafarers and their families.

Special attention was given to joint social and educational projects with
international partners, aimed at both providing immediate assistance and
supporting long-term development.

Central to the discussion were also the legal mechanisms for protecting
seafarers’ rights and assistance in matters related to documentation.

Another topic that did not go unnoticed — and is increasingly coming to the
forefront — is mental health. The MTWTU is implementing concrete initiatives
to provide psychological support to seafarers and their families.

SAFE ENVIRONMENT ON SHIP

AND RESULTS OF JOINT WORK

On the final day of the Cruise Seminar in Bulgaria, the participants discussed
one of the most important topics for maritime employees — combating
bullying and harassment on board.

This issue remains relevant for many seafarers, as psychological safety
is the basis of a healthy and effective working environment. Real cases,
recommendations on how to act in case of discrimination, and the important role
of trade unions in protecting workers’ rights were considered at the seminar.

In addition, the final session summed up the entire programme, which for
several days brought together Ukrainian seafarers, international trade union
leaders and experts.

Participants exchanged experience and gained new knowledge on labour
rights, working conditions on ships, professional skills’ and career development.

CEMIHAI
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YYACHMKI 1 OPTAHISATOPY ANATLCA CBOIMM BPAXEHHSAMMU

«Mv Ha3BryaliHo pagi, (wo wwe oanH KpyisHuii ceminap 419 YKPaIHCbKIX
MopsikiB BifbyBcs B Anbeni, bonrapis.

Mw wmpo pagiemo, wo Ham BAANOCA 3iDpaTht KOMaHAY [1YXe aKTUBHHX |
BMOTBOBAHYX YKPAIHCbK/IX MOPAKIB KPYI3HOI IHAYCTPII.

BoHw fi3Hanmcs yumano npo KoNekTUBHI A0roBopw, npo poboty [pod-
CNi/IKK POBITHYKIB MOPCHKOID TPAHCNOpTY YKpaiku, a Takox barato Kopic-
HWX Nopa, i BaxJmBoI iHGopMaLil npo 10pUANYHI aCNeKTV Ta CBOI Npapa, Ta
npo e, Ak [podcninka Moxe bYTv IHCTPYMEHTOM A1A 3aXMCTY BNACHMX
NPaB Ta COLiaIbHO-EKOHOMIYHIX IHTEPECIB.

Tox M1 cnoaiBaeMocs, 110 HACTYNHOTO Pa3y Ha CeMiHap Npuize wwe binb-
e YKPAIHCbKIX MOpAKiB. Mit Npo/l0BXYEMO CNIBNPALIOBATH 3 HALLMMK
NapTHepamu, 3 MiXHapoAHOK COMIAAPHOK CNiMLHOTOI, | NPOJOBXYEMO
3P0CTaT/ PA3OM.

| 9 baxaro KXHOMY YKPAIHCHKOMY MOPSKY B3ATM YYaCTb Y CEMiHapaX, AKi
npooawTb [podicninka pobiTHIKIB MOPCHKOT0 TpaHCNopTy YKpaiHM, Tomy
LU0 Lig KOPKCHO, Lig BaX/MBO, Lie NoTpibHo BaM», — HaronocuB fonoBa
MPMTY Oner l'puropiok. —

«KpyiHuit ceMiHap y Hac npoBoauTLCA BXe 20 PoKiB, | NoOYMHAM M 3
bani. Woxan OiteH cTBopus KpyiaHuii cemiHap, wob nioau posyminm caol
npaBa, a TakoX LoD 3Hanw, AK i cAig it Ha bopty. Kpim Toro, cemiHap
NOK/MKaHWiA J0NOMOTTI MOPAAKaM OTPUMYBATY BCHO HEODXIAHY iHbOpMaLlii
3 MiXHapoaHoro pisHs. Lie gyxe Baxnso. Mu npoBoauMo 14oro He nwe
B IHA0He3lT, a i Ha Qininninax, B IHA#T, Eponi, B Ykpaii, a Takox y Ka-
pUBCbKOMY PerioHi Ta XopBaril. Tox, K10 B X0YETe Ai3HATUCA bifblue
Npo CBOI NpaBa — 0D0B'I3KOBO NPUXOALTE Ha Kpyi3HWit cemiHap», —
3aKnukana koopaunaropka Kpyisnoro Geminapy 3 lpodcenin-
Kn Mopsikis Hopserii Aipin Txampin. —

«Lleii cemiHap & Haa3BIYaitHo BaxaBM, Mu po3MOBiZAEMO MOPAKaM NP0 IXHI MpaBa Ta Mo Te, L0 B HAX & MPODCTINKM, | HaMaragMocs!
chopMyBaTiA BMEBHEHICTb Y TOMY, 10 BOHI MOXYTb KOUCTYBATUCA CBOIMY MpaBamy i Yac cBOEi poboTi Ha bopty cyaHa. [lyxe
BaXJMBO, 1106 /10 PO3YMINK, LU0 BOHY € LHHUM PECYPCOM 151 KOMMAHIl, Y KX PaLiooTh, | 1140 pobaTa Ha Cy/IHi — Lie XOpoLLa
Kap'epa», — 3a3Ha4ae npeacraBHuk Mpodeninku Mopsakis Hopeerii xeccika Men. —

«X0uy MoAAKYBATY 3a YY/I0BY MOXJIABICTb B3ATI Y4acTb y KpyisHomy cemitapi. [nst MeHe byno yxe BaXIMBO Ai3HATACH, L0
KpiM MOEI KOMMaHiT | MO0 CY/IHA & OpraHi3aLisl, Kyan 9 MOXY 3BEPHYTHCS, AKLIO Y MEHE BIUHUKHYTb AKiCb Npobaemu Ha poboTi.
#1 WMp0 pexoMeHAYIo BCiM MPaLiBHIKaM, MOPSKaM, BiaBifaTH Lgi CemiHap y MaitbyTHbomy», — Kaxe Monina MenbHikoBa,
My3uKaHT, KoMnaHia NCL. —

<« 04y Lypo noaskysaTi [pocdeninwi 3a Liev 4ocsiz. Tenep A sHaio, Ak [PMTY Moxe AonoMorTi MeHi Y BUMaaky AKoICh Haa3BIait-
HOI CUTyaLi. TyT 4 3ycTiB baraTbox fioged, 3 kpyiaoro oty. Ookinbkit # Maio A0CBIA POBOTY Ha KpYi3HIX CyaHax, byno AYXe Likaso
0OMIHSTUCS 3HAHHAMM Ta iHdOPMALIiER0, NOrOBOPUTIA NP0 3arabHi MPoBABMM, AKLLIO BOHM DY/ Ha Cy/IHaX, | AK IX BUDILUIKTIY,— KadKe

Auppiii Auapywenxo, itep, komnadis MSC. _
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PARTICIPANTS AND ORGANISERS SHARE THEIR IMPRESSIONS

“We're extremely happy that another Cruise Seminar for the Ukrainian
seafarers took place in Albena, Bulgaria.

We're sincerely glad that we managed to gather the group of very active
and motivated Ukrainian seafarers of the cruise industry.

They've learned a lot about the collective bargaining agreement, about
the work of the Marine Transport Workers' Trade Union of Ukraine, and
a lot of useful tips and important information on the legal aspects and
their rights, and how the Union can be a tool to protect their rights and
socio-economic interests.

We hope that next time even more Ukrainian seafarers will attend
the seminar. We continue to cooperate with our partners, with our
international solidarity community, and continue to grow together.

And | wish every Ukrainian seafarer to participate in the seminars
organised by the Marine Transport Workers' Trade Union of Ukraine,
because it's useful, it's important, and it's needful for you,” said MTWTU
Chairman Oleg Grygoriuk |

“The Cruise Seminar here we already have for 20 years, where we
started from Bali. Johan Oyen has created the Cruise Seminar to make
people understand about the right, and also to understand about how they
should do everything on board, and then also to help seafarers to get all
the information from international. So, this is very important. We have it
not only in Indonesia, we have it in the Philippines, India, Europe, we have
it in Ukraine and also the Caribbean, and also we have it in Croatia. So, it
is very important for you if you like to learn about your rights, so come to
the Cruise Seminar,” said Iriane Irenne Thamrin, Cruise Seminar
Coordinator from Norwegian Seafarers’ Union. _

“The seminar’s really important. We teach seafarers about their rights and the fact that they have unions and try to build a confidence
that people can use their rights when they're back on board the ship. It's really important that people understand that they are an
important asset to the companies they work for and that working on a ship should be a good career,” added Jessica Fenn, Union
Officer from Norwegian Seafarers’ Union.

‘I would like to express my gratitude for the wonderful opportunity to participate in the Cruise Seminar. It was very important
for me to learn that there is an organisation besides my company and my ship that | can turn to if | have any problems at
work. | sincerely recommend that all seafarers attend this seminar in the future,” said Polina Melnikova, Musician, NCL.

‘[ want to sincerely thank the Union for this experience. Now | know how the MTWTU can help me in the case of an
emergency. Here | met many people from the cruise fleet. Since | have experience working on cruise ships, it was very
interesting to exchange knowledge and information, talk about common problems, if any, on ships and how to solve
them,” said Andrii Andrushchenko, Fitter, MSC.
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THE UNION STANDS WITH YOU — EVEN MILES AWAY

MicnA ycniwHmx 3ycTpideit y PyMyHii, Bonrapii Ta MongoBi, opraHizoBaHWX 3a CrpUAHHA After successful meetings in Romania, Bulgaria and Moldova, organised with the
ITF Seafarers’ Trust, [IPMTY 3HoBY BMpyLUMAA Ha 3yCTPiY 3 MOpAKamuM y BapHy. AK 3aBau, support of the ITF Seafarers’ Trust, the MTWTU again went to meet with seafarers in
Le byna wmpa po3MoBa, *K1Ba B3AEMOAIA, BXKMBMIM Aiasior npo Te, Wo AifcHO Typoye. Varna. As always, it was an open conversation — genuine interaction and meaningful
BiHa po3kmnaana yKpaiHCbKMX MOPAKIB M0 BCbOMY CBITY, asie 3B’A30K MiX HaMu He dialogue about what truly matters.
3HMK. Y BapHi 3ibpannca Ti, KoMy BayKAMBO 3HATW, WO NiaTpuMKa Mpodcninkm nopyy, The war has dispersed Ukrainian seafarers all over the world, but the connection
HaBiTb AKLLO TW 3a COTHI KinoMeTpiB. between us has not disappeared. The event in Varna brought together those who need to
loBopunn Npo Bce: AK MPMTY npautoe cborodHi, 3axuilayy npasa MopsAKiB; AK know that the Union’s support is there for them, even from hundreds of kilometres away.
a[anTyBaTMCA 40 HOBMX BUKAWKIB i He BTpaTUTK cebe; AK 36epirat MeHTanbHe 340- We spoke about everything: how the MTWTU continues its work today, defending
POB’Al, KOMW MUTTA 3MIHIOETLCA LWIBKMALLE, HiX noroga B Mopi. 06rosopioBany nNnaHu Ta seafarers’ rights; how to adapt to new challenges; how to maintain mental well-
HOBI MOM/IMBOCTI. being when life shifts faster than the weather at sea. We also discussed future plans
and emerging opportunities.
1Y 1
«[IPMTY npopoBxye by r010COM YKpaIHCbKIAX MOPSKIB Y CBITI — “MTWTU continues to be the voice of Ukrainian seafarers
i B MUPHWIA Yac, i niz yac BiitHk. Min 3axwiiiaeMo npaa, MiATpUMyEMO a.round the world = both In peacetime andlm war. We defend
DO/VHM, PO3BIUBAEMO COLLiaNbHI MPOEKTH, AAANTYEMOCH 10 HOBYX rights, support families, develop social projects, adapt to new
peaﬂm | LYKaeMo HOBI MOXUIMBOCTI AL1A HALLMX CMIiMIYaH. realities, and seek out new Oppor’[umtles for our members.
CoOr0AHI BAX/WIBO He NPOGTO PEaryBaT Ha BUKIIKI, @ GOpMyBaTH Today, it is vital not just to react to cha!lgnges, but to shape the
MepCNexTUBY — AR TUX, XTO B PG, | A8 TWX, XTO YeKae BAOMA. | M ;‘g”gﬁiﬁi;ortthggs& ?Jrseetao agghéhrovsv?tﬁvagb”,gea;hog‘:ié\gg V\(ﬁe
LIto nepcnexTmBy 6yﬂ,ySMO NA30M i3 BaMK», — HiAercIIVIB lonoBa . & g- you p g
Grygoriuk, MTWTU Chairman.
MPMTY Oner l'puropiok.
I I
Mpodcninka npoAosxye npawoBaTh TaM, Ae € YKPaiHCbKi MOPAKK — The Union continues to work wherever there are Ukrainian seafarers —
KOHCY/ILTYEMO, 3aXMILLAEMO NPaBa, A0NOMATacMo BUPilLYBaTH CKNAAHI CUTYaLLii. we advise, protect rights, and help resolve difficult situations.

IN K TY AADbHO A KTYAANDH




Makcum, cTapuumii noMiYHUK KanitaHa, koMnadis Anglo-Eastern:

«HaBiTb nonpu BiiAHY B YKpalHi, BEJMKY BifCTaHb Ta CKAAHI 00CTaBIHM, MU Bif4yBaEMO, L0 [TpodCninKa 3amiiagTses 3
Hamu. [10CTiltHniA 38'930K, MiATPIMKA /A OpraHi3aLis Takux 3yCTpiyei — A8 Hac Lie AyXe Baxumeo. Ha 3axoi v BapHi mu
MOYY/IM BUCTYMIA CMIKEPIB Ha CKNafHi Ta XUTTEBO HEODXigHi TeMyu Ang pobotin B Mopi. Oc0BMBO LiHHO — 3YCTPITY iHLLMX
MOPSAIKIB, MOAIMMTUCS Z0CBIAOM i B4y, 110 M1 He cami. [lakyto [podeninu 3a Te, 110 He BTPayae 3B'A30K i3 KOXHUM 3 HAC.

Jlennc, matpoc, komnanis Polsteam:

«TeMa [IOKYMEHTIB — 0/1HA 3 HAVBAX/MBILLIMX | BOAHOYAC HAMCKNAAHILLMX 1151 KOXHOTO MOPAKA. [10CTiMHI 3MiHW, HOBI BUMOTW,
OHOB/IEHHS — 683 YiTKOr0 PO3'ACHEHHS N1ErKO LWOCh NPONYCTUTY. Came Tomy S Wpo BASYHwiA [podicnindi 3a Ty BeMYE3HY
poboTY, AKY BOHA PODUTH. 3aBASKI TakiM 3ycTpivam, sik sty BapHi, Mu 0TpUMYeMO akTyanbHy iHdopMaLito i NPakTUYHi
NOPazy WWOA0 BCIX NUTaH, LLO CTOCYKITHES 0KYMEHTA/IbHOI0 CynpoBOAY HalLOI NPOMECIAHOI AisNbHOCTI».

Onexkcin, kanitan, komnadis CMA Ships Ukraine:

«Hatwa npodecia noB'3aHa 3 baratbMa BUK/MKaMK: 10Bra BiACYTHICTb Y/10Ma, PO3AYKA 3 PiHUMM, CKNAAHICTb Camol poboTh —
yCe Lig He MuHae be3cnigHo. ToMy ncuxonoriyHa niaTpUMKa Mag BEAMYe3He 3HaueHH. Jyxe LiHHO, Lo Ha 3ycTpii bys
MCUX010T — Lig MOXJ/IMBICTb HE AIWLLIE MOYYTY KOPUCHI NOPaZY, a i YCBIAOMUTH, 110 NP0 HAC ADATh B YCiX BaX/MBIX Chepax
xutTs. [akyio Mpodeninui 3a ypboty».

Anapin, TpeTii noMiyHMK Kanitana, komnanis Novelty:

«1 nyxe paanid, wo lpodeninka He 3abysae npo MopAKiB, siki 3apa3 nepebyBatoTb BUMYLLIEHO 3a kop/A0HOM. My 0broBopun
bararo Bax/mBiIx TeM — Bif poboTv Ha Mopi i Ha bepesi 40 AMnAoMyBaHHS Ta NCUX0AI0TYHOr0 340p0B'A. Lle cnpaBxHs
MIATPUMKA /151 TAX, XTO 33 MEXaMM DiZHOI KpaiHu, NparHe 3a/1watves B Kypei Beix amiH i HoswH. LLnpo askyio NPMTY 3a
iHhOpMaLIIfHY NigTpUMKY, yBary i TypboTy, sika BiAYYBAETbCS HABITH ANEKO Bifl AOMY>.

Maksym, Chief Officer, Anglo-Eastern,

“Even despite the war in Ukraine, the long distance and difficult circumstances, our Union remains with us. Constant
communication, support and organisation of such meetings are very important for us. At the event in Varna, we heard
presentations by speakers on complex and vital topics for working at sea. It is especially valuable to meet other seafarers,
share experiences and feel that we are not alone. | am grateful to the Union for keeping in touch with each of us.”

Denys, AB, Polsteam,

“The issue of seafarers” documents is one of the most important and at the same time the most difficult for us. Constant
changes, new requirements, updates — it is easy to miss something without a detailed explanation. That is why | am
sincerely grateful to the Union for the great work it does. Thanks to meetings such as this one in Varna, we receive
relevant information and practical advice on all issues related to the documentary aspects of our professional activities.”

Oleksii, Master, CMA Ships Ukraine,

“Our profession is associated with many challenges: long time away from home, long periods without family, the
complexity of the work itself — all of this does not go unnoticed. Therefore, psychological support is of great importance.
It was valuable that a psychologist also joined the meeting — it was an opportunity not only to hear useful advice, but also
to realise that we are taken care of in all important spheres of life. | am grateful to the Union for its support.”

1 K]

Andrii, 3rd Officer, Novelty,

“I'm very glad that the Union doesn't forget about seafarers who are currently forced to work abroad. We discussed many
important topics — from work at sea and on shore to certification and psychological health. This is a real support for those
who are outside their country and want to stay informed about all the changes and news. | am sincerely grateful to the
MTWTU for the informational support, attention and care that is felt even when | am far from home.”

INK TY A A Db HDO

J10 3ycTpivi A0MYYAMACA 7 PE/CTABHUKIA TPOMAACHKOI OpraHiaaLil «Miu pasom» —
iHiLliaTIBw, 1110 3 N0YaTKY NOBHOMACLUTAbHOI BiliHY 00'6AHYE YKPaiHLB 3
KOP/OHOM | 0NOMArag IM aAanTyBaTycs, 3HaiTy NiATPMKY Ta 30eperti 38 130K

3 YkpaiHoto. OpraHisaLiist akT1BHO Npavyoe B bosirapii, Hagaiuy rymaniTapHy
J10MIOMOrY, OPraHi30BYI0YM 3aX0A 715 POAMH Ta OCBITHI Nporpamu ZNA AiTeii.

[=] 2% []

Takox MOPSIKv 0TPUMAIM KOPUCHY iHOPMALLiI NP0 HOBWIA
npAMuiA aBiapeiic BapHa — KuumHis — BapHa, sikuii
3anycTumn kopnopadist KYB Ta SkyUp Airlines. Peiici
wocybotv 0 13 BepecHs, BapTicTb — Big 139 eBpo.

The meeting was also attended by representatives of the NGO “We Are Together”,
aninitiative that has been uniting Ukrainians abroad since the beginning of the full-
scale war and helping them to adapt, find support and maintain ties with Ukraine.
The organisation is active in Bulgaria, providing humanitarian aid, organising
events for families and educational programmes for children.

The seafarers also received useful information about

the new direct flight from Varna — Chisinau — Varna,
launched by KUB Corporation and SkyUp Airlines. Flights
are scheduled every Saturday until 13 September, with
prices starting from €139.
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MTWTU HAS SECURED THE FUTURE OF OVER 1650 CADETS
BY OPENING THE WAY FOR THEM T0 JOIN THE GLOBAL FLEET

MoBHOMacwTabHa BiMHA — no4vaTok 2022-
0 POKY, AKWIM Ha3aBM¥AW 3MIHMB TPAEKTOPII BCiX
YKpPaIHCbKMX MOpAKiB. Monogi niogun, AKi pokamMu
roTyBanMcA CTaT YacTUHO rnobanbHOT MOPCLKOT
iHOYCTPIT, B 04WMH MOMEHT OMMHUANCA B CUTYauil, Wo
34aBanacs 6e3BuMxigHoL0.

BpaxoBytoun, Wo HeBig4ifIbHOK YaCcTUHO Npo-
deciiMHoT NiaroToBKM € HabyTTA 060B’A3KOBOr0
CTaXy Ha CygHi, TMCAYI YKpaiHCbKMX 3406yBadviB
OCBITM BWUMYCKHOI0 KypCy 3anuvWnanca ganeko
Bi4 baTbKiBWMHW. BigcyTHICTb MOKIMBOCTI NPOMATK
aTecTauilo, 3006yTV NPodecinHi AUNIoMKW, 0TPUMAaTH
[0CTyn A0 nocag ocib KoMaHAHOro cKknagy Mop-
CbKWX CydeH — TaKka peasibHiCTb MOrfa Yekatn Ha
ManbyTHIX YKpaiHCbKMX odilepiB.

MiKkNytlouMCcb NPO 400 LiN0ro NOKOMIHHA MOPAKIB,
MpodcninKa pobiTHMKIB MOPCLKOr0 TPAHCMOPTY MOM-
NMBOCTI YKpaiHK B3Ana Ha cebe Micito, AKa Ha nepLumii
nornAg 34asBanacA HepeasbHO — AOMOITUCA NpoBe-
[AeHHA EQMHOro AepXaBHOMo KBanipikauiiHoro icinty
3a MexaMu YKpaiHW. YYcneHHi nnctr-3BepHeHHA 4o
MiHicTepcTBa 0CBITV | HAYKWM YKpaiHwW, 6e3niy cnpob Ha-
naroguTv gianor 3 BignosigaIbHUMKN CTPYKTYPamm, No-
CTiiHa KoopAMHaLiA 3 MiXKHApOAHMMM NapTHepaMmM —
yce ue 6yno YacTMHOW TUTaHIYHOI poboTn 3apaamn
OfHi€El MeTu: 36eperTi 6e3nepepBHICTb OCBITHLOrO
NpoLecy HaBiTb B HAA3BWNYANHNX YMOBAX.

Tak po3novanaca naigHa cnisnpauA 3 MiHic-
TEepCTBOM OCBITU i HayKkn YKpaiHn Ta [epraBHoto
YCTaHoBOW «HayKoBO-MeTOAMYHWUI LeHTP BULWOT
Ta GaxoBOi NepenBULLOI OCBITU», AKI NigTPUMann
npoBeaeHHs EKI 3a KopaoHoM.

[ani po3ropHynacsa giAanbHICTb Ha MiXHApPOaHO-
My piBHi. MPMTY 3BepHynaca 4o CBOiX NapTHepiB Ta

K CKANIW3INBHDO

6paTCcbKMX NPOdCMiNoK, WyKaloun HaQiMHy conigapHy onopy, FOTOBY AOMOMOITY opra-
Hi3yBaTV TMMYACOBO eK3aMeHalinHi LeHTpW Ta Hagaty HeobXidHy ANnA UbOro TeXHIUHY
Ta ¢iHaHcoBY NiATPMMKY. Came Tak MUHYIN MiCAL KponiTKOT PO60TW Ha4 KOMMNEKCHMM
PiLLEHHAM 3 AeTaNbHOI OpraHi3aLi€io oKawin, TeXHIYHOro 3a6e3neyveHHsA Ta HaNeHHMX
YMOB eK3aMeHyBaHHA. O4HMM 3 neplimx napTHepiB cTaB ITF Seafarers’ Trust, 3a Wwo mMn
BMC/I0B/IIOEMO CBOIO LUMPY BAAYHICTD.

BoaHouac koMaHaa MPMTY npautoBana be3nocepedHbo 3 KypcaHTamu. LlogeHHe
po3’ACHeHHA cuTyauil, iHbpopMauinHa nigTprMKa, NOCTiMHMIM 3B’A30K — yce ue 6yno
YACTMHOIO BENNYE3HOI MICil, AKY MM BCE K TaKM A4OCArn.

BpewTi-pewT, 30-ro KkBiTHA 2025-r0 poky, MiHicTepcTBOM 0CBITM i HayKkn YKpaiHu
6yn0 BMOAHO AOBroOMiKyBaHUI Hakas, sKuiA Brieple [03BonvB npoBedeHHsA EOKI 3a
MeXaMm KpaiHu. Tak, cneuianbHicTb 271 «<MopCbKuii Ta BHYTPILLHIN BOAHMIA TPAHCMOPT»
cTana eauvHolo, 3406yBadi 0CBITM AKOT 3MOrM CKNACcTM iCNUT 3a KopAdoHoM. Lle ctano
MOX/MBMM BMKAIOYHO 3aBasku MPMTY, 3a yuyacTi iHiliaTMBHUX 6aTbkiB 3406yBadiB
0CBITM Ta 3a CApUAHHA MiHicTepcTBa OCBITU | HayKM YKpaiHu Ta [depraBHoi yCTaHOBM
«HayKoBO-MeToANYHWMI LIeHTp BMLLOT Ta GpaxoBoi NepeaBuLLOi OCBITU».

«MoxwmsicTb cknactv 61Kl 3a KopAOHOM — Lie HE AnLLe BiANOBIAb
Ha BUK/IKI BOBHHOIO Yacy. Lie KOHKPETHWiA Pe3ynibTart, skuit 03B0/IMB
3bepertv noHaz 1650 Monoaux cnewianicTis 419 CBITOBOI MOPCHKOI
iHAYCTPIL. Min Jami M LWAHC 3aMIWmMTMea Y NPpoQecil, He BTPaTUTH Yac,
i BXE HabAVKYMM YacoM — NpUEHATUCS 10 MIXHAPOAHOI CMifIbHO-
T KBaNiGiKOBAHMX MOPCbKMX OQiLepiB. Y cuTyauli, Ko rn0babHMiA
(10T BIJYYBAE FOCTPY HECTAYY KAZIB, BHECOK YKPAIHCbK/X KYPCAHTIB €
Haf3B1yaitHo Baxumeum», — Haronocus lonosa [IPMTY, Mocon
A0bpoi Boni IMO B Ykpaini Oner [puropiok.

| 3apa3 My rOTOBI PO3NOBICTI NP0 NPOAAEHNIA LNAX Ta TE, K NPOLLOB
iCNIT JL1 TUX, XTO HE BTPATVB MOPCbKE MalibyTHE.

A full-scale war that began in 2022 has forever
changed the trajectories of all Ukrainian seafarers.
Young people who had been preparing for years
to become part of the global maritime industry
suddenly faced a situation that seemed hopeless.

Considering that acquiring the mandatory
onboard training is an integral part of professional
education, thousands of final-year Ukrainian
cadets found themselves far from their homeland.
The lack of opportunity to undergo certification,
obtain professional licenses, and gain access to
officer positions on seagoing vessels — this could
have been the reality facing Ukraine’s future
maritime officers.

Caring about the fate of an entire generation
of seafarers, the Marine Transport Workers’ Trade
Union of Ukraine undertook a mission that at
first seemed unrealistic — to achieve the right
to hold the Unified State Qualification Exam
(USQE) outside Ukraine. Numerous requests to
the Ministry of Education and Science of Ukraine,
many attempts to establish a dialogue with the
responsible authorities, constant coordination
with international partners — all this was part
of a huge effort to achieve one goal: maintaining
the continuity of the educational process even in
emergency circumstances.

This marked the beginning of fruitful
cooperation with the Ministry of Education and
Science of Ukraine and the State Institution
"Scientific and Methodological Centre for Higher
and Professional Pre-Higher Education”, which
supported the implementation of the USQE abroad.

Next, activities expanded to the international

level. The MTWTU reached out to its partners and fraternal trade unions, seeking
reliable solidarity support willing to help organise temporary examination centers

and provide the necessary technical and financial assistance. This is how months of
meticulous work unfolded to develop a comprehensive solution, including the detailed
organization of locations, technical arrangements, and proper examination conditions.
One of the first partners to step forward was the ITF Seafarers’ Trust, for which we
extend our sincere gratitude.

At the same time, the MTWTU team worked directly with the cadets. Daily
explanations of the situation, informational support, constant communication — all this
was part of the huge mission that we achieved.

Finally, on 30 April 2025, the Ministry of Education and Science of Ukraine adopted a
long-awaited order that allowed the USQE for the first time to be organised outside the
country. Thus, the speciality 271 ‘Maritime and Inland Water Transport’ became the only
one whose students could take the exam abroad. This was made possible only thanks to
the MTWTU, with the participation of initiative students’ parents and with the assistance
of the Ministry of Education and Science of Ukraine and the State Institution "Scientific
and Methodological Centre for Higher and Professional Pre-Higher Education”.

“The opportunity to take the Unified State Qualification Exam abroad is
not only a response to the challenges of wartime — it is a tangible result
that has enabled us to retain over 1,400 young specialists for the global
maritime industry. We gave them a chance to stay in the profession,

not lose precious time, and very soon join the international community
of qualified maritime officers. At a time when the global fleet is facing
an acute shortage of personnel, the contribution of Ukrainian cadets is
extremely important,” emphasised MTWTU Chairman and IMO
Goodwill Ambassador in Ukraine, Oleg Grygoriuk.

And now we are ready to tell you about the journey we have made and
how the exam went for those who have not lost their maritime future.

EKCKAIW3IMWNWBH
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KWLIUHIB, MOIZ10BA

K1WmHIB cTaB HaMbiNbLLIO NoKauieln Ana cknagaHHA EAKI no3a Mexammn Ykpaidu,
ae noHag 700 KypcaHTiB yKpaiHCbKMX 3aKknadiB 0CBiTM CKNanu EAMHUA gepaBHU
KBanipikauinHM icnnT Ha 6asi IHcTUTYTY npaudi Ta MegaroriyHoro yHiBepcmTteTy
iMeHi loHa KpsaHre. Ui 3aknaan BigKkpvau cBoi ABepi AnA ManbyTHIX MopsKiB, a
MPMTY 3abe3ne4ynna NoBHWUIA opraHi3auinHunii CynpoBia icnuTiB. 3aBasaKM CPUAHHIO
HaWWX NapTHepiB, M1 3p0BMAN Lei BaIMBUIA KPOK Ans 36epexeHHsA KBanidiko-
BaHMX KadpiB Ha MOPCbKOMY PUHKY npaui Ta NigTpUMKM MOPCbKOT OCBITM B YMOBax
BOEHHOMO Yacy.

KNAVMEIA, IUTBA .

Knannega npunHAana 6am3bko 150 yKpaiHCbKMX KypcaHTiB, AKi cknaganv EOKI y
JINTOBCBKIN MOpCbKi akaaeMil — HaginHoMy napTHepi Mpodcninkn pobiTHUKIB Mop-
CbKOro TpaHcnopTy YKpaiHW. ChifbHUMM 3ycmnnamm 3 JIMTOBCLKOKO NPodCrisiKo MopsAKiB
opraHi3zauif icnuTiB NpoMWNa Ha BUCOKOMY PiBHI, 3 MOBHOI Typ60TOl0 Npo KoMdopT i
6e3neKy yvacHukis. Lle 403B0AMAO MOMOAMM MOpSAKaM BrEBHEHO pyxaTucA Briepes
NPOECiNHNM LLNAXOM.

BAPHA, BOJITAPIA

Bnnsbko 250 KypcaHTiB yYKpaiHCbKMX 3aKiadiB MOPCbKOI OCBITM YCMILWHO CKAanm
EOVHWI gepMaBHUI KBanidikauinHmia icnut y BapHi. lcnnuti npoxoannu Ha 6asi Bin-
CbKOBO-MOPCbLKOI akageMmii iMeHi H. M. Banuaposa, AKa Bigxpvna csoi Asepi AnA Halmx
KypcaHTiB. MpodcninKka pobiTHUKIB MOPCLKOro TpaHcnopTy YKpaiHu cTBopuna KoMbopTHI
Ta 6e3neYHi yMoBM 411 NPOBEAEeHHA iCnWTIB.

HwHi Monogi cneuianict NPoAOBHKYIOTb CBIM LUAAX, HE3BAKAUYM HA BUKIIVKK, AKI
BMManM Ha ix gonio.

CHISINAU, MOLDGOVA ‘ >

Chisinau became the largest location for taking the Unified State Qualification
Exam outside Ukraine, where over 700 cadets from Ukrainian maritime institutions
took the exam at the Labour Institute and the lon Creanga State Pedagogical
University. These institutions opened their doors to future seafarers, while the Marine
Transport Workers’ Trade Union of Ukraine provided full organizational support for
the exams. Thanks to our partners’ assistance, we have taken this important step to
retain qualified staff in the maritime labour market and maintain maritime education
in wartime.

KLAIPEDA, LITHUANIA .

Klaipeda welcomed around 150 Ukrainian cadets who took the Unified State
Qualification Exam at the Lithuanian Maritime Academy — a trusted partner of the
Marine Transport Workers’ Trade Union of Ukraine. Through joint efforts with the
Lithuanian Seafarers’ Union, the organization of the exams was carried out to the
highest standard, with full attention to the comfort and safety of the participants. This
enabled young seafarers to confidently continue advancing along their professional path.

VARNA, BULGARIA

Around 250 cadets from Ukrainian maritime educational institutions successfully
passed the Unified State Qualification Exam in Varna. The exams were held at the
Nikola Vaptsarov Naval Academy, which kindly opened its doors to our cadets. The
Marine Transport Workers’ Trade Union of Ukraine provided comfortable and safe
conditions for the examinations.

Today, young professionals continue their journey despite the challenges
they have faced.
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A
MIOHXEH, HIME44MHA
WY

MIOHXeH CTaB OAHIEI0 3 YOTMPLOX EBPOMENCHKMX SOKALiM, A€ KypcaHTu 3 YKpaiHu
3MOMIM CKNACTU EAMHWIA AepaBHUM KBaiQiKaLiMHWIM iCnMT 32 Meramum KpaiHu. HiMeub-
Ka npoodcninka ver.di 3abe3neunna KypcaHTiB iHGopMaLiiHOW NigTPUMKO, HATOMICTb
3a opraHisauinHi acnexkTn Bignosigana Mpodcninka.

3aBAAKM COMiQAPHOCTI, BiA4aHOCTI Ta KOHKpeTHUM giam MNpodcninkv Monogi ykpaiH-
CbKi MOPAKM 3p0BUIM BaXKNMBUIM KPOK 40 Npodecii, nonpu BiHY Ta BUMYLLEHY Mirpalito.

MEPECKJIAZIAHHA EAKI: TIPMTY 3AXUCTHJIA
NPOGECIHI MPII MOJIOANX MOPAIKIB

19-ro yepBHA y KnwmHesi Biabynoca nepecknagaHHa EAKI anA KypcaHTiB Mop-
CbKMX 3aKnagiB ocBiTW. Hanonernmea no3uuia Ta aii MNpodcninkm pobiTHMKIB MOPCLKOro
TpaHCnopTy YKpalHu 3HOBY BIOKPWAW WAAX A4NA COTeHb KypcaHTiB A0 npodecii HaBiTb
B YMOBaXx BiliHW.

«Mw BiACTOANM NPaBO HALUMX KYPCAHTIB HE BTPATMUTW POKM HaBYaHHA 1 ManbyTHE
Y MOPCbKin npodecii. Lle npo 6inblue, HiX icnuT — ue Npo 36epeXeHHA NOKONIHHA
YKpaiHCbKMX MOPAKIB A411A CBITOBOro CygHOMAaBCTBa», — Nigkpecnvs lonosa MPMTY
Oner [puroplok.

MNpoBeaeHHsA nepecknagaHHA — Le e oanH pe3ynbTaT Wiel MaclTabHol poboTy.
KypcaHTw, AKi Yepe3 06’eKTUMBHI MPUYMHM HE CKNanu ichuT 3 NepLioro pasy, oTpuManu
crnpaBeanMBMA WIAHC 4OBECTM CBOW KBanidikauito 1 pyxatucb gani 40 OTPUMaHHA
nepLIoro AnnaoMy.

MPMTY npoaoBiKye poboTy, Wob Monodi YKPaiHCbKi MOPAKM Mann BCi MOMIMBOCTI
ana npo¢ecinHoro ctapTy — Nonpuy BCi BUKUKMN.

VKPATHCbKI MOPSIKH —
YACTUHA CBITOBOIO CYIHOMJIABCTBA

IcTopia npoBegeHHA EKI 3a MexaMum KpaiHM cTana NepeKkoHAMBUM [0KA30M
TOro, WO CONiAapHICTb 34aTHa pyMHYBaTM KOPAOHW Ta 40NaTWU HaMCKNAAHIWI
BUKAWKK. Te, O KONNCb 34aBasI0CA HEMOM/IMBMM, NEPETBOPMIIOCA Ha peanbHICTb
3aBAAKM HEBTOMHIM npaui Mpodcninkm pobiTHMKIB MOPCbKOro TPAHCNOPTY YKpaiHu,
nigTpUMUi gepraBHUX IHCTUTYLIM Ta 4OBipi MiXXHapoaHWXx napTHepis. Mpodcninka
3HaMWNa WNAxM TaMm, ge iX He iCHyBasno; CTBOpUIA HOBi MOM/IMBOCTI, W06 yKpaiH-
CbKi KypCcaHTW Manu 3Mory peanisyBaTMCA He3anexHo Big 06CTaBuH.

CboroaHi MPMTY BKoTpe AoBena, Wo pa3om, 06’egHaHi CNifbHUMKW NparHeHHAMM,
MU CUMbHIWI. MK BXe Nponwnn YyMManui wnax, i nonepegy — HOBi FOPU30HTH,
HOBI BUKAWKM | HOBI AOCArHEHHSA, A& ros0C YKPAIHCbKMX MOPAKIB BMEBHEHO flyHa-
TUMe N0 BCbOMY CBITY.

A
MUNICH, GERMANY
WY

Munich became one of four European locations where cadets from Ukraine were
able to take the Unified State Qualification Exam outside their home country. The
German trade union ver.di provided the cadets with informational support, while the
Union was responsible for the organisational aspects.

Thanks to the solidarity, dedication, and concrete actions of the Union, young
Ukrainian seafarers have taken an important step towards their profession, despite
the war and forced migration.

RETAKING THE USQE: MTWTU PROTECTS
THE PROFESSIONAL DREAMS OF YOUNG SEAFARERS

On June 19, a retake of the Unified State Qualification Exam took place in
Chisinau for Ukrainian cadets of maritime educational institutions. The persistent
stance and actions of the MTWTU once again opened the way for hundreds of cadets
to pursue their profession even amid wartime conditions.

“We have achieved that our cadets do not lose years of study and their future
in the maritime profession. This is about more than just an exam — it is about
preserving a generation of Ukrainian seafarers for the global shipping industry,”
emphasised MTWTU Chairman Oleg Grygoriuk.

The retake was another important outcome of this extensive effort. Cadets who,
due to objective reasons, were unable to pass the exam on their first attempt were
given a fair chance to prove their qualifications and continue toward obtaining their
first professional diploma.

MTWTU continues its work to ensure that young Ukrainian seafarers have every
opportunity for a professional start — despite all challenges.

UKRAINIAN SEAFARERS —
PART OF GLOBAL SHIPPING

The story of conducting the Unified State Qualification Exam abroad has become
convincing proof that solidarity can break down borders and overcome the most
difficult challenges. What once seemed impossible has become a reality thanks to the
tireless work of the Marine Transport Workers’ Trade Union of Ukraine, the support
of state institutions, and the trust of international partners. The Trade Union found
ways where none existed; it created new opportunities so that Ukrainian cadets could
realise their potential regardless of circumstances.

Today, MTWTU has once again proven that together, united by common goals, we
are stronger. We have already come a long way, and ahead of us lie new horizons,
new challenges and new achievements, where the voice of Ukrainian seafarers will
confidently be heard around the world.

EKCKAIW3IMWNWBH




SAbOPT OBAHOCTI

[IPMTY TA ITF [TOBEPHYJIN MOPAKY

MTWTU AND

Mopsak-uneH MNMPMTY 3BepHyBCA 4o MNMpodcninkm nicna Toro, AK
KOMMaHifA AOCTPOKOBO MPUMNUHUAA 4il0 MOr0 KOHTPAKTY 3 BAACHUX
NPUYMH Ta 6€3 HagaHHA YiTKMX NOACHEHb. Ha TO MOMEHT MOpAK
He 3anepevyBaB TaKe PillEHHA, PO3Pax0BYlO4YM HA OTPUMAHHA
KoMneHcauil BignoBigHO 40 YMOB YMHHOIO KONEKTUBHOMO 40ro-
Bopy cTaHgapty ITF.

OfHak BMe NicnA CnMcaHHA 3 cygHa CTano 04eBMAHO, WO KOM-
naHiA He Mae HaMipy BMKOHYBaTK CBOI 3060B’A3@HHA: KOMMeHcauis
BMMNAa4veHa He 6yna, a BMNAATa 0CTaHHbOI 3apob6iTHOI Nnath Ta
HaNewHNX BiAMYCKHWX, HApaxoBaHWX 3a BeCcb nepiog poboTw,
noyana 3aTtarysatmcb 6e3 obrpyHTyBaHHA.

Y BignoBigb Ha 3BepHeHHA MopAKa, NMPMTY cninbHO 3 IHCNeK-
TOopoM ITF B YKpaiHi npoBenn aHanis cutyauii Ta onepaTtmsBHO
iHiLiloBanM neperoBopu 3 CYAHOBIACHMKOM.

Bxe 3a gekinbka AHIB akTMBHOI poboTW 3 npeacTaBHUKaAMMU
CyOQHOBMACHWKA BAANOCA OOCATTM MO3UTUBHOMO pesynbraTy —
MOpAKY 6y/10 MOBHICTI0O KOMMNEeHCcoBaHO 3aboproBaHicTb. 3aranb-
Ha cyma Bunnat nepesuwmna 5500 gonapis CLIA Ta 6yna Bxe
HACTYMHOro AHA NepepaxoBaHa Ha Moro 6aHKIBCbKMIM PaxyHOK.

llem npuknag Hao4YHO [OEMOHCTPYE, HACKIiNIbKW BaX-
NMBO He nuwe 3HaTWM CBOI MNpaBa, ane K BYacHo AiAa-
TM y pasi iIXx nopyweHHA. POo3yMiHHA yMOB KOHTpaKkTy Ta
NOMNOMEHb KONEKTMBHONO 4OroBOPY OAE MOPAKAM 3MOry BMeB-
HEeHO BiACTOIOBaTK BMACHI iHTepecu, a CBOEYACHe 3BepHeHHA A0
MPMTY Ta ITF IHChNeKTOpa 403BOMAAE ONepaTUBHO BUPIWKTN Tpy-
[0Bi NUTaHHA. MaM’ATanTe: »oaHa npobneMa He NMOBUHHA 3aniu-
wartmca 6e3 yBarn — nigTpUMKA €, | BOHA Npauioe.

[F HELP SEAFARER RECOVER $5,500 OF UNDERPAYMENT

The MTWTU seafarer turned to the Union after the company
terminated his employment contract early for its own reasons
and without providing clear explanations. At the time, the seafarer
didn’t object to the decision, expecting to receive compensation in
accordance with the terms of the current ITF collective bargaining
agreement.

However, after signing off the vessel, it became clear that
the company had no intention of fulfilling its obligations: no
compensation was paid, and the payment of the seafarer’s final
wages and the holiday pay accrued for the entire period of work
began to be delayed without justification.

In response to the seafarer’s appeal, the MTWTU, together with
the ITF Inspector in Ukraine, analysed the situation and promptly
initiated negotiations with the shipowner.

Within a few days of active work with the shipowner’s
representatives, a positive result was achieved — the seafarer
received full compensation for his debt. The total amount of
payments exceeded $5,500 and was transferred to his bank
account the very next day.

This case clearly demonstrates how important it is not only
to know your rights but also to act promptly in the event of
their violation. Understanding the terms of the contract and the
provisions of the collective bargaining agreement enables seafarers
to confidently defend their interests, and timely request to the
MTWTU and ITF Inspector allows them to resolve labour issues
promptly.Remember: no problem should be ignored — support is
available and it works.

ﬂ MOTPIBHA KOHCY/IbTALIIS! ABO JONOMOTA?  NEED ADVICE OR ASSISTANCE?

MALWLITb HAM Y HAT-bOT —
MPMTY 3ABX/IWU HA CTOPOHI MOPAKIB.

CONTACT US VIA OUR CHATBOT —
THE MTWTU ALWAYS STANDS WITH SEAFARERS.

A X ANB O

__[IPMTY SACTEPITA€: 3JI0BMUCHNKIA

[IPALLIOOTD BIL1 IMEHI

PETRONAV SHIPMANAGEMENT LTD
TA INTERMARITIME SHIP

lpodceninka pobiTHUKiIB MOpCbKOro TpaHcnopty YKpaiHu oTpUMana 3BepPHEHHS Bij, YKPaiHCLKOTO MOpsAKa, AKUA CTaB
XEPTBOI0 WaXpaicbKoi cxemu npauesnaitysanHs Ha cyaHo MARITIME AMITY nia npanopom Ciranypy.

CYTb AQEPY:

[1ponoauuis npo poboTy Hagiitwna mopsky B Telegram 3 akayHta @art_kn1, ne waxpaii npeAcTaBUBCS areHToM KoMnawii Petronav
Shipmanagement Ltd. Mopsiky by HagicnaHi ¢banblumBi JOKYMEHTA, | 3aNPONOHOBAHO «NPOTU» MEJMYHY KOMICI Yepe3 NocepeaHMKa 3
MEBHY Cymy. [1i3HilLe 3 iHLWOr0 HOMEpa iAoMY 3aTeePOHYBAB LLIE OANH <NPEACTABHUK», YXE Bif iMeHi Intermaritime Ship, Ta noBigoMMB 404aTKOBI

[eTani. Y peaynbTari nicns 34icHeHHs NepeonNaTit KOHTPAKT TaK i He byB 0TPUMaHNIA, @ 3MOBMACHIKY 3HUK/IA,

JIi MOPSIKA:

Mopsik 3BepHyBcst 0 Mopcbkol | nopTosoi aamiHicTpavil Giranypy (MPA). Tam nig-
TBEPAWM: CPaBXHiM MeHemxepom cyaHa € IMC Ship Management Pte Ltd, a Petronav
Shipmanagement Ltd Ta Intermaritime Ship He MatoTb 10 Hb0r0 XOAHOTO CTOCYHKY.

Y WAXPACBKIA CXEMI BYNU 3AJYYEHI TAKI

HOMEPU TEJIEQOHY:

+357 95 502975
+357 95 519581

+357 94 522584
+357 9405 1897

BAPTO PO3YMITH:

3N10BMUCHUKM JYXE YiTKO BiZuyBaKTb, Je i AK MOXHA HAKXUTUCA HA DaXaHHi
MopsAiKa WBKMAKO Ta 063 nepewkoz npauesnawrysatuca. Y Ui cutyauii BoHu
BUKOPUCTANM CNabKe Miclle — TOTOBHICTb 00iiTY odiuiitHi npoueaypn 3aans
[WBM/KOTO OTPUMaHHS KOHTPaKTY: MOPSIKY 3anponoHyBanu npuabath ceptudikar
Npo MeAUYHUIA OFNSA Yepe3 CTOPOHHLOTO NOCePeHMKA.

MPMTY HATAZLYE:

3a nonoxenHamu Konseuii 2006 poky npo
npaLio B mopcbkoMy cyaHonnascTsi (MLC, 2006),
MPOXOXEHHS! MEANYHOT0 0DCTEXEHHS Ta HAstBHICTb
aKTYaNbHOMO MiATBEPAXYY0r0 CBIOUTBA —
060B'13K0Ba BIMOra. Y BUNAKY KL MOPSK NOZaB
npo cebe HenpaszayBi BAOMOCTi abo MeNYHIA 0TSz
6yn0 3MiliCHEHO HEHANEXHNM YIMHOM, MOPSIK MOXE
BTPATUTY B NOAANBLIOMY MOX/IMBICTb OTPUMAHHS!
rapaHTOBaH/X 10My NMPaB 3a TPY/0BUM KOHTPAKTOM.

060B'513K0B0 NPOX0/LTE NEPeAPEIcoBHi MeOrNsA,
He 3AiIACHIONTE byb-AKNX NEPeAONNaT Ha BNACHI
KapTk hi3yHIX 0CID Ta HE HAZACUNANTE OKYMEHTH
HenepesipeHM KOHTaKTaM.

m|m

PetenbHo nepeBipsiite
BCi AeTani it y pasi
HaiMEHIINX CYMHiBIB —
3pepraiitech Ao NPMTY.

|

BAXAMU




MixHapoaHa deaepauis TpaHcnopTHKIB (ITF) 3aABMNa, Wo BUCNO-
BW/IA CBOE 3aHEMOKOEHHA poboToAaBUAM, AKX NpeacTaBnae CrinbHa
neperosopHa rpyna (JNG), woao 3arpos, 3 AKUMM CTUKAITLCA MOPSAKM,
npoxoaayn OpMy3bKy NPOTOKy, OMaHCbKy 3aTOKy Ta i3painbCbKi Boaw.

OronoLueHHA 3a3Ha4YeHMX TPbOX PerioHiB 30HaMK1 BOEHHWX 4i HAOacTb
MOPAKaM MOX/IMBICTb BiOMOBUTMCA Bif 3axo4y B Ui TepuTopil i penarpiio-
BaTMCA 6e3 LWTpadHUX CaHKLiM. MopaKkK, AKi NpAMYIOTb TPAH3UTOM Yepe3
Lji perioHu, MaTMMyTb NPaBo Ha AOAATKOBY MATY 3a PU3UKM.

Y 6epe3Hi 2024-ro poky MixHapogHWin neperoBopHUin Gopym
(IBF), oo akoro BxoaaTk ITF i JNG, BM3HaB [iBAeHHY YacTMHy YepBo-
HOro MopA Ta AOEHCbKY 3aTOKY 30HOK BOEHHMX il y Bignosigb Ha
aTaKku XycuTiB EMeHy Ha KOMepLirHi cyaHa B perioHi.

«Big MOpAKiB BUMarainTb NpaLoBaTh B 0HOMY 3
HaibiNbLLI HECTabiNbHMX i MiNiTapK30BaHuX perio-
HiB CBITY, — 3aABMB ronoBa Gekuii MopsKiB
ITF AeBia Xennaen. — Hawa mera npocra: 3a-
6e3neynTi iHhOPMOBAHICTb MOPSKIB NP0 PU3NKA,
HafaTy M BIZANOBIAHMIA 3aXMCT | NpaBo AbaTh npo_|
BNIaCHY be3neky».

Xoya Hapasi MiXK IpaHoM i I3painemM gie pemM NpUnmMHeHHs BOrHIO
nicnA 12-AeHHol BiHKW y YepBHI, Hanpyra Ta 3arpo3uv 6e3newi B npmbe-
PEXHMX Bodax 060X KpaiH 3anmwaoTbCA BUCOKMMM. [oBigoMnanocs, Wwo
nepea yknageHHAM nepeMunp’a IpaH rotyBaBcA 3aMiHyBaT OpMy3bKy
NPOTOKY, abW NEPEKPUTU OAMH i3 KMIOHOBMX CYAHOMMNABHMX LUNAXIB.

«Mwu cnocTepiraemo 04eBiaHe 3p0CTaHHS BiCHKOBOI
aKTUBHOCTI, — A0AaB XeHaen, — B OMaHChKill
3aroLyi Ta Opmy3bKilt npoTOL CRIOCTEPIraeTbCA NOCTiHe
HaKOMMYEHH! BIACHKOBO-MOPCbKWX CiN baraTbox KpalH.
Y1apn ipOHiB, 3aX0MEHHS! Cy/eH | 30poitHi iHLMAEHTH
32 YYacTi KomepLiiHoro oty binbLue He & NooauHo-
KIMI BUNAKaMVY — LIE YaCTVHA Aefani binibl Hebes-
MEYHOI TEHZEHLT>. —

ITF TakoX 3a3Haumna, Wo Ui Boan B¥Ke bynm BU3HAHI 30HaMM BO-
€EHHOIr0 PM3MKY MNPOBIAHMMM CTPAX0BMMM KOMMAHIAMM, WO Nuwe nig-
Kpec/loe Cepro3HicTb 3arpos.

A X ANB O

UTF [BUIAT A6 [BUSRAAAA
GIATYGY 30H KOHDIKTY

Mapk Jikincon, 3actynHuk ronosu GCekuii
mopsikis ITF, 3asBuB: «[10ka30B0, 110 Be/WKi MOp-
CbKi CTPAX0Bi KOMMaHil BXe KnacudikyBam L BoaN S
30HI BOBHHOTO PU3NKY. IXHi BUCHOBKY IPYHTYHOTHCSA Ha
BIBYEHIX [1aHVX, @ HE MPUNYLLEHHSX. FKLLO CTPaxOBi
KOMNaHil BI3HAIOTb 3arpo3y — Cy/IHOBIACHIKY TakoX
MaioTb Lie 3pobuTi. | nasaiite byaemo YecHumM: kb
perioH He byB HebeaneyHim, Tam He byno 6 Takol Be-
JWIKOI JA TOCTIIAHOI BIACBKOBOI MPUCYTHOCTI, 030POEHMX
CY/IEH | KOHBOIB. [1poTIpiuYs 0YeBUaHE.

ToproBenbHe CyAHOMAABCTBO, WO MPAMYE TPAH3UTOM Yepe3 Ui
perioHn, onNMHAETLCA Nig Aeaani 6iNbWMM PU3MKOM MoTpanuTK nig
NepexpecHWin BOroHb.

«Mu beanocepeHb0 Yy Bif exinaxis i cyaHon-
JIaBHUX KOMNaHIlA, (10 TOPTOBE/bHI Cy/aHA CTaKTh
MileHH, — cka3aB Hesen MenseH, ro-
nosa lpodcninku mopskis Xopsartii. —
BukopucTaHHA paket i ApoHiB nobau3y iapainb-
CbKMX MOPTIB Ta KAYOBUX MaplUpYTIB CBIAYMTL
NPO ACUMETPUYHMIA XapakTep Cy4acHWX BOEH —
i L1 CTaBUTb LIMBI/bHIX MOPSKIB Y HEOE3MEKY. —

OKpiM NpAMOI BINCbKOBOI 3arpo3u, iCHyTb | NOBi4OMAEHHA
Npo pi3Ke 3pOCTaHHA efIeKTPOHHWX MepewwKkon y parnoHi OpMmy-
3bKOT MPOTOKM — 30KpeMa raywiHHA curHanie GPS, wo cTBoploe
Hebe3neky Ana Hasirauii.

ITF 3aABMNa Npo rOTOBHICTb 40 NoAanbLIOro dianory 3 poboToaas-
LiAMM, 04HaK Haronocmna, Wwo besneka Mae byTu Ha NepLwoMy Micui.

«Oro/oLweHHs! Ly PerioHiB 30Ham1 BOBHHYX Ajii, abo mpit-
HalMHi 30HaMi1 BICOKOTO PU3VKY, AacTb MOPsKaM NpaBo
CKa3aTI «Hi» BE3 XOIHMX Hac/iKiB. My crioaiBaemocs,
(110 poboTO/ABLL NEPErNIAHYTH CBOID MOMLID B KOHTEKCTI
CNi/bHOI BiANoBifanbHoCT», — A0AaB JliKiHCOH.

Y 4yepBHi BUNOBHUNOCA WICTb POKIB 3 MOMEHTY iCTOPMYHOIr0 yxBa-
neHHA KoHBeHUii MixHapogHoi opraHisauii npaui N2190 Ta cynposig-
Hoi PekoMeHgauii N2206 — nepLuoro MixHapoaHOro KOMMMEeKCy, AKUM
BM3HAE NPaBO KOXHOT MI0AMHM Ha Npauto 6e3 HacMNbCTBA 1 AoMaraHb.

Lli 4OKYMEHTW CTanu BaXKNMBMM KPOKOM Yy GOpMyBaHHi rnobans-
HOro Nigxo4y A0 BMKOPIHEeHHA HacunbCcTBa Yy chepi npadi. KoHseHuiA
3060B’'A3YE AepxaBw, WO i1 paTmdikyBanu, BHOCUT 3MiHK 40 Tpyao-
BOrO, KPMMIHANBHOMO Ta iHLWKMX 3aKOHOAABCTB, TOAi AK PekoMeHaauin
MiCTUTb 404ATKOBI IHCTPYMEHTM peKoMeHdaLliMHOro xapaxkTepy. PasoM
BOHM GOpMytoTb 633y AnA CTBOpeHHA be3neyHoro, rigHoro Ta piBHO-
npaBHOIro cepeaoBuLLA 4NA BCIX NPauiBHUKIB.

CtaHoM Ha cborogHi KoHBeHUilo patndikysanm Bxxe 50 KpaiH.
AHrona ctana 50-o10 geprkaBoto, WO AofyYmnack Ao patmdikadii,
nigkpecnmBLWKn nparHeHHsA AGpukm y 60poTbbi 3a be3neyHili poboui
MicuA. Lien npopwB BigbyBCA Ha TNi FobanbHMX BUKNMKIB — naHaemil
COVID-19, eKoHOMIYHOT Ta NOAITMYHOI HecTabinbHOCTI. [JocArHeHHA
TaKol KifIbKOCTi KpaiH Lie NpakTU4He CBig4YeHHs Toro, wo 6esneyHe,
rigHe Ta piBHOMpaBHe poboye cepeoBuLLE MAE 3anMLWATMCA Npiopu-
TeToM AnA ypAais.

Ha »anb, YKpaiHa 4oci He NpMeagHanaca 4o uboro nepeniky, xo4a
HauioHanbHe 3aKOHOA4ABCTBO MICTUTb OKPEMI MOMOMEHHS, WO YacT-
KOBO BignosigawTb npmHumMnam KoHeeHUuil. BogHovac patmdikauin
[003B0/IMNa 6 3aKpinnTX Ui HOPMK Ha MiXKHApoAHOMY piBHI, 3abe3ne-
UMBLUM CMCTEMHY BiAMOBiAasbHICTb 3a CTBOPEHHA 6e3mne4yHoro cepe-
[0BMLLA B YCiX rany3sx.

«Parndikauis Konserwii MO No190 50-ma kpaiHa-
MM — LI& HE MPOCTO CUMBOIYHIMIA KPOK, LIg CTPYKTYPHA
3MiHa, — cka3as Ctisen Kotton, lenepanbhui
cekpertap ITF. — BoHa awywye ypsian 1a poboto-
[1aBLiB bpaTy Ha cebe BiANOBIAAbHICTb 33 CTBOPEHHS
6e3neyHoro poboyoro cepeaoBuLa. [ TPaHCNOpTHKX
NpaLiBHIKIB — 0CODAMBO XIHOK Ta iHLWMX Tpyn — Lig
MUTAHHA PIBHOCTI, CNPaBeZ/MBOCTI Ta ri/IHOCTI»,

Monpwn Te, wo 50 paTudikauin — e nepemMora, MibMoHN TpaH-
CNOPTHMX MPAUIBHMKIB yCe Lie CTUKATLCA 3 pM3nKamm WwoaHa. Ha-
CTYMHWA KPOK — aKTMBHE BMNPOBAAMEHHSA: NepeTBOPEeHHS MiKHa-
poaHUX 3060B’A3aHb Ha peanbHi Ail y 3aKoHO4ABCTBI Ta MexaHi3max
KOHTPOSI0 Ha POBO4MX MicLsX.

«Mv BiZI3Ha4aEMO LU0 BAX/IMBY NOAII0, ane nam's-
TagMo: KonseHuis MOTT No190 — He mexa, a
thyHaamenT, — niacymoBye KoTToH, — skuil Mu
Npoz0BXyeMo byzyBaTit fani».
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“ONE THING TO KNOW UNIONS EXIST — ANOTHER TO
UNDERSTAND THEIR POWER™: ITF COORDINATOR IN GERMANY

ON SEAFARERS' REALITIES AND INDUSTRY CHALLENGES

YKpaiHCbKi MOpAKKM NMpauiolTb Ha CygHax no BCbOMY CBIiTYy. 3Ha-
X04AYMCb TPMBASIMIM YaC 3a COTHI TMCAY MUAb Big AOMY Ta 6/IM3bKKX;
BMKOHYI0UM BUCHAMKAMBY pobOTY, W06 3ab6e3neduntu CBoi poauHW,
npauiBHUKM MOPCbKOT ranysi NigKopTb YMCAEHHI BUKAMKK. He-
BYaCHa BMnnaTa 3apobiTHoi nnaTu, Hecnpaeeanvei yMoOBM npaui,
3aTpuMKa penarpiauii, NCUXONoriYHNUA TUCK abo HaBiTb BYNIHI Ha
60pTy — Lie YacTuHa peanbHUX CUTyauil, i3 AKMMK, Ha XKafb, MO-
PAKW NPOAOBMKYIOTb | 40CI CTUKATUCA.

| came ITF iHCneKTOpK CTalTb NepLrMmK, XTO NPUX0AUTb 1M Ha
aonomory. o6 po3nosicTi binblwe Npo BKpan BaxavMey poboTy,
Mpodcninka pobiTHMKIB MopcbKoro TpaHcnopTy Ykpainu (MPMTY)
iHiLitoBana cepito iHTepB’l0 3 iHCNekTopaMu MixHapoaHoi dege-
pauii TpaHcnopTHuKiB (ITF). CaMe ui niogv WoaHA CNifkyloTbca 3
eKinarkamu, nepesBipATb CyAHa, BUPIWYIOTb CKAaAHI KOHOAIKTM —
i 4obpe 3HalTb, AK HACMpaBAi XMBYTb | 3 YMM MPOAOBXKYIOTL 60-
pPOTMCA MOPAKM.

LiAa cepia po3MOB NOKAMKaHA A4aTW ron0C TUM, XTO KOXHY XBWU-
NIVHY, KOXHY FOAMHY | KOXeH AeHb CTOITb Ha BapTi cnpaBegnun-
BOCTi Y MOPCbKIiM ranysi. M1 nparHeMo He nvwe NigBUWMTK 06i-
3HaHICTb CMiIbHOTK WOA4O0 MeXaHi3MiB 3axucTy Tpy4oBuX npas, a
1 BUCBITANTW peanbHi icTopii, Wo CTOATb 3a C/lIoBaMU «NigTPUMKa»
Ta «CONi4apHICTb».

Llboro pasy HawuMm cniBpo3MoBHMKOM cTaB CBeH Xemme, ITF
KoopamHaTtop y HimeuunHi (npeactasnae ver.di). Moro wogeHHa
OiANbHICTb NoNArae B yrnpaeiiHHi KOMaHAOW 3 M'ATU IHCNEeKTopiB, a
TAKOX Yy be3nocepeHilt poboTi Ha BOPTY CydeH: iHCNeKUia cyaeH,
nepesipKa yMoB NobyTy i Npaui MOpAKiB, KOHTPO/b 3@ BUKOHAHHAM i
OOTPUMAHHAM KOSTIEKTUBHMX TPY40BUX 40r0BOPIB. Y UbOMY iHTEpB'I0
BiH MoAinMBCA CBOIM O0CBiAOM po60TWM Ta PO3MOBIB NP0 Cy4YacHi
TeHgeHUil y chepi 3axmcTy Tpy4oBux Npas Ha Mopi.

HTEPB"'IO

Ukrainian seafarers work on ships all over the world.
Staying for a long time hundreds of thousands of miles away
from home and relatives and doing gruelling work to support
their families, maritime workers conquer numerous challenges.
Untimely payment of wages, unfair working conditions,
delayed repatriation, psychological pressure or even bullying
on board are part of the real-life situations that seafarers
unfortunately continue to face.

And ITF inspectors are the first to come to their rescue. In
order to tell more about this extremely important work, the
Marine Transport Workers’ Trade Union of Ukraine initiated
a series of interviews with inspectors of the International
Transport Workers’ Federation. These are the people who daily
interact with crews, inspect ships, resolve complex conflicts —
they know exactly how seafarers actually live and what they
continue to struggle with.

This series of conversations aims to give a voice to those
who every minute, every hour and every day stand up for justice
in the maritime industry. We strive not only to raise awareness
of the community about the mechanisms for protecting labour
rights, but also to highlight the real stories behind the words
"support” and "solidarity".

This time, our speaker was Sven Hemme, ITF Coordinator
for Germany (on behalf of ver.di). His daily activities include
managing a team of four inspectors and working directly on
board ships: inspecting ships, checking seafarers’ living and
working conditions, monitoring the enforcement and compliance
with collective bargaining agreements. In this interview, he
shares his experience and talks about current trends in the
protection of labour rights at sea.

K 3MiHMAMCA 3BEPHEHHS MOPAKIB 32 0CTaHHi POKU?
fIKi HoBi Npo6aeMM BUHUKaIOTL?

MounHatoum 3 naHgemii Covid-19, npobnemn abo BUNAAKK, Npo
AKi NOBIAOMNAIOTL MOPAKK, AELLO MEepPenwIn Ha NMUTAHHA BiAnMyCTOK
Ha beper i penarpiadii.

Monpw Te, Wo penaTpiauia cboroAHi € 6inbl-MeHLW Nerkol, AK
i paHiwe, Nnpobnema BiANYCTOK Ha 6eper NPOAOBXYE 3anMLLaTUCA
YaCTMHOIO HaWKX 3aBAaHb. Tak, MM OTPUMYEMO baraTto cKapr Big Mo-
PAKIB N0 TUMY «y LIbOMY MNOPTY HaM He [03BONAIOTb 3iMTH Ha bepers.

B 04HOMY KOHKpeTHOMY perioHi HiMeyynHn HaBeiTb Blaga HamMara-
nacs 3abnokyBaTh BUXig Ha beper — He TiNbKW CYOHOBNACHUKM UM
XTOCb iHLWWA. MW NOCTIMHO 3 UMM CTUKAEMOCA.

B iHWoMy BMNaaKy, Hawi npobnemMmn 3B0AATLCA A0 NMUTaHb Ha
KLWTANT «MeHi He Aonnatuam 3a NoHagHOPMOBY PobOTY», «<MeHi He
BMMAAYyI0Tb 3apnnarty» i TOMy nogibHe.

3aranom, A 6 ckasas, Wo poboTa binbli-MeHLW NoBepHyiacsa Ao
3BMYHOIO PeXmnMy — MI0C 3p0Ca KifNbKiCTb 3BepHEeHb LWoAo Big-
MyCcTOK Ha beper.

flK yacTo yKpaiHCLKi MOPAIKM 3BEPTaThCSA
Ao ITF incnexropis? Ak 3aranom ue BiadbyBaeTbea?

3 YKpaiHCbKMMM MOPAKaMW, AK i 3 NpeacTaBHMKaMM iHWKWX Haui-
OHanbHOCTeN, HEMAE AKOICb YiTKOI 3aKoHOMipHOCTI. OcobnmBo nicnA
noYaTky BiliHW, KoM CMTyauisa Byna CKNagHow, 3apas yce binbLu-MeHL
NMOBEPHY/I0CA A0 3BUYHOIO PiBHA. AKLO CbOroAHI MW OTPUMYEMO CKap-
' Bif YKpaiHUiB, TO BOHW CTOCYIOTLCA 3ap0obiTHOI NnaTh abo BUNaaKis,
KOSIM KOMMaHiA 3aTArye 3 penarpiauieln. Xoya Ui 3aTpUMKN BXe He
noB’A3aHi 3 npobneMamMmn NoricTUKM.

How have seafarers’ claims changed in recent years? What new
problems are emerging?

Beginning with the Covid-19 pandemic, the problems or the
cases reported by seafarers shifted a bit toward shore leave and
repatriation issues.

Besides the fact that repatriation nowadays is as easy as
before, more or less, the problem of shore leave continues to
be part of our tasks. Therefore, we receive many claims from
seafarers that “in this port, we are not allowed to take shore leave”.

In one particular region of Germany, even the authorities tried
to block shore leave — not just the owners or whoever. We are
constantly dealing with it.

Otherwise, our problems are back to questions like “I didn’'t get
enough overtime payment”, or “my wages are not being paid”, and
things like that.

In general, | would say it's more or less back to work as usual —
plus an increased number of shore leave cases.

How often do Ukrainian seafarers contact [TF inspectors?

How is it going?

With Ukrainian seafarers, as with all other nationalities,
there’s no general rule.

Especially after the struggles of the war in the beginning,
it’s also back to a reqular level.

If we get claims from Ukrainians nowadays, it's about
wages, or if a company is delaying repatriation, which is no
longer linked to transportation problems.

I HTEPB
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Ha wacTs, 6arato yKpaiHCbKMX MOPAKIB i A0CI MpaLioiloTb Ha BaH-
Ta¥HMX CyAHax Mo BCbOMY CBITYy. 3BiCHO, MM perynapHo OTPUMYEMO
3BEPHEHHA Bif HUX, afie, CKaXKiMOo TakK, 3 Ornaay Ha ixHi piBeHb 0CBITH,
BOHW He Ti, XTO CKapuTbcA ogpasy. [yMato, npeactaBHUKM iHWKX
HauioHaNbHOCTeR, 3aNeHO Bif iXHLOT Mocaan Ha 6opTy, MOXKYTb ByTH
6ifbLL CXWMbHI BUCMOBIOBATM HEBAOBOSIEHHA YMOBaMM.

Ha Moto gyMKy, YKpaiHCbKI MOpAKKM — 40CUTb MilHi. BoHn He nocni-
LWaloTb CKapkmTncA. CnoyaTky, AK NpaBmio, HaMaralTbCA po3B’A3aTh
BCi Npo6eMM caMoCTinHO.

fIKi HalicKnaHiWi BUNAJKK, NOB’A3aHi 3 YKPAiHCbKUMM
MOpsiIKaMu, BaM JI0BOZAMI0CA PO3TNAAATH Y Baliii poboTi?

3arasoM HalcknagHiwi BUNagku CTocylTecA Npobnem Ha 6opTy
cydeH, AKi He nokpwuTi ITF goroBopamm, OCKiNbKM HaM B6paKkye no-
BHOBaXeHb ab0 3000B’A3aNIbHNX AOKYMEHTIB, W06 YMHUTU TUCK Ha
KOMMMaHito, i MOXYTb BUHMKATKX TPYAHOLLI 3 4OCTYNOM Ha CyaHa.

[na MeHe, 3a3BMyan, HaMCKNAQHIWi CKapru Ym cutyadii cTtocy-
I0TbCA MOBCAKAEHHOIrO *MTTA Ha 60pTy, 0CO6MBO KoM MaeTbesa
npo 6yniHr i goMaraHHA.

ToMy Lo nNpeAcTaBHUKAM Pi3HMX HaLioHaNbHOCTe Moe byTu
CKNAAHO XWTW 1 MpauioBaTi Pa3oM, OCKiNbKM 061aBI CTOPOHW MOXKYTb
MaTW pi3He Po3yMiHHA CUTYyaLil — MOXIMBO, HaBIiTb Pi3Hi TUYHI HOpP-
MU, TOX 33BN CKNAAHO FMbLIEe 3aHyploBaTUCA Y Taki BUNaAKM, 60
3a3BMyalt He 6yBaE TaK, WO O4HA CTOPOHA MOBHICTIO BMHHA, & iHWa
MoBHICTI0 Npasa. Lle paglwe nutaHHA KOMyHIKauii Ta B3aEMOPO3YMiHHA.

ToMy, KoM OTPUMYELL MOAIBHI Kercn — Lie 3aBaM HenpocTo.

Hackinbku a06pe Mopsiku 06i3HaHi npo AisnbHicTb
MPMTY 1a ITF?

3aranoM y MeHe € Big4yTTsA, WO YKPaIHCbKI MOpAKM A0CKTb gobpe
po3yMitoTh, Wo Take ITF, YnM 3aMMa€eTbCA LA opradilauia i AK npod-
CMifIKM MOXKYTb Aonomaratu. MpobneMa 3assuyal nonArae B ToOMy,
o6 noeaHaTH IXHE PO3YMIHHA NpaB, AKi Hagae npodcninkosa AiAnb-
HICTb, i3 YCBiOMIEHHAM 060B’A3KY NPUEAHYBATUCA 40 NPOBCMINOoK.

baraTto pokiB ToMy NpoBoAnIacA KaMnaHia 3 opraHisauii YneH-
ctBa B MIPMTY. | AKWoO A NpaBuabHO Nam’aTalo, ToAi we 36epiranvca
3acTapini yaBneHHA npo npobnemMu npodcninkoBoi AiANbHOCTI,
30KpeMa, B YKpaiHi.

HTEPB"'IO

We fortunately still have many Ukrainians serving on board
of worldwide cargo ships. Of course, we get reqular claims from
Ukrainians, but let’s say, due to the level of their education,
they are not the ones to complain that easily. | think other
nationalities, depending on their rank on board, may be quicker to
complain about conditions.

In my opinion, Ukrainian seafarers are a tough bunch, and it
takes a while until they complain. In the beginning, | think, they still
hope they can solve all problems themselves.

What are the most difficult cases you had to deal
with in your work involving Ukrainian seafarers?

In general, it's problems on board ships not covered by ITF,
because we lack the authority or binding contracts to push the
company, and access problems to the ships may be an issue.

For me, typically, the most difficult complaints or cases are
about day-to-day life on board, especially regarding bullying
and harassment.

Because different nationalities may have struggles living
and working with each other, because both sides may have
different understandings — maybe even different ethics
behind them. So, it’s always tough to dig deeper into those
cases, because usually it’s not that one side is quilty and the
other is always good. It's more or less about communication
and understanding each other.

So, if you get cases like this, | always deem it tricky.

How aware are they of the activities
of MTWTU and ITF?

In general, I've got the feeling that Ukrainian seafarers do
have a fair understanding of the ITF — what the ITF is doing
and how unions can help. The problem always is to link their
understanding of the rights coming from union work with their
duties to join unions.

So, many years ago, there was an organising campaign
for MTWTU. And if | remember that correctly, people still had
old views about the problems of union work in, for example,
Ukraine.

OaHak 3apas, Konm Bawa npodcninKa po3BMBAE OCBITHI NMporpamu,
Meau4Hy NIOTPUMKY Ta NOAI6HI iHiLiaTVBK, Le oroMarae fioaaM 3po3y-
MiTW, Lo NpodcninKa — Lie He NPOCTO opraH, AKWM BUpILLYE Npobnemm, a
MOTYXHA CWN3, AKa 3a NIATPMMKM CBOIX YNeHIB 34aTHa CTaBaTh CUSbHILLOID
Ta 3MiHIOBaTK 6araTo pedei.

Al BBAKAl0 HAA3BMHANHO BaKMBMM i Hagai pyxatmca UMM LUIAXOM i
NpUAINATY LWe 6inblue yBary caMe NpoCBITHMLBKIM poboTi, 30KpeMa nigsm-
LLIEHHIO 06i3HaHOCTI NP0 Posib NPOdCMISOK.

Bo ogHa cnpasa — 3HaTh, Wo NpodCninKkM iCHYI0Tb | AonoMaratoTb, a
30BCiM iHLWA — YCBIAOMMTY, LLO NMLLe CUibHI NPOCNISIKA 3 BEMMKOIO CMiflb-
HOTO0, MOMKYTb My4YHO Ta ePEeKTVBHO BUC/IOB/IIOBATM MOM0CK MPaLiBHUKIB.

AKi KpOKK MOXXHA 3P0OOMTH, 1L06 NOKPALLUTYH CUTYALLIKO 3
yniurom, ZoMaraHHAMM Ta NoAiOHUMU BUNAAKaMU?

Ha Moto aymKy, BCe 3HOBY 3BOAMTLCA 40 OCBITW. JTioav MaioTb CTaBaTth
6iNbLL 0BI3HAHMMM | PO3YMITH, LLIO JIOAM 3 Pi3HUX KYNbTYPHUX CepeaoBuLL
MOMYTb MO-Pi3HOMY CNPUAMATK O4HI 1 Ti cami peui.

ByB 0avH BMNaaoK Ha 6opTy — Lie 6yB KanitaH i3 KpaiHm CxigHoi €B-
ponm, i ekinaxk 3 MiBgeHHo-CxigHoi Asii. Ane Le noB’A3aHo 3 yciMa TMMK
Npo6emMamm, 3 SKUMM MOPSAKM CTVKAIOTBLCA Ha 6opTy. KanitaH Hakpy4ae Ha
Matpoca: «T1 Ma€Ll NpubpaTh peTenbHille, abo A Tebe B6'1o». Lie npo3syua-
10 YKOPCTKO. Ane MOPAK 3M1AKABCA 3a CBOE MMTTA i BKe He Mir HOpMa/IbHO
BWKOHYBaTW CBOIO PO6OTY.

Konm A noroBopvB 3 KanitaHoM, TO BUABWIOCA, LLIO BiH MPOCTO TaK *ap-
TyBaB. MOXMBO, 4NA N0AEN 3 HALLOM0 PerioHy Taka MaHepa 3 ipoHIEi0 um
CapKa3MOM € 3p03yMifioto, M1 MPOCTILLEe Lie CrpuiMaemMo. Ane oro nigner-
JIMM 30BCiM HEe CNPUIAHAB Lie AK XapT. | KaniTaH HacnpaBA4i CaM CKa3as MeHi:
«Ta Hy, MOAl poauMHa MOCTIMHO KarKe, Lo MeHi Tpeba byTi TPOXM M'AKLLIMM>.

|, AK Ha MeHe, Lie NpUKIag Toro, AK PO3YMIHHA PI3HUX ETUYHMX HOPM i
Ky/bTYPHMX BiAMIHHOCTEN MOXe J0MOMOrTY HanaroamTy Kpalle B3aeMo-
PO3yMiHHA Ha 6opTy.

fIky nopazy Bu Mo)XceTe AiaTh MOpAIKaM, 11100
MiHiMi3yBaTV pU3NKK Ta 3aXUCTUTK cebe BiA nopyleHb?

lMepL 3a BCe — nepeKoHaMTecs, Wo BX 3HAETE NpaBuia i 3HanoMi
3 KOMEKTUBHMM TPYA0BMM JOFOBOPOM, AKWI fi€ Ha 60pTy.

AKLLO MaEeTe CyMHIBU — 3BepTanTeca 4o cBoei npodcninku. CtaBTe
Ti MUTaHHA, AKi Bac TypbytoTb, LWe 40 TOoro, AK «y Bac 3ipBe gax» abo
3'ABUTLCA Aenpecis un Wocb nogibHe.

TobT0, 060B’A3KOBO 3HalMTe CBOI NPaBa, Po3yMiiTe, Lo Take Npod-
CNifiKK, | 3BEpPTANTECA 40 HWX 3@ 4OMOMOrol0 AKOMOra paHilwe — a He
TO4i, KONW BXe 3aHaATOo Ni3HO.

And so, the way your union is currently going — establishing
education, establishing healthcare, things like this — this may help
people to understand that a union is not just a body taking care of
things, but with the help and support of members, can get stronger
and change more things.

And | would hardly deem it necessary to follow this path further,
and to put even more effort into educational work, especially union
awareness. Because, it's one thing to know that unions exist and do
help, but it's another thing to understand that only strong unions,
which include lots of members, may have the power to raise their
voices effectively.

What steps can be taken to improve the situation of bullying,
harassment, and other cases?

In my understanding, it’s also about education. So, people need to get
more and more aware, and need to understand that different people,
from different cultural backgrounds, may have a different understanding
of things. There was one situation on board — it was a master from an
Eastern European country, and the crew was from Southeast Asia. But
it can be linked to all problems you're facing on board. The master was
shouting to the messman, "You need to clean it more properly, or | will kill
you." So, it was just a harsh thing. But the seafarer was afraid he could
lose his life and was not capable of doing his job anymore. When | talked
to the master, he was actually being funny. His humour, maybe people
from our part of the world can deal more easily, because we are deeply
into irony or sarcasm. His subordinate did not take it as a joke. And the
master was actually looking at me like, “Damn it, my family always tells
me that | need to be a bit more friendly.”

This is just an example, that understanding of different ethics
and different cultural backgrounds may help to have a better
understanding on board.

What advice can you give seafarers to minimise the risks and
protect themselves from violations?

My first thing is: make sure that you know the rules, that you
know the CBA which is enforced on board.

If you have doubts, contact your union. Ask the questions that
are going through your mind prior to letting your head explode or
becoming depressed, or things like that. So make sure you know your
rights, make sure you know about unions, and contact the unions in
case you have troubles quite early — not when it’s already too late.

I HTEPB

2y




2K

TepMiH MOPCbKMI 3M104MH BUKOPUCTOBYETLCA
ONA MO3HAYEHHA WMPOKOro CMEKTpy mpasono-
pylUeHb, WO 34iMCHI0ITLCA B MOpi abo B npube-
PEXHMX MOPCbKMX 30HaX: Y MisKHapo4HMX BOAax,
TepuTopianbHUX Bodax, apxinenamHux sogax Ta
BMK/IOYHMX EKOHOMIYHMX 30HAX AepXHas.

3M04YMHN, CKOEHI Ha MOPI, MalOTb CEPIMO3HI Ha-
CNiAKM M MOMYTb CTAHOBUTWU 0CO6NMBY Hebes-
MeKky, af»e 4Yepes BiACYTHICTb EAMHOINO OpraHy
npaBocyann BPATYBATU CYOHO UM eKinarK iHKon
BAAETLCA NMWe 4Yepes KinbKka AHIB abo HaBiTb

M B A X H O

BaxnnBo nam’ATaTu, WO MEMXi MiXK Cylel i MOpPeM y KOHTEeKCTi 3/10-
UMHIB He ICHYE, OCKiIbKM MOPCbKMIM 3/104MH MOXE po3rmodaTuca B MoOpi, a
3aBepLlmTMCA Ha CyLi.

Hanpuknag, pnba, BuioBfeHa He3aKoHHO, NPOAAETLCA Ha 6eperoBMX pUHKaXx,
a60 * Ntoan, He3aKOHHO MepenpaBsieHi MOPEM, CTaTb XepTBaMun NPMMYCOBOT Npadi
BME Ha CylWi — i BCe Ue Cepro3Hi KpMMiHanbHi 3104MHN.

MiCALIB — HACTIfIbKM CKNAgHMMK Ta TpMBaNUMM € I0pUAMYHI Npouegypu.
MopCbKi 3/104MHM CTABNAATL Mifg 3arpo3y 6e3neky Linvx aepras, 0C06IMBO TUX, Ui Irpo-
MafAHW 3anexaTb Bif MOPCLKMX PECYPCiB AK OCHOBHOIO Axepena 3acobiB Aa icHyBaHHs.
BogHo4ac Hacnigku TakmMx NpaBonopyLweHb MaloTb FiobansbHuin MacwTab. Ackpa-
BMM MPWMKNAA0M LbOro € KoHTpabaHaa HAapKOTUKIB abo ToprisnaA NoabMM.

MopcbKe NipaTCTBO BKOYAE Hamaau Ha cyaHa 3 MeTol norpabyBaHHsA, BU-
KpaaeHHA YuM 3axonneHHA. Taki 3104MHM 3a3BMYai BiAbyBaOTLCA B MiHAPOAHUX
BOAAX, HaM4acTille Konu CyaHO CTOITb Ha AKOPi, NPOXOAUTb BY3bKOIO MPOTOKOIO
abo pyxaeTbCA Ha Manin WBWAKOCTI.

MipaTcbki Hanaau Ta 36poiHi NnorpabyBaHHA HepigKo CynpoBOAKYIOTLCA Ha-
CUNbCTBOM i YXOPCTOKMM MOBOAMEHHAM i3 MOPAKaMK, iHOAi NpU3BOAAYMN 40 BTPATH
HUTTIB. YNeHn ekinary, AKX YTPUMYIOTb Y 3apyYHUKaX, MepPEeMBaOTb He TiflbKK
di3MYHNI BiNb, a M CEePNO3HY MCUXONOriYHY TPaBMy.

MipaTh 34iNcHI0TL 36poiiHi NorpabyBaHHA, CMNOMIiLUb MPOHUKAUYM Ha 6opTH
CYAeH, BUKpagaloum BaHTaX abo ekinax i BMMaraw4m BMKYN 3a 1XHE 3BiNbHEHHA.
Xo4a we goHegasHa QiKCyBanoCA 3HMMKEHHA NipaTCbKOT aKTUBHOCTI, 3 MOYaTKOM
naHgemii COVID-19 uei BuAg 3M104MHIB 3HOBY Habpas 06epTiB. CuTyauia 3aro-
cTpunaca we 6binblie Yepes atakM XyCUTIB Ha TOProsi cygHa B YepBoHOMY Mopi,
AKI 3MYLYIOTb CY4HOBAACHWKIB 3MiHIOBATM MapLlipyTn, 0bupawnyn SOBWWIA WAAX
HaBKO0/0 ADpPUKKM, WO NIABULLYE PU3KK MipaTCbKMX Hanagis.

Hanbinbwi ocepeakn MopcbKoro nipatcTea — ue Boau MNiBgeHHo-CxigHoi A3ii,
AdpuKaHcbkoro Pory, Kapmbcbkoro baceiiHy Ta BiHeMcbKoi 3aTokn. Ocobnmeo

Cepen MOPCBbKMX 3/104MHIB HAPKOTPadiK € OOHMM i3 HAMMOLWMPEHIWMX BUAIB KPUMI-
HaNbHOI AiANbHOCTI. banay Ta iHWI opraHi3auil 4iloTb Y BiAKPUTOMY MOPI, BUKOPUCTOBY-
loun cygHa AnA nepese3eHHs 3a60pOHEHNX HAPKOTUKIB MOPCHKUMM LUAAXaMWU 40 Pi3HWUX
KpaiH cBiTy. Lle riraHTCbKa iHAYCTPIA, WO KOHTPOMIOETLCA Madio3HUMM YrpynoBaHHAMM,
BapTiCTb AKOI ouUiHIOETbCA Y 400 MinbApAaiB gonapis Ha pik. KoKkaiH, KaHabic i oniyM €
HaMbinbLL NOWMPEHMMN HAPKOTUKaMK A4NnA nepeseseHHs. OcepeakamMy HaproTpaodiky, ge

Hebe3nevyHUMM 3anmwanTeca ManakKkcbKa npo-
TOKa, y3b6epexka Comani, mopa Cyny 1 Llenebec,
a Takox CiHranypcbKka npoToKa.

3a gaHvmu LleHTpy 60poTbbu 3 nipaTcTBOM
MixHapoaHOro MopcbKoro 6i0po, y nepiod 3 ciy-
HA no BepeceHb 2024-ro poKky byno 3adikcoBa-
HO 79 BMNaakiB nipatcTea Ta 36poliHMX Hanagis
Ha cygHa. 3 Hux: 2 cygHa 6ynu 3axonfneni, 9
Hanagis 3anMWUANCA Ha cTagil cnpobu, 6 cyaeH
6yn0 BMKpaaeHo, a ue 2 o06CTpinAHo.

Y xoai umx iHumaeHTiB 111 4neHiB ekina-
iB 6yNM B3ATI B 3apy4YHMKM, 11 — BUKpaaeHo,
a TPbOM — MOrpPOXKYyBaIM.

FonoBHa NpuyMHa nipaTcTBa, 0Co0bAMBO Ha
AbpPUKAHCbKOMY KOHTMHEHTI — Le 6igHicTb. To-
My 6opoTbba 3 ui€l NpobnemMoto NoTpebye Komn-
NIeKCHMX pillleHb Ha rnobanbHOMY piBHi.

prbanbCbKi CyaHa YacTo 3anyydeHi Ao Liel He3aKoHHOT
TopriBni, BBaXaTbCA KapnbcbKkuii perioH, MiBHiuHa
ATnaHtuKa Ta MNiBaeHHo-CxigHa Asia. HapKoTuku,
WO TPaHCMOpTYITbCA MOPCbKMMU MapLlupyTamu,
4acTo NOTpanaAlTb 40 TaKMX KpaiH, AK Manbaisn,
LUpi-NaHKa, Kntan, kpaiHn EBponn Ta AMepuKa.

Y BA XH




Llen 3n0umH nepegbadae ekcnayarawio Yonosi-
KiB, YKIHOK i HaBIiTb AiTel 3 pi3HOI0 METO, OCHOBHWU-
MW cepef AKMX € MPUMYCOBa NpausA Ta CekcyanbHa
eKkcnnyaTauisa. bigni niogn Ta ocobu 3 KpaiH, Wo
nepeMBalnTb MPOMAAAHCHKI BiiHWM abo NOMITUYHI
NOTPACIHHA, MOXKYTb CTATW MiLLEHHI0 4718 3M1I04YNMHHNX
YrpyrnoBaHb, AKi 3anMaloTbCA TOPriBae NiabMN.

He3akoHHWIM, He3adeKknapoBaHWn i Hepery-
NbOBAHWN BUNOB pUbU 34INCHIOETLCA CyaAHAMM,
AKI NpauoTb 6e3 BignNoBiAHUX NiLeH3in Ta no-
pyWwylTb HauioHanbHi 1 MiXHapoaHi Npasuna,
L0 peryniolTb pubanbCTBo.

Ls gianbHicTb BiabyBaeTbCA AK y MiHapoa-
HUX BOAax, TaK i B Meax HauioHanbHOI lopuc-

(M B A X H O

3rigHo 3i 3BiTamMu, y 2020-My poui KinbKiCTb XepTB TOPriBAi NoabMu y CBIiTi
3MeHLWKnNacA Brepulie 3a ABa AeCATUNITTA, OCKiNbKM naHgemia COVID-19 obMexmnna
rnepecyBaHHA. TaKOX KiNbKiCTb MepTB CEeKCyasbHOI eKkcnayaTauil 3HM3nnaca Ha
249% nig vac naHgeMii COVID-19 vepe3 3aKpUTTA FPOMAACbKMX MiClb, Ae 3a3Bmyan
3iNcHIOBaNacA Taka gianbHicTb.

BogHouac ue Morfio 6yTy NoB’A3aHO 3 TUM, L0 TaKi 3/104MHN NepenLnn y Nnpu-
Xx0BaHy GopMy, WO YCKNAAHWAO IX BUABMEHHA Ta dikcauiio.

OVKUIT, Npn3BO4AYN 40 HAAMIPHOIO BMNOBY, BUCHAXKEHHA MOPCbKMX EKOCUCTEM i
3arpo3u nNpoaoBobYi besneui.

3rigHo 3 gaHumm lMpogoBonbYoil Ta CinbCcbKorocnogapcbkoi opradizauii OOH
(FAQ), 6n13bKO 26 MiNbNOHIB TOHH PUBWU BUMOBAOETHCA HE3AKOHHO, WO CTAHOBUTL
noHaa 15% Big 3aranbHoro obcary ceiToBoro Bunosy. Maiike 30% LbOro 37104MHY
npunagaEe Ha HaaMipHUA BUNOB, AKUA 3arpoMKye pubHUM nonynAuiaM i nigpneae
3acobu 00 iCHyBaHHA TPaAULIMHUX NpUbepesHnx rpomagq.

AKWO CcygHO Ma€e HaMip NepeTHYTM MOPCBbKMIN KOPAOH iHWOT KpaiHW, BOHO MOBWHHO
0TpMMaTK [03BiN BiA ypAAy UiEl KpaiHw. MNepexia vYepes TepuTopilo Aepasun 6e3 go3sony
€ 3/104MHOM i KapaeTbCA B YCiX KpaiHax. 3N04YMHHI YrpynoBaHHA MOXYTb BUKOPUCTATH
Lito 06CTaBMHY Yy CBOIX iHTepecax i HanacTy Ha Bpasmee CyaHo Mig Yac NpAMyBaHHA 40
MiCLA Npu3HaYeHHA abo nig Yac CTOAHKKU B MOpi.

3abpyaHeHHA MopA BK/OYAE B cebe CKMAAHHA 3abpyaHIonYMX PeyoBWH, BiaXo4iB
i HadTM 3 cyaeH y Mope. Lle cepiio3Hmii MOPCbKUIA 3M04MH, AKMIA 3aBAAE €KOSOriYHOI
LIKOAM, EKOHOMIYHWNX 3BUTKIB | BAMBAE Ha 340P0B’A NlogeN.

3abpyaHeHHs MopsA MaE pi3Hi dopMK, Hanpuknaa, HadToBe 3abpyaHeHHR, 3aCMiYeHHA
NAACTUKOM i TBEPAVMMM Bigxo4aMu, TOKCMUHMMKU pe4oBUHAMM, 6anacTHUMKM BOAAMM,
iHTPOAYKUiA iHBA3VMBHWX BUAIB Y HOBi CEPeAOBMLLA, @ TAKOX 3abpyaHEHHA CTiYHUMM
BOAAMM | MOXMBHMMW PEYHOBMHAMMW.

KoHTpabaHaa 36poi Ha cyaHax — ue Cepho3HuMiA 3/104MH, AKWM MOSIAraE B HE3aKOHHOMY
repeBe3eHHi BorHenasnbHoi 36poi, BUBYXOBMX PEHOBMH i BOEMPMNACIB Ha KOMEPLIMHMX i Npu-
BaTHWX cyaHax. Lle 3arpoxye MisHapoaHi 6e3neLi Ta M1py, | CTBOPIOE PU3MKM AJ1A OXOPOHM
Ta ynpaeniHHA, 0Co6/IMBO B perioHax, Lo NeperkmBaloTb MPOMaAAHCEKI BirHW, TepopraM abo
MOMITUYHI NOTPACIHHA.

Cepeq rapaumMx TOHOK KOHTpabaHam — AdpuKaHcekui Pir, MiBgeHHa i NisgeHHo-CxigHa
Asifa, CxigHe CepeazeMHoMop's i MiBHIiYHA AppuKa, Kaprbcekuii baceiH i LieHTpanbHa AMepuKa.

He3aKoHHWUIA NOPATYHOK — Lie NIAHATTA 3 MOPA 3aTOHYMX CydeH abo LiHHUX MaTepi-
anis 6e3 HanexHWX 3aKOHHKX NpaB abo y3roareHHA 3 Bnagoto. Li il nopyLuyoTe 3aKoHW
NpPO OXOPOHY HABKO/MLIHBLOIO CepeaoBuLLa, 6e3mneKy Ha Mopi Ta BNACHICTb.

3aKOoHM Npo MOPATYHOK BMMarawTb Bif pATyBa/bHUKIB OTpUMaTK 403BiN Big Aep-
YKaBu npanopa CyaHa, LWo 3a3Hano asapii, a TaKoXK Big 3auikaBfeHnX CTOPIH, TakMX AK
CTPaxoBMKK, BNACHWKM abo opraHu Bnaau, ane B He3aKoHHMX onepauisx oKpemi ocobu
ab0 3/104MHHI FPYNK eKcnNyaTyloTb 3aTOHYI CyaHa 6e3 403B0/1Y, BUKOPUCTOBYIOUM He-
niueH3o0BaHi cygHa Ta 0bnagHaHHA Ta 3aCTOCOBYIOYM PU3MKOBaHI MeToau.

Buvnagku, Konm cyaHoBNACHUKM HaMaraloTbCA YHUKHYTW CnnaTtv Nogatkis 3a J0NoMo-
roto danbLumMBol AOKYMeHTaLil abo HenpaBWbLHOro NpeACcTaBNeHHA MaTepiasniB BaHTaxy,
CTPIMKO 3pOCTatoTb, CTBOPIOIOUM 3arpo3y MOPCbKil 6e3neui.

«[acaxunpm 6e3 KBUTKIB» — Lie 0Co6M, AKI NoTpanuamn Ha bopT cyaHa 6e3 3roau
abo BigoMa KaniTaHa i KoMaHau cyAaHa, To6To HeneranbHo. BoHW YacTo xoBaTbCA
Ha CyaHi, Wob X He BUABWAM | BOHM MOIrN HeneranbHo NoTPanuTK B iHLWY KpaiHy.
Xo4ya BOHM MOpYyWYTb iMMIirpaudinHe 3aKoOHOAABCTBO, IX HE eKCnayaTyloTb, AK Y
BMMNAAKy 3 TOpriBne Niogbmu.

TVM He MeHLU, BOHW CTAHOBNATb 3arpo3y 6e3neLl, 4acTo XoBalunChb Y HebesnevHmx
MiCLAX, TAKWX AK BAHTAMHI TPIOMW, HA Jaxax KOHTeMHepiB abo B MOTAEMHMX MicLAX. BoHn
YacTo 3A4JIMCHIOTb TaKi CKNaaHi NoAOPOXKiI, LWO6 BTEKTM Bi4 CYBOPUX YMOB Yy CBOIM pigHii
KpaiHi, y AKiM MoXe BiabyBaTMCA BirHA, KOHGMIKT abo NOMITUYHI NOTPACIHHA.

Dxepeno: www.marineinsight.com
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DAY OF THE SEAFARER
WITH MTWTU PO

25-10 4yepBHs CBIT BiA3Hayae MixHapoaHUi AeHb MOpsIKa — CBATO, IKE NPUBEPTAE yBary A0 BAXIUBOCTI MOPCKOI rays3i
Ta TUX, XTO NPUCBSAIYYE CBOE XMTTS MOPH Ta 3abeaneyye beanepepsHy poboty ceiToBoi TopriAi. LLlopoky BoHo dokycye Ha
BaX/IMBUX COLLia/bHUX i TPYA0BMX MuTanHsAX. Liboropiy Mixnapoana mopcbka opraxisauis (IMO) obpana Haa3Bsuyalio on important social and labour issues. This year, the International Maritime Organization (IMO) has chosen an extremely
LiiHHY TeMy, W0 NiAKPEc/Ioe HeobXiAHiCTb CTBOPEHHS be3neyHoro, iHKNI3MUBHOIO Ta riiHOTo poboyoro cepeAoBuLLa — important topic that highlights the need to create a safe, inclusive and decent working environment — combating violence and
6opoTb0y 3 HACMNBCTBOM | XaPaCMEHTOM Y MOPChKiil iHAYCTPI. harassment in the maritime industry.

On 25 June, the world celebrates The Day of the Seafarer, a holiday that draws attention to the importance of the maritime
industry and those who dedicate their lives to the sea and ensure the ongoing operation of global trade. Annually, it focuses

Mpodcninka pobiTHMKIB MOPCbKOro TpaHcnopTy YKpaiHu (MPMTY) piwydye nigTpumMye

The Marine Transport Workers’ Trade Union of Ukraine strongly supports the IMO

K} 2 iHiuiaTmBy IMO Ta npauloe Haa TMM, Wo6 YMOBM NpaLli KOXHOMO YKPaiHCbKOro MopsAKa initiative and works to ensure that the working conditions of every Ukrainian seafarer J E]
BignoBiganM NpyMHUMNAaM noearu, piBHOCTI 1 6e3neKkun. 3axucT npas i 4obpobyTy yKpa- are in line with the principles of dignity, equality and safety. Protecting the Ukrainian
THCbKMX MOPSAKIB Y ByOb-AKMX 06CTaBMHAX 3aNMLLAETLCA NpiopuTeToM Ana Mpodcninku. seafarers’ rights and welfare in all circumstances remains a priority for the Union.
Tox, TpaguuinHo o [HA mopsaka, MPMTY nposena 3axig, NOKAMKaHWI NiaTpuMaTm Therefore, traditionally, on the occasion of the Day of the Seafarer, the MTWTU held
CBOIX YfeHiB — AK CMMBON TypbOTW, 3rypTOBAHOCTI Ta MoBaru 40 iX BE/IMKOr0 BHECKY an event to support its members as a symbol of care, unity and appreciation for their
Y MOpPCbKY Crpasy. great contribution to the maritime industry.
3a niaTpumkm ITF-ETF Solidarity Fund, Mpodcninka opraxisyBana MacwTabHy akLuito The MTWTU with the support of the ITF-ETF Solidarity Fund, held a large-scale campaign
anA ceoix cninyaH. MoHag 600 Habopis 6yno nepedaHo MopsaKaM-yneHam MPMTY, y Tomy for its members on this day. More than 600 sets were handed over to the MTWTU
uncni nnascknagy MpAT «YKpaiHceke [yHaicbke Maponnascteo». B Ogeci ta I3Maini members, including the Ukrainian Danube Shipping Company. In Odesa and Izmail, the
MOPSAKM Manm 3Mory ocobucTo oTpuManu Habopu, a Ansa TUX, XTO nepebyBaE B iHLIMX seafarers had the opportunity to personally receive the sets, while address delivery was
perioHax YKpaiHu, 6yno opraHizoBaHo agpecHy A0CTaBKy. organised for those located in other regions of Ukraine.
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«Cb0rogHi, y Yacu cyBopux BUNpobyBaHb, [1podeninka nposoBxye
ByTv HagiliHOI ONOPOI0 ANS CRINYAH Y KOXHOMY KYTOUKY YKpaitu.
M 3aBxzu nopyy: NiATPUMYEMO THX, XTO B pelici; AbaeMo npo TuX,
XTO HEMAE MOXJIMBOCTI MiTW B PEIC: NPALIOEMO ANA TUX, XTO TiIbKK
N0YUHAE MOPCHKY A0/I0.

KoxHa Taka akuig — Lie Haw cnocib ckaaatw, Lo B1 He camoTHi. Hesa-
JIBXHO Bl CBATKOBMX [HIB, MONPY Y2C | BIACTAHb, LOAHS | LLOXBUMNHM
MV 10KN1aaeMO BCiX 3YCIAb, 10D HaLLi MOPAKN i TXHI CiMT BifYyBa-
/v cebe BMeBHEHO Y CBOEMY MaiibyTHbOMY», — Haronocu Oner

I'puropiok, Fonosa MPMTY. _

Ls akuia € nMwe 4acTMHOW KOMMIEeKCHOI poboTu Mpodchinku Wwoao 3axmcTy
npas Ta iHTepeciB YKpaiHCbKMX MopsAKiB. NMPMTY cucteMHOo npauloe Hag nogonaHHAM
npobaemu byniHry Ta AoMaraHb y MOPCbKil iHAYCTPIT, OpraHi3oByloun ceMiHapu, Tpe-
HiHMM Ta 3yCTpidi 3 MopsAKaMuK. Ha noyaTtky poKy 3a niaTpuMkm ITF Seafarers’ Trust y
KuwmHesi Bigbynaca 3ycTpiy, y TOMy 4ncii npuceAYveHa npobnemam byniHry Ta xapa-
CMEHTY Ha CyaHi, Ae 6araTto MoOpAKiB BhepLe ny6aiYHo NoginvMnnca cBoiM A0CBiAOM.

OcobnuBy yBary npodcninkoBa poanHa Npuainae poboTi 3 MONOAMM NOKONIH-
HAM MOPCbKMX NpodecioHanis, ANA AKUX PerynfapHO OPraHi3oBYOTbCA CEMiHApW 3
NMUTaHb NCUXONOMIYHOro 61aronoyyY4a Ta NPaBoOBMX MeXaHi3MiB 3axmCTy.

TypboTa Npo MOPCbKMX CreuianicTiB He 0B6MEMYETbCA CBATKOBMMWU MPUBI-
TaHHAMK. Lle wopeHHa poboTa, CNpAMOBaHa Ha CTBOPEHHSA YMOB, 3a AKUX MO-
PAKM MOXYTb BMEBHEHO AMBUTUCA Y MaMBYTHE, 3HAKUM, WO TXHA npodeciiHa
cninbHOTa 3aBXAM Nopyy.

"Today, in times of difficult challenges, the Union continues to be a
reliable support for its members in every corner of Ukraine. We are
always by the side of our members. We support those who are on
voyage; we take care of those who are unable to go on voyage; we
work for those who are just starting their maritime career.

Each such campaign is our way of saying that you are not alone.
Regardless of the holidays, despite the time and distance, every
day and every minute, we do everything we can to make our

seafarers and their families feel confident in their future,” said Oleg
Grygoriuk, MTWTU Chairman.

This event is only part of the Union’s comprehensive work to protect Ukrainian
seafarers’ rights and interests. The MTWTU is systematically working to overcome
the problem of bullying and harassment in the maritime industry by organising
seminars, trainings and meetings with seafarers. At the beginning of the year, with
the support of the ITF Seafarers’ Trust, a meeting was held in Chisinau, including
one dedicated to the problems of bullying and harassment on board, where many
seafarers shared their experiences publicly for the first time.

Our Trade Union family pays special attention to working with the younger
generation of maritime professionals, for whom seminars on psychological well-
being and legal protection mechanisms are regularly organised.

Caring for maritime specialists is not limited to holiday greetings. It is a daily
effort aimed at creating conditions in which seafarers can look to the future with
confidence, knowing that their professional community is always there for them.
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CHILDREN'S SMILES ARE STRONGER THAN WAR —

CELEBRATION WITH THE WF “MORTRANS:

HanepegoaHi MixHapogHoro gHa 3axucTy giten bnaroginHnim
doHa «<MOPTPAHC» cninbHo 3 Mpodcninkoilo pobiTHUKIB MOPCLKOro
TpaHCnopTy YKpaiHu Ta weencbKoto npodcninkoto SEKO opraHisysas
3axig ana 100 giTen Mopskis, uneHiB NPMTY — 3ycTpivaemo niTo,
MPOBOAMAEMO LKONy!

Llei geHb cTaB KOBTKOM paaocTi M 6e3TypboTHOCTI ANA Manedi, Aka
Tak noTpebye Tenna Ta TypboTM y HENPOCTMIN BOEHHMI Yac. AHIMaTopw,
po3BaxasbHi irpu, ACKpaBi eMoLii — yce 4ns Toro, Wwob anTadi cepus
XO4Y Ha MUTb 3abynm Npo TiHi BiHMW.

ManeHbKi FOCTi CBATA OTPUManu He nuLe CMadHi conogowi Ta
yniobneHe MOpPO31BO, a 1 Te, L0 HEMOM/IMBO KYNUTWM — LACTA, CMIX i
CBiTNO B o4ax. KoxHa anTmHa Bigyyna, Lo BoHA BaX/IMBA, WO Mopyy
€ NiATPUMKA ¥ TypboTa. | ue — Te, Wo Aa€ cunm pyxaTtmca gani.

My Wmpo BipMMO: HaBiTb Y HAUTEMHILLI YacK MM MOBWHHI 3HAX04MUTH
CUW AapyBaTv OiTAM pagicTb. AQe came BOHM — Halle ManbyTHE. |
KOMHa LacmBa guTAYa NocMilKa CborogHi — Lie KPOK 40 MMPHOro
1 CBiTNOrO 3aBTpa.
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On the eve of the International Children’s Day, the Welfare
Fund of Maritime Transport “MORTRANS”, together with the
MTWTU and the Swedish trade union SEKO, organised an event
for 100 seafarers’ children.

This day was a breath of joy and carefree atmosphere for the
kids, who need warmth and care in this difficult wartime. Animators,
entertaining games, and bright emotions helped children’s hearts
forget for a moment about the shadows of war.

The little quests of the holiday received not only delicious
sweets and their favourite ice cream, but also something that
cannot be bought — happiness, laughter and light in their eyes.
Every child felt that they were important, had support and care.
This is what gives them the strength to move on.

We sincerely believe that even in the darkest moments, we must
find the strength to give children joy. Because they are our future.
And every happy child’s smile today is a step towards a peaceful
and bright tomorrow.



NPO®CHIJIKA POBITHUKIB MOPCbKOIO TPAHCIMOPTY YKPAIHU

nPUEAHYUCHA O HAUCUNIbHILWLMX!
380 482 42 99 01
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