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HIOH LIEHTP —

NPOCTIP O/19 BTITEHHA BALLUX HAUKPAREMX IOEN!

KoHdepeHLiii, ceMiHapwu, BOpKLLOMNK —
MU NepPeTBOPMMO BaLli igei Ha peanbHiCTb.

MpocTopi 3a5M 3 Cy4aCcHUM OMU3aNHOM,
KOMPOPTOM i TEXHONOraMM,
SIKi MpaLLoOTb Ha Ball YChix.

A Cepsic, WO OMBYE: Bif, BULLYKaHMX
KaBa-6pelKiB 00 AornoMoru B opraHisadlii
Ha KOXXHOMY eTarli.

HOMY OBUPAIOTb
MOPCBbKUWN FOHIOH LUEHTP?

A IgeanbHa nokauis B MPeCcTMXKHOMY
panoHi Ogecu — 3py4yHo i ond rocten,
i 4Ng opraHisaTopis..

A TexHiKa, LLLO CTBOPIOE WOW-EDEKT:
LED-eKpaHU, MOTY>XKHA aKyCTUKa,
6e3p0raHHe OCBIT/IEHHS.

A MosHuMi CynpoBif BaLlOro 3axony —
BiO KOHLeNLIii 0o peani3auii,
06 yce NPOonLLNIO igeanbHo.

@ M. Opeca, Apkaaincbke MnaTo, 5-6
% +38 048 700 10 30
PA conf-muc@gmail.com

& www.muc.com.ua
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AsTop hoTo AHApIN LLNek, cTapuimnim MexaHik

HKypHan «MopCbKM» MOLLMPIOETLCS 6E3KOLUTOBHO Cepef, YeHiB
MPMTY, aiki nepebysatoTb Ha 06iky B UINTOM

Tupark — 1000 npuMipHUKiB

CeigouTBo Npo AepykaBHy peecTpadito cepii O[] Homep
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Appeca pepakuii: 65062, M. Opeca, Apkagincbke nnato 5-b,
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Pepakuisi TMCTYETbCA 3 UMTauYaMm NLLE Ha CTOPIHKAaX »XypHary.
BignoBiganbHicTb 3a 4OCTOBIPHICTb iIHOpPMaL,ii HecyTb aBTopwr
ny6nikauin. Pepakuis 3anuwae 3a coboto NpaBo CKOPOUYEHHS Ta
nNiTepaTypHOro pefaryBaHHs NPUIAHSATUX A0 Ny6nikaui TekcTiB. [lyMKun
aBTOPIB MOXKYTb He 36iraTncs 3 No3uLieto peaakLii. Pykonucn aBTopam
He nosepTaroTbes. BukopucTaHHs 6yap-sikoi hopmn maTepianis,
ony6NIKOBaHWX Y >KypHasi, 4OMYCKaETbCA NnLLIE 3 A03BONY peaKLii,
npu UbOMy 060B’A3KOBE MOCUSIaHHS Ha »XypHan «MOpCbKUny.
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Hopori apysi!

Mpodcninka pobiTHMKIB MOPCLKOrO TPAHCMOPTY YKpaiHM po3moum-
Hae 2025-1i1 piK 3 piLLy4Ymx KPOKIB, MPOAOBMHKYIOUM CBIl LLAAX 3 HEMOXMUT-
Hoto Bipoto y lNepemory. Yre 33 poKM MM 3a/IMLLIAEMOCh OAHIED 3 Hal-
BinbLUMX rany3eByx NPOMCNINOK B YKpaiHi, EAMHOI0 B KPaiHi MOPCHKOI0
opraHizadieto, adininosaHoio ITF. Lie 4o3Bonse Ham byTv TM NPoBIgHM-
KOM, AR NiaTPMMYE MooanX GaxiBLiB Y XHbOMY MPOdECiMHOMY CTaHOB-
NeHHi; ByTV TiED OMOPOID, AKY 3HAMAE KOMEH ChiNYaHuH y byab-AKoMy
KYTOYKY CBITY; BYTW Ti€ID CUMOI0, AKA NMPOKNAAAE HOBI WAAXM A1A Nap-
THepcTB. Lle mpo Te, W06 3aBau 3amMwatiea nopyy y HanckNaaHiLwi
yacu, He3BarKaluM Ha Yac, Micue, be3kapHi i be3rasbHi yaapy Bopora.

Mw nparHemo, LWob CBIT AMBMBCA HA YKPAIHCLKMX MOPAKIB He nu1Lle
Kpi3b MPM3MY BiHK, @ 1 Yepe3 IXHI0 MPaLbOBUTICTb, MpodecioHaniaM Ta
BigAaHiCTb cnpasi. M xoueMo, 106 Yy MirKHapPOaHI MOPCBKI CMiNbHOTI
YKpaiHa acouitoBanaca 3 BMCOKMM PIBHEM MiAroTOBKM daxiBuis, i3 rig-
HUMM yMOBaMW Mpalli, i3 YecTto, AKY Hallli poBiTHUK MOPCBKOr0 TPaHC-
MOPTY HeCyTb MO BCbOMY CBITY.

CborogHi MM NPOAOBMKYEMO PyXaTMCA Pa3oM — A0 HAWOoro Mmp-
HOro Heba, A0 BIAKPUTOr0 MOPCLKOMO MPOCTOPY, A0 6e3MeYHOr0 HUTTA.
Lle ManbyTHe 3anexmTb Bia HAC: BiA HALLOI COMiAapHOCTI, CMiMBOCTI Ta
€HOCTI, AKi pyxaoTb Hac BnepeA. TifbKK pa3oM, 3ibpasLun yci 3ycnnna B
Ky/1aK, MM 3MOXEeMO NOA0NATH YCi BUKMKM Ta TPYAHOLLI, AKi BUHMKAIOTb
Ha HaloMy CMiSIbHOMY LWAAXY 40 CUIbHOI MOPCBKOI CMifIbHOTM.

Oner I'puropiok,

Fonosa Mpodcninku pobiTHMKIB
MOPCbKOIro TPpaHCMNopTy YKpaiHu,
MopcbKkuii ambacapop Aobpoi Boni IMO,
Biue-npe3ungeHT IFSMA

Dear Friends!

The Marine Transport Workers’ Trade Union of Ukraine begins
the year 2025 with determined steps, continuing its way with
unwavering faith in Victory. For 33 years, we have remained one
of the largest sectoral trade unions in Ukraine, the only maritime
organisation affiliated by ITF. This allows us to be the guide that
supports youth in their professional development; to be the pillar
that every Union member will find in any corner of the world; to
be the power that paves new paths for partnerships. It is about to
always stand by your side in the most difficult times, despite the
time, place, impunity and ruthless attacks of the enemy.

We strive that the world considers Ukrainian seafarers not
only through the prism of war, but also through their diligence,
professionalism and dedication. We want the international maritime
community to associate Ukraine with a high level of specialist training,
decent working conditions, and the honour that our maritime workers
carry around the world.

Today, we continue to move together — towards our peaceful
sky, our open maritime space, our safe lives. This future depends on
us: on our solidarity, bravery and unity, which move us forward. Only
together, with all our efforts in one fist, will we be able to overcome
all the challenges and difficulties that arise on our common path to a
strong maritime community.

Oleg Grygoriuk,

Chairman of the Marine Transport
Worker’s Trade Union of Ukraine,

IMO Goodwill Ambassador in Ukraine,
Vice President of IFSMA

YKPAIHA TA HIAEPNAHAN B3AEMHO
BU3HABATUMYTb INAOMI MOPSKIB

abyB YMHHOCTI OHOBMIEHMIT MeMopaHAyM NpPo B3aEMHE BM3HAHHA AMMIOMIB i

H CBigOUTB MOPAKIB MiX YKpaiHowo Ta HigepnaHgamu.

LokyMeHT nignucany AaMiHicTpauia cygHonnaescTBa YKpaiHu Ta MiHictep-
CTBO iHPPACTPYKTYpW 1 BOAHOro rocnogapcTea HigepnaHaie BignosigHoO 40 NOMOMKEHb
KonseHuii NMAHB.

Ha BigMiHy Big yrogm 2001 poKy, AKka BM3HaBana vile YKPaiHCbKi AOKYMEHTW, HOBUI
MeMopaHayM Mae 4BOCTOPOHHIM XapaKTep i NOWMPIOETLCA HAa MaTepuKoBY YacTuHy Kopo-
niBcTBa 6e3 ocTpiBHMX TepuTopin (Apyba, Kiopacao, CiHT-MapTeH).

Lla goMoBneHicTb cnpollye npoueaypy niaTBepaKeHHA KBanidikauiMHMX OKYMEHTIB
YKPAIHCbKMX MOPAKIB, CPUAIOYM IXHBOMY NpaLeBnaLlTyBaHHIO Ha HigepnaHO4CbKMX CyaHax.

Y 2024 poui YKpaiHa Takox nignmcana aHanoriyvHi yrogw 3 Icnadieio, Ipnangieto, Mpysieto,
MopTyranieto, ABcTpanieto Ta EcToHielo.

IMO 3BUHYBATUIA
PO Y HEABANOCTI

Benukin bpuTanii Bigbynoca aBaHaguATe 3acigaHHA MigkoMiTeTy i3 3anobiraHHA

yTa pearyBaHHA Ha 3abpyaHeHHA MixHapoaHoi MopcbKoi opraHisauii (IM0), ge

O[HVM i3 KNIOYOBKMX NUTaHb CTaNo 06rOBOPEHHA HACNIAKIB BUAMBY MasyTy Nobnamsy
KepueHcbKol NpoToKKM y YopHoMy Mopi.

Oenerauina YKpaiHM Haronocmna Ha MaclTabHUX HeraTMBHUX EKOJOriYHMX Hacnig-
Kax Ta nigkpecnmna, Wo Ail pocii NopywylTb MiHapodHe NpaBo Yepe3 BUKOPMCTAHHA
HenpuaaTHUX CyaeH 1A MOPCbKMX onepauin Ta BiACYTHICTb HAaNeXHoro iHpopMyBaHHA
YKpaiHn nNpo iHUMAEeHT.

MpeacTtaBHMKkK ABcTpanii, KaHaaw, Anowii, Hopeeril, Monbui (Big iMeHi gepsas-une-
HiB EC Ta EBponencbKoi KoMicii), Benukoi Bputanii Ta CLUA nigTpumanu YKkpainy, 3a-
cyavBLLUM 4iT pd Ta 3aKAMKABLUKM 40 AOTPUMAHHA MiXHAPOAHWX HOPM 6e3MeKn CygHo-
nnaBCcTBa Ta OXOPOHW O0BKINNA.

KpaiHn-unenr IMO 3aKknmKanm NOCUAUTM KOHTPOSb 3@ «TiHBOBMM (GIOTOM» Ta 3abe3mneumTm
BMKOHaHHA pe3ontouii IMO A.1192(33) ana 60poTbbn 3 HE3aKOHHMMM onepaLiaMmn Ha Mopi.

A ANA XECH
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SEIMIERRE MOPHIKIB Y 2024 PO

3a HoBMMM JaHMMK MiHapoaHoi deaepauii TpaH-
cnopTHUKiB (ITF), y 2024 poui KiNbKiCTb 3anmieHnx
CyAHOBMACHUKaMK1 MOpAKiB 3pocnia Ha 87% mnopiBHAHO
3 nonepegHiM POKOM.

CuTyauis i3 3anmLLeHHAM MOpPSAKIB CTPIMKO BUXOaMTb
3-nig KoHTponto: y 2024 poui CyaHOBNACHNKM 3a/MLwn-
m 3133 MopsKiB, Togi AK y 2023 poui Takux BUNagaKis
6yno nuwe 1676.

KinbKiCTb 3a/MLweHNX CyAeH TakoXK Pi3Ko 3pocna —

3132y 2023 poui Ao 312 y 2024 pouli, Lo cTaHoBWTL NpupicT Ha 136%. Y 3siTi ITF, nogaHoMy
00 MixkHapoaHoi MopcbKoi opraHizadii (IMO), HaroMOLWYETLCA Ha CTPIMKOMY 3POCTaHHi TakMX
BMMaZKIB, @ TAKOX NiOKPECIOETLCA NMPOBAST CUCTEMM «3PYHHMX» MParopiB, AKa € KI04YOBUM
(aKTOpOM TpUBAsol 6e3KapHOCTI 3a NOPYLUEHHSA MpaB MOPAKIB.

3anmLweHi MOpsAKM MOXKYTb MICALAMM He OTpUMYBATV 3apobiTHY NAaTy, CTUKATMCA 3 BKpal
noraH1MMM yMoBamm Ha 6opTy, HecTaueto i Ta NUTHOI BOAM, @ TAKOXK TpMBa/ MMM Nepiogamm
po60TM 6e3 HAIEKHOMO BIAMNOUMHKY. Y AAKUX BUNaAKaX BOHM 3/MLWIAIOTLCA MOBHICTIO 663
3apnaaTy MicAUAMM, @ TO M POKaMu.

BifcyTHICTb HANEMHOro KOHTPOJIO i pearyBaHHA 3 6OKy AepMaB nparnopa i NopTis, Bia-
CYTHICTb CTPaxyBaHHA CyfeH, @ TaKOXK BiAMOBa CyAHOBMACHWKIB BY3HABATMH, LU0 BOHW MOraHo
CTaBMAATLCA [0 CBOIX EKINAXKIB, € MOLUMPEHNMIN haKTOpaMu, AKI CPUAIOTb 3UTMLLIEHHIO | ycKnag-
HIOIOTb BperytoBaHHA cUTyauin.

CriB Tpoycaenn, koopamHatop IHcnekToparty ITF, 3a3HaumB: «2024 pik CTaB HanripLwumm
POKOM 32 BCI0 iCTOPI0 32 KifbKICTIO 3aMLLeHMX Mopsikie. 90% cBITOBOT TOPriBAi 34INCHIOETLCA
3a [40MOMOrol0 MOPCLKOMO TPAHCMOPTY, | MOPAKM € OCHOBOIO L€l rany3i. Lie abconioTHa raHb6a,
LLI0 He,06POCOBICHI CyAHOBMNACHMKM 3a/MLLIAIOTbL TaK 6araTo eKinais 6e3KkapHo 3 BoKy ypAaiB i
MiXHapoaHWX perynATopis. Lie He Lo iHLWe, AK 3pada KNo4oBMX MPauiBHUKIB CBITOBOI TOPiBi».

CaHaKain* — oaunH 3 Takux MopAKiB. MNpoBiBLUM Ha 6opTy byKcvpa 15 3 29-T1 MicAuis
6e3 3apnnaty, BiH 6a4MB, AK 3MIHUMIOCA TPU Pi3HI EKINaKi, | KOMEH 3 HMX 3aMLLaB CyaHo, He
OTPMMaBLLM HasIeHOT ONaaTy.

«Bce, 10 9 0TpUMYBaB — L& BPexAMBi 06ILAHKM, L0 MEHi 3annaTaTh |
J103BO/IATH 3TV 3 CY/HA, — CKA3aB BiH. — 1 NPOA0BXYI0 NpaL|oBaTH,
HE3BaXaI0Uy Hi Ha L0, TOMY LLI0 HE X04Y, 110D exinax noTepnas, A0 TOM0 X §
EUHUI iHXeHep Ha bopTy. ANe 3 KOXHWM IHEM 5 BTPAYalo Hazilo».

Womy 3aboprysanu 6ausbko $40 000 — rpowi, aKi XuTTEBO
HeobXiAHi A7 ioro ciM’i, OCKiNbKK BiH eAMHNIA, XTO 3apobnse
Ha XuTT. BiH OyB 3MywWweHuii npoaati cBoi ciMeiHi penikBii, 1,00
3BECTM KiHLLi 3 KiHLAMW.

«f1 He po3oBiB CBOII POAMHI MPO Te, L0 3i MHOK CTAN0CH, HE X04Y, W06
BOHW XBU/IOBA/IUCS», — NOSCHUB BiH.

Cangrkan — oamH 3 899 iHAINCEKMX MOPAKIB, AKMX CyAHOBAACHMKM 3a/MWMAN MU~
HY/I0r0 POKY. BOHM MPOAOBMKYIOTb CKNaAaT HambinbLLy KifbKICTb MOKWMHYTUX Yy MOpi, 3a
HUMK 1ayTb 410 cupinuis, 288 yKpaiHuie, 273 ¢ininniHui Ta 192 iHgoHe3iMui. 3aranbHa
CyMa HeBunnayeHoi 3apobiTHOI MnaTM MopaKaMm CTaHoBuTb $20,1 MAH, 3 Axux ITF Bike
BiawkKoaysana $10,4 MiH.

OAE € HainonynApHILLIOIo AepaBoio-NopToM A1A 3anMLIeHnX cyaeH (42), a gpyre Mic-
ue nocina IHgia i3 25 BMnaakaMun. 3a ocTaHHi M'ATb pokie [ybai ctaB o4HUM 3 HaMbinbLL
LIBMOKO3POCTAIUMX LIEHTPIB MOPCHKOT IHAYCTPIl. HWM3bKi No4aTKW, BAPTICTb MUTTA | MUTNA

«3PYYHI> TIPATIOPY |

BMABNAITLCA NpMBA6AMBMMM AN CYAHOBNACHUKIB,
bpoKepiB i MeHeaKepiB, CyaHOMNABHMX BAHKIB i
dpaxToBux Tpengepis. OgHaK BigCYTHICTb perynio-
BaHHA NpuM3BOAMTb 40 TOro, WO BCe bGinbLue i 6inb-
Lle MOPAKIB OMMHAIOTLCA Y CKPYTHOMY CTAHOBMLLI, @
CYAHa, WO Hanexatb abo KepylTbCa KOMMaHiaMK 3
OAE, TakoX HecyTb BianoBiganbHICTb 3@ HanbinbLLy
YaCTKY BCiX BUNAAKIB 3aNMLLIEHMX CY4eH.

Y 2024 POLLI 90% 3AJIMILEHNX CYAEH X0AUNKU MIA «3PYYHUMI» MIPANIOPAMM.

Xouya MNaHama 3anMWaEeTbCA NpanopoM 3 HabiNbLLIOK KiNbKICTIO 3aNUWeHnX Cy-
neH (43), € HM3Ka iHWKX gepskas nNpanopa, Ae KinbKiCTb BUNaaKiB pi3ko 3pocna. Ma-
nay (37), TansaHia (30), KoMopcbki ocTposu (29), KaMepyH (20) i bBaxpeiH (16) —
yCi BOHM 3adikcyBanu noainHi NnokasHuKkM y 2024 poui. TpUBOKHUM GaKTOM € Te,
wo Ha 20 cyaHax B3arani He 6yno npanopa abo BiH He 6yB igeHTUdiIKoBAHUA —
Le BABiYi NepeBuLLyE NonepeaHi MOKA3HMKK y Ui KaTeropii.

[eHepanbHuit cekpeTtap ITF CtieH KoTToH 3aaBuMB: «CKaHganbHe 3poCTaHHA
KiNbKOCTi BMNAAKiB 3anuMleHHA MOPAKIB BUKPMBAE NOTBOPHY NpaBAy Npo iHAy-
CTpilo, AKa AO0BIrMi Yac cnupanaca Ha 6e3KoHTPONbHY eKcnayaTauilo i BiACyTHICTb
rnobanbHOro perynioBaHHA. Afne BUpiWeHHA NpobieMu oveBMAHE: Kpalle pery-
NI0BAHHA, OTPMMAHHA 3aKOHIB i MiA3BITHICTL ypAgiB. MoBigOMAAKYM NMPO Taky
KiNbKICTb BUNAAKIB, MOPAKM HAACUAAIOTb YiTKMIA curHan. IM Habprano, Wo 3 HUMK
noBoAATLCA AK 3 pabamu. Many3b NOBUMHHA OFOBTATUCA i BXUTU PillyyYnx 3axogis.
BMHHI NOBMHHI 6YTM NpUTArHYTI A0 BiANOBIAANBHOCTI | NoKapaHi. byab-aki iHwi ail
[aAl0Tb 3e/leHe CBITN0 UMM XaXMBMM MOpYyWeHHAM dyHOAMEeHTanbHMUX TPYL0BUX
npas i NpaB NlANHW».

*IM'a CaHaMKanA 3MIHEHO 3 METOI0 3aXMCTy Moro 0cobucTocTi. MopsaKKn NoboTbCA
po3MpaBy | 3aHeCeHHA Y HYOPHI CMINCKM PobOTOAABLIB 3a Te, L0 BUC/IOBIIIOIOTH CBOIO AYMKY.
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MATPYMKA bE3 KOPIIOHIB:
[IPMTY 3YGTPUIAGH
3 MOPAKAMW'Y KNILWHEB

WTWTU WIEETS W
SEAFARERS 1 CRISINAU

25-ro ciuHA y KuwuHesi Bigbynaca 3ycTpiv, opraHizoBaHa lNpod-
CMiNKOIO0 POBITHUKIB MOPCHKOr0 TPAHCMOPTY YKpaiHu 3a niaTpuMmkm ITF
Seafarers’ Trust, AnA yKpaiHCbKMX MOPSAKIB, AKI TMMYAcoBo NepebyBaioTb
3a KopgoHoM. Tig vac 3axoay byna HagaHa akTyanbHa iHbopmauin
npo po6oTy NMPMTY Ta MNiaTPUMKY YKPAIHCBKMX MOPAKIB Mig Yac BinMHW.

Taki 3ycTpivi BXe nNpoBOAUAMCA MUHYIOMO POKy y BapHi Ta by-
XapecTi, 40BOAAYM, WO BigCTaHi — He nepewikoga A1 [oNoMorm
Ta CMifKyBaHHA. Mu 1 gani NpauioeMo Hag TUM, LWo6 KOMKEeH MOpSK
BiguyBaB cebe 4acTMHOW BenunKkol NpodChinKoBoT CNifbHOTK, Ae
6 BiH He nepebyBas.

SUPPORT WITHOUT BORDERS: “7

NIPMTY NMOPYY 13 MOPAKAMMU

lonosa MPMTY Oner puropiok po3nosis Npo po6oTy Mpodcninkm

B YMOBaXx BilHW: AIK BOHA 3MiHMNa CMTyauilo AN MOPCbKOI ranysi Ta

AK MPMTY onepaTtuBHO adanTyBanach, Wob NpoaoBKyBaTM HagaBaTm
nNigTPUMKY CBOIM CrinYaHam.
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Chko, -

Seafarers’
Trust /l

On 25 January, the MTWTU, supported by the ITF Seafarers’
Trust, held a meeting in Chisinau for Ukrainian seafarers
temporarily staying abroad. The event provided relevant
information about the MTWTU’s work and support for Ukrainian
seafarers during the war.

Such meetings were also held last year in Varna and
Bucharest, proving that distance is not an obstacle to providing
assistance and communication. We continue to work to ensure
that every seafarer feels part of a large trade union community
wherever they are.

MTWTU STANDS WITH SEAFARERS

The MTWTU Chairman Oleg Grygoriuk shared the Union’s
work during the war: how it changed the situation for the
maritime industry and how the MTWTU has quickly adapted to
continue to support its members.

«BiiiHa 3MiHMNa Bce, afie He Hawy Micilo — 3axuwWwartu npaBa MOPAKIB i NiATPUMYBATH
IX Y HalicknagHiwmx ymoBax. Mu npautoeMo 6e3 KopJo0HiB: HaZaeM0 TyMaHiTapHy J0-
noMory, BUpillyeMo IOPUANYHI NUTAHHSA, BNPOBAAXYEMO OCBITHi NPOEKTH Ta 3a/1y4aEMO
MDKHapOAHY NiATPUMKY, 00 HawWi MOPAKK Ta TXHi POAUHK HE 3aNMIANKCA CaM Ha caM
i3 npobnemamMu», — Haronocus Oner I'puropiok.

“The war has changed everything, but not our mission — to protect seafarers’ rights

and support them in the most difficult conditions. We work without borders: we provide
humanitarian assistance, resolve legal issues, implement educational projects and attract
international support so that our seafarers and their families are not left alone with

problems,” emphasised Oleg Grygoriuk.

Mig yac 3ycTpivi Oner MpUropioK aKkUeHTyBaB yBary Ha ToMy, AK
MPMTY 3anMwaeTbCA Ha 3B’A3KY 3 MOPAKAMMW, HaBiTb KO/IWM BOHM Mne-
pebyBaloTb AaneKko Bid AOMY. 3aBAAKKM CniBrpaui 3 Mi*KHapoaAHUMM
rnapTHepamu Ta NOCTIMHIN NiagTpMMUI Big 6paTCbknx nNpodCninok,
MPMTY 3morna cTBOpuTY HagiMHWA TN ANA CBOIX CMinYaH, opraHisy-
BaBLUM Cepito iHiLiaTKB, AKI AonoMaraloTb MOpAKaM Ta iXHIM pogMHaM.

MopfAKK Big3HauMAM, Wo 3yCcTpiy cTana HaragyBaHHAM Mpo
BaX/MBICTb EAHOCTI Ta NIATPUMKM y Len cknagHui vac. NPMTY
NpPOAOBKYE BYTM 0MOpoio ANA CBOET CMiNbHOTK, HE3aNEKHO Bia
TOro, Ae BOHW NnepebyBaioThb.

11,0 TYPBYE YKPAIHCbKUX MOPSIKIB

[0N0BHOI0 TEMOIO 06rOBOPEHHA Ha 3yCTpidi CTanm NUTaHHA, NOB’sA-
3aHi 3 MOPCbKMMM OKYMEeHTaMn Ta cepTudikaTamu, cmTyauifa 3 HeBu-
[advelo 3aKopA0oHHMX MNACcNopTiB YKPaIHUAM 3a MeaMum KpaiHn. Mopsa-
KW noginunmca cBoiMm npobneMamu 3 0bopMNEHHAM i MPOLAOBHKEHHAM
OOKyMeHTIB, a [IPMTY Hagana akTyanbHy iHdpopMauilo Npo cuTyauito
Ta MOX/MBI LWNAXW BUPILLEHHA.

Cneuianicti MNMpogcninky Haganu yvacHMKaM 3yCTpidi KOPUCHI No-
CMNAHHA WOA0 MWUTaHb, NMOB’A3AHMX i3 MOPCbKUMM OOKYMEHTamu, Ta
iHWY KOpWCHY iHpopMaLlieto.

During the meeting, Oleg Grygoriuk focused on how the
MTWTU keeps in touch with seafarers even when they are far
from home. Thanks to cooperation with international partners and
constant support from fraternal unions, the MTWTU was able to
create a reliable rear for its members by organising a number of
initiatives that help seafarers and their families.

The seafarers emphasised that the meeting was a reminder of
the importance of unity and support in these difficult times. The
MTWTU continues to be a pillar of support for its community, no
matter where they are.

CONCERNS OF UKRAINIAN SEAFARERS

The main topic of discussion at the meeting was issues
related to maritime documents and certificates, as well as the
situation with the non-issuance of foreign passports to Ukrainians
outside the country. The seafarers shared their problems with the
processing and renewal of documents, and the MTWTU provided
relevant information on the situation and possible solutions.

The MTWTU specialists also provided the participants of the
meeting with useful links on issues related to maritime documents
and other up-to-date information.
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] MocBiayenHs
3a/1e)KHO Bij THRY o0cobu Mopsika:
KBanidiKawiiHoro BianoBiai Ha nuTaHHs
JOKYMEHTY MOpSIKiB

Lii mopsika

Ha roJioBHe

Seafarer’s identity
document: Answers
to seafarers’ questions

Seafarer’s actions
depending on the type
of qualification document

OKpeMy yBary 6yno npvaineHo NMTaHHI0 opraHisauii Ta npose-
neHHA EQMHOro gepaBHoro keanidikauinHoro icnmty (EQKI), AKMIA
y 2025 poui cTae 060B’A3KOBOI0 CKIAA0BOW atecTauii Ansa 3406y-
Ba4iB OCBiTW 3a crneuianbHiCTI0 «<MOPCbKMIA Ta BHYTPILWHIA BOAHWIA
TpaHcnopT». MPMTY akTMBHO Npautoe Haa TUM, Wob 3aXMCTUTK npa-
Ba KypCaHTiB, Ta CTBOPUTM CrpaBegMBi YMOBM CKNadaHHA icrnuTy.
Mpodcninka 3BepHynaca 4o NPodinbHUX MIHICTEPCTB i3 MPOXaHHAM
BigKnacTv 3anpoBaareHHA EKI oo 3aBepleHHA BOEHHOMO CTaHy
Ta NPOTArOM OAHOIO POKY MiCAA MOro NPUNMHEHHA abo CKacyBaHHSA,
a TaKOX HagdaTu 3aKknagaM MOpPCbKOT OCBITU NPaBO CaMOCTIMHO BU-
3Ha4aTn GopMy nNpoBeLeHHA atecTauil. Y BignoBigb Ha 3BePHEHHS,
MiHicTepcTBO OCBITM i HAYKX YKpaiHWM NOBIiAOMMAO, WO Ha Len Yac
opraHizyBaTtu nposegeHHA E0KI| 3a KOp4OHOM HEMOMKIMBO Yepe3
BiACYTHICTb A404AaTKOBOro ¢iHaHCYBaHHA, bpak NoACLKUX pecypciB
Ta HeobXigHICTb PO3pO6KM [0AATKOBMX KOMMAEKTIB TECTOBUX 3a-
BAaHb. BogHouac, no3uuia MiHicTepcTBa po3BUTKY rpoMag Ta Te-
puTOpIN YKpaiHu, Ake Bignosigae 3a ¢opMyBaHHA MONITUKM y chepi
MOPCbKOr0 TPAHCMOpPTY, A0Ci He o3By4deHa. [IPMTY Haronowye Ha
BaX/IMBOCTI LUbOr0 MMUTAHHA Ta NPOMOHYE CTBOPUTM CMiNbHY pobouy
rpyny 4nAa HanpauloBaHHA eheKTUBHMX pilleHb WoA40 opraHi3auil
atecTadii y 2025 poui.

Tako nig Yac 3ycTpivi 06rosopioBany NUTaHHA 06’€QHAHHA Mop-
CbKMX HaBYasnbHMX 3aKknaais B YKpaiHi. MNo3umuia MNpodcninkm He3MiH-
Ha: 3axMCT NpaB Ta iHTepecCiB KypCaHTIB i BUKIa4ayiB € NpiopuTeToM.

A A X AN B O

10 aKTyanbHux
3anuTaHb BiJ, MOpsKIB ]
Ao MMPMTY: BianoBiaaeMo 0bniKy NPMTY

10 topical seafarers’
questions to the MTWTU:
answering the main ones

OcHoBHi nuTaHHA «ba3a 3HaHb»
BiiCbKOBOI0O Ha caifTi

NS MOpsIKiB
The main issues “Knowledge base”

of military registration on the MTWTU
for seafarers website

Particular attention was paid to the organisation and conduct
of the Unified State Qualification Exam (USQE), which in 2025 will
become a required component of certification for students in the
speciality 271 ‘Maritime and Inland Water Transport’. The MTWTU
is actively working to protect the rights of cadets and create fair
conditions for passing the exam. The MTWTU appealed to the
relevant ministries to postpone the introduction of the USQE until
the end of martial law and within one year after its termination or
cancellation, and to provide maritime education institutions with
the right to determine the form of certification independently. In
response to the appeal, the Ministry of Education and Science of
Ukraine informed that it is currently impossible to organise the
USQE abroad due to the lack of additional funding, lack of human
resources and the need to develop additional sets of test tasks.
At the same time, the position of the Ministry for Communities
and Territories Development of Ukraine, which is responsible for
shaping maritime transport policy, has not yet been provided. The
MTWTU emphasises the importance of this issue and proposes to
establish a joint working group to develop effective solutions for
the organisation of certification in 2025.

During the meeting, participants also discussed the issue of
merging maritime educational institutions in Ukraine. The Union’s
position is unchanged: protection of the rights and interests of
cadets and teachers is a priority.

[o [HAa Mopsaka MixHapoaHa MopcbKa opraHisadisa (IMO) obpana
HaA3BMYaNHO BAXKIMBY TEMY, LU0 MiAKPECIOE HEObXiAHICTb CTBOPEHHSA
6e3neyHoro, iHKMIO3MBHOIrO Ta rigHOro poboyoro cepegosumwa AnsA
npauiBHUKIB MOpPCbKOI ranysi. Lboro poky rnobansHa kamnaris IMO
6yne cnpaMoBaHa Ha 60poTbby 3 HACUNBLCTBOM i XapacMeHTOM, AKi 3a-
MLIAIOTHECA CEePMO3HOI0 3arpo30i0 He NmLe AN 0Cob1cToro [obpobyTy,
a n anA epeKTUBHOCTI Ta NPOAYKTMBHOCTI NpaLi Y MOPCbKOMY CEKTOPI.

IMO 3ano4aTtKoBYE MAcCLITabHy iHiLiaTUBY, MOMIOBHUM MecearKeM
AKOI byae HyNboBa TONEPAHTHICTb 40 HACKLCTBA Ta AoMaraHb Y Mop-
CbKil iHOQYCTPIl. Bu3Haoum HaranbHiCTb Lpboro nutaHHs, IMO 3aKknmKae
BCi MiHapoAHi opraxisauii Ta npodCcninkm A0 akTMBHOT 60poTLOM 3a
6e3neyHe cepeoBuLLEe ANA BCiX NPaUiBHMKIB.

MPMTY 3aBaW aKLUEHTYE Ha akTyaslbHUX NpobremMax, wob KoeH
MopsK 6yB NPoiHGOPMOBaHMIA MPO CBOI NpaBa Ta MaB MOX/MBICTb 3axm-
cTiTK cebe. Came TOMy TeMy BySIiHIY Ta XapacMeHTy TaKoX 06rosopunm
Ha 3yCTpidi 3 MopAKaMK y KnwmHesi.

Mpodcninka po3noBsina Npo Kemcy WoAo Liel TeMaTWKM 3i CBOET NpaK-
TUKM, 2 MOPAKM NOQINMANCA BNACHUM O0CBIAO0M, WO e 6inblie BUCBIT-
M0 BaXMBICTb 6OPOTLOM 3 LiiEt0 Npobnemoto.

MoMiyHKK iHcnekTopa ITF B YKpaiHi gana iHpopMadilo npo mMe-
XaHi3Mn 60poTbbK 3 XxapacMeHToM Ta byniHrom Ha 6opTy cyadHa,
pO3MoBifia NPo BaXNMBICTb CTBOPEHHA 6e3ne4yHoro cepegosuiia
017 KOMKHOMO MOPAKa Ta KOHKPETHI KPOKW, AKI MOXKYTb BYTU BRUTI
007 3aXMCTy Npas npauiBHUKIB.

MEHTAJIbHE 3/10P0B’SA

MOPAKIB: MIATPUMKA NPMTY

MPMTY npoaoBXye NpUainAaTK yBary He nvwwe npogdecinHuM, a mn
0CO6MCTMM MoTpebaM cBOiX crinyaH. Ha 3ycTpiv 3 Mopakamu Mpod-
ChinKa 3anpocunaa NcuMxosora, Wob 06roBopUTM BAXKIMBICTE MEHTASb-
HOro 340poB’A Ta 6naronony4us.

MopsAKu, Wo npauoiloTe B YMOBaXx MOCTIMHUX 3MiH, TPUBANMX pencise
Ta i301AUiT, CTUKAOTLCA 3 HU3KOI0 BMK/MKIB, AKI MOXYTb BMAVMBATK Ha
TXHE eMoLinHe Ta ncMxonoriyHe ctaHoBswuLe. Mcmxonor AHiHa AMenb-
YnLb NOAINMNACA NPAKTUYHMMKN peKOMeHAALAMK, CNPAMOBAHMMM Ha
niATPUMKY NMCUMXOEMOLIMHOI piBHOBAru.

TeMa 3ycTpidi — «lMpupoga 340poBoro Ayxy: 6a3oBi 3HaHHA Ta
HaBWYKWM ANA AOCAFHEHHA Ta NiATPUMKKM CTabinbHOro eMouinHo-ncu-
XOJIOMYHOr0 CTaHy YMIEeHIB eKinamy» — BUKIMKaNA akTMBHe 06roBo-
peHHA ceped MopsAKiB. McKxonor po3noBina, AK BaX/IMBO 3HAX04NTH
6anaHc Mixk poboTolo Ta BiAMNOUMHKOM, K MPaBUIbHO CPaBAATICA 3i
CTpecoM i He [03BOMIATY MOMY HaKoMW4yBaTUCA.

MopsKK Big3HAYMN, LLO TaKi 3yCTPidi € OyMKe BaIMBUMK, 0CO6AM-
BO B YMOBaXx, KO/ 6ararto 3 H1x nepebyBaloTb 4aneKo Big poavHu Ta
[0My, CTMKAIUMCb 3 eMOLIMHMMM Ta NCUXOOMYHUMM TPYAHOLLAMM.

For the Day of the Seafarer, the IMO has chosen a crucial
topic that emphasises the need for a safe, inclusive and decent
working environment for maritime workers. This year, the
IMQ’s global campaign will focus on combating violence and
harassment, which remain a serious risk not only to personal
well-being but also to productivity in the maritime sector.

The IMO is launching a major initiative with the main
message of zero tolerance for violence and harassment in the
maritime industry. Recognising the urgency of this issue, the
IMO calls on all international organisations and trade unions to
actively fight for a safe environment for all workers.

The MTWTU always focuses on current issues so that
every seafarer can be informed of their rights and have the
opportunity to protect themselves. That is why the topic of
bullying and harassment was discussed at a meeting with
seafarers in Chisinau.

The MTWTU shared cases on this topic from its practice, and
seafarers told their own experiences, which further emphasised
the importance of combating this problem.

Assistant to the ITF Inspector in Ukraine provided
information on the mechanisms for combating harassment and
bullying on board, told about the importance of creating a safe
environment for each seafarer and the concrete actions that
can be taken to protect the employees’ rights.

MENTAL HEALTH
OF SEAFARERS: MTWTU SUPPORT

The MTWTU continues to pay attention not only to the
professional but also to the personal needs of its members. At a
meeting with seafarers in Chisinau, the Union invited a psychologist
to discuss the importance of mental health and well-being.

Seafarers working in conditions of constant change, long
voyages and isolation face a number of challenges that can affect
their emotional and psychological well-being. Psychologist Yanina
Amelchyts shared practical recommendations aimed at maintaining
psycho-emotional balance.

The topic of the meeting — “Nature of a Healthy Mind: Basic
Knowledge and Skills to Achieve and Maintain a Stable Emotional
and Psychological State of Crew Members” — was actively
discussed with the seafarers. The psychologist explained how
important it's to find a balance between work and leisure, how to
cope with stress and prevent it from accumulating.

The seafarers noted that such meetings are very important,
especially when many of them are away from their families and
homes, facing emotional and psychological difficulties.
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[IPMTY TA AIMIHICTPALLIA CVJ]H(]HJ'IABGTBA

MTWTU AND THE SHIPPING ADMINISTRATION

DISCUSSED JOINT PLANS

3-ro noToro Bigbynoca 3acigaHHA Mpe3uaii UeHTpanbHoi Pagn
MPMTY, y AKoMy B3AaM y4acTb [onoBa AgMiHicTpauii cygHonnas-
cTBa EBreHin IrHaTteHko, FeHepanbHMM ampekTop PericTtpy cya-
HonnaecTBa YKpaiHu Ceprin N'ypcbkui, HadanbHuk Y «depxrig-
porpagina» OnexkcaHap boliko, ronoBu NepBMHHMX NPodCniNKoBMX
opraHisauin MPMTY.

06roBopunn KNOYoBi iHiLiaTMBK, AKi Mpodcninka NPonoHye
peaniszyBaTtu CninbHO 3 AAMiHicTpauieto cygHonnasctea y 2025 poui.
CniBnpaus BiabyBa€eTbCA B MeKax MeMopaHayMy npo B3aemogiio, nig-
MWCAHOr0 MMHYOIo POKY Mig Yac YKpaiHCbKOr0 MOPCbKOro ¢opymy.

[onosa MPMTY Oner pUropiok OKpPecavB NpPiopuTeTHI HanpAMK
po60TH, WO CIPUATUMYTb PO3BUTKY MOPCBLKOI rany3i Ta MOCUIEHHIO
3axmcTy npas Mopski. Lle — paTtudikauia YKkpaiHow MLC, 2006,
CTBOPEHHA pobo4ol rpynn AnA po3pobKu nnaHy 4in y cutyadii 3

r

NMOKMHYTUMK eKinaxamu, iHpopMaUiiHi KaMnaHii 4nAa NigTpUMKn
MOPAKIB, CMifibHI 3yCTpidi 3 Monogglo.

TaKoX CTOPOHW pO3rNA[alnTb MOMAMBICTL NPOBEAEHHA ApY-
roro YKpaiHCbKoro mMopcbkoro ¢opymy. Mepwmin OQopym npoge-
MOHCTpYBaB 3Ha4YHWIM NoTeHuian YKpaiHM y CBiTOBIN MOPCHLKIN
iHOYCTPIT Ta NigKpecnans BaXamBiCcTb uMdposoi TpaHcdopmMallii,
iHBeCTUUiM i NigTpUMKK MopsaKiB. Mpodcninka He 3ynUHAETLCA
Ha OOCArHYTOMY M NAaHye NPOLOBMUTM PO3BMBATU Lie HanpAaM
3344 3MiLUHEHHA MiXXHApOAHWX NO3MLIN YKpaiHu.

[onoBa AgMiHicTpauii cyaHonnaescTBa EBreHin IrHaTeHKo nig-
TpuMasB iHiyiatem MPMTY Ta BMCAOBKMB FOTOBHICTb 40 IXHbOMO
CninbHOro onpauoBaHHA. BiH nigkpecams, Wwo AgMiHicTpauia cygHo-
naascTBa BpaxoBYE NpobneMaTKy MOpAKIB Ta AOKNA4AE 3yCMnnA
ONA BUPILWEHHA NPO6AeMHUX NUTaHb i3 AOKYMEeHTaMM MOpSKiB:

«Cnisnpaug 3 [IPMTY e Haa3BnyaitHo BaXUIMBOIO 4151 PO3BUTKY MOPCBLKOI rasty3i YKpaitu. Mu 3Haemo, wo lpog-
cnisIKa 3aBXAM NiZATpMMYE MOPSAKIB i roToBa /10 Ajanory y 0yAb-AiKuii Yac. PazoM M1 3MO)KeMo 3HaiTV eeKTUBHI
PilUeHHs! ANS| 3aXMCTY TXHIX NPaB i 3iLiHEHHs No3uuiii Ykpaiky Ha ceiToBoMy piBHi. BoaHouac AamiHicTpauis cya-
HONNIaBCTBA BXE NPLLtoe Haj, BUPILUEHHSM npobnem, 30KpeMa cnpoLLeHHsM npoLieAYP 0OPMIIEHHS AOKYMEHTIB
A MopsikiB. OAHiEH0 3 KI0YOBMX iHILaTUB € MOXUIMBICTb BUAYI YKPaIHCLKOTO NOCBIAYeHHS 0cobu MopsiKa 3a
KOPZ0HOM, i M1 po3paxoByeMo Ha niATPMKY [podcninkm y boMy NUTaHHI».

A meeting of the MTWTU Central Council Presidium was held,
attended by Yevhenii lhnatenko, Head of State Service for Maritime,
Inland Waterway Transport and Shipping of Ukraine (the Shipping
Administration), Sergii Gurskyi, General Director of the Shipping Register
of Ukraine, Oleksandr Boyko, Head of the State Hydrographic Service of
Ukraine, and chairmen of the MTWTU local trade union organisations.

They discussed key initiatives that the Union proposes to implement
jointly with the Shipping Administration in 2025. The partnership is
part of the Memorandum of Cooperation signed last year during the
Ukrainian Maritime Forum.

The MTWTU Chairman Oleg Grygoriuk noted the priority work
directions that will facilitate the development of the maritime industry
and strengthen the protection of seafarers’ rights. These include Ukraine’s
ratification of the MLC, 2006, the creation of a working group to develop

an action plan for the situation with abandoned crews, information
campaigns to support seafarers, and joint meetings with youth.

The participants are also considering the possibility of holding the
second Ukrainian Maritime Forum. The first Forum demonstrated the
significant potential of Ukraine in the global maritime industry and
emphasised the importance of digital transformation, investment
and support for seafarers. The MTWTU is not stopping there and
plans to continue developing this activity to strengthen Ukraine’s
international position.

The Head of the Shipping Administration, Yevhenii lhnatenko,
supported the MTWTU's initiatives and expressed readiness to work
on them together. He emphasised that the Shipping Administration
understands seafarers’ problems and makes efforts to resolve issues
with seafarers’ documents,

“Cooperation with the MTWTU is extremely important for the development of Ukraine’s maritime industry. We
know that the Union always supports seafarers and is ready for dialogue at any time. Together, we can find
effective solutions to protect their rights and strengthen Ukraine’s position on a global level. At the same time,
the Shipping Administration is already working to solve problems, including simplifying the procedure of document
processing for seafarers. One of the key initiatives is the possibility of issuing a Ukrainian seafarer’s identity
document abroad, and we count on the Union’s support in this matter.”

lonosw MMNO MNMPMTY Manu 3Mory NnoctaBUTH NUTAHHA OYiflbHU-
Ky AOMiHicTpauii Ta nig Yac gUCKyCil oTprMann Ha HMxX Bignosiai.
MpodecitHa cninka pobiTHWUKIB MOPCbKOro TpaHCnopTy YKpaiHu

I BN PALUA

NPOAOBXKYE MOCMAIOBATK CMiBNpauio 3 AepaBHUMM OopraHamu,
3MILHIOIYM NO3MLIT YKPATHCbKMX MOPAKIB HAa HauioHasibHOMY Ta
MiXHapo4HOMY PiBHAX.

= 3acia

LleHTpaA

The chairmen of the MTWTU local trade union organisations
had the opportunity to ask questions of the Head of the Shipping
Administration and received answers in the discussion.

The MTWTU continues to strengthen cooperation with
government agencies, strengthening the Ukrainian seafarers’
position at the national and global levels.




SbEPEXXEHHA POBOYNX MICLLb
| GOLLAJIbHWX TAPAHTIN —

B odici Mpodcninkn pobiTHUKIB MOPCLKOro TpaH-
cnopty Ykpainm (MPMTY) Bigbynaca cnifbHa Hapaaa
npodCnifiKkoBMX KoMITeTiB HauioHanbHOro yHisep-
cnTeTy «Ogecbka MopcbKa akageMis» i Ogecbkoro
HauioHaIbHOr0 MOPCbKOrO YHIBEPCUTETY Ha TeMy
«36eperKeHHs NI0ACEKOro Kanitasly B yMoBax pedpopmm
BULLOI OCBITW». OCHOBHOIO METOI0 3yCTpidi CTano obro-
BOPEHHA LUSIAXIB 36eperkeHHA poboumMx MiCLb, 3axXMCTy
TPyAoOBWMX MPaB i CouianbHO-EKOHOMIYHWUX rapaHTin
npauiBHYKIB y NpoLeci 06’egHaHHA ABOX HABYAbHUX
3aKnagis Ta peopranisauii HYOMA. Mo3suuia Mpod-
CNifIKM HE3MIHHA: 3aX1CT NpaB Ta IHTepeciB KypCaHTiB,
CTYAOEHTIB | BUKNa4adYiB € NpiopUTETOM.

['onosa MNPMTY Oner Mpuropiok 3a3HaumB, LWo Mpod-
CninKka 3 nepwmx HIB aKTMBHO 0brosopioBasa Lie mn-
TAHHA Ha Pi3HXX PIBHAX, @ TAKOX HarpaBWna 3BepHEHHA
i3 Npono3umuiamu 4o BepxosHoi Pagn YkpaiHu, KomiteTy
BPY 3 nuTaHb 0ocBiTH, HayKkM Ta iHHOBaLil, KoMiTeTy BPY
3 MUTaHb TPAHCMOPTY Ta iHbpacTPyKTypu, KabiHeTy Mi-
HICTpiB YKpaiHW Ta iHWKWX NPOdifbHMX YCTAHOB.

Mpodcninka Haronocnna Ha pysnKax, NoB’A3aHnX i3
nnaHamu MiHiCTepcTBa OCBITU | HAYKM LWOAO peopra-
Hi3auil Mepexi 3aKnagiB MOPCbKOI OCBITH, 30KpeMa Ha

3BEPHEHHSA MOXHA
03HANOMUTICA HA CalTi
MPMTY

I\ K TY AANDbBHDO

NOSIILIA MPNTY

PRESERVATION
OF WORKPLACES
AND SOGIAL
GUARANTEES —
MTWTU'S POSITION §

TOMy, WO npoLiec pedopMyBaHHA Mae byTy po3noYaTo 3 peopranisauil HaB4asbHOMo 3aKknagdy
i3 Mi¥KHapOAHMM BM3HAHHAM Ta Cy4aCHOI0 TPeHaXepHoio 6a30t0 — HauioHanbHoro yHiBepcu-
TeTy «0gecbka MOpCbKa akadeMisi», Lo MOXKe NPU3BECTM 40 Moro Mikeigauii.

MPMTY 3BepTac yBary, Lo BignosiaHo Ao KoHseHuii NOHB, YkpaiHa 30608’A3aHa 3a6e3-
neyyBaT, LWo6 BCA OiANbHICTb 3 NiArOTOBKM, OLIIHKM KOMMETEHTHOCTI MOPAKIB NpoBoAMIaCL
nig NOCTiMHMM HarNA40M 3a 40MOMOM0I0 CUCTEMW CTaHAAPTIB AKOCTI. CUCTEMU MeHEKMEHTY
AKocTi oceiTM HYOMA i XIMA BiKe ceptudikoBaHi. PeopraHizauia umx BH3 BiuMaratme nosHoi
MOBTOPHOI cepTmdikaLlil cucTeM MeHeKMeHTY AKOCTI OCBITW.

TaKko y pasi peopraHizauii BH3 nocrtaHe HeobxiaHICTb MOBTOPHOMO CXBasIeHHA Mporpam
nigroToBKM B AOMIHICTpauil CygHonnaBcTBa Ta NMpoBeg4eHHA HOBMX OrfAgiB CTPYKTYPHMX
nigpo3ainis 4nA Buaadi Hosmx MNpoToKoniB Npo BignoBigHICTb NiArOTOBKM BMMOraM KoHBeHLUI
MNOHB Ta 3aKoHodaBcTBY YKpaiHW. []o 3aBepLueHHA LUMX 060B'A3KOBUX Mpoueayp KypcaHTu
HYOMA, a Takox 3406yBadi iHWWMX MOPCbKMX 3aKknadiB, AKi NpoxoaAaTb CrnewiasnizoBaHy Ta
TpeHaxepHy nigrotoBky B HYOMA, 6yayTb 3MyLLeHi 3BepTaticA 40 NpUBATHUX 3aKnagis
nigroTOBKM MOPSKIB, LLIO, MMOBIpHO, Mp13Bee A0 3P0CTaHHA BAPTOCTi NOCNYI TaKkMX 3aKknagis.

KpiM TOro, peopraHisauif Mepexi 3aknagiB MopCbKoi ¢daxoBoi BMLLOT Ta nepeasumLLol
0CBiTM B YKpaiHi MnoBWHHa 6yTW NpoBeAeHa i3 060B’A3K0BUM BpaxyBaHHAM HeobxigHo-
CTi MPOXOAMKEHHSA BXe B HaMbAMMKUi pOKM NepioanyHnX nepesipok EMSA Ta yeprosoro
o6oB’A3KoBoro ayauty IMO.

MPMTY 3aKknnKae 40 MOMEeHTY HanpawoBaHHA Bi4NOBIAHMX pilleHb NpU3YNMHATL NpoBe-
[EeHHA npoueaypy peopraHisauii MOpCbKMX 3aKknadis BULLOIT Ta GaxoBoi nepeaBuLLOl OCBITH,
y ToMy umcni HadioHanbHoro yHiBepcmteTy «Odecbka MopcbKa akadeMis», XepCoHCbKOI
[epXaBHOI MopCcbKol akageMii, yHarcbkoro iHctutyTy HYOMA.

«CbOroAiHi KNYOBE NUTAHHS — SIK CaMe Ta 3a AKOK MeTo/o-
Joriet M1 byaemo AisTi pasom, o6 36epertvt poboui MicL,
PiBEHb 3apMJIaT i CoLLa/bHi rapaHTil.

M1 npautemo cnisbHo, i Hawe 3aBJaHHA — PiBHOMIPHO 3a-
XUCTUTK iHTEpECK Beix uneHis [podeninku. Posymiemo, Lo
Lieli MPOLeC HENpOCTHIA | BUKNKAE CYCMiNbHUA Pe30HaHC. Y
KOXHOTO HaBYa/IbHOT0 3akNazly MOXE byTv CBOE baueHHs po3-
BMTKY MOPCBKOI OCBiTH, a/1€ CHOTO/HI M1 MAEMO 30CEpeauTUCS
Ha COLliabHUX NUTAHHSX, AKI € 4151 HAC NPIOPUTETHUMM», —
Haronocus Oner lpuropiok.

lpodcninka i Hagani BiACTOBATUME iHTEPECH CBOIX CRiNYaH,
3a0e3meyyyn npaBoBy Ta CoLianbHY MiATPUMKY B YMOBaX
pedbopMyBaHHS.

At the MTWTU office, a joint meeting of the trade union committees of the National
University “Odessa Maritime Academy” and the Odesa National Maritime University on the
topic ‘Preservation of Human Capital in the Conditions of Higher Education Reform’ was
held. The main purpose of the event was the discussion of ways to preserve workplaces,
protect labour rights and ensure social and economic guarantees for employees in the
process of merging two educational institutions and reorganising the NUOMA. The Union’s
attitude is unchanged: the protection of the rights and interests of cadets, students and
teachers is a priority.

The MTWTU Chairman Oleg Grygoriuk noted that the Union had been actively discussing
the issue at different levels since the first days of the problem and had sent appeals with
proposals to the Verkhovna Rada of Ukraine, the Committee of the Verkhovna Rada of
Ukraine on Education, Science and Innovation, the Cabinet of Ministers of Ukraine and
other relevant institutions. The Union emphasised the risks associated with the plans of
the Ministry of Education and Science of Ukraine to reorganise the network of maritime
education institutions. In particular, the reform process should begin with the reorganisation
of the internationally recognised educational institution with modermn training facilities, the
NUOMA, which could lead to its liquidation.

The MTWTU notes that, in accordance with the STCW Convention, Ukraine is required
to ensure that all activities related to the training and assessment of seafarers’
competence are carried out under constant supervision through a system of quality
standards. The quality management systems of NUOMA and KSMA are already certified.
The reorganisation of these universities will require full re-certification of their quality
management systems.

“Currently, the key issue is how we will work together and
what methodology we will use to preserve workplaces,
wages and social guarantees.

We are working together and our task is to protect the
interests of all Union members fairly. We understand that
this process is not easy and causes a public response.
Each educational institution may have its own vision of
maritime education development, but today we have

to focus on social issues that are a priority for us,”
emphasised Oleg Grygoriuk.

The MTWTU will continue to defend the interests of
its members, providing legal and social support in the
conditions of reform.

In addition, in the event of reorganisation of the
university, it will be necessary to re-approve training
programmes with the Shipping Administration and
conduct new reviews of structural units to issue new
Protocols on compliance with the STCW Convention
and Ukrainian Law. Until these mandatory
procedures are completed, cadets of the NUOMA,
as well as students of other maritime institutions
who receive specialised and simulator training at the
NUOMA, will be forced to apply to private seafarers’
training institutions, which is possible to increase the
cost of services of such institutions.

In addition, the reorganisation of the network of
maritime higher and secondary education institutions
in Ukraine should be carried out with due regard for
the need to pass periodic EMSA inspections and the
next obligatory IMO audit in the coming years.

The MTWTU appeals to pause the reorganisation
of maritime higher and professional secondary
education institutions, including the National
University “Odessa Maritime Academy”, Kherson
State Maritime Academy, and the Danube Institute
of NUOMA, until appropriate decisions are made.

statement is available
on the MTWTU website.
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ILNA YKPATHCbKIX MOPAKIB

MORE OPPORTUNITIES
FOR UKRAINIAN SEAFARERS

Mpodcninka pobiTHMKIB MOPCbKOro TpaHcnopTy YKpaiHwu nig-
nucana MemopaHayM Npo chiBnpauio 3 NOpTyranbCbKow Npod-
cninkoto FESMAR.

[loKkyMeHT nepeabavae B3aeMOilo B Meax KoMnaHii Portline Ta
rapaHTye, W0 BCi YKpaiHCbKI MOPAKM, AKI NpauoloTb Y Wi KoMMaHii nig
norosopamm FESMAR, oTprMatoTb A0CTYyN 40 A04ATKOBMX COLianbHMUX
nepesar, AKki [MIPMTY Hagae cBoiM YneHam. Lie WMpoKmi cnekTp nocnyr
BiAg MNpodcninku, lopnanyHa NigTpMMKa, MeguyHi KoMneHcauil, y4acTb
B OCBITHIiX Ta couiasibHuX iHiLiaTnBax.

«MV NPOOBMKYEMO NPALIBATM HAA TUM, LLIOH YKPAIHCHKI MOPSAKM, He3a-
NEMHO Big KpaiHW NpaueBnaLLTyBaHHA, MO KOPUCTYBATMCA MiGTPUMKOI0
cBo€il npodcninku. CnisnpauA 3 FESMAR — Le 0auH KPOK Y 3MILIHEHHI Mir-
HapPOAHOI CONiAAPHOCTI, AKa AoMNoMarae 3axmiLaTi npasa Hawmx cninyaH
Mo BCbOMY CBiTy», — nigxkpecme Oner Mpuroptok, Monosa MNPMTY.

HuHi Mpodcninka pobiTHUKIB MOPCbKOro TpaHcnopTy YKpaiHu
yKknana MemMopaHgymm Bxe 3 4YoTvpHaguATbMa npodcninkamu, LWwo
npeacTaBnAnTb MOPCBKY | 4OKePCbKY cekuil. Lle — lMpodcninka Mo-
pAkiB Hopgerii, benbrinceka gokepcbka npodcninka BTB, benbrin-
cbka npodcninka ACV Transcom, MixHapogHa npodcninka mMopa-
KiB KaHagw, MNpodcninka MopsakiB Xopearii, HiMeubKa npodcninka
ver.di, Acouiauin Mopcbkux odiuepis i pagosux dininniH, NMpodcninka
Mopcbkux odiuepie CiHranypy, Nautilus NL, Nautilus, MixkHapoaHa
npodcninka MopsKis MiBHIYHOT AMepurKK, Mpodcninka MopAKiB ANOHiT,
Mpodcninka Mopsakis IHAII, Tenep i 3 NOPTYranbCbKO NPOdCniaKoL0
FESMAR. MeMopaHaymu nepegbavaloTs A0AATKOBI nepesaru ansa
YKPaIHCbKMX MOPAKIB, AKI NpauloloTb Ha CydHax nig KOAeKTUBHUMU
[0roBopamm 3asHadeHux NpodCrinokK.

Mpawwoete 8 Portline?
3anoBHiTb dopmy Ta Ai3HaiiTech
npo Bci nepeBary,

You are employed within Portline?
Complete the form and find

out about all the benefits available
to MTWTU members.

OC4da4TmrHEHHA

AKi aoctynHi Ans ynewis MPMTY.

The Marine Transport Workers’ Trade Union of Ukraine has
signed a Memorandum of Cooperation with the Portuguese trade
union FESMAR.

The document provides for cooperation within the Portline company
and guarantees that all Ukrainian seafarers working for this company
under FESMAR agreements will have access to additional social
benefits offered by the MTWTU to its members. This includes a wide
range of services from the Union, legal support, medical compensation,
participation in educational and social initiatives.

“We continue to work to ensure that Ukrainian seafarers,
whatever their country of employment, can receive support
from their trade union. Cooperation with FESMAR is another
step in strengthening international solidarity, which helps
to protect our members’ rights around the world,” said Oleg
Grygoriuk, MTWTU Chairman.

The Marine Transport Workers’ Trade Union of Ukraine currently
has Memorandums with thirteen trade unions representing the
maritime and dockers sections. These are Norwegian Seafarers’
Union, Belgian Transport Union BTB-ABVYV, Belgian ACV Transcom,
Seafarers’ International Union of Canada, Seafarers’ Union of
Croatia, German trade union ver.di, Associated Marine Officers and
Seamen’s Union of the Philippines, Singapore Maritime Officers’
Union, Nautilus (NL), Nautilus, Seafarers International Union of North
America, All Japan Seamen’s Union, Maritime Union of India. The
Memorandums provide additional benefits for Ukrainian seafarers
working on board the ships under collective bargaining agreements
of the above-mentioned trade unions.

HA ATPECOPA —

HENPAMYCTHMO!

IT IS UNAGCEPTABLE

T0 WORK FOR THE AGGRESSOR!

Monpwm caHKuil, 3anpoBagKeHi NpoTy pocil Yepes i arpecito NpoTv YKpai-
HW, OKPEMi EBPOMEMCHKI KoMMaHil Ta NPauiBHWKM MOPCBKOI ray3i NpogoB-
MKYIOTb CMiBNpauioBaT 3 AepaBoo-arpecopoM. Lia cuTyauia BUKIMKaEe
rMBOKe 3aHEMNOKOEHHA Ta 0BYPEHHA B Mi¥KHAPOAHi MOPCLKIN CifbHOTI.

3oKkpeMa, NonoBa HopeesbKoi NpodCninkm Mopcbkux odilepis, Mpesn-
[OeHT MixHapoaHoi deaepallii acouiauin MopcbKux KanitaHis (IFSMA) XaHc
CaHge BigKpWTO 3aABMB NP0 HEMPUMYCTUMICTb TaKOoi MPAKTUKW.

«3 BE/MKO0 CTYpBOBaHICTIO MM CpUIAMAEMO iHdopMaLllo Npo Te, Wo
HOpBE3bKI CyAHOBMNACHMKM MPOLOBMKYIOT NPaLoBaTyi Ha POCiNCbKY Aep-
KaBY, HE3BAXKAIOUM HA YMHHWIA PEMM CaHKUiM. EKcnnyaTtaudia cygeH nig
HOPBE3bKMM MParopoM, Ha AKMX NPaLoTb POCIACHKI eKiNarKi, € He TiNbKX
HeeTuYHolo, ane 1 NpAMoto raHbboto AnA Hopeeriil

CyaHo SILVER DANIA € KOHKpEeTHMM MpMKIAA0M Lboro. AK M1 AK Hauia
MOMEMO MPOTUCTOATM TaKMM AifiM, 3Ha04YM NPo TpMBasly BiHY B YKpaiHi
Ta ryMaHiTapHi HaCNiaKkW, AKI BOHa NPUHOCUTL?

MM NoBWHHI BiACTOBATX HaLi LiHHOCTI i 3aMHATX YiTKY No3umuito
NMPOTW TaKoi MPaKTWKKW. HacTaB 4ac YMHUTKU TUCK AK Ha CaMmux cyg-
HOBMACHMKIB, TaK i Ha Bnagy, Wwob BoHW npunvHuam ue. Lle npocto
COPOMHO», — 3aABuB XaHc CaHge.

Mpodcninka pobiTHUKIB MOPCLKOro TpaHCNopTy YKpaiHu WMpo BaAYHa
3a Taky no3uuito. BiaBepTa Kputuka cnisnpauli 3 pd € BaHIMBUM KPOKOM Y
60poTL6I 32 CpaBeAMBICTb | AOTPUMAHHA CaHKLIiN.

MPMTY HeoaHOPAa30BO HarosiolwyBana: KOXeH, XTo CBiAOMO 06u-
pae cniBnpawo 3 PoCiMCbKMM Cy4HOMNABHMM 6i3HECOM, CTaE YaCTUHOI
cMcTeMu, Wo diHaHCye BBMBCTBA UMBINbHMX Ntoaei. ToMy MixHapogHa
MopCbKa CMifibHOTa NOBMHHA 3aMHATU XOPCTKY MO3uLii0 Ta goMaratmca
peanbHOr0 BUKOHAHHA CaHKLIM.

ane Bci 11 yneHiB eKinaxy — rpoMaasauu pé.

are russian citizens.

Despite the sanctions imposed on russia for its aggression on
Ukraine, some European companies and maritime workers continue
to cooperate with the aggressor state. This situation raises deep
concern and outrage in the international maritime community.

Particularly, Captain Hans Sande, CEO of the Norwegian
Maritime Officers’ Association and President of the International
Federation of Shipmasters’ - IFSMA, openly stated that such a
practice is unacceptable.

“It is with great concern that we receive the information that
Norwegian shipowners continue to work for the russian state, despite
the current sanctions measures. Operating Norwegian-flagged ships
that employ russian crews is not only unethical, but also a direct
disgrace to Norway!

The ship SILVER DANIA is a concrete example of this. How can we,
as a nation, resist such actions, knowing the ongoing war in Ukraine
and the humanitarian consequences it brings? We must stand up for
our values and take a firm stand against this practice. It's high time
that we put pressure on both the shipowners and the authorities to
stop this. It's just embarrassing”, emphasised Hans Sande.

The Marine Transport Workers’ Trade Union of Ukraine is sincerely
grateful for this position. Open critique of cooperation with russia is an
important step in the struggle for justice and compliance with sanctions.

The MTWTU has consistently emphasised that anyone who
deliberately chooses to cooperate with the russian shipping business
becomes part of the system that finances the killing of civilians.
Therefore, the international maritime community must take a firm
stance and require the real implementation of sanctions.

Cyano SILVER DANIA xoautb nia npanopom Hopaerii Ta Hanexutb komnadii Silver Sea, 3apeectpoBaniii y bepreni,

Y ciyHi noniuis Hopserii 3aTpuMana iforo yepe3 niZo3py y NpUYETHOCTi A0 NOLKOAKEHHA NiJBOAHOIO BOJIOKOHHO-
onTu4Horo Kabenio Mix Jlateieto Ta Lsewjicto. Hapasi noniuis Bignyctuna cyaHo, ane po3cnisyBaHHs TPUBaE.

The Norwegian-flagged ship SILVER DANIA is owned by Silver Sea, registered in Bergen, but all 11 crew members

In January, the Norwegian police arrested the ship on suspicion of involvement in damaging an undersea fibre-optic cable
between Latvia and Sweden. The police have now released the ship, but the investigation is ongoing.
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TIHbOBUI ®J10T PQ>:

SATPO3A 1]
GY IRONUIABG

WAPODIOTD

RUSSIA'S DARK FLEET: DANGER TO INTERNATIONAL SHIPPING

Ha noprani War & Sanctions onpuntoaHeHo Wwokytoyi AaHi: 20 cknajy pociiicbKoro TiHb0BOro TaHKEPHOIo GpoTy BXOASATH
89 kanitaHis Ta 625 cyaeH, IKi CUCTEMATMYHO NOPYIWYITL MiXXHapoAHe Mopcbke npaso. Lli Aii He nuwe niapusatTh
CTabiNbHICTb rany3i, a i CTBOPIOKTL CEPAO3HI 3arpo3u ANs eK0IOriYHOI be3neKy Ta YECHOT KOHKYPEHLi.

Kanitanm umx cyzex csigomo 6epyTb yyacTb
Y HE3aKOHHMX CXeMax:

BIZK/IHY2KTH Ta MaHINY/IOKTL CUCTEMAMU
AIS i LRIT;

BUKOPUCTOBYIOTb CMYDIHT ANS NPUXOBYBAHHS
peanbHuxX MapLupyTis;

danbCUdikyTb MapLIpPYTHI XypHaIK;

3njicHIo0TL STS-nepejavi (nepeBaHTaXeHHs
HadTH MiX CyAHAMM Y BiAKPUTOMY Mopi).

Lli aii ao3BonsiTbL pd 06x0anTH cankuji noHaz 30 KkpaiH,
NepeBO3UTN CaHKLiNHY HAadTY Ta CiNbCLKOTOCNOAApPCHKY
NPOAYKL,i0 3 TAMYACOBO OKYNOBAHWX TepUTOPIi YKpaiuu,
3abe3neyyloum MinbiioHHi J0X0au Kpaiti-arpecopy.

«TiHboBMIA GIOT — Lig HE MPOCTO cnocib 0b-
X0/ly caHKuiit. Lle MacwrabHa 3arposa ans
BCOTO MOPCHKOr0 CeKTopy. YKpaiHCbKi Mopsi-
K JECATUNITTAMM DY/1yBany CBOK PenyTaLiio
K BICOKOKBaTidiKoBaHi, BiANOBiAaNbHI Npo-
(decioHann. Ane KoM Ha PUHKY 3 SB/ISKTLCS
CXEMU, 110 320X0YYI0Tb HEJIEra/ibHy 3alHATICTb
| eKCnyarallito, Le CTBOPIOE HECnpaBe/n-
Bi YMOBYM //151 TUX, XTO MPALLtOE YecHo. Hala
NoO3MLLiA YiTKa: X0JHA KpaiHa He Mae Npasa
PYIHYBATW MiXHAPOAHI HOPMM 3apaau Bnac-
HoI BUroaw», — 3asHayae lonosa MPMTY
Oner puropiok.

4 A H K L I i

MPMTY HeogHOpa30BO Haroaowysana, Wo AO0TPUMAHHA MiXK-
HapOAHOro MOPCLKOIro NpaBa € 0CHOBOW 6e3neku Ta cTabinbHoCTi
y npodecii. HeneraneHi onepauii TiHboBOro ¢A0Ty NigpuBalTb
L0Bipy 40 MOpPAKIB, CTBOPIOIOTbL HeCNpaBeaMBi YMOBM B ranysi 1a
CTaBnATb Nig 3arpo3y ii ManbyTHE.

Mpobnema cybcTaH4apTHOMO CyaHONAABCTBA BXKe 6araTto pokis
€ O4HMM i3 K/IYOBUX NMUTaHb MOPAAKY AEHHOro MixHapogHol
MOpCbKOi opraHizauii (IMO). «*ogHe cyaHo, AKe He BignoBigae
ctaHgapTtam IMO, He NOBWMHHO MpaulBaT B MOpPi», — 3aABUB
[eHepanbHMI CceKpeTap opradilauii ApceHio [JoMiHrec. 3a moro
cnoBamu, AnA ePexkTMBHOro goTpmMmaHHA npasun IMO nocunioe
TexHiYHe cniBpobiTHMLTBO Ta AOMNOMAarae geprkaBaMm-4yfieHaM y
po36yaoBi noTeHuiany.

Xoya IMO He Haknagae CaHKUiA, BOHA OOTPUMYETLCA 0b6Me-
eHb, BcTaHoBNeHnx Pagoto Besnekn OOH. Y rpyagHi 2023 poky
Acambnen IMO yxBanuna pe3osoLilo, AKa 3aKNMKAE BCi aepa-
BU-Y/IEHN BMKOHYBATW CBOT 3060B’A3aHHA BiAMNOBIAHO 40 MiKHa-
poaHux yrod. Lle nutaHHA 6yae 404ATKOBO PO3rnsHYTO Ha cecil
lOpnanuHoro KoMitety IMO 24-28 6epe3Ha 2025 poKy.

MixHapogHa MopcbKa CniibHOTa, 30KkpeMa npodcCnifikn, Mae
BXWUTU piLlLyYMX 3axX04iB 471A BUKPUTTA TiIHbOBUX CXEM i MPUTArHEeH-
HA IXHIX y4acHMKIB 40 BignoBiganbHOCTI. YecHa poboTa MopsAKiIB,
6e3neka CygHOMMaBCTBA Ta €KOMOriYHa CTabinbHICTb HE MOBWMHHI
CTaTh 3apyYHMKAMM HE3AKOHHMX onepauin.

Mopran War & Sanctions
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The War & Sanctions portal has published shocking data: the russian dark tanker fleet includes 89 captains
and 625 ships that systematically violate international maritime law. These actions not only undermine the stability of
the industry, but also raise serious challenges to environmental safety and fair competition.

The captains of these ships deliberately participate in
illegal schemes:

disable and manipulate AIS and LRIT systems;
use spoofing to hide real routes;

alsify route logs;

carry out STS transfers (transfer of oil between
ships on the high seas).

These actions allow russia to avoid sanctions imposed
by more than 30 countries, transport sanctioned oil and
agricultural [eroducts from the temporarily occupied
territories of Ukraine, generating millions of revenues for

the aggressor country.

“The dark fleet is not just a way to avoid
sanctions. It is a large-scale risk for the
whole maritime sector. For decades,
Ukrainian seafarers have been building their
reputation as highly skilled, responsible
professionals. But when schemes that
encourage illegal employment and
exploitation appear on the market, it
creates unfair conditions for those who
work honestly. Our position is strong: no
country has the right to destroy international
standards for its own benefit,” said Oleg
Grygoriuk, MTWTU Chairman.

The MTWTU has repeatedly emphasised that compliance with
international maritime law is the basis for safety and stability
in the profession. Illegal operations of the dark fleet destroy
confidence in seafarers, create unfair conditions in the industry
and endanger its future.

The problem of substandard shipping has been one of the key
issues on the agenda of the International Maritime Organization
for many years. “No vessel that does not comply with IMO
standards should be allowed to operate at sea,” said Arsenio
Dominguez, the Secretary-General of the organisation. According
to him, to ensure effective compliance with the rules, the IMO
is strengthening technical cooperation and assisting member
states in capacity building.

While IMO does not impose sanctions, it follows sanctions
set by the UN Security Council. In December 2023, the IMO
Assembly adopted a resolution calling on all Member States to
fulfil their obligations under international agreements. This issue
will be further considered at the IMO Legal Committee session
on 24-28 March 2025.

The international maritime community, including trade unions,
must take decisive action to expose dark schemes and bring their
participants to justice. The honest work of seafarers, safety of
navigation and environmental sustainability should not be held
hostage to illegal operations.

War & Sanctions portal
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LicTb ycnilwHMX KOHTPAKTIB y MOpi, BNeBHeHa Kap'epa MexaHika i
Be/IMKI NnaHu Ha ManbyTHE — XUTTA Bnagncnasa PAboKkoHA po3Bu-
BasiocA 3a YiTKMM nnaHoMm. Afne ogHa asapifa 3MiHmna Bce. CborogHi
BiH 4iNNTbCA CBOEIO ICTOPIEI0 NO4ONAHHA, CUAM AyXY Ta 4ONOMOMN, AKY
oTpMMaB 3aBAAKKM Koneram Ta MNpodcninui.

Po3kaxitb Tpoxv npo cebe. Ckinbkw pokis Bu y Mopcbkii npodecii?

Al 3aKiHuMB HauioHanbHui yHiBepcmTeT «OgecbKka MopcbKa akage-
Mifi», HABYaBCA Ha iHKeHepa-MexaHika. OTpMMaBs AvnnioM bakanaspa.
e nmig vac HaB4YaHHA BCTUI 3p06UTM ABa KOHTpaKTwW. Micna usoro
0TpMMaB poboumin AunnoM i nodvas npauiosati. Y 2021 podui 3aBeplums
TPETIM KOHTPAKT, @ 3arafioM y MeHe iX y¥Ke LWiCTb.

MoumHaB Ha b6ankepax, NOTiM BMPILLMB NepenTn Ha ra3oBo3n. Tam
A MPOMLLOB LWNAX BiA KaA4eTa A0 YeTBEPTOro MexaHika. 3aBAAKM 3HaH-
HAM Ta PO3YMIiHHIO, AK NPaLo0Tb MEXaHi3MM Ta BUCOKMI PiBEHb aHr-
NiNCcbKOI MOBM, MOA Kap'epa pyxanaca BreBHeHO Brieped. f BXKe MaB
[0Ba NPOMOYLUEHa, Ta Y BepecHi NoBMHeH ByB T 3-M MexaHiKoM. Ane,
Ha Xanb, Y YepBHi MOE MUTTA 3MiHMOCA.

Bw bynm y BianycTLi Mix peiicami, Kou Lie cTanoca?

Tak, A WoMHO NoBepHYBCA 3 peicy. Y BianyCTUi BMpilUMB 3abpath
cBiM MOTOUMKN i3 Bonrapii, ge BiH 3MMyBaB y rapaxi. | ocb goporoto
BCe Lie CTasnocs.

HTEPB"'IO

XHTTH
HE6ThGA

EKYHILY:

ICTOPIA MOPAIKA,
AKWA 3010J1AB TPATELLIIO

WHEN LIFE CHA

NGES IN A SECOND:
E TRAGEDY

AM

Six successful voyages at sea, a confident career as an engineer, and
great plans for the future — Ryabokon Vladislav’s life was developing
according to a clear plan. But one accident changed everything. Today,
he shares his story of overcoming, strength of spirit, and the help that
he received from his colleagues and the Trade Union.

Tell us a few words about yourself. How many years have you been
in the maritime profession?

| graduated from the National University «Odesa Maritime
Academy» where | studied to be an Engineer. | received a bachelor’s
degree. While studying, | managed to complete two contracts. After
that, | get a diploma and started working. In 2021, | completed my
third contract, and | have six in total.

| started on bulk carriers and then decided to switch to gas
carriers. There, | progressed from cadet to 4th Engineer. Thanks to my
knowledge and understanding of how the mechanisms work and my
high level of English, my career has been moving steadily forward.
| already had two promotions, and in September, | was supposed to
work as a 3rd Engineer. Unfortunately, in June, my life changed.

Were you on leave between voyages when it happened?

Yes, | had just returned from a voyage. During my vacation, |
decided to take my motorbike back from Bulgaria, where it had
been wintering in a hangar. And on the way, it all happened.

Lle byna He Bawa BuHa, Bu ctanu xepTaoto aBapii?

Tak, MeHe 361K 3334y Ha NPAMIN OiNAHUI Aoporv. 3a BiCiM poKiB
[00CBiAQy Ha MOTOUMKNI A NobyBaBs B YKpaiHi, PymyHii, Bonrapii, Mpewir.
MpoiKaKaB ropu, CepnaHTUHU — 3aB¥aM Hamaraeca i34MTH 0beperk-
HO i TifIbKM B COHAYHY NoroAy, Wwob 6yno 6e3neyHo. Ane Uboro pasy
BOZi NPOCTO BPi3aBCA B MeHe. MeHe BUKMHY/O0 Ha BifgbilHWK, a NoTiM
3yCTpivyHa MalmHa nepeixana Mot Hory.

Hory He MoxHa byno BpsTyBaTH?

Tak, nikapi 3p061nM BCe MOMMBE, ane MOLWKOAMeHHA Byu 3aHaa-
TO cepio3HmMMu. Mpaea cTona byna 6yKBanbHO po3yasnieHa, CyamHM i
M'A3M CUABHO MocTparkaanu. Moyasca HeKpos, i Wob BpATyBaTM MOE
MUTTA, HOTY 4OBEIoCA aMmnyTyBaTu.

Lle cTpawuna ictopis. fi emouii Bu nepexwnmn?
Llo sonomorno Bam He 3aatuca?

Cnovatky e 6yB LWOK. fl naM’aTalo, AK iXaB y COHAYHMIA OeHb, a Mo-
TiM MPOKMHYBCA B NiKapHi 6e3 Horw. MepLui AyMKK Bynm nNpo Te, YoMy A
B3arai 3a/MLLUMBCA ¥MBUM. Byno BiguyTTA 6€3cMnnA i HaBiTb AYMKM NPo
cMepTb. Ane NMoTiM A 3raaas, Wo 06ilAB CBOIM pigHUM — baTbKaM, giBun-
Hi — WO BrnopaiocA. Lie 4onoMorno MeHi 3ynMHuTIEA i AaTty cobi WwaHc.

XT0 niaTpumyBas Bac y ugeit cknagHwii nepioa?

MeHe aye niaTpuManu apysi, y MeHe ix 6arato B [nosamsi. BoHn
Ai3HanmcA, Wo A noTpanve 40 NiKapHi, M 04pasy NpuiLLM 4o MeHe.
MNi3Hiwe npuixanu pigHi — mMama, cectpa, bpart. Mloro peiic Akpas 3a-
KiHUMBCA, | BiH oapa3y npuneTis. Yci 6ynm nopyd, NigTpuMyBann MeHe.
Be3 ixHboT AonoMoru Ta nNiaTpUMKKM A 6 He BropascA.

Bw nnayete noBepHyTMCS 10 poboTin B Mopi?

[ye 6 xoTinoca. Ane A He 3Halo, AK Nponay MeaKoMicito. A npoiLios
npoTe3yBaHHA B Ogeci, 3apas3 BAoMa, B 3Maini, Ha peabinitauii. Xoaxy 4o
CropT3asy, TPEHy0 NpaBWbHY Xo4y Ha 6iroBin gopixui. Hy i, 3B1uaiiHo,
pobnio cnoBi Bripasu. CrodiBatocs, Lo 3MOXKY MPOAOBHKUTM CBOIO Kap'epy.

Bw 3BepHysmcs no gonomory Ao [podcnink. Ak Bac nigrpumann?

MeHi gyxe gonomorna KoMmnadia, ge A npauioio — EXMAR. BoHu
X i Nigrasanu MeHi 3BepHyTHCcA 4o Mpodcnifkn. A CKOHTaKTyBaBCA 3
MPMTY, noAcHWB c1TYyaUilo, | BOHW OpraHi3yBasiv 4nA MeHe BefiyesHy
niaTpuMKy. Mpodcninka Takox 3sepHynaca ao ITF Seafarers’ Trust,
AKWN HadaB MeHi CyTTEBY QiHaHCOBY gomnoMory. A BAAYHWI YCiM, XTO
He 3anMWwunBCA BalayKmM, XTo AornoMaras, NigTPMMYBaB, NPOCTO BipuB
y MeHe. Tenep A 3Halo, Wo Le baraTto 4oro BapTe!

Llo 6 Bv xoTinu ckazaTvt TuM, XT0 ONUHMBCS Y CKNAAHIN CUTYALLT?

[onoBHe — CTaBUTU Uinb i pyxatrucA Ao Hel. Ane He cnogisaTtuca
Ta o4ikyBaTK, TOMY WO Hadia — e B'A3HMUA. [010BHE 3po3yMiTy, Lo
TW MOXKeL 3MiHUTK ana cebe. Linb noctaBneHa — Tpeba pyxatuce. |
Tpeba nam’ATati, BMBIp € 3aBXAN.

LliHyTe cBOIX 6/IM3bKMX, Ta TUX XTO BYB NOPYY Y BarKuMini yac. BoHu
[0MOMOXKYTb MPONTM Yepe3 HaNTeMHILi YacK.

| AKWo BW uneH Mpodcninku i NepebyBaEeTe y CKNaaHOMY CTaHO-
BVLLi, HE COPOMTECA 3BEPTATUCA MO AONOMOry — Lie CnpaBgai Npauioe,
Bac TaM No4yioTb i 3pobAATb yce, Wob 4ONOMOrTy.

[t wasn't your fault; were you the victim of an accident?

Yes, someone hit me from behind on a straight stretch of road.
Over eight years of my motorbike experience, | have travelled
to Ukraine, Romania, Bulgaria and Greece. I've ridden through
mountains, serpentines — | always tried to ride carefully and only
in sunny weather to be safe. But this time, the driver just crashed
into me. | was thrown onto the road fence, and then an oncoming
car ran over my leg.

Couldn’t your leg be saved?

The doctors made all possible efforts, but the damage was too
severe. My right foot was literally crushed, and the blood vessels
and muscles were badly damaged. Necrosis began, and my leg had
to be amputated to save my life.

This is a terrible story. What emotions did you experience?
What helped you not to give up?

At first, it was a shock. | remember driving on a sunny day and
then woke up in the hospital without my leg. At first, | thought of
why | am still alive at all. Where is the death? There was a feeling of
powerlessness and even thoughts of death. But then | remembered
that | had promised my family — my parents and girlfriend that |
would overcome it. It helped me to stop and give myself a chance.

Who supported you during this challenging period?

My friends were really supportive; | have a lot of them in
Plovdiv. They found out that | was in the hospital and came to see
me immediately. Later, my family came — my mother, sister, and
my brother, whose voyage had just finished, and he came to see
me straight away. Everyone was there to support me. | couldn’t
have overcome it without their help.

Do you plan to return to work at sea?

I'd like to do that very much, but | don’t know how | will pass
the medical commission. | had prosthetics in Odesa, and now I'm at
home in Izmail, undergoing rehabilitation. | go to the gym, train the
correct gait on the treadmill, and, of course, do strength exercises. |
hope | can continue my career.

You turned to the Trade Union for help. How did they support you?

The company where | work, EXMAR, helped me a lot. They also
suggested that | turn to the Trade Union. | contacted the MTWTU,
explained the situation, and they organised a lot of support for me.
The Union also turned to the ITF Seafarers’ Trust, which provided
me with substantial financial assistance. | am grateful to everyone
who cared, helped, supported, and believed in me. Now | know it’s
worth a lot!

What would you like to say to those who find themselves
in a difficult situation?

The main thing is to set a goal and move towards it. But do
not just hope and wait — hope is a prison. The crucial point is to
understand what you can change for yourself. Once the goal is
set, you have to move. And remember, there is always a choice.
Appreciate your family and those who have been there for you in
difficult times. They will help you get through the darkest times.

And if you are a member of the Union and you are in a difficult
situation, do not be shy about asking for help — it really works, you
will be heard, and they will do everything to help.

I HTEP




HEOBXILHICTb BHPUBAﬂ)KEHHFI IUCLIANJIHN

ALUTYYHUN IHTENEKT
Y MOPCbKOMY

TPAHCIIOPTI

B ITPOrPAMW MIAr0TOBKK MOPAKIB

CyYacHWM MOPCbKUI TpaHCMopT nepebyBaE B enoci ramMbokux
TpaHcdopMmauiii, 3yMoOBAEHUX CTPIMKMM PO3BUTKOM LIMPPOBUX TEX-
Honorin. O4HI€ED 3 KNIDYOBMX TEHAEHUIM € aKTMBHE BMPOBAaAXKEHHA
wTyyHoro iHTenekTy (WI) y pi3Hi cdepn MopcbKoi ranysi, 3okpemMa
y cdepy oPLIOpHUX ornepauin, Haeirauii, ynpasfiHHA cygHamMu Ta
OLiHKW PU3MKKIB.

3rigHo 3 gocniaMeHHAMK, NpeacTaBneHnmmn y ctaTTi Nopba C.l.,
Carangak 0.l. Ta N'op6a 0.C. «BUKOPUCTAHHA WUITYYHOrO iHTeNeK-
Ty ANA OUiHKU PU3UKIB HA MOPCbKUX CyAHaX», WTYYHUN iHTe-
NEeKT € He3aMiHHUM IHCTPYMEHTOM AN1A OUIHKM PU3NKIB HA MOPCbKNX
cyaHax. ABTopu MigKpecnonTb, WO 3aBAAKM BUKOPUCTAHHIO anro-
PUTMIB MAWMHHOI0 HaBYaHHA Ta aHanisy BEIMKMX 06CAriB AaHWX
MOXHa 3HaYHO MiABULLMTM TOYHICTb MPOrHO3YBaHHA Hebe3neuHnx
CUTyauin, onTUMI3yBaTM pobOTY eKinary Ta 3MeHLWWTN MMOBIPHICTb
aBapilt. Lle ocobnmBo akTyanbHO AnA 0PLIOPHOro CeKTopa, Ae
YMOBM pob0TH € HaMbiNbL CKNAAHMMM Ta HerepeabadvyBaHNMMU.,

INSTITUTE OF

MARINE

Engineering, Science & Technology

Modern maritime transport is undergoing profound
transformations, driven by the rapid development of digital
technologies. One of the key trends is the active implementation of
artificial intelligence (Al) in various sectors of the maritime industry,
including offshore operations, navigation, vessel management, and
risk assessment.

According to research presented in the article by Gorb S.I., Sahaidak
0.1, and Gorb 0.5, titled “The Use of Artificial Intelligence for
Risk Assessment on Maritime Vessels" (originally published in
Ukrainian), Al has become an indispensable tool for risk assessment
on ships. The authors emphasize that the use of machine learning
algorithms and large-scale data analysis can significantly improve
the accuracy of predicting hazardous situations, optimize crew
operations, and reduce the likelihood of accidents. This is especially
relevant for the offshore sector, where working conditions are the
most challenging and unpredictable.

Kpim Toro, LLII akTuBHO 3aCTOCOBYETHLEA Y TaKuX Cepax, sk

ABTOHOMHE YNpaBJliHHA CYAHAMY;
MOHITOPMHI TEXHIYHOIO CTaHy 0bnaHaHHS;
OMTUMI3aLLIA MApLIPYTIB A/1S SMEHLLEHHS BUTPAT NaNUBa;

aHani3 METEOPOJIONYHMX JaHUX ANA YXBANEHHS PillleHb Y
PeasibHOMY Yaci.

Lli iHHoBauii BMMaratoTb Big Cy4acHMX MOPSAKIB He uLe TPaAMLIMHNX
HaBMYOK, @ 1 PO3YMIHHA MPUHLMNIB PO6OTM LUTYYHOMO iIHTENEKTY, Moro
MOM/IMBOCTEN Ta 0BMEMKEHD.

WE XHOAOTIII

Additionally, Al is actively used in the following areas:

Autonomous vessel control
Monitoring the technical condition of equipment
Route optimization to reduce fuel consumption

Real-time meteorological data analysis
for decision-making

These innovations require modern seafarers to possess not
only traditional skills but also an understanding of Al principles, its
capabilities, and limitations.

THE NEED T0 INTRODUCE THE DISCIPLINE
“ARTIFIGIAL INTELLIGENGE IN MARITIME TRANSPURT"

INTO SEAFARER TRAINING PROGRAMS  ©

Astop crari
[ou. Kap’eAHcekmn CA., K.T.H., CEng, CMarEng, FIMarEST,
ronosa OgecbKoro BiaagineHHA IMarEST

Author of the article

Associate Professor Sergey Karianskyi, PhD, CEng, CMarEng, FIMarEST,

Chairman of the IMarEST Odessa Branch

YoMy TpaauLiiiHi HaBYaNbHI NporpaMu noTpedytoTh aganTauii

?-

Why Traditional Training Programs Need Adaptation

Bpaxosytouu TeHEHLT 10 MOAEPHI3aLLji y MOPCbKOMY CEKTOP,
TPauLiiHi HaBYaNbHi NPOrpaMy NOBUHHI DYTH aaanToBaHi A0
HoBux peanii. ucumnnina «LLITy4Huid inTenexT Ha MopcbKoMy
TPaHCNOPTi» CTaHE HEBi/l EMHOK YaCTVHOK NiATOTOBKM, OCKINbKM:

1. Bora Hayiag MopsikaM 3HarHs npo npuHuyny poboty LL1: Bueuets
0CHOB aHani3y JaHIX, aNrOPUTMIB MalLIMHHOIO HaBYaHHS Ta iX BI/IMBY
Ha NPUAHSTTS PilLieHb A03BOATH MOPSAKaM KpalLLe PO3yMiTV TEXHONO-
ril, 3 IKVMM IM J10BEETHCSA MPAL0BATH.

2. [inBuitye piseHb beanexy: HaByaHHs BukopucTaHHio LI Ang owiH-
Ki PU3VIKIB J0NOMOXE MOPSIKaM BYACHO iZeHTMGIKYBATIA NOTEHLIAHI
3arpo3y | BXUTU HE0OXiAHWX 3aX0iB AN iX 3an0biraHHs, 1o € 0co-
611B0 aKTyanbHKM N9 0LIOPHOID CEKTOpa.

3. Cnpusie 3HIXEHHI0 BATPAT Ta onTuMisaLlii pecypcis: Kaapm, wio
BO/0/iH0Tb 3HaHHAMI Y cepi LLII, 3aaTHi eheTvBHiLLE B3agMOZISTI
i3 GyYaCHUMIN TEXHONOMSMM YNPaBAIHHS CY/HOM, 1110, Y CBOK) Yepry,
BE/1E 10 3MEHLLIEHHS! eKCTyaTaLlifiHVX BUTPAT.

Given the modernization trends in the maritime sector, traditional
training programs must be adapted to the new realities. The discipline
“Artificial Intelligence in Maritime Transport” should become an
integral part of seafarer education for the following reasons:

1. It Provides Knowledge on Al Principles: Learning the
fundamentals of data analysis, machine learning algorithms,

and their impact on decision-making will help seafarers 2
better understand the technologies they will work with.

2. Enhances Safety: Training in Al-based risk assessment
will help seafarers identify potential threats in time and take
necessary preventive measures, which is particularly critical
in the offshore sector.

3. Promotes Cost Reduction and Resource Optimization:
Specialists with knowledge of Al can interact more
efficiently with modern ship management technologies,
ultimately reducing operational costs.

Yomy avcumnnina «LLTy4ynmii inTenexT Ha MopcbKoMy TpaHeNopTi»
€ HeobxigHow?

BripoBamxeHHs avcuynitm «LLITy4HniA iHTENEKT Ha MOPCHKOMY TPaH-
CrOPTi» Y HABYA/IbHi MPOrPaMK MOPCKIX 3aK/Na LB OCBITI MAE Kislbka
K/IH040BYX NepeBar:

1. TligBMLLIEHHS KOHKYPEHTOCMPOMOXHOCTI BUMYCKHIKIB. Cy4acHMmii
PUHOK NpaLli BUMarae Bif, axiBLLiB MOPCLKOI rajty3i 3HaHb Y cdepi
LydpoBux TexHoAOriiA. Mopaku, siki BON0AIKTb HaBukaMi poboTy
3 LLII, byayTb binbiu 3aTpebyBaHMI Y 0DLIOPHOMY CEKTOPI Ta iHLLIMX
cchepax MOPCHKOr0 TPaHCTOpTY.

Why Is the Discipline “Artificial Intelligence in Maritime
Transport” Necessary?

The introduction of this discipline into the curricula of
maritime educational institutions offers several key
advantages:

1. Increasing Graduate Competitiveness: The modern job
market demands that maritime professionals have expertise
in digital technologies. Seafarers with Al skills will

be more in demand in the offshore sector and other areas
of maritime transport.

TEXHOAOTI




2. 3abesneyeHHs beaneki MopennascTBa. Po3yMiHHS npuH-
uuni pobotu L1 f03B0AMTH eKinaxam edeKTUBHO BUKOPUCTO-
BYBATY iHHOBALLiAHI CUCTEMM /1 MONEPEAXeHHs aBapiil Ta
MiHiMi3aLjil pu3uKiB.

3. [liproToBka Ao MailbyTHIX BUKAWMKIB. ABTOHOMHI CyAHa Ta
iHWi iHHOBALLT CTal0Tb peanbHicTio. Mopski MatTb bYTU roToBI
0 poboti B ymosax, konw LU byae 0CHOBHUM IHCTPYMEHTOM
YNPaBJiHHS CYZAHOM.

OpHiel 3 HaMBaXKMBILLMX NepeBar BnpoBagrKeHHs LI B MopcbKuii
TPAHCMOPT € NiABMLLEHHA piBHA 6e3mneKun. BuKkopucTaHHA anroputMiB 4nA
MPOrHO3yBaHHA PU3MKIB i aBapiiHMX CUTyaLil MOXe [0MOMOrT1 MopsA-
KaM 6yTu 6inbL 06i3HaHMMM NPO NoTeHLiNHI Hebe3nekwn. Kpim Toro, LI
MOXe OMTUMI3yBaTV pobodi MpoLieck, Lo Beae 40 3MEeHLIEHHA BUTPAT Ta
NiABMLLEHHA NPOAYKTMBHOCTI. 3HaHHA NPO QYHKLUIOHYBaHHA LUMX CUCTEM
HaOaCTb MOPAKAM MOX/MBICTb MPUMMATK BiNblL 3BaXKeHi pilleHHA Ha
TNi eKOHOMIYHMX Ta EKOSOMYHNX BUKIIVIKIB, 3 AKMMU CTUKAETLCA rasy3b.

Llo6 MakcuManbHo BUKopucTaTk noTeHuian LI, HeobxigHa TicHa
criBrpausa MiX HaBYabHUMK 3aKknadamu, Po3pPobHMKaMKM TEXHOMOr N
Ta perynaTopHMMM opraHamMw. BawnmBo CTBOPUTW y3rofKeHy OCBITHIO
nporpamy, BKKOHaoYM CTaH4apTM30BaHi HaBYasibHi MaTepianu Ta OuiHIo-
BaHHA KoMneTeHUin. ChifibHAMM 3yCMnnaMm rasty3b MOXe 3a6e3neumTy,
LU0 MiAroToBKa MOPAKIB BiAMOBIAAE Cy4acHMM BMMOraMm Ta nepeabavae
ManbyTHi TeHaeHLil.

HactaB yac, o6 MopcbKa iHAyCTpiA YCBiAOMMMNA BaXMBICTb iHTErpa-
il LUTYYHOro IHTeNEKTY 40 NporpaM MigroToBKM MOPAKIB. BnpoBaaKeHHsA
AMCUMnAinM «lLITy4HWIA iIHTeNeKT Ha MOPCBLKOMY TPaHCMoPTi» He nvwe
NiABULLMTE KOHKYPEHTOCMPOMOMHOCTb YKPAIHCbKMX MOPAKIB Ha CBITO-
Bil1 apeHi, ane 11 3abe3neunTb 6e3neyHi Ta eGeKTMBHI YMOBW poboTH B
YMOBaX LUBMAKO 3MIHIOBAHOIO TEXHOSONMYHOMO CepeoBuLLA. 3BarKa4m
Ha BMCOKY aKTyaNbHICTb A0CNIAEHHSA Ta iCHYI0Ui BUKMKK, He0bXiaHICTb
BrMpOBaMeHHsA L€l AMCUMNAiHM € 6e3yMOBHOIO.

WE XHOAOT I

2. Ensuring Maritime Safety: Understanding Al principles
will enable crews to use innovative systems effectively to
prevent accidents and minimize risks.

3. Preparing for Future Challenges: Autonomous ships and
other innovations are becoming a reality. Seafarers must be
ready to work in environments where Al will be the primary
tool for vessel management.

One of the most significant advantages of implementing Al
in maritime transport is improving safety. Using algorithms to
predict risks and emergency situations can help seafarers become
more aware of potential dangers. Moreover, Al can optimize
workflows, reduce costs, and increase productivity. Knowledge of
how these systems function will allow seafarers to make more
informed decisions in the face of economic and environmental
challenges in the industry.

To fully utilize Al’s potential, close collaboration between
educational institutions, technology developers, and regulatory
bodies is essential. It is important to create a coordinated
educational program that includes standardized training materials
and competency assessments. Through joint efforts, the industry
can ensure that seafarer training meets current requirements and
anticipates future trends.

Now is the time for the maritime industry to recognize the
importance of integrating artificial intelligence into seafarer training
programs. The introduction of the discipline “Artificial Intelligence
in Maritime Transport” will not only enhance the competitiveness
of Ukrainian seafarers on the global stage but also ensure safe
and efficient working conditions in a rapidly evolving technological
environment. Given the relevance of this research and existing
challenges, the need to introduce this discipline is undeniable.

KJ1040BI HANPAMW

MUPGbKUI I'AJW3I ¥ 2025 POLL!
D)0 f

Z bUBIY
A Kf _I)_)JI_ JI U
1A TEOTIOSTITY

Hu3Ka HaranbHWX NTaHb, AKI LbOro POKY MA€E BUPILIMTM CBITOBUI
perynaTop cygHonaascTBa.

Mig yac ceoro BUCTYNy Ha npeckoHdepeHuii 14 ciyHa 2025
poRy, leHepanbHWi cekpeTap ApceHio [JoMiHrec nigKpecnmBs Kinbka
NPIOPUTETHUX HaMPAMIB Ha NMOPALKY AeHHOMY MiXHapoaHoI Mop-
CbKoT opraHi3auii (IMO), AKa po3MNoYMHAE CBIN WinbHWUA pobounii
rpadik Ha 2025 pik.

3a cnosamu [loMiHreca, 176 gepas-yneHis IMO npogoBKyloTb
npawoBaTh CMifbHO HaZ MOLLYKOM pilleHb F1obanbHUX BUKMKIB, WO
BM/MBAIOTb HA MOPCLKMI CEKTOP.

‘

TIHOBMA 10T

BiH nigkpecnvB 3pocTatoye 3aHenoKOEHHA LWOoA0 «TeMHOro GoTy»
ab0 «TiHbOBOro GNOTY», AKUIA HEe AOTPUMYETLCA NMPaBMN 6e3nexkn 4n
€KOMOrYHMX HOPM, YHMKAE BMTPAT Ha CTpaxyBaHHA abo 3aiMaEeTbCA
i{HLLOIO HEe3aKOHHOI AIANBHICTIO.

[oMiHrec Haronocme: «MMTaHHA cybcTaHa4apTHOro CyaHOMNaBCTBa
CTOITb Ha nopAAKy aeHHoMy IMO Bike baraTo pokis. HogHe cyaHo,
AIKe He BigMNOBigaE HeobxiaHWMM cTaHaapTam IMO, He NOBMHHO Mpa-
LoBaTV B Mopi. CamMe TOMY MW MOCMIOEMO TEXHIYHE CNiBpo6ITHULTBO
Ta po3bygoBy noTeHuUiany Aepas-yneHis [onA edekTMBHOro A0TpU-
MaHHA npasun IMO]».

Xouya IMO He HakfNagae caHKUin, BOHA Cigye CaHKUiAM, BCTAHOB-
neHmM Papgoio be3snexkn OOH.

[eHepanbHWIA CeKpeTap 3aK/IMKaB YCi AeprKaBu-YNeH BUKOHYBaTH
CBOI 3060B’A3aHHA AK y4acHWKM aorosopis IMO BignosigHoO Ao pe3o-
nouii, npuinHATol Acambneeio IMO B rpyaHi 2023 poky. Lie nuTaHHA
6yae 4o4aTKOBO 06roBOpeHo Ha HaCTynHin cecil 0pnanyHoro KoMi-
TeTy IMO (24-28 6epe3Hsa 2025 poky).

YEPBOHE MOPE

IMO nigTBEpAMNA NOBIAOMIEHHA NPO WoHaMeHLWwe 69 Hanagis Ha
MiXXHapogHe Cy4HOMNaBCTBO B parioHi YepBoHOro Mops, WO CTavcA B
nepiog 3 nmctonaga 2023 pory no nmctonag 2024 poky. 3 nnuctonaga
2024 pokry go IMO He Hagxoamno *oAgHoro nosigomneHHsA. Lli Hesa-
KOHHIi Ta HeBMNpaBAaHi Hanaaw NpY3Benn Ao MaclTabHMX HacniaKie
ON1A rany3i Ta CBiTOBOI EKOHOMIKM.

|

JEKAPBOHI3ALLIA CYHOMJIABCTBA

[eHepanbHWI CekpeTap HadaB OHOB/EHY iIHPOpMaLLilo MPO MOTOYHI
neperoBopu LWOA0 HOBOMO KOMMeKCy 060B’A3K0BMX MpaBui, Crpsa-
MOBaHMX Ha CKOPOYeHHA MapHMKOBMX rasiB 3 CyAeH i OCArHeHHA
HY/NIbOBOI0 piBHA BMKMAIB y cyaHornnaecTsi Ao 2050 poKy abo npu-
6/1M3HO 40 UbOro Yacy.

Lli 3axoam BKo4al0Tb rnobanbHWMi CTaH4apT CyaHOBOMO Nanvea Ta
rnobanbHWIM MexaHi3m LiHOYTBOPEHHSA Ha BUKMAM NapHUKOBKMX rasiB 3

cygeH. OYiKyeTbCA, WO BOHM ByayTb NPUAHATI Nig Yac no3a4veprosoi

cecii KoMiTeTy 3 3axnCcTy MOPCbKOro cepefoBmLLa, 3aniaHOBaHOI Ha
13-17 oBTHA 2025 poky.

«Mu 3anMwaeMoca Ha NpaBWIbHOMY LUAAXY | MPOOOBMYEMO MPo-
cyBaTvCA Brneped», — 3a3Haume [oMiHrec.

[HLUI K/TIO40BI NATAHHA

Cecia oxonuna uiny HU3KY TeM, 30KpeMa 3aMLIEHHA MOPAKIB i
KprMiHani3auilo, 3axmMCcT oKeaHy, yTuai3auilo CygeH i pisHOMaHITTA B
MOPCbKOMY CEKTOpi.
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CyyacHi nigniTkM CTMKAKTBLCA 3 YNCIEHHMMU BUKMKAMM, AKI BMAIMBAIOTb Ha iXHin
eMouinHuin ctaH. CaMoouiHKa, 6yniHr, NoYyTTA i30AALT Ta TpyAHOLW Y CriNKyBaHHI Mo-
HYTb MPU3BOAUTN 40 FMBLIMX MCUXONOriYHMX NpobneM. BpaxoBytoun ue, Mpodcninka
POBITHMKIB MOPCbKOIro TPaHCNopTy YKpaiHu Ta koMnaHia Wilson cTBopunm cnewiansHui
MPOEKT, CNPAMOBAHUI Ha NiATPMMKY NiANITKIB Ta IXHIX BATbKIB Yepe3 KOMNIEKCHY poboTy
3 MUTAHHAMK NCKXIYHOrO 340poB'A. [nA uboro 6yna 3anydeHa ncvxonor Staff Center
Group tOnia Makoig.

4 MporpamMa oxonuna HU3KY BaIMBKUX TEM: TEXHIKM penakcadlil, cnocoby noaonaHHA
CTpecy, HacniakM byniHry Ta MexaHiaMu Moro 3anobiraHHA. Ocobnmea yBara npuainanacs
CTBOPEHHIO 6e3MeYHoro NpocTopy ANA BiAKPUTUX AMCKYCIN, O AOMOMOI0 y4acHMKaM

OiNNTUCA CBOIM [0CBIAOM Ta OTPUMYBATU HEObXigHY NiATPUMKY.
Monpwu Te, Wo ayauTopia NPoEKTY cknaganaca 3 10-15 nignitkie, a we 10-15

LIIHHICTb MPOTPAMU

HapaHo 6e3neynHuit npocTip AnA 06roBopeHHA NpobaeM, 3 AKMMU BOHK
CTUKaTbCA WOAHA.

3anponoHOBaHO NPaKTUYHI METOAMKN PO3BUTKY EMOLIMHOT CTIKOCTI.
CTBOpEHO BigYYTTA CNiMbHOTY, WO A0MOMOr0 y4acHMKaM yCBigOMUTH,
|0 BOHM HE CaMOTHI.

[MoKpalweHo pPO3yMiHHA MCUXOMOMIYHUX BUKMKIB, 3 AKUMU CTUKAIOTbLCA
IXHI giTn.

. HagaHo edeKTMBHI iIHCTPYMeHTM 4na NigTPUMKM NIANITKIB y CKNagHi nepiogu.

[onoMorno 3MiLHMTX A0BIPAMBI CTOCYHKKM MiX BaTbKaMu Ta 4iTbMM.

CnpuAe NpodinakTuLi Cepmo3HMX NCUXONOriYHMX NPobeM y MabyTHbOMY.
[onoMarae ¢opMyBaHHIO BNeBHEHMX Ta EMOUIMHO CTabiNbHUX AOPOCAMX.
Po3BrBa€e KynbTypy B3aEMONiIATPUMKM Ta PO3YMiHHA.

OBPOGBYT

0cib cnigkyBanu 3a Matepianamu y Bigeodopmari,
M0ro 3Ha4yLWiCcTb BaXKKO nepeouiHnTW. BiH 30ce-
peavBCA caMe Ha TuX, XTO crnpasdi noTpebysas
[0MNOMOrn, AeMOHCTPYIoUM edeKTUBHICTb nepco-
HanizoBaHoro nigxoAay.

OKpeMo BapTo Big3HaA4MTM TeMy ByfiHry, AKa
BUK/IMKaNa 3Ha4yHU iHTepec cepeq y4acHuikis. Lle
CBiQ4YMTb NPO A0BIpY 40 NPOrpamMm Ta akTyasnbHICTb
PO3rAAHYTUX NUTaHb. MigniTkM Ta iXHi 6aTbKM aK-
TMBHO 06roBopoBany L npobnemy, Wo nigTeep-
OMN0 BaXKNMBICTb CUCTEMHOT pob0TM Haa NMCMXono-
riyHMM OobpobyToM Moo

Lleit npoexT cTaB
e 0ZLHUM KPOKOM Ha WNsXyY
10 GpopMyBaHHS 340p0BOr0,
CTilKOro cycninbCTBa,

Y AKOMY NMCUXiYyHe
bnarononyyys nianiTkis
3a1MMaE BaXJIMBE MiCLIE.

T _\l_
—/ _\_
Nowadays, teenagers face numerous

challenges that affect their emotional well-being.
Self-esteem, bullying, feelings of isolation and
communication difficulties can lead to deeper
psychological problems. Considering this, the
Marine Transport Workers’ Trade Union of Ukraine
and Wilson have created a special project aimed
at supporting teenagers and their parents through
comprehensive work on mental health issues. For
this purpose, Yulia Makoid, a psychologist of the

Staff Center Group, was involved.
The programme included a number of

This project

is another step towards
building a healthy,
sustainable society in which
the mental well-being

of teenagers is

essential.

important topics: relaxation techniques, ways to overcome stress, the effects of
bullying and mechanisms to prevent it. Particular attention was focused on creating a
safe space for open discussions, which helped participants share their experiences and
receive the necessary support.

Despite the fact that the project audience consisted of 10-15 young people, and
another 10-15 people followed the materials in video format, its significance cannot
be overestimated. It focused on those who really needed help, demonstrating the
effective personalised approach.

Of particular note was the topic of bullying, which attracted significant interest among
the participants. This demonstrates the trust in the programme and the relevance of the
issues. Teenagers and their parents actively discussed this problem, which confirmed the
importance of systematic work on the psychological well-being of young people.

PROGRAM ADVANTAGES

A safe space to discuss the problems they face every day.
Practical techniques for developing emotional resilience.

A sense of community that helped participants realise they
were not alone.

Improved understanding of the psychological challenges faced
by their children.

Effective tools to support adolescents in difficult times.
Strengthening trusting relationships between parents and children.

Contribution to the prevention of serious psychological problems
in the future.

Formation of confident and emotionally stable adults.
Developing of a culture of mutual support and understanding.

A OBPOGSBYHN




2024 PIK'Y POBOTI

YAT-bOTA [IPMTY:

N10MOMOrA MOPAKAM HA BILICTAHI KJIIKY
2024 [N WOIRL 0F MWD CRATBOT:

Y 2024 poui vat-601 lpodcninkm niaTeepAnB cBoto edeKTUBHICTb AK HaZiliHWIA LMdPOBUIA No-
MiYHUK ANs YneHiB npodcninku Ta BCiX 3alikaBneHnx KopucTyBayis. B ymoBax Bucokoro nonuty
Ha iHdopMaLLito Ta NiATPUMKY DOT aKTMBHO pearyBaB Ha YAC/IEHHI 3anuTH, 3a0e3neyyyn WBUAKWIA
JI0CTYN /10 aKTYaNnbHUX AaHUX Ta KOHCY/bTaLLiA.

In 2024, the MTWTU chatbot proved its effectiveness as a reliable digital assistant for Union members
and all interested users. Amid high demand for information and support, the chatbot actively responded

0.%", %
° ...‘ SATAJIbHA KIJTbKICTb KOPNCTYBAYIB
o %

RELPING SEAFARERS AT ONE GLICK

2024 PlI¢

to numerous inquiries, providing quick access to relevant data and consultations.

TOTAL NUMBER OF USERS

2024

o % ’
®_“  [lpotarom poky 3 6otom [PMTY 3B’a3anucs bansbko Throughout the year, the MTWTU chatbot
75000 [T417, a nocnyramu yat-6oTy ckopucTanocs SATAJIbHA KIJTbKICTb KOPHCTYBAMIB received approximately JERII TN TS &, TOTAL NUMBER OF USERS
¢ : , 140 € ACKPABMM NOKA3HUKOM A0BIPM A0 bam3bKo from ﬂﬁh@_actively using its about
®e” 10PN Ta T TONYIpHOGT! GEPEA MOPAK JEY1[1]1 ]} TIPOKOHTATKYBAIIN 3 YAT-50TOM B e e JEY[1]1 ]} CONTACTED THE CHATBOT
e - oci6 among seafarers. persons

OCHOBHI SATIMTH KOPACTYBAUIB: VALY CKoPUCTAIMCA MOCTYTAMM YAT-BOTY XY HAvE USED THE CHATBOT SERVICES
Mepesipka unencrsa y NPMTY — ue cBiguuTb Npo Buco- 0cib KEY USER REQUESTS persons

Ky 3aLliKaB/IeHICTb MOPSAKIB Y MiTBEPIKEHHI CBOIO CTaTyCy
Ta akTyanizaulil iidopmaulii woao Mpodeninku.

&  3BEpHeHHs, noB'asai 3 MixHapoaHoio deaepavjeto
TPaHCNOPTHUKIB — LIE IEMOHCTPYE BAXUIMBICTb MXHAPOA-

OCHOBHI 3AMWTW KOPUCTYBANIB

mm- MEPEBIPKA YJIEHCTBA Y NIPMTY

Membership verification -

this reflects a strong interest from seafarers in
confirming their status and staying updated with
Union-related information.

KEY USER REQUESTS
MEMBERSHIP VERIFICATION

i _ _ 3anuTt requests
HOI NiATPVMKIA 7151 MOPSIKIB Y CKITQZIHIX XXUTTEBMX CUTYaLIisIX. \TF-related inguiries -
203  LOUTTIORTRG tis underscores the Importance of PIEIN rr-ReLateD
3BEPHEHHS international support for seafarers facing requests

3anuTy WwoA0 AMNIOMYBaHHA — LIE NAKPECIOE aKTya/lb-
HICTb MWTaHb, NOB'A3AHKX i3 NPOGECiiAHOI0 cepTUdikallieio Ta
NiJBYILIEHHAM KBaNTiQiKaLi.

Haaanns matepianbHoi A0noMory — Lig CBIAYMTb NPO
Te, 1o [1pocheninKa 3anviiaeTbes BaXIIMBOI0 0M0poio AN
CBOIX YIEHIB Y CKPYTHI MOMEHTU XHTTS.

KopucTyBaui Takox aKkTUBHO LiiKaBMMCA YMOBaMM YyacTi B
3axogax Ta akuiax [PMTY, BuMorami 40 yyacTi Ta MOXK-
BOCTAMI OTPIUMATIA 10JATKOBY MiATPUMKY B [1podcninkm.

Q0D 1108010 AisnbHocTi MPMTY. crucial part of MTWTU'’s operations.
% b0t bVAbTe 3aB)X/
g 010 OMOPOK [podcninka npoaoBXye NpauoBaTin Haj YA0CKOHA/IEH- Users were also highly interested in details The Union is committed to further improving the
oo $08 Df Def HAM CEpBiCY Ta BNPOBAZXEHHAM HOBUX QYHKLIMA, 100 regarding MTWTU events and campaigns, including service and introducing new features to ensure
a o 00 KoxeH yneH [podeninku BigYyBaB NiATPUMKY Ta BNeB- participation terms and additional support that every member feels supported and confident
HEeHICTb Y MailbyTHbOMY. opportunities offered by the Union. about their future.
A 3B'93KY HA 3B"'4 3K}

EEF 2 rvrmnsia wono cunnowyBasHA MopsKie

3annTu

HALLAHHA MATEPIAJTbHOI I0MOMOTH
3BepHeHb

Pobora yat-6ota [IPMTY y 2024 poui niateepauna itoro
PONb K CYYACHOr0, 3pYYHOT0 Ta eHEKTUBHOMO CEpBiCY
191 KOMYHiKaLii 3 MopsIKami Ta MiATPUMKM iXHiX noTpeo.
Lleit iHCTPYMEHT NpO/J0BXYE PO3BMBATMCA Ta ajanTyBa-
TUCS 10 BUK/IUKIB Yacy, 3a/1MILAYUCh BaX/IMBOW CKNa-

challenging situations.

Certification-related inquiries -
this indicates the significance of issues
concerning professional certification and
qualification upgrades.

Requests for financial assistance -

this shows that the Union remains a key
source of support for its members during
difficult times.

SEAFARERS'CERTIFICATION
requests

PROVISION OF FINANCIAL ASSISTANCE
requests

The performance of the MTWTU chatbot in 2024
confirmed its role as a modern, convenient, and
effective communication tool that addresses
seafarers’ needs. This service continues to evolve
and adapt to current challenges, remaining a
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Seafarers’ /Z

Trust
WIL/ON

Pobota B Mopi — Lie He NuIe NOKAKKAHHS, a 1 BUKNKK, W0 noTpebye akicHoi ocsitk. Game Tomy [Npodeninka pobitHukis

MOPCbKOro TpaHcnopty YKpaiHu BXe TPeTiid piK NiATPUMYE YKPATHCbKUX KYPCaHTiB XepCOHCbKOI AepXaBHOI MOPCHKOI

aKazeMil, ki 0AH0YacHO HaBYatTLCA Y JIMTOBCHKIN MopCbKii akajeMil. Liei npoexT cTaB MOXNMBUM 3aBASKM NiATPUML
ITF Seafarers’ Trust, a 3rogoMm i Hopee3bkoro cyaHosnachuka Wilson.

3a ueii yac 50 KypcaHTiB yXXe 3aBepLIMIN HaBYaHHS, | BinbLiCTb i3 HUX npaueBnalToBaHi 3a niaTpumku MPMTY. Hapasi
we 20 KypcaHTiB HabyBaoTb 3HaHb i FOTYIOTLCA 0 MOPCLKOI Kap’epy y JInTBi.

0COBUCTA 3YCTPIY: BAX/INBI MUTAHHA —
BAXJIBI BIAMOBIAI

Mpodcninka npoBena 3ycTpidi 3 KypcaHTaMM  ped HUMKM CTOATL, Ta OTPUMANM BaXKIMBI Nopaam Wwoao npodecinHoro po3suTKy. PoboTa
XepCoHCbKOT AeprkaBHOT MOPCbKOT akageMii, AKi 3 MONoAAI € OAHUM i3 KMOY0BMX HANPAMIB AiAnbHOCTI MNpodcninku. Yike He nepwmin pik
napanenbHo HaB4YalTbCA Yy JIMTOBCLKIM MOpCbKiM B odici MPMTY npoxo4AaTb iHGOpMaUirHi 3yCTpidi A4NnA KypCaHTIB Ta CTY4EeHTIB MOPCbKMX
axkagemil. [lo 3axoay A0NYYMAUCA KypCaHTW Apyro-  HaB4YanbHWX 3aknadiB. 30KpeMa, 3 KypcaHTamm X[MA, aki 3006yBaloTb 04HOYACHO
ro KypcCy Yy paMKax CroHCOPCbKOro NpoekTy MPMTY  yKpaiHCbKWIA Ta IMTOBCLKMIA amnnomMu, MNpodcninka perynsapHo TpMMAE 3B’A30K OHManH.
3 ITF Seafarers’ Trust Ta nepworo Kypcy — 3a nig-  Lporo pa3sy NMPMTY 3aBitana Ao /iuteun, Wwob 0cobMCTO NOCMiNKyBaTUCA Ta HAAATU Kyp-
TpMKKn Wilson, a TakoxK iHWI yKpaiHui, AKI HaB4a-  CcaHTaM BignoBiAi HA BaX/IMBI MUTaHHSA.
oTecA y JIMA. BoHu noginunnca csoiM 4OCBI4OM MNMPMTY npoaoBKYE 3 NepLumx NPOeCiHMX KPOKIB CligyBaTty pasoM i3 Monioaaio, MiaTpu-
HaB4YaHHA Yy JINTBI, po3MoBifM NPO BMKMKK, L0 Ne-  MyBaTW IX OCBITHIM NpoLecC Ta HaaaBaTy HOBi MOMMBOCTI A/1A OCAMHEHHA Kap'€EpHUX BEPLLMH.
| :
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Work at sea is not only a vocation but also a challenge that requires quality education. That is why, for the third
year, the Marine Transport Workers’ Trade Union of Ukraine has been supporting Ukrainian cadets from the Kherson
State Maritime Academy, who simultaneously study at the Lithuanian Maritime. This project was made possible
thanks to the support of the ITF Seafarers’ Trust and then the Norwegian shipowner Wilson.

During this time, 50 cadets have already completed their studies, and most of them have been employed thanks to
MTWTU support. Currently, another 20 cadets are gaining knowledge and preparing for a maritime careers in Lithuania.

PERSONAL MEETING: IMPORTANT QUESTIONS —

IMPORTANT ANSWERS

The MTWTU held meetings with cadets from key activities. For several years, informational meetings for cadets and students
the Kherson State Maritime Academy, who of maritime educational institutions have been held at the MTWTU office.
are also studying at the Lithuanian Maritime Particularly, the Union regularly keeps in touch online with the cadets from the
Academy. The event was joined by second-year KSMA, who are studying for two diplomas: Ukrainian and Lithuanian. This time,

cadets as part of the MTWTU’s joint project with the MTWTU visited Lithuania to personally communicate with the cadets and
the ITF Seafarers’ Trust and first-year cadets with  answer important questions.

the support of Wilson, as well as other Ukrainians The MTWTU continues to move together with young people from their first
studying at LMA. professional steps, support their educational process and provide new opportunities
Working with youth is one of the Union’s to achieve career goals.
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BMEBHEHICTb Y MAMBYTHLOMY PA3OM
I3 NPOGCIINIKOK TA WILSON

[o we ogHi€el 3yCTpidi 3 KypcaHTaMn NpuegHaNMCA npeactaBHMKM HOPBE3bKOro
CyOHOBMACHUKA.

Oner 'puroptok po3noBiB Npo A4iAnbHICTb Mpodcninku Ta HAaronocWB Ha il FOTOBHOCTI
niaTpyUMyBaTN KypCaHTIB HA KOXHOMY eTani IXHboro NpodecinHOro CTaHOBMEHHS.

MpeactaBHMkM Wilson — AMpeKTop CyaHOBOro MeHeaMeHTY XeHpik Opc, MeHe-
O)ep 3 MopCbKoro nepcoHasny briopH-Tope Cen’enig, KpwoiHr-mMeHegep IHHa Map-
TUHEHKO, AKi 3HaAMOMi 3 y4acHMKaMM MPOEKTY e 3 NepLInX KPOKIB 1Moro peanisauii,
noainnnmca UiHHow iHpopMaLi€el Npo Kap €EpHi MOXAMBOCTI Ta NepeBarn pobotu Ha
CygHax KoMnanii.

MicnA HacM4eHoro AHA Ha KyPCaHTIB YeKaB akTMBHMM BiANOYMHOK | APYHKHIN TiMBINgiHr.

HA KPOK bJIWX4E 10 MOPA

HoBuM gocBigoM ana KypcaHTiB cTaB Bi3WT Ha cyaHo KoMnaHii — WILSON GIJON —
y nopTy Knannegw. CynpoBogKyBana monogp generadia Mpogcninkm Ha Yoni 3 Monosoio
MPMTY Onerom puropioKoMm.

[peacTaBHMKM KOMNAHIT Ta eKinark NPoBeN 03HaMOMYY eKCKYPCito CyAHOM Ta AeTanb-
HO BiANOBINM HA BCi 3anNMTaHHA ManbyTHIX MOPSAKIB, AKi BXe 30BCiM CKOPO NPUEAHAIOTLCA
00 BenuKkol poamHn Wilson AK MOBHOMPABHI YNeHW eKinay.

BIZI3HAKA T/11AHOI CTIBMPAL

Ha 3HaK BOAYHOCTI 3@ PO3BMTOK COLiaNbHOro NapTHepCTBa Ta BHECOK Y PO3BU-
TOK MopcbKoi ocBiTM Fonosa MPMTY Oner puroplok Bpy4nB pekTopy JIMTOBCLKOI
MOPCbKOI akageMil Big3Haky naigHoi cnisnpaui.

JInToBCbKa MOPCbKAa akaaeMisi, Aka HewoaaeHo 06’eaHanaca 3 Vilnius Tech, npoaos-
YYE PO3LLMPIOBATM OCBITHI MOXAMBOCTI. MpeactaBHukam MNMPMTY Ta KoMnawii Wilson 6yno
Npe3eHTOBaHO MNM1aHW PO3BUTKY HOBMX HAMpAMIB MigrOTOBKM, WO BPAxoBylTb Cy4acHi
BUK/IMKM MOPCBKOT Ta eHepreTUYHOI ranysi.

Ll iHiLjiaTBa — He MpOCTO HaBYAHHS, a WaHC A9 YKPAIHCbKMX KYPCAHTIB 0TpUMATK
AIicHy 0CBITY, HabyTv be3awiHHOro A0CBiaY i BneBHeHo byaysaty kap'epy. [IPMTY 3anm-
1WAETHCA NOPYY, NIATPUMYIOYM MOOAb HA KOXHOMY eTani NpoeciiAHoro CTaHOBNBHHS.
Anxe Mope yekae — a [TIPMTY nigrpumye!

]l O A O A b

Wilson family as crew members.

CONFIDENCE IN THE FUTURE
WITH THE UNION AND WILSON

At another meeting with the cadets, representatives of a Norwegian shipowner
joined the discussion.

Oleg Grygoriuk told about the Union’s activities and emphasised its readiness to
support cadets at every stage of their professional development.

Wilson representatives — Director Ship Management Henrik Orth, Maritime
Personnel Manager Bjarn-Thore Seljelid, Crewing Manager Inna Martynenko — who
have known the project participants since the first steps of its implementation,
shared valuable information about career opportunities and the benefits of working
on the company’s ships.

After a productive day, the cadets enjoyed active leisure and friendly team building.

A STEP CLOSER TO THE SEA

A new experience for the cadets was a visit to the company’s ship — WILSON
GIJON — in the port of Klaipeda. The Union delegation led by MTWTU Chairman Oleg
Grygoriuk accompanied the youth.

Representatives of the company and the crew held an excursion on the ship and
answered in detail all the questions of future seafarers who will soon join the large

REWARD FOR FRUITFUL COOPERATION

In appreciation for the development of social partnership and contribution to the
progress of maritime education, MTWTU Chairman Oleg Grygoriuk presented the
Rector of the Lithuanian Maritime Academy an honorable sign for cooperation.

The Lithuanian Maritime Academy, which recently merged with Vilnius Tech,
continues to expand its educational opportunities. They presented to the MTWTU and
Wilson plans for the development of new training directions that take into account
the current challenges of the maritime and energy industries.

This initiative is not just studying, but a chance for Ukrainian cadets to get a quality
education, gain invaluable experience and confidently build their careers. The MTWTU
remains near, supporting youth at every stage of their professional development.
After all, the sea awaits — and the MTWTU supports!
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MTWTU — YOUR SEA OF OPPORTUNITIES

Liboro pory Mpodcninka pobiTHWKIB MOPCLKOro TpaHcnopTy YKpai-
HW (MPMTY) npogoBuna akTMBHY poboTy Ans 3any4eHHA Monogi 4o
NPOQCNIiSIKOBOro *UTTA Y MOPCLKIN ranysi. Yike noHag 20 pokis MPMTY
OpraHi3oBYE pi3HOMaHITHI 3axoau, AKi AonoMaraloTb ManbyTHIM daxiBuaAM
a[anTyBaT1CA 40 MIHAVBOIO CBITY Ta 6yTW FOTOBMMM 10 HOBUX BUK/IUKIB.

MepLu Hix gonyumTica o Mpodcninkm, Monogb Mae MOKMBICTb 03Ha-
MoMnTUCA 3 T iCTopiElo, QiANBHICTIO Ta peaslbHUMKM Keicamm, 3 AKUMK CTU-
Ka/Mcs MOPAKK, LLO BXe 6araTo PokiB KpoKyoTb pa3oM 3 MPMTY. Likoro
pasy npeacTaBHuKKM MpodcninKkm nposev iHpopMauiiHy 3ycTpiy oHNanH
ana 6amsbko 100 KypcaHTiB HauioHanbHoro yHiBepcuteTy «Ogecbka
MOpCbKa aKaaeMis».

Monpw Te, WO Hapasi MonoAb nepebyBaEe y Pi3HUX KyTOYKax CBITY,
odic MPMTY 3aBxau BigKpUTUIA A0 0dnanH-3yCTpiYen i3 KypcaHTamu,
CTyaeHTaMm Ta 3406yBayaMm OCBITWM MOPCHKMX HaBYAIbHUX 3aK1agiB.
B odici MpodcninKku BoHM MOXYTb BigdyTV cebe Ha bopTy cyaHa 3a Ao-
nomoroto VR-TpeHarkepa, Bigsiaatv Mopcbkuii lOHioH LieHTp, ae pery-
NAPHO NPOXOAATL TPEHIHMM 3 NPOBIAHMMM eKCrepTaMm rasnysi, @ TakoX
L0NYYMTMCA [0 KYPCiB aHrNIMCbKOT MOBU, pO3pobneHmx crietianbHo AnA
MarbyTHIX MOPCbKMX paxiBLiB.

This year, the Marine Transport Workers’ Trade Union of Ukraine
continued its active work to involve youth in trade union life in the
maritime industry. For more than 20 years, the MTWTU has been
organising various events to help future professionals adapt to the
changing world and be ready for new challenges.

Before joining the Union, youth have the opportunity to get
acquainted with its history, activities and real-life cases faced
by seafarers who have been moving together with the MTWTU
for many years. This time, the MTWTU representatives held an
online information meeting for about 100 cadets of the National
University “Odesa Maritime Academy”.

Despite the fact that young people are now in different
parts of the world, the MTWTU office is always open for offline
meetings with cadets, students and applicants for maritime
education. At the MTWTU office, they can try themselves on
board a ship using a VR-simulator, visit the Maritime Union
Centre, where regular seminars with leading industry experts are
held, and join English language courses developed specifically
for future maritime professionals.
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UNION DENT

LET'S KEEP OUR
SEAFARERS SMILING!

_____lllo Take UNION DENT?

Lig yHiKaNbH WA NROEKT, CTROREHWA ¥ cnisnpaui NPMTY
Ta HiMeyuskol npodonink verdi. Bin zabeanauye
EeaKoWTORHI CTOMaTONSMYHI NoTNYrM QNS YEP3IHCBKHE
MOPEKIR, AK NPIWDKTE Ha CYOHEE HiMEL bR
CYOHOBRNACHMKIE 33 HONSKTHEH MK yromar ver.di,

HoMy L€ Bawnveo
Anopoa’ 3vbia — ue KoMbopT | BNeaHeHICTE K nia
yac pencie, Tak | gaoma. PerynapHe cTomMmaronorivHe

NikygaHHa Ao3B0nsE 3anchirTi cepRo3Hmm Npobneman,
HEE MO TE BAHMEHY T Y HARRIANOBIAAN BHILLMEA MOMEHT,

[ e AK cKOpWCTaTUCA NocnyramMm

UNION DENT npauoe B OOeci, HAOAYH BHCOKORAKICH
CTOMATONONYHI NOCNYTM ¥ CYYacHD obnamHaHin knisiui.

OIBHARCA BUTBLIE B HALUMX tﬂi-I.HEFE-I'I'.lI

) (0482) 429901 il (050) 336 64 57



Py

BE CLAIEMTWTLLORG, LA 4. 38D &BZ &2 0
»
ey
ok =
; e -
B o, s

NPODCNINKA F'UELTHHHIB HDF‘ChHﬂTE TPAHCNOPTY YKPAIHM
nPHEQHYMNCH O HAMCUIbHILLIMUX!
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